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ABSTRACT 

To infori the public a<boi^t details of the eaployaent 
secnrity prograa and hpv it functions, this coap,arison of state - 
aneiplolyB<9nt insurance laivs is presented. The report is Irased ' 
primarily on an analysis of 'state statutes. It Examines state by 
state the types of workers and employers tlvait are coyered un^er the 
state law, the method^ of financing :bhe prograii, the benefits that 
are payable, the conditions to be met for^ payment, and the ^ * 
aj^dministratiye organizations established to do the job. The eight 
chapters 'deal with* rhe following ma jo^ subiject' areas: (1) coverage, 
(2) taxation, (3) benefits, {H) ellg4.bility, (5) administration, - (6)/ 
disability, (7) federal claims, and (8) readjustment allowance. 
Tables accompany each chapter. (CSS) 
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■' ■ • PREFACE ' . * . ■ 

xn the F«d«ral-St:At« m^^^mm of unesuploym^nt> inavuranoiit a«t«bli«h in thief counl^y 
'undaif th«. Social Saourity Act;, tha individua;L Stataa hava baan free t^b'^devalop^UiW 
particular* program that aaama ba at adapted to conditions prevailing within tha-^Stata. ' 
Cpnaaq^antly, no two State lawa are alike. 

' . - - . . ■ . • - ^ " ■ p " * , ' 

' Zt.ia iaqportant that^ the public^kxibw tt>e^det^ila of the anuploynient aecurity pro-. , 
gram axMl undaratand how It funotiona as a part df^ the Nation's con^reliensive system \ 
^ of social lna\iranoa. l/ixm Compc^BOjt of State Unemployment Ineurccnae Lcoj^b raports a\ 
State by State the typea Of workers and any^loyers that 4ra qovered under the ^tat^ ^ 
law; the methbda of^ financing the program ^ the benefits l^faat are payable y 
conditions to l^^lnet for payment i and the administrative organizations e^uUbllshed 
to do the job. Such apaoif Ic. taohnlda3) Informi^tion is essential to an' underatanding"' 
of bov the empiovAant aeouri^y program can make its maximumi contribution to indlv^ldiial 
«nd faQuLly aaourity aa wall as to l:he atablllty of business and of the economy IH 
general. 

mille^tlt^a CompdrvBon aAalVaaa primarily the State atat'i^ea,^ ln'cert:ain case.8 in ^ 
which general statsmenta in .the atatutea are iiqplemented by'^Mclfic stiatamentfi In 
rules, ra^lationa, opli^lona of attorneys ganajral, or 'court dC&ls ions, the latter 
. are Included with note a indicating tl^eir. adurce. ' * 

In the text and t:ablaaT "State" Includes the Distirlct of . Colunibla, the 
CooBionweaith of Puerto Rico, .and t:ha Virgin lalands In accordance with the def J^nitlon 
of State in tiie Social Security Act .and tha Federals Unei^ploymant Tax Act. 

The Railroad Uneii\plO|yment Insiiranca Act, which is fljjaxninlsterad by the I^ilroad 
'Retirement Board for railroad workers, is outJEilde of the Federal-State syst^ of 1 
unso^loyment Iniu^bice and is not Included in th^ comparison. Benefits /u:e payable 
to railroad wor]d|Bf:,1^r unsBu;>loym'ant due ta aickness ^ as wiaUL as to lack bf work 
under a Federal rarku^ applicable throughout the country. * r . 

Six States ^rov^ide'^benef Ite for tinemployment due to nonoccupational disaki'^ity 
aa well as for unaa^'loymant due to lack of work. In California, New Jersey, .Puerto 
Rico and Rhode Island, tiiyjprogramW are administered by the unenuployment insurance 
agehciea. The Kavrali law/la adminlster>ed Separately from unei^ployment Insurance 
by the Teniporary Diaablllty Inaurance Division of The Department of Labor and * . 

Znduatrial Ralatlona. Tha'.NawJTork law is administered by the State worlonen's 
coiqpeneation agancy. Th^^ :^a«f8'l)f these six States are cciapared briefly' in ' 
chapter 600. 

Since the State'^asiploymeikt^ecurity agencies afW admlniatejfing the \inemployment . ^ 
inaurance proviaibrti of . ch. 85, ^itle 5, U.S.C. , the training allowance and 
aasistance proviaiona ' of t:he Trade <Gxpana ion Act (19 U.S.C. ^2001) , the Work \ ^ 

Incentive Program (42 U.S. C. 603!), and tOie' Disaster Relief Ac^ (P.li. 91-$06) , a 
brief deacription of the He Federal pprograms is included in cKapters ^00 and 800. 

; ^ • V - . . . J 
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An oy«r*ll tmhlm of oontMtia aarvd ^ list of tables can ba found at tl># front^'of 
tha doovutont. .Tha alght olii^ptara of tha Ccmparieon da#l with tha foll^ing major 
aubiact araaar cbvaraga <!} r Taiiatiory (?Vi Banaf Ita (?) i Bligibillty (4) ; ' 
Admlniatration (5) r Disability (6) t Fidaral Claims (7) $ and Raadjustmant 
Allowanoaa IS) • .Tha h\anbars In tha paranthasas ara usad as praf Ixas in tha paga 
nuabaring «for aaoh of thaaa ohaptars /and appaar as tha f irst/numbar in tha tabl^ 



aoooi^pan^ing aach ohaptar. 
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It is plannad to updata tha mat/ari&l samiannually and only pagaa whioh raquira 
modification will ba issuad. Thasa/pagas will, ba distributed under' cover of a 
trahamittal letter. / * . 

/ ^ .' <, 

The Compcari^mon has been issue<jl solely for informational, reference, and research 
purposes, r It should not be considered an official interpretation of the State ^ 
unsoqployment inauranoe laws. The ;S tat a statutes must be conaultad*'for the full text 
Pf 't^te laws. The State rulea aykd regulations, opinions of attorneys general, 
and administrative aifid court decisions contain the official interpretations of these 
lawa ; * 

The Corrpax^on has •^baen prepared by tha Legislative Policy, Program Development 
and Library* Service Staff 6f lE:he Office of Research, Legislation and Program 
Policies in the Uneiqployment Insurance Service. It stiperaades tti^ ,Cornpca^0on of 
^tatm Unemployment XnoidTonoB Lafje iwhich w;as issued on January 1, 1972. 
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100. COVERAGE 

f 

•% 

The oovwraf* provlsloiui of ttAtV unMployMnt ln«ur«Ao« Uws dttt«r»ln« th« 
MployMra who ar* llabla for oontributlon^s#nd th« workara who aoorua rlghta untfar 
Uia U«HI. Imagpt for nen|^ofl« or«anlB«tiona and govarnaiantal antltiaa, oovara«a 
ia d«ftDa4 in tanM of (a) tha alaa of tha aatploying unit'k payroll dt tha niaia>ar 
of d*ya or wa^Ua ««orkad during a oalandar yaar, (b) tha ooi\traotual ralationahip 
of tha workara to tha aavloyar, and (o) tha plaoo whara tha workar la mti).oyd, 
Covaraga andar tha laifa ia limitad by axoluaion of oart«in typaa of aa^oyMnt. 
Xn Beat ttatoa, hewavar, ooiraraga oan ba aiitandod to aaoludad workara undar 
proviaiona whloh parmit voluntary alaotion of oovara^a by aaqployara. 



Tha oovaraga proviaiena of tha ttata lawa, in ganaral, hava baan influanoad 
by tha taxing proviaio«a of tha Social laourity Act, now t)« radaral Unaa^iloyMnt 
TftM Act (ruTA) , aiaoa aa^loyara who pay oontributiona undar an approvad stata 
unaaployaant mauranoa act nay cradit thair itata oonbributiona againat a apacifiad ' 
paroontaga of tha radaral tax. , 

Othar oovai^ga proviiiona ara influanoad by tha raquiraaMnta of tha radaral law 
which provldor aa a oendition for approval of tha Btata law, that car tain aarvioaa, 
although thoy oontinua to ba axcludad frcai radaral covaraga undar tha rUTA, Muat 
ba eovavad undar tha ftata law* i.a., aorvioa for aoat nonprofit organisationa and 
aarvioa parfo n wid for govanaantal antitiaa. Prior to 19S<> tha radaral law waa 
appLiofbla to aaiployora of aight or aora workara on afc laa«t l.day in aaoh of 
30 diffarant woaka in a oalandar ya«r. Tha aiaa-of-fira criteria waa raducad to 
four in 195* and to ona in 1972. In addition, axoapt toje aaipToyara of agricultural 
labor and doaMatio aarwiq.a, tha rtTTA i« now" applicable to aa^ployara who during 
any oalandar guartar in tt>a currant or i—adiataly pracading oalandar yaar paid 
«fagaa of 11,500 or ttora, or to aaployara of ona or aora workara on at laaat 1 day 
ia aaoh of 30 woaka during tha currant or i—adiataly pracading oalan^ yaar. 
la tha oaaa of agricultural labpr, tha PUTA appliaa to ai^ployara who paid wagaa in 
oaab of 930,000 or aora for agricultural labor in any oiaandar quarter in tha 
currant or pracading calendar yaar or who aavloyad' 10 or aora workera on at laaat 
1 day in each of 30 different weeka in tha currant or iModiataly preceding 
calendar year. Aa for dcaeatio aervioe in a private hcaw, local college club, or 
looal ohapter of a college fraternity or aorority, the rUTA appliaa to any aa^loyar 
who, during any ealendar quarter in the current or proeeding^alendar year, paid 
wagaa in oaah of «X»000 or aore for dcaeatic aervice. (Table 100) 

tha radaral and state definitiona of aaploraant exclude certain typea of aervi^TO 
froBi coverage (aeo. 135) . since 1939 railroad workara have been excluded froai 
covaraga under the redoral-state ayataa and covered by % apeoial rederal uaaa«>loyMnt 
iaauranoe prograa a^aiiiiatared by the Railroad RetiroMnt Board. 

y£S EwuovERs Covers) 



The eoverage proviaiona of aoat State lawa utilise definitiona of dHloying unit 
and avploywr. The aaployihg unit ia the aore inclusive tera*i it ia any ^dividual or 
any otM of apaelfied type'a of legal entity that had one or aore individua'la 
perfossiag aarvioe for it within the state. All aaploying units are svibject to ^hm 
aot with raapaet^o the furaiahing of required reporta. An aavloyer ia an aa^ploying 
unit «hat aaeta apecific requiraaenta and hence ia aubjebt to contributioik and ita 
workera aoorua rights, for benefits. J 
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* '^h*' aWPloyer'- covered is determii>ed by. the number of "days or weeks a' worjcer is ' 
«Jflgl^ed ojc the aiwAmt pf the employer* s 'quiurtefly or ' yearly paj^roil.*- Originally, * 
«^at>9tate laws cd/ered rdnly .those emplcjyers who, within a" ye^'., eight or more .' .' 

^ - ''P?^**? If* "eieh of .20 weeks. This was due largely, to the jboverage pro\ris±On's of ■ 
' the PUTA. the' S.t ate gained eiiperience in administering- uoempfloyment insurance ^ 

.and a» a. reault of the 1954 and" 1970-.amendihents' t^i tjhe f^tA smaaimr firms have > 
M3«*n ,bjrpugh<: under th^ acts in. all states. ' ^ ■ n " 



>' 'ThirtyTOri« -JStatea: have- adopted the- Kedfetal definition of empi^er; i.m.7 a 
V^^xXy P^yrpll of $1,500 in- the* calendar year or -precedlin^ ^al^ridar year = • 
0£-'one wosker* in'20- yeeks. Eight S tested provide the' brojtdest possible 'covei-age ' 
by 'i-ncludiivg all eiitt>lo?ers..whd have an^r Covered service in^thel^. employ.- - Th? ' 
pther S^tea have requirements of l^Ss than 20'<?eeks or payi^olls other* than" 
$l,5fi0 Ih- a calendar . qp^rtei:.: (Table 100). ' ' " * • ^- ' 

.... • ^ ^- • . ' ■ • A- 



110- -Coverage" qy -Reason of a Federal REQU1RE^ENT • " ^ - 

• V Tha and 1^ iS^dments to the. FUTA .added ''t^ .the types of services wiilch^ 

la^a QOAditlon fbr^pppoval of th^state^a w. musV be 6b^erdd ijiad6r'tih& state law. 
,,Thi» Federal re4urr^ent\for the extension of cofeage d±f fersVfrom an extfension of ^ 
. ' coverage by reason of Federal < coverage. Jf a 5.tal^'l4w f^s tiT^iover services that 
•^are cqvered under the t'UTA, the employe^must .pay tfull^edetal' taxv and'lihe -/ ^ " 
eiiURloyee may g^^t n6 bert'e^its based oh such serviceg, but ceiftlf icalApn^of^the state 
Vlaw i« -urfaffectedi, -.If, Jwwewr, *a State law fails to cover s^vices which #ie 
Federal law requires tThe ^tat€k to povfer, or excludes jserviq^s from goverage, the ' 
State law would not be approved for purpqsres of tax jcr edits against^ the Federal. tax 
an4 no eirgplpyer in^the State would rq|i(give a tax credit for State contrlbtttions. . 
' ' , * \ ^ w ■ ' . \ *, . . . ' ^ 

110.01 Covei^e of nonprofit Z>rganizationa.Seirf±oB for nonpro35^t 
organisati'one continueja to be excluded frcin coverage under the.FUTA, l?ut some> 
, aerviqe Is requirecj, to be covered under the State /laws • Coverage linder State laws - 
: ir required for ae'rvice for nonprofit organizations which employ four or more workers 

in 20 weeks, are orgiiniaations which^^re described^in section 501 (c) (3) of the 
_F^eral^ Internal -Revenue Code, o^- 1954, and wJxioh are exempt from Federal income-tax 
^^Tffider aecti6n 501 (a) of the cod^e. However, a nximber of States^ have covered non- 
profit organizations under the riagularriioverage^jfcovisions. 5»ie State' law Is 
ifequired to give each nqnprof it oirganization thiat\must be covered ah option on ""^ 
financing benefits.- .Such nonprofit organizations must be given the .right either to 
reimbiirae the State for benefits pai^ .or pay^cohtribu£ions under -^he St^'te law's 
regular tax proviaionj^. ^ -? • : ^ . ^ 



^ . lia%02 Coverage Jf gove3mment^% ^ent^ Federal law requires that states 

cbver mpst services fol^ the state -and \ifer-political subdivisions^ When service , is 

.performed -for an N^ndtrumentality owhed^b} more th^n one State of political subdiv- 
ision^; coverage is <ietermined based oh -the *locatioi?*of the work. See section 120. 

- States are required to pay cox^p^ensation 4g^sed on service with a governmental entity - 
or a nonprofit organization under the same terms and -conditions as for other covered ^ 
servioes. tfhere are, however, special- provisions applicable to school personnel . 
between^ school' terms/ , See section 450. 03 for a discussion of these special provisions. 
The States are required to provide iocal governmental ent^ities a 'choice of financing 

^ ben§f ite eithef through re imbiirsement, cohtributiohs, or any other xKethod deemed 
feaaiible by the State; (Table -209) • ^ , 

Since the Federal law includes no size-of-firm restrlctionsg^or governmental ' 
entitles as it does 'Tbr. nont)rof it organizations, all govetnment^^entities^ regardless 
of size, must be covered. There are, howeyer, trertain types of services which the 
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^Federal law permits States to e6Kc;Lude from governmental coverage (Table 104). These 
incljide service performed as an ejLected official; jas a member ^«rf a legislative bodyV 

"or a member of the judiciary;, as a member of the State (Rational Guard or Air Nationa^ ' 
Guard; am an eiQployee serving on a t^^porary basis in* qks^ .of fire, storm, snow, 
earthqua]ce# flood or smilaf emergency;' in a position whl:^/ under the State law, is 
designated as a ma j.or ''nohtenured policyta^ing or advisory ^position or a part-t:iiae . 
policymaking positlcm^which ordinarily requires ^'Or fewer hours ^^^Q^* 

^ zn ad4j.tion, there are other Services which, under Federal law^^are permitted 
be excluded— from coverage when performed for a nonprofit organization^ or . 
governmental entity. These include services (1)^ in the ^ploy of a church or an" 
4X>rganlzatlon c^perated primarily for religious purposes; (2f by a minis tex^ in the 
i^xeroise of his ministerial duties; (3) by am individual receiviifg xehabilitation 
help in • facility which carries out program^ for individuals whose earning ^apacity^ 
is Inqpaired^by age or physical^ or mental deficiency or injury^ (4) as part pf an 
unei^ployment work-relief or work-training program financed partially or oompletely * 
by a governmental entity; or (5) by an inmate of a custodial or penal inaitltutlon • 

^ - y ^ • . 4 ^ ' ' 

US EMPUOYER-EhPLOYEE RELATIONSHIP . 

. ■ ' > ^ . 

The relatlonehlp of a worker to the^ person for whont^ services are performed also 
influences. Whether the eaqployer^xnust count the .worker irv de'permlnlng liability under 
the law. In Alat^ama the statute defines enqployee in tenos of a master- servant 
relationship but most state laws do not define or use the word employee* The^common 
;Law master-se»/ant relationship is bhe principal consideration in /the determixiation 
Qf coverage In fouj^ other States s in Kentucky, Minnesota and- Mlsslssif^l the. master-^ . 
servant concept is only part -of the etatoitory definition of employee status; In the 
District of Columbia the ordinary, rules relating to master-servant apply by ^ 
regulation. Catllfornla and Ne^Kvork have a^general definition oT employment in"* terms 
of services performed under "any contract of hire, written or oral # '''express or 
implied*'; North Caroliha, with a similar provision, limits the contract of hire to 
one creating the legal relet ignship of en^loyer-en^loyee* 

Most of the laws have ^ broader concept of vfhat constitutes an employer-eiqployee 
ft'elationship. They have Incorporated strict tests of what constitutes such absence 
iof cont3;ol by an enqployer that the worker wojuld be t;lassed as £ui independent con- 
^tractor rather than ^ ex^ployee. In a few States the effect of these tests has been- 
negated by court decisioxis holding that if the enqploy«ir-enq^loyee or master-servant . 
relationship is not established, the tests 'need n^t be applied. More than half the 
StatejB provide that service for remuneration is considered exnployment .\inless it meets 
each of» three tests: (A) the worleer is free from control or direction in the 
per3^ormance of the work ux>der the contract of service' axA in fact; (B) th^ service 
is performed either outslde''^ the usual coxirse <st the business for which it is performed 
or is performed outside of all places of business of the enterprise for which it ij| 
performed; and (C) the individual la customarily engaged in ah Independent trade, 
occupation, profession, or business. A few States require the first or third teist 
only; ot^er States, any one of themj some Sitates, the first arid one other (Table 10^'* 

LxATioN OF Empuoymemt ^ 

J ' - ^ • ^ ' ' ' ' 

with 52 jurisdictions operating separate unes^lpyment insurance laws,^it is 
essential to have ,a ^slsnfor coverage that will keep individuals who work lA more 
than one State from falling between two or more State laws wd'will also^-pfevent the 
reqp^irement of duplicate jcontributiond on the wages of a single individual. 
Therefore, the States have adopted a uniform definition of employment in terms of 
localization of work. This definition provides fpr coverage of the entire, services 
in one -State only, the State in which the multistate worker wil*-T»pst likely look for 
a: job when unen^loyed* pnder this definition of the localiss^ion of employment, a 
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tr«v«.llng salesperson, living in^cihjLigan and worH^ng for a firm with headquarters in 
Mew-j^prk, would be considered to have, the services localized in J^ichigan ai# covered 
th«re if all tha work was there or- if most of it was there and the work outside the 
State waa incidental atid temporary. if the services cannot be considered to be 
localixed in any one State, the entire service can still be covered in one State— in 
N«ir York from which the services are directed if some )jork ia^ performed^ there , or 
in Mlahlgan If some work is performed there and in other. nearby stategxT 

ividual performs no sesrvice in^he Stat.e whfre the ba^ of operations 
i« located, none i^ the State from which the serviaa is dj^rected or'' controlled, nor 
ij^ the State where the individual resides, then under the additional test -the * , 
service would be covered in the^ state where the baSe of opei^ations ,is located. ' 

120.01 E:fection of coverage of aervicee performed outeide lihe State The laws 

of most states permit^employers to elect coverage o^ workers who per f<^ their ser- 
vices entirely outside the state if Chey are\not covered by dny oj;iier state 6r 
Federal uneinployment insurance 1^. of the States permitting fe^qh^ election^, 
residence is required in the State of election in all \but jConnecticut , Illinois, 
Indiana, Michigan, Nebraska, Oregon, ^^insylvania , ^md Wisconsin. s. 

220.02 Coverage of aerv-iaeo performed outa-ide the United Statea.—Prlr^r to the 
1970 amendments to the FUTA, employment included only /services performed within the 
United States, with the exception of certain services- performed in conhectitoiii with an 
American vessel or aircraft. with respect to services performed after l97V^tbp 
Federal law also covers services- performed outside/ the United States hy an Ai^erican 
citizen for an American eahployer. Coverage of sdSh services is not applicakie to ser- 
vices performed in a contiguous country with which, the " United states has-aiTagreCTientr 
relating to unei^ployment insureuice (Canada) . 

• ■ . ^ . ~ . 

In determining the state of coverage, trie .^lowing four tests are applicable: 
(A) «ie State in which the en«>loyer has the prii!Rpal i>lace of business; (B) the state 
iri which the eiqployer has residencei (c) the place in which the employer elects 
coverage; or (D) the State in' which the iriSividual files a claim. 

120,03 Eleation of oovevfge through reaiproaal coverage arrangementa . --To provide 
continuity of coverage for Individuals working successively in- different states for the 
saina exuployer-, most States have adopted legislation which enables them to enter into 
reciprocal . arrangements- with other states and under which such services are covered ip 
a single State by election of the employer. The 2urrangements permit an employer to 
cover al l th e services of such a >»brker In any state in which any part of the service - 
is perforflM)^ or the place of residence or where the eauployer maintains a place of 
business. Forty-six-^ States ar^ participating under such arrangements. 

/ - ■•^ 

Services covered under the terms of reciprocal arrangements are typically those 
performed by individuals who' contract by the job and whose various jobs are in 
iifferent states. An e^gii^eer, who works 'for an Illinois firm on a construction job in 
Minnesota which lasts for^<6 months emd who then goes to Texas on a job for 9 months. 
Right be covered by both /the Minnesota and Texas laws, respectively, for the services 
>orf oxaaaed in each. Undeir the reciprocal arrangement, the Illinois employer could 'el^ct 
:o have, all services performed by this engineer covered' by the Illinois law. 

All the States ^ve provisions for the election of coverage of services outside 
*e State not covered elsewl>ere or of services allocated to the State under a 
eciprocal agreement . . 

^ ' ' ■ \ ■ • ' • ■ ^' - : 

All. except Alaska, Connecticut, Kentucky, Mississippi, New Jersey, New York, and 



uart:o Rico. 
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«^ Enyployment oo^red by the State laws is defined mainly in terms of services 
^excluded from coyere^ge. The^^d«initions, in- general , follow the -exclus ions under the 
FUTA. • ^ ' > ^ * ' * 

This sac^tioV presents a brief discussion of each of the exclusions which ocqur In ^ 
aj^l or nearly. all the State lawdf followed by a tabu]^«r1:ion of the other, more f recent ^ 
exclusions (Table 103) • ' A* great many iiiisceUaLneous inclusions, whfch occtSr in only a 
few States and affect relati-vely small grot:uP8/ ^ve been omitted. 

. - ■ - ■ ^ / ■ *' . 

V ' 12S.01 Agrn^fultural* tabor •^'^Most, states have followed the F^eral law provisions ^ 
relgitlngjbo^ agricultural labor and therefore limit coverage to service performed on * - 
).ax^e farms » Only six 'States cover services on smaller fazins (Tsd^le 100) • Most 'of ' ^ 
'the lavs include substantially the same definition of agricultural laJdor that^i9^ found 
in the FU^A, as amended ln"^1939/ 1970 , and 1976. . ( *f. 

I. . * , ■ 

Prior to the 1939 eunendments, ^agricultural^ labor was defined for purposes of the^. 

Federal law by administrative regulation of the Bureau of Internal Revenue. Services 

6n a farm in the raising and harvesting of any agficuxtural produce were excluded,. 

M were services in some processing .and marketing;, activities wliSn performed for the . 

farmer who raised the crop and^ a u^ cuTT incident to primary farming operations* Most of 

the States similarly, defined agricultiiral lal>or by regulation or interpretation. Tl/e 

definition of agricultural labor added to the FUTif ' ia 1939. broadened the exclusioni 

some processing and marjceting activities were excluded whether or not they were 

performed, in the ei^ploy of the farmer* Also excluded were services^ in the management 

and operation of^ a farm, if they were performed for the fatta owner or operator* 

^ The 1970 amendments to the FUTA narrowed ~the definition of agricultural labor, 
thereby extending coviirage to some marginal agricultxiral activities* Three tests are 
applied in determining whether services^ are agricultural labors (1) the service must 
be performed in the employ of the operator of a farmy '(2) the service xmist be 
performed with respect to a commodity in its 'unmanufactured state? and (3) the 
opei^ator must 'liave produced more than ohe^half of a commodity with respect to which 
the -service is ^performed* If any of the ^hree tests is -not met, the ^ervicds axe 
not agricultural^ labor and^are not excluded ..f rem coverage* . « * 

The 1976 'amendments did not chan^ the definition^of agricultural leS>ox — they did, 
however, cover agricultural labor if performed for ah em^oyer who, in,' any calendar 
quarter in the current or preceding calendaur year paid casT? reimineration of $20,000 or 
mora for individuals employed in agricultural, labor, or ^ o on each of some 20 days . 
* in 20 different weeks during the current or preceding^alehdar year employed at least 
10 ijiStividuals in agricultural labor* States also have the>^tion of excluding frdm 
coverage service performed ii> agricultural labor before January 1, 1980, by aliens ^ 
who are admitted to the United jStates pursuant to sections 2l4Hteji^ and^ 101(a) (15) (H) 
of the Ixmnigration and Nationality Act (Table 100) 

* 

In connection with the extension o^coveif age to some agricul'^iir^l workers, the 
FUTA established a special rule for determining who will be treated as the employer, 
and ttjArefore, liable for the Federal tax, in the case of agricultural workers who 
are members of a crew furnished by a crew leader .to perform services in agricultural 
labor for a farm operator* individuals who are members of a crew furnished by a 
crew lec^der to pierform service in agricultural labor for a farm operator are treated 
as eaqployees of the crew/leader if the leader is registered binder the Farm l^abor 
Contractor Registration 4kct of 1963, or if substantially all the members of the crew 
operate or maintain mechanized ^equipment furnished by a crew leader* A member of 

l-:5 ' 
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a crow furnished by a crew leade^r to perf crrm searvice in agricultural labor for a farm 
operator will not be treated as an emploj^e of the crew leader , if the individual is 
an einployee of the farm operator withirt the meaning of the State law, ConversejLy, 
any worker who is furnished* by a crew leader to^perform servi,cdi in agricultur'aa 
labor for ^ farm operator but who is not treated as an einployee of t^ie crew Xeader 
is treated as an employee of the farm operator. This special rule is intended to 
resolve^ any-guesti^n as to whether an individual's employer is the farm operator ♦ 
.or crew leader. The same size-of-firm coverage provisions (10 in 20 weeks or 
$20,000 .in a| caiendars^u^rter) apply to a 'crew leader as to* a farm' operator. ^ 

2 26.02 Domeetic aerviae. — ^Because of the 1976 amendments, all of the. States 
cover domestic servic/' in private^homes, college clubs or fraternities if the 
quarterly remuneratidxi, in cas^h^^JBguals or exceeds $1,000- Five States go beyond 
the Federal provision. Arkansas, the District of Columbia, New York and the Virgin 
island^ cover such service if the gutter ly payroll is at- le^^st $500 and Hawaii if 
the payroll is $225 or more. See ta^le 100. 

^ '125.03 Service for relatives. — aU States, exclude Service for an employer, by 
a spouse o:r minor child and, except in New York, service of ,an individual in the 
- employ of a son or daughter. 

12^.04 Service of at^enta and sppueee of atudents. — Prior. , to the 1970 *^ 
amendments, service in the employ of ^ school, college, or university by a student 
enrolled and regi^rly_ att^ding cia's;g;^s at sucl| school was excluded from the 
definition of ^employments The 1970 amendments retained this exclusion and also 
excluded^ service performed a^er December 31, 1969, by. a student's spouse for. the 
school, college or iiniversi<iy at which the student is enrolled and Regularly ' 
attending c'larSses, |>rovided the spouse's employment is under a program designed to 
give financial assistance td the .student-/ and the spouse is advised that ;the 
exnployment is under such studentrracsjsi-atamce program and is not covered by any 
progr^ for unemployment insuraftc^Rr-^^SQ excluded after December 31, 1969, is 
service by a full- time student under the ag6 of 22 in a work-stuciy program 
provided ttiat the service is an integral part of the program. ' 

126.05 Servioe of patients for hospitals. ^-1970 amendments excluded servi'ce 
performed for a hospital after December 31, 1969, by "patients of the hospital. 
Such service may be excluded from coverage under the State law whethet it is ^ 
performed for a hopsital , which xs operated for profiti^or for a nonprofit^or ' 
State hospital which must be covered under the State law. 




125.06 Servioe for Federal, instrumentalities. — An amendment to> the FUTA, 
effective with respect to services perf ormed after 196j, permits States to cover 
Federal instrumentalities which are neither wholly nor partially owned by the 
United States,, nor exeiiypt -from the tak imposed under section 3301 of the Federal 
internal Cpde by virtue of any other provision of law which specif ically refers 
to such section of the Code in granting, such exemptions. All States ^cept 
New Jersey have provisions ih *their laws that permit the coverage of Seirvice 
performed for siich wholly priyately o^ned Fedferal instrumentalil^ies . 

225.0?.^ Maritime workers. —The futa and" m6st state laws, initially excluded 
maritime wolr kefs, principally becausfe it was thought that the Constituticm 
prevented Ijhe States from covering such workers . Siipreme Court decisions in 
Standard Dredging .Corporation v. Murphy and Intematianal ETjevating Company v. 
Murphy j 31^9 , U.S. 306 (1943) , >ere interpreted to the effect that there is no 
such bar./ In. 1946 the FUTA was amended to permit any State frd^ which the ^ 
operations of an American' vessel operating on navigable waterj^within or within 
an?J. without the United Slpates^ are ordinarily regularly super\^ised, managed, 

V • . - 
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dlreotiad, and cont^rolled, to "require contrlbul:lon8 to its unemployment fund under 
its stmte unonuployment qot^pensation law. 

SOcoe States whose' laws did not specifically exclude mariCime workers ^ 
automAtioa].ly covered such worTcers^ :^f ter 1943. in others, cjoveira^e was autccnatic. 
after 1946 because of provisions that State coverage ^uld/follow amy extension 
of Federal "povej^a^e. Many other States took legislative action to limit the 
exclusion of maritime service tp sezTvice performed on noi^Amerlcan vessels. At 
present most laws provide for ^coverage of maritime workers. In the only coastal 
States without^ su^h statutjory coverage , maritime, v^rkers are covered^ indirectly. 
New York has entered into reciprocal, arrangements covering such workers r and in t 
Maryland, Mi ssissljppir and South Carolina, maritime employers have^^ elected 
coverage. In )fea»«ona# Montana, Nevada and North I>akota, the exclusion of 
maritime workers has little meanihg. ' - " 

^ \ - . 

i25,^8 Covei*ag& of aex^iae by Teaaon of Fedarat aqv&page0 — ftost states ^lave , 
a provision that any service covered by the FOT^A is empl9yii!ient xinder th^ State 
law (Table 101). J - y 

Many States have added another provision that automatically ^covers any seryice 
which thft Federal law requires .to be covered even thou^ it is service which is 
not covered ninSer the Federal l^w. 

' . ■ r . ■ ..^ ' ' ^ * 

125.09 ^Votuntai*y oover^age pf exaluded employment — -in^-^all states except 
Alal^ama, Massachusetts, and New York, employers, with the approval of the St^ate 
agenby, may elect to cover miost typ^s of . employment which aure exempt \inder theii^ 
Ifl^Vs. The York laW permits employers who ar^ not otherwise ciovered as , 

agricultxural emplt^yers to elect coverage of agricultural workers under certaiii 
concLitions • ' ^ - , ^ 

■ ■ - . ■ ■ - . ^ 

"125,10 5e J/- empl<?ymen*. —Employment, for purposes of unemployment insurance 
coverage, is employmeht of workers who work for others for wages; it does not 
j^clxade self-en^loyment . Although the protection of the Federal old-age, 
survivors and disability' indur2mce program has been extended to most of the self- 
employed, prot0ction under the .vmeB\ployment insurance program is not feasible, 
largely jbeoause of "the diffioulty of deteniining whether in a .given week a self- 
^ea^loyed worker is tincSnyployed . One snCsill exception has been incorporated in 
the California law.. A s^ject enq^lpyer may apply for self -coverage : if electioi\ 
is approved, wages for, purposes of con-Cributions -and^ benefits are deemed to be 
the quarterly wages needed to qualify for the maximum weekly belief it , amount and 
the cohtributation ^ r^te is fixed at .1. 2*^ percent of wag^s.' 
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8Uti 




trit. 
irk. 



S Qolo. 



4.0. 



« rii. 

'■J 



IIMil 



411. . 
W. • 

Mine 



jigrlcultval. 



$20,000 In a Cfi 
unltii othmrlse. 



I • « * t • • 

1 at anytloe 
ind va9e/in 
mm « $100' 
Inacga 

• ^ • I • ■ ^ • 
I I • • I • 1^ 
«••«•••« 

No exeliuion of 
agricultural 
wrkari" 

if^ t • f ,1 • 1 1 
I * • • • # * 



« 1 1 1 1 
• III • 
I I « *' t 

I I I « I 
fl I I • I I 



Optional pro-, 
Tlglon exclud- 

ls9 alien 
^ agricultural * 



(Wsutei) 



I I I I I I 
i' « I I I I 
« I • I t I 



A 



X 
X 



I * I I i I 



I ff ft I 1(1 I 

H 

• S •* • » • 

I . I I I I • 

I • t I • I 



fiOMStlC 



^IfOpO in a 



othervise 
ipecifiVl 
M states) 



I iV 



' I « I « t 

} 

ft I I I e 
I I I I I 

$500 in CQ 



I ft ft t I 

I I 11. I > 

$225 1dCQ t 
to one 



(toe or 
- noreS 
'{jO States) 



• I I I I 

X 
X 



• I t • • 

X 

ft I I • * 

X 



I ( I I t 

X 



I I I 

X 

% I I .I I 

I I I I I 

II I • • 

I I I • • 



(table continued on next page) 



All Other ttiployers- 
' one, employee' 



HinioiBi period 

of tine or 
. payroll 



Alternative 
conditionsSf 



10 days 

Over $100 in ' 
qtr. 



13 we^s 
13 welcs 
20 weeks 
Any time 



20wee](s 



Any tV 



20 weeks 
20 veelcff 
20 Melcs 
20 weeHs 
20 weeks ^ 
20 weeks / 
20 weeks 
20 weeks 



ft I I e « t 



$500 in qtr. 

I I ft I I • 
ft ft I ft I ft 
I I ft I e • 





ft I ft I « « 
ft' I I ^ e ft I 



$300 in' qtr. 



Iable 1. -Definition of Kployer (ContimpI 



SUti 



Agricultural, 



19 eq)lo]feM 


Optional pro- 


.20 VNki^or 


' vision exclud> 


Af^A AAA _ MA 

$20,000 is &.C(| 


. ing alien • 


unless otbinlsi 


agricultural 


s^ified l| 


wrkers ' 


(6 States) 


' (29 States) 


. J2) ' 


^ (3) 



Nd. 
' Hass. 

Minn.^^ 

p Kiss. 

Nont. ' 
' ,9 Hbr. 
2 He?. 



V H.J. 
« ll.les. 

NX. . 

H.Sllc. 

Ohio 



Okla. 
;OrejL 
Pa. I 

R.I. 
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■ * • I I I • ft 

4 ifl'^0 vks. or h 
$20,ooo>aqr 



• • ft 



• « « • I 



• •If! 

I 

I • • • I 

• I I • S 



• I • • • 



• •••••II 

« I * • ft t • ■ 

1 or Bore it any 
time. 

1 or more at any 
tine 



• ••••• 



• 9 9 9 9 A 



!••••• 

• •••»• 

X 
X 

' X ' 

• • • • ^ft 

X I 

I 

X 
X 
X 



• • • I • 9 

i 

X 

• ••••« 



• •••'•• 



Dooestic 



$1^ in a 



othervise 
specifies 
(6 SUtes) 



(4) 



• • • • • 



'••••• 



• • • • .1 



••••,• 

• I • • • 

• •••,• 
'••••• 

« ■ 

i« • • • • 

• • • • • 

• •*•■• 

I 

• ft '• • • ' 

isoOinOQ 

f 

• ••«!• 
t • • • • 

$1,000 per 
individual 
or $1,500' 
for 2 or 
more _ 

• • • • • 
f • f • • 

• • • • f ( 
« f • ■ « 



• • • • • 



Nonprofit 
Organization 



One 
lore 

(20 States) 



X 
X 
X 
X 



ft \ ■ • • • • 

ft ft ^ ft 



ft ft ft ft « ft 



ft ft ft ft 'ft ft 

X 



ft ft ft ft ft ft 

ft ft ft ' ft ft 

■ ft ft ft ft ■ 

V 

' ft ft ft ft ft ft 



ft ft ft ft ft ft 



ft ft ft I ft ■ 
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\ All otbe^alployer8-• *' 
one e^loyee 



Minim period 
of tine or 
payroll ' 



(6) 



Any tine 
, 13veek8 
20 weks 
20 weks 



r, 



20 weks 
Over $500 in yr. 
20 weks 
$225 in qtr. 
20 weks 
$1,000 in yr. 
20 weks 
i.ll$300 in qtr. 
^ 60 weks 
120 weks . 
20 weks 



20 weks I 
18 weks 
Any tiie 
Any ti^ 

Any tine 



Aitemative . 



(7) 



ft ft • ft ^ft 
ft ft ft ft f 

$1,000 In qtr. 

ft ft ft ft ft 

f 

ri 

ft ft ft ft , ft 

ft ft ft ft ft 

ft I ft ft ft 

ft ft ft I ft 

• ft ft ft ift 

ft ft ft ft ft 

ft ft i ft ft 

'$450 qtr. 

ft ft ft > ft ft 




ft ft ft ft ft ft 



$225 in qtr 



7 



ft ft ft ft , ft ft 

'ft ft I ft ft ft 







0 



0 
m 
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IaBLE If-DEFINITION OF EMPLOyER (CONTINUED) 



i 








• Nonprofit 


All other finployers- 




Agilculturij^ 


tloilfistic 


Organization 


one enployee 




lOoployMsin 


0[it^onal pro- 


$1,000 in a' ■ 




1 






/ 20 veeki or 


vision exclud' 


C(2 unless, 


■ 


Hiniii period 




SUti 


$20,000 in a CQ^ 


Ing alien 


otbervl^ 




01 tine or 


Alternative 




unleii othervlte 


agricultural 


specified 


(20 'States) 


payroll* ; 


conditions!^ 




ipecKlfld 


workers 


(6 States) 1 


1 

i 






V 


(estatei) 


(29 States) 








■ /I 


- (1) 


(2) 


(3) ' ■ 


(4) . 


(5) 


' (6) 




B.C. 


• ••••••• 


. 1 , 

u 

X 


• • • • 1 








8.Dll(. 




T 

•< I I I I 1 i 





\ • * • • • 


20 veeks 




Ttiin. 


1 1 « t * • • • 


X 





1 * * • • f 


20 veelcs . 




Ttt. 


• •'• • • • •,• 


j 

• •••fit 


• i • 1 • 


%'••••' 


20\wel(s 




Utah 


• • 1 • f • ii' » 


H 

• •••••• 


1 




• %• • • 


, $140 in qtr. - 




Vt. 






1 

• « « • • • 


• • • '• • 


})) weeks 




Vl. 


y 


f 


* 1* .* * ' 


1 

* • • • • • 


20 weeks 




V.I. 


1 or more at any 


• •••••• 


$500 in CQ 


X 


Any tine 






tiae 




I 








VBih. , 


,1/ / 

1 • 1 • • • t ** 


'/ 


• II 

t 




V 


Any tine 




^K.Va. ' 




1 • • • • 


20* weeks 




Vli. . 


1 f f • • « • • 





• I 1 • • 


• 1 • • • 


20 weeks 


#-•••!• 




• • 1 1 1 I 1 1 


X 


1 • • i • ^ 


• • i • • 


Over $500 in yr. 





It 



0 
m 

0 
m 



1/ ' ■ , • ■ 

-'liicludas other thin cisb reguneritloQ. . ^ 

^All other States cover nonprofit organisations that eaploy k or Bore in 20 weeks as requirei-by Federal law. 
^Or a quarterly payroll of $l,500i unless ot|ervise -specified. 

^Agricultural labor perfoned by an individual 16 yrs. of age or younger is excluded fron agricultural 
coverage unless the eqiloyer is covered uhder the federal law. . ^ 
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Table 101.— State coverage resulting V^om changes in Federal laws 



8tAt« 



(1) 



toployer includea any M^ploylng unit | ^loyMnt Includes any aervica 



Liable for any 
Fedaral tax 



(2) 



Retired to be 
covered under 
any Federal laW 

(3) 



Liable for any 
Federal tax 



n - 



(4) 



Required to be 
coyered under 
Federal lav 



(5) 



Ala. 
Alaaka 

Aria. 

Ark. 

calif. ^ 

Colo. 

Conn. 

Del. 

D.C. 

Fla. 

Ga. 

Hawaii 

Idaho 

Zll* 

Znd. 

Iowa 

Kana. 

iqy. 

La. 

Maine 

Md. 

Maaa« 

Hioh. 
Minn. 
Miaa. 
Mo. 
Mont. 
Nebr.^ 
Nev. 
N^H. 
N.J. 
< N,Mex. 
N.Y. 
N.C. 
N.Dak. 

Ohio 

OKla. 

Oreg. 

Pa. 

P.R. 

R.I. 

8.C. 



(1) 



X 
X 



X 
X 
X 



(1) 

> ■ 



(1) 



X 
X 
X 



X 
X 



X 
X 
X 
X 
X 
X 
X. 



X 
X 

X 
X 



(1) 



X 
X 



X 
X 
X 
X 



X 
X 
X 



X 
X 
X 
X 
X 
X 
X 
X 



X 
X 
X 



X 

X 



X 
X 

X 
X 



X 
X 



X 
X 
X 
X 



X 
X 
X 
X 



X 
X 
JC 
X 

' X 
X 

X 
X 



X 
X 
X 



X 
X 
X 
X' 
X 



X 
X 

X 

X 

Xt 

X 

X 

X 



X 
X 
X 

, X 



X 
X 
X 
X 
X 



X 
X 
vX 



•X 

X 
X 

X 
X 



J/ 



ERIC 



(Table continued on next page) 
1-17 



25 



COVERAGE 

Table 101 •—State coverage resulting from changes^ in Federal laws (Cont) 



a^lo^#r incl^tt Ahy.M^loying unit 



St«t« 



(1) 



Liable for any 
PMaral tax 



(2) 



Required to be 
covered under 
any Federal law 



(3) 



Employment Include s ^^^^^^^^^^^ 



Liable for any 
Feder&l 



T 



(4) 



Required to be 
covered und^jr 
'Federal law 



^ (5) 



8. Dak. 
Tenn. 
Tex. 
Utah 
Vt. 
Va. 
V,I. 
Waeb. 
W.Va. 
"wia. 
wyo. 



X 
X 
X 
X 
X 

X 
X 
X 
X 



(1) 



X 
X 

X ' ■» 

%..«...• 

X 



X 



\ 



X 
X 



X 
X 
X 
X 

X 
X 
X 



X 
X 
X 
X 



X 
X 
.X 



1/ ' . ^ ' 

^ No euch provlaion; none needed since State law covers employers of one or 

more workers at any tine. 

^Law states that nothing shall be construed to require identical coverage 
to the FUTA. 

3/ 

-^Remuneration for services ^performed in the State and subject to the FUXA 
defined aa wages for employtent* 

4/ • 

. -'^Not applicable to classes of employers whose inclusion would adversely affect 
efficient administration or impair ^und (Mass.); to service performed by a student 
in a work-study program, or part*time service by a minor student, or by a member 
of a band 'or' orchestra (Mich.); or to agricultural labor and domestic service 
(W.Va.). 
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Table, 102, '--CovERASE as^termined. by em?^loyer-enployee relationship 



0 

' ' 7 



statd 



(1) 



Bainfioea Gfonflidered employment unless-. 



WQirkers are 
free from 
control over 
performance 

(2) 



Service is out- 
Bid{B regular ^ 
course^ or place 
of employer'^ 
. business 



Worker is cue- 
■tomarily i^an 
independent 
bu3iness 



(4) 


and 




and 


X 


and 


X 


and 




and 


X 




(5) 



Ala. 
Alaska 

Ariz., 
■'Ark. 
- cali^f. 
Colo. 
Conn. 
Del.. * 
D.C. 

Fla. 
Ga. 
Hawaii 
Idaho 
111. 
Ind. 
Y Iowa 
Kane. 
Ky. 

La. 
Maine 
Md. 
, Mass. 
Mich. 
Minn. 
Miss. 
Mo. 

Mont. 
N0br. 
Nev* 

N.J. 

N.Mex* 



X 
X 



and X 
• • • 

and X 



X 
X 
X 



aAd X 
and X 



X 
X 
X 
X 
X 
X 



and X 
and X 



and X 
and X 



and X 
and. X 
and X 
and X 
and X 



and X 



X 

X f . 

X 

. * w *. t 

X 

X ^ 



and ^ 
and X 
and X 
'.and X 



and X 
•and X 
and X 
and X 



>and'X 



X 
X 
X 
X 
X 
X 



and 
and 
and 
and 
and 
and 



p. 



N»Dak. 

Ohio 



and X 



vX 

and 



and 
and 
and 
and 
and 
and 



X 

and X, 



Master-servant.' . 
"Service ^f employee. 1/ 
Contract of hire. 



Contract of hire, ^/^/ 
master-servant .^/^ 
Service of employee. 2/ 



Contract of hire. 
Master-servant 



Contract ;Of hire. 
Mas ter- s ervant . 
Master-servant . 



Contract of hire.--^ 
Contract of hire 

r 

creating employee 
relationship. 
Contract of hire. 



(Table continued on next page)" 



ERIC 



1-19 (August 1978) 

. 2^ 



COVERAGE . ' H 

, Table 102.— Coverage as determined by empuoyer-empldyee relationship. (Continued) I . 



t 



State 



(1) 



^•rvlcea congidered err\ployh\^nt unlesa- 



WoDcers ate 
free £roin\ 
control over 
performance 

(2) 



Service is out- 
side regular 
course or place 
of einployer' B 
business 

(3) 



Worker is cus- 
tomarily, in an 
independent 
business 

'(4) 



Other provisions 



(5) 



Okla. 
Or eg. 
Pa. 
P.R. 

R.I. 
;S.c. 
S.Dak, 
Tenn. 

TOX.V 

Utah 

Vt . ..;> 

Va.; 

V.I., 

WiLsh. 

W.Va. 

Wis. 

wyo. 



X 
X 
X 
X 



or X 



and X 
and X 



X 
X 
X 
X. 
X 

X 

X 

X. 

X 

X 

X. 



and X 
and X 



and X 

and X' 

ai\d X 
and X 
and X 
and X 



and X 



and X 




and X 




and X 




and X 




and X 




and X 




and X 

'v 




and X 




and X 




and X 




and X 




and X ; 




and X 


/ 


and X 




and X 





C<3ntracf of hireW 

. . *• .. ... '. ny 

Contract of hire.-r 




V 



Service performed by an employee for the person or employing unit 



ing 



Service under any contract of Tilre, written or oral, express or implied. 
By regulation^! \ 



By judicial interpretation. 
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Table KB. —Significant miscellaneous empidvwent exclusions ^ 



Alu. 
Alaska 

Ariz. 
Ark* 
. Calif. 
Colo, 
gpnn. 
Kl. 
D.C. 
Fla. 
Ga. 

Hawaii 
Idaho 
111. 
Ind. 
Iowa , 
Kana. 
KV. 
La. . 
Maine ' 
Md. • 

Mass. 

Mich. 

Minn. 

Mlaa. 

Mo. 

Mont. 

Nebr. f 

Nev. 

N.H. 

N.J. 

N.Max. 

N^Y. 

N.C. 

N.Dak. 

Ohio 

Okla. 

Drag. 

Pa. 

P.R. 



Agents on com* 
mission 



Inaur^ 
ai^ce 



(2) 



Real 
eatate 



(3) 



Casual 

labor 
not in 
cour'se 
of em- 
ployer' 8 
business « 

^ (4) 



X 


1 1 

. . X 


1 ^ 




X 


1 X 


1 X 




X 


1 ^ 


1 


X 


X. 


1 ^ 


1 ^ 


X 


... 


1 ^ 


1 ^ 


X 


X 


1 ^ 


1 ^ 


X ^ 


X 


1 ^ 


1 X 


X 


X < 


X . 






X' J 


1 ' . . . 

1 » 


1 X 


X 


X ^ 


X 


1 ^ 


X 


X 


X 


1 ^ 


X 


X 1 


X 


X 


X 




X 






X 


X 




X 


X 


1 m r m 


X . 


X 



X 
X 

X . 
X 

X 
X 
X- 

x 

X 

X I 

X 

' . . 

X 

X - 




X 
X 



X 
X 
X 

. 

X 

x' 

X 
X 
X 
X 



•X 
X 



X 
X 



X 
X 



X 
X 



X 
X 



X 
X 



X 
X 

X 



X 
X 
X 



Part-time 
service for 
nonprofit 
organisa- 
tions exenqpt 
from Federal j 
income tax=r | 

(5) 



Student 
nurses 
'and interns 
Itf employ of 
a hospital 



(6) 



X 
X 
X 



\ 



X 
X 
X 

X 
X 
X 
X 



X 

X 
X 
X 
X 

X 
X 
X 
X 



X 
X 
X 

X 



X 
X 



X 
X 





Ix 



X 

X 



X 
X 
X 
X 
X 



• ■ . . 



f . I . 



students 
workifig 

'for y 

schools-' 
9/10/ 



(7) 



X 
X 
X 
X 

X • 

X 
X 

X 
X 



X 
X 
X 

X 
X 
X 
X 

X 
X 
X 



X 

X 
X 
X 
X 

X t 

X 

X 
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TABIJkl03l■r-SIQNIFICA^(^ MISCELLANEOUS EMPLOYTtllT EXCLUSIONS^ (CplIiiNUED) 



(1) 



Agantp on coni- 
mlislon 



Insur- 
ance 

if 

' i2) 



Real ^ 
estatQ 



(3) 



Casual 
labor 
^not in 
course 
of em- 
ployer' 8 
business 



Part-time 
service for 
nonprofit 
organiza- 
tions exempt 
from Federal 
income tax^ 

(5W 



Student 

nurses 
and interns 
in employ of 
-a hospital 



(6) 



Students 
working 

schools^ 

9/10/ 



(7) 




X 

X 
X 

yC 

X 




X 
X 

X 
X 

X . 



X 
X 



X 



X 
X 
X 



X 
X 



x^ 



X 
X 
X 
X 
X 



X 
X 

X ^ 



i 



X 
X 



-^For the major employment exclusions » see text, sec. 120. 

2/ y * 

-'If the remuneration does not exceed $45 per calendar quarter (or is less than 
$50» in accordance wfth 1950 ameiidment to FUTA); in Alaska ; $250. 

■^Service in employ of achooli college* or university by a student regularly 

enroled at such institutipn. ^ 

4/ * ^ 

-■In States noted, lav contains broad exclusion of services perfomued by stt^dents 

in the employ of an organ^z^lon exempt from Federial Income tax. D«C * also has a 

provlalon excluding services performed by a student in the employ of an organization 

exampt from Federal income tax and the remuneration does ,not exceed $50 in a 

calendar quarter. All but 2 of the States noted, Md. andiTex. , have a provision 

vhich provides for the coverage of any excluded services which are subject to 

the FUTA. • r 

^If the remuneration- (exclusive of room, board, and tuition) does not exceed $50 
per calendar quarter. 



By court decision or attorney general^ s opinion. 



-'^Applicable only while exempt from FUTA. ^ 

8/' ' ■ ' ^- 

-^Dpea not exclude such seryice if performed for a corporation or by industrial 

and debit Insurance agents^ R.I . . . ^ 

B/ ' ^ . ' 

-'All States except the f6llowing exclude service by the spous^ of a student in 

the employ of the school: - Alaska , Ark ., Del ., DjC. , Fla *. , Hawaii^ Idaho . Kans . , . 

La. , Maine . Mjnn . , Mo. , N.Mex ., 5hlo » P.R . , R.I . , Tex. , and Va. 



All States except the following exclude students in work-study programs: D.C . , 
Hawaii » Mo*» P.R * , R.I . ; Maine excludes only el^entary or secondary school students. 
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Table KW.—Excuusions from service for state and local governments 



) 

Ugislators 
Bltctad I andjnambers 
officials I of/judiciary 



/ % \ 

(1) 


1 ^"^^ 


1 (3) 


Ala* 




1 y 






1 ^ •/ 


1 X 




Ariz. * 


1 X 




ATK* 


1 ^ 


1 y 






1 V 1 


1 y 

1 A 








1 X 


\ 






1 "v 


D • C 


I . X : 


1 X 




FlB. 


1 . X 


1 X 






1 


1 X 




1 ' • ^ 






xaano 


1 • ^ * 

1 X* 


1 X 




III • < 


1 X ^ 


X 






1 ^ . 


1 » X 




Iowa 


X 


1 Y 




leans • 


1 X * 


X 

1 A 






X 


V 






X 


X 

1 A 




naina 


" ' X 


X 




MQ. 


X 


X 




Mass. 


■ X 1 


X 






X . 

1 . X 


X 

V X 




4 1 


X • 


Y 




ftlM 1 

nOm 1 


X 






Mont. 1 


X 






NBDr • 1 


X 1 


x* 




KfAI» 1 

Ne V • 7 / 1 

M H 1 


X 1 


X ,n 




M J 1 


V 1 
1 


^X 




N.Mex. 1 


X 1 


X 




N.y. 1 


X 1 


X 




n.c. 1 


X 1 


^ X 




N.Dak. 1 


X 1 


X 




Ohio 1 


^ 1 


' X 




* Okla. 1 


X 1 


X 




Ore?. 1 


X 1 


X 




Pa. 1 


.X 1 


X , 




P.R. 1 


X 1 


X 




R.I. 1 


X 1 


X 


B.C. 1 


X 1 


X 




S.bak. 1 


X 1 


X 




Tann. 1 


X 1 


X 





Members of 

State 
National 
Guard and 
•Air National 
, Guard 

/ ^ (4) 



Temporary 
emergency 
employees 



(5) 



Policymaking/ 
and Advisory 
positions 



t 4 





X 
X 
X 
X 
X 
X 
X 
X 



X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X , 

X 

X 



X 



X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 



(Tabllhsiontinued on^ ntot page) 

1-23 31 



X 
X 
X 
X 
X 
X 
X 
X 



X 
X 
X 
X 
X 
X 

x^ 

X 
X 
X 
X 
X 
X 



X 
X 



X, 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 



X 
X 
X 
X 
X* 
X 
X 
X 

X 
X 



X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 

x^ 

X 



X 
X 



X 

m 

X 

X 

X 

X 

X 

X 

X • 

X 

X 

X 

X 

X 

X 
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Table. lOl.—EjfCLusioNs from service for state and local govermiemt3 (continued) 



U) 


Blactcd 

OCXlClAXa 


*• 

Legislators 
and members 
of judiciary 

(3) ^ 


Members of 

State 
National ^ 
Guard and ^ 
Air National 

Gu^d 

V 

(4) 

^ i 


Temporary 
emergency 
employees 

> 

' (5) 


, Policymaking 
ana Advisory 
^positions 

ft 

(6) 


Tex* 


> 

X 


X 




v' ■ 
^ ■ 


X " / 


Utah 


X 


X 






X 


Vt. • 


X 


X. 






X 


V«. 


X 


X 






X 


V.I. 


X 


X 


X 


X 


X 


Waih. 


• X 




X 




X 


W.Va. 


X 


X 


X 


X • ^ 




Wis .2/ 


• 


X 




X 




wyo. 


X 


X 


X 


xX 


X 

• 



State law does not exclude anjf of these services. 



In addition to the exclusions listed^ excludes temporary employees of State 
laglslatura and legislative committees » Minn, » official appointed to fill 
unexpired 'term of 'elected off iclali Wis. 

'^^ccludae service of any employee who is not a classified employee and all 
service for political subdivisions. 

. ■ ■ 



I 



4 




-'2tlO. TAXATIO|». 
$ 

Th« flnanolng pattern of the State lilWa is Influenced by tfie Ped^ral Unenqployment 
Tax Act, elhce eaqployert may credit toward the Federal payroll tax the state con- 
.trlbutione nhioh they pay under an approved State' law. They may ct^^it also any 
eavlnge on the Stkte tax under an approved experience^ratlng plan. There la no 
Fedenl tax levied agalnet envloyeee. 

The inoreeee In the Federal payroll tax from 3.0 percent to 3tl percent/ 
effective January 1, 1961, Trom 3.1 percent to 3*2 percent^ effective January 1, • 
1970, aihd from 3.2 percent to 3.4 percent effective J'anuary 1, 1977, for any year ' 
in whioh^ there are outstanding advance a^lnv*^^ Federal extended unen^loyaent ' ^ 
cooqpeneatlon account, did not change the base for computing the credit allowed 
•oqployere for their contributions under approved Stat<l ^aws. ,The totar' credit 
continues to^be Halted to 90 percent of 3.0 percent, exactly^ as it was prloc to 
these Inoreasea in the Federal payroll tax. 

205 Source 'of FurJBs 

All the States finance unen^ployment benefl'ta mainly by contributions ^frqm 
subject enqploy^rs on the wages of their covered workers; In addition, three states 
collect adBqployee contributions. The funds collected are Alald for the States in 
the unenvloyaMnt trust fund in the U.S.. Treasury, and interest is credited to 
the State accounts. Money is drawn ^rom this fund to pay benefits or to refund 
contributions erroneously paid. 

States with d^pl^ted reserves may, under specified conditions, obtain advances 
from the Federal unemployment account to finance benefit payments^. If the required 
amount is not restored. by November 10 of a specified taxable year ^ the allowable 
credit against the Federal tax for tha^ year is decreased in accordance with the 
provieions of section 3302(c) of the Federal Unenployment Tax Act. - 

•J • ■ 

206.01 EMployer aontribuHona. -^in most States the standard rate-r-the. rate 
required of employers until they 4i:e qualified for ^ rate based 6n their 
esqi^ariende— is 2.7 percent, the maximum allowable credit* against the Federal tax. 
Similarly, in moft Statee, the efl4)loyer'a contribution, like' the Federal tait, is 
based on the first $6,000 paid to {or earned by) a worker within a calendar year. 
Deviations txm this pattern are shown ill Table 200. 

Most States follow the Federal pattern in excluding from taxable^ wages payment 
by the eaqploVi^ of the enQ>loyees' tax for Federal old-age and survivors insurance, 
and payments from or to certain special benefit f%d6 for en^ployees. Under the 
State 'laws, wages Include the cash value of remuneration paid in any medium other 
:C^an cash' and, in many States, gratuities received in the course of employment 
f rom oth#r than the regular enqployer.-^ « 

- ■ ' ■■ ■ ^ ' 

In every Stajte an eoqployer is subject to certain lntei(ey9t or penalty payments 
for 'delay 'or default in payment of contributions, and usually incurs penaitiesvfor - ^ 
failure or delinquency In making repprts. In addition, the State idmlhlst^atlve ^ t 
aVIincies have legal recourse to collect gontributions,' usually Involving jeppardy 
assessments, levies, ^judgments, liens, and civil suits. ^. 



/ERIC 



2-1 



TAXATION 

tbm wvloytr who hat ovtrpald !■ tntitltd to a rafund in avary SUta. Such 
refunds nay Icni mada within tlma llmlti ranging fron.l to 6 yaarii ln a faw stataa 
no llnit la ipaolflad. 

: MCi^OL^^ but a faw 

Statf la^ira li 2.7 paroant. In Naw Jaraay, tha standard rata la 2.8 paroanty Puarto 
RloOf .2«9 parcantK^wallv Ohio, Navada and Utah, 3.0^ Montana and Oklahoma, 3.1* 
In Idaho tha itainard rata li 2.7 paroant If tha ratio of tha unan\ploymant fund, aa 
.of tha ocBtf>uUtlon data, to tha total payroll for tha flaoal yaar li 3.25 paroant 
teaibra't whan tha ratio f411i balow thla point, tha atandard rata is 2.9 paroant and, 
iHpapaoifiad lowair ratloa, 3.1 or 3.3 paroant. Kaniai haa no atandard contribution 
rata, although aaqployara not aligibla for an a)Q;)arlanca rata, and not conaidarad as 
nawly oovarad, pay at tha mibc'limiin rata. Oragon^haa no standard rata and aii\ployara 
not aligibla for an aaqparianca rata pay at rataa ranging from 2.7 to 3.5 paroant, 
dapanding on tha rata ichadula in affact for ratad ao«>loyari. Until January 1, 1980, 
nawly-oovarad agricultural an^loyara will pay at a 3.0 parcant rata in Oragon. 

/ ' 
Whlla, in ganaral, naw and nawly-covarad anqployara pay tha atandard rata until 
^ thay maat tha raquiramanta for axpariaxfte rating, in soma ^Itataa thay may pay a 
lowar rata (Tabla 202) whlla in aix othar stataa thay may pay a hlghar rata bacausa 

' of provlaiona raquiring all enyployara to pay an additional contributibn. In Wiaconain 
an additional rata of 1.3 parcant will ba requlrad of a naw anuployar if the account 
bacooMa oArdrawn and tha payroll la $20,000 or mora. In addition, a aolvancy rata 

^ (datarmlnad by tha fund* a traasurar) ma^c ba add^ for a naw a&«)loyer with 1» 4.0 
parcant rata (Tabla 206, footnote 11). \h tha'othar fiva Stataa, tha additional 
oontributlon provlaiona are appllad whart fund lavala raach apaoiflad points or to 
raatora to tha fund amounta axpandad for nonohargad or inaff actively charged banefitf . 
Inaf faotivaly charged benefits include those paid and charged to Inactive and ter- 
minated aoco\inta and thoae paid 'and charged . to an atiyployer * a eacparlanca rating 
acoount after the previoualy charged benefita to the aocoiint were sufficient to 
. qualify the employer for the maximum contribution rate. '^S'ee section 235 for ^on- 
charging of benefits. Thp maximum total ra^a that would ba required of new or 
nawly-oovered employer a under these provisions is 3.2 percent in Missouri ; 3.5 percent 
in Ohiot 3.7 peroent in New Yorkt and 4.2 percent in Delaware. No maximum rate ds 
apaolfled for hew employers in Wyoming. . 

20S*03 Taxable wage bahe* -^Only a few ftatas have adopted a higher tax base 
than that provided in the Federal Unenqployment Tax; Act. In these States an employer 
paya a ta^ op wages paid to (br earned bf) aadh worker within a calendar yeat up to 
the amount speaiCled in T^le 200. In SHierto Rioo the tax la levied on the total 
amount of a worker 'a wages., In addition, most of the states provide an automatic 
adjustment of the wage base if the Federal law la amended to apply to a higher wage 
baae tha!n that speoified imder State layr (Table 200) . ^ 

;^206.04 Employee (70ntrih4tt£7na.--QnJfiC Alabama!, Aiaeka> and New Jersey collect 
eavloyaa contributions and of the nine SjUites^ that fbrmerly collected such oontribu- 
tlG^s, only ^Alabama and H|w Jersey do so/ now. The wage baae ased f or thie collection 
of mt^^%% oontrlbutl«^s is the same aaf used for their en^loyers* (Table 200) » ^ 
Bnqploj'Ae contaibutlons are deducted by the employer from the workers' pay and sentT 
With the eaqployer's own contribution to the. State, agency. In Alabama and N^ Jersey 
aa^loyees pay contributions of 0.5 percent. However,. in Alabama employees pay, 
contributiona only when the fund is below the minimum normal amount; otherwise,' 
they are not liable for contributions. In Alaska exqployea contribution rates. vary 
_ #rpm 0V3 pafoaht to 0.8 percent:, depending on the rate schedule in effect. 



^Al«., Calif., Ind., Ky. , La. » Mdss., N.H., N:J., and R.I. 

• . ■ . *. 
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■ TAXATIOP 

J 

%0i,0l f^^f^a^na of cti3nifA»tTaHc^'>^^ 
««ttt)r« «4nMt* pxovlalOM for adninla taring th« UA9Bl6'yd^(t^««i^ 
*lMt«t«a authorlalrtg Fadaral granta ^ SUtaa to moat^^fha' ^tal Ooat of 
*|pirqp«t and offlolant adalnlatratlon'' of «pprbvod CTUta vun«m>lqynan^ Intouranoa lawa. 
«hw» thr St«ta» hava iwt^hiar^ setlaot ifiy tix 

•Wroprlatlena from ganoral SUta ravanuaa f or tha adalAlatr^tlon of tha «vleymant 
aocurlty pregraa w^oh Inoludaa tha uo«niAeymant Inaur^nga progrui!;* 

Raeaipta from tha raaldual Padax«l unaiqploj^nt t«jc--O.J/J{aroant of taxabla 
wagoa ,throjlgh OAlandar yaar 1960, 0.4 ^roant through oaUiidar yaar 1969,- 'O.S through 
1976 and 0.7 tharMftar»ara ^utoaiatl^lly iu>proprl.atod and oraditad.to tha 
•nployaant aaourlty adalniatratlon adcount~ona of thraa «ooounta-j»ln tha Padaral 
Vnaavloymant Truat Fund. Congraai «pproprlataa annually from tha' i^lnlatratlon 
aoeount tha^funda nacaaaary for admlnlatarlng tha radarfl-suto aiQploymant aaourlty 
prograa. A aabond^ooount la tha Padaral unaoploymant aoooynt. Punda In thla 
aooount ara availabla to tha stata for non-lntaraat >a«rlng rapayabia advanbaa to * 
•t«taa with low raaarvaa with which tib pay banaf Ita. A third acoount--tho ajttandad 
unaAvloynant oonpahaatlon account— la ua«d i^o ralxaburao tha Stataa'fot tha Padaral 
ahara of Padaral-fUta axtandad bohaflta. . ' 

On Juna 30 of aaoh ya«r tha nat balanoa and. tha axcaaa In tha aiqployinant aaourlty 
adalnlatratlon acoount ara datarmlnad. Undar Pubilc Law 91-373, anagtad In 1970, 
no^ tranafar from tha admlniatratlon account to othar acooiuita la mada until tha 
aaount In that aoeount la oqual to 40 parcant of tho amount 'appropriatad by tha 
Oongraaa for tha flaoml yaar for which tha axcaaa la datarmlnad. Tranafara to tha 
•ictandod unanploynont ooqpanaation account from tha amploymant aabxirlty admlniatra- 
tlon aooouitt ara aqual to ona-tanth (bafora April 19M, ona-f Ifth) of tha nat monthly 
ooIl#ot|.oha. Aftar JUna 30, 1972, tha maximuaf fund Jbalanoa in tha extandad unam- 
«loym»nt;|0«pan*a^on account will ba tha graatar of $750 million or 0.125 parcant 
Of total In oovorad anpKjyifiant. f or tha praOading oalandar yaar. At tha and 

of tha ftaoal yaar, any axcaat ao£ ratalnad in tha admlniatratlon account or not 
'tranafarrad^to tha axtandad unamploymant ooiqpanaation account iavuaed flrat to 
ijwraaaa tha Padorjil unaaiployvant aoopuiit to tha graatar of $550 Allien or 
0.125 paroant of total wagaa in ooyaroid aiqploymant for tha praofding oalandar yaar'. 
Tharaaftar, axoapt aa naoaaaary to maintain lagal maximum balanoaa in thaaa thrK^ 
acoounta, axoaaa tax collection* to ba allocated to the aocounta of the Statea 
In the Ohemploymant Trust Pund in the aame proportion^ that their covered payrolla 
boar to the. aggregate covered payrolls of all statea. 

Th# auu aliooatttd to states* Trust aooounta. ara tq^ba ganarally avallabla for 
bana£lt piurpoMiv Ojidar spaciflad conditions a Stata may/ howbvtei through i 
spaoial jtfP^riatioii ftqt of Its legislature, * utilize tha allocated sums to 
supplement Federal a^mistrative grants in financing its operation. Forty-five 
States have amended lAiir uneii«>loyment insuranbe laws to permit use of some of such 
sum« for administralUvA puri>oses, and most states have appropriated funds* for 
building*^ 9QppU<(a, and oth4r admixiiatrativ^ eacpansesa 

« ' ■ 

-BOS. 06 Spaoial State ^WicZs. --Forty-f ive states, have set up special administra- 
tive funds ^ made up usually of interest on delinquent contributions, fines and 
penal tl A, to meet special needs. T»ie most usual statement of purpose Includes one 
or more of 'thess three items i (1) to coyer eaq>enditutes for which Federal fundt 



.J 



-57- — — ••. ' ^- •, - - - 

-'All Statea except Del., iS.C, ill., N.C., Okl*., P.R., and S.Dak. 
^All Statea excapt Hawaii, Minn., Mlas., Mont., N.Dak., Gkla., and R.I. 
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hAV« b««n rsqusstsd but not ymt roceivod, •ubjaot to j^payment to th« fundi {2} to 

Adminiatration found not to ba proparly chargaabla agalnat funda 
bbtali|||d fron radaral aouroaai and (3) to raplaoa funda ioat 'or improper Ir^axpandad 
for pM^'poaaa othar than, or in amounta in axcaaa of, thoaa found nacaaaary* for propar 
•djnlniitration. A faw of thaaa Stataa provide for tha use of auch fundi for the 
purohaaa 6f land and araotion of buildinga for agency uaf, and North Carolina, . for 
anlargamane, axtanaioh, rapaira or improvement of buildinga. in New York the fund 
• may ba uaed to finance training, aubaiatence, and transportation allowancea for 
individuala r^oeiving approved training, in Puerto Rico the fund may be used to 
pay banefita to workera who hav^ partial^eYninga in exempt employment, in some 
Stataa ths fund is limitedl vrhen it exceedila specified sum ($1,000 to $251,000)^ 
the exoeaa ia transferred to the unemployment compensation -fund or, in one State, 
to the general fund . < 

/ 

210 Type of Fund 

\^ 

The ^irat State ayatem of unemployment Insurance in. this country (Wisconsin) 
set up a separate reaerve 'for each employer. To this res^irve were credited the 
contrlbutiona of the employer and from it were paid benefits to the employees so 
laog^aa the account had a credit balance. Moat of the States enacted "pooled-fund" 
laws on the theory that^ the risk of unemployment should be spread among all employers 
and that workera|^hould* receive benefits regardless of the balance o!; the contribu^- 
tiona paid by the individual employer and. the benefits paid to such workers. All 
Stataa now have pooled unemployment funds. 

215 Experience Rating 

All State lawa, except PuArto Rico and the Virgin islands, have in effect some 
system of experience rating by which ijidivldual employers' contribution rates are 
vaj^ied from the atanda^d rate on the basis of their experience with the risk of 
unen^ployment. For special financing provisions applicable to governmental entities, 
see section 250. \ 

^ 216,01 Fsderal requirements for experi>enae rating. — state experience-rating 
provlalon} have developed on the basis of the additional credit provisions of the 
Social Security Act^ now the Federal Uneinployment Tax Act, as amended. The Federal 
law allowa en^loyers additional credit for a lowered rate of contribution if the 
ratea were Baaed on not less than 3 years of "experience witt r^pect to unemploy- 
ment or other factora bearing a direct relation to linemploymenCrisk." This 
r^5juirement was modified by amendment^ in 1954 which authorized the States to extend 
exp^rienoe-rating tax reductions to Kew and newly covered employers after they have 
had at least 1 year of such experience. The requiremej^t was further modified 
by the 1970 amendments which permitted the states to allow a reduced rate (but 
not laaa than one percent) on a "reasonable basis" « ^ 

226^02 State reqttirementa for experience rating. — in most states 3 years of 
experienoe with uhenqployment means more than 3 years of coverage and contribution 
experience. Factors affecting^ the time required to become a "qualified" employer 
include (1) the coverage provisions of the State law ("at euiy tir»e" vs. 20 weeks; 
Table lOO) i (2) in States using benefits or benefit derivtftives the experience- 
rating fcgamila^ the type of base period and benefit year and the lag between these 
two periods, Ifhich determine how soon a new eiqployer may be charged for benefits; 
(3) the type /of formula used for rate determinations t and (4) the lex^gth of the 
period betwe^ the date as of which rate coo^tations are made -and the effective 
date for ratea. 
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220 Types of Formulas for Expe^ence Rating 

' Undar tha ganaraX Fadaral raqulramantSi thm •xp«ri«nc0-r«tln9 provisions of * 
itats liws VAjry graatly^ and ths nunbar of vuiationa IncrMsss with sach IsgislAtivs 
ysar. Ths sMst significant variations grow out o^ dlf farancas in tha fomulas usad^ 
for rata .datarmlnitlons* Tha factor^utad to maa^ra axparlancs with unatnploymant 
ia tha bfaio varlabla which makas it posslflftia.^ astabllsh tha ralatlva Incidanca of 
unaaqploynant among tha ^workars of dlffarant asyployars. Diffarancas In such 
•)^rlanoa rapraaant tha major justification for di^ffarancas in tax ratas, althar • 
to provlda an Incantlva for stalDllisatlon oT unan^loymant or to allocata tha cost 
of una8\ploynant. pratant th^ra ara four distinct systams, usually idanti'flad as 
raaarva*-ratior ban#flt*ratlo^ iMnaf lt*waga*-r|itlo^ and payroll-dacllna formulas. 
h faw Statas hava oombinatlons of tha systamn. 

In splta of significant diffarancas, all systams hava catt^ln coankon 
oharaotaristioa. All formulas ara davlsad to astablish tha rtlatlva axparlanca of 
individual aac>loyars with unamgploymant or with banafit costs,* to thli and* all hava 
'factors for maaaurlng aach aaqployar's axparlanca with unamplcpnant or banafit 
iliqpandlturas, and all compara this asqparianca wlth^a ipaasura ot axposura— usually 
piiyrolla — to astabllsh tha ralatlva axparlanca of li^i^a and inall anployars, 
Howavarf tha flva systams dlffar graatly *ln tha construction of tha fopnulair in tha 
factbra usad to naasura axparlanca and tha mathods of maaaur«Mnt, in tha numbar of 
yaara ovar which tha axparlanca is racordad^ in tha prasaaca or absanca of othar 
fa4^rs^ and in tha ralatlva weight givan tha various f acton in tha final 
aaaignmant of rataa. 

220.01 R^Bgrve^ratio formula* -^'^Thm raaarva ratio was ttm aarllast of tha 
axparianot'-rating formulas and continuas to ba tha most popular. It^is now usad in 
32 fitataa (Tabla 200)* Tha systam is aasantially cost accourting. On aach ai^ployar*a 
racord ara antarad tha amount of hia payroll, his contributic na, and tha banafits 
paid to hia workars. Tha banafits aira subtractad from tha cc ntributions# and tha 
raaulting balanoa ia dividad by tha'payroll .to datarmlna, t^a sixa of tha balanca in 
tarms of tha potahtial liabill^ for b^nafiti *inharant in wa<[a paymants. Tha 
balanoa carriad forward aach yakf undar tha rasarva-ratio pLm is ordfinarily tha ;^ 
diffaranoa batwaan tha amployar's total contributions and thi total banafita racaivad 
by hia workf ra -ainca tha law bacama affactiva. ' in tha Distr .ct of Columbia, Idaho/ 
and Louiaiana, contributiona and banafita ara limitad to thoia ainca a cartain data 
in 1939c 1940i or 1941, and in Rhoda lalahd thay ara llAltadlto thoaa ainca 
Octobar If 1958. In Miaaouri thay may ba limitad to tha laajt 5 yaara if that works 
to an amployar'a advantaga. In Naw Hampshira an empl^al: whosa rata ia datarminad 
to ba 3.5. parcant or ovar may maka an irravocabla alabtion t;o hava hia rata computad 
«tharaaftar on tha baaia of hia 5 motft racant yaars of a}q>ar4anca. Howavar, hia 
naw rata may not ba laaa than 2.7 parcant axcapt for unifoi^ rat^ raduction baaad 
oa tha fund balanca. - ' f 

■ : ■ ■ • -I 

Tha payroll uaad to maaaura tha raaarvaa ia ordinarily tha last 3 yaara but 
Naaaaohuaatta/ Naw York, South Carolina, Tannaaaae, and Wiaconain figura 
raaarvaa on th*. laat yaar'a payrolla only. Idaho and Nebraska uae 4 yaara. 
Arkanana givaa tha'anployar tha advantaga of tha laaser off tha avaraga 3- or 5-yaar 
payroll/ or/ at hia option, tha laat yaar*s payroll. Rhoqa island usaa tha last 
yaar'a payroll or tha avara^a of tha laat 3 yaara, whichavar ia laaaar. Naw 
Jariay protaota the fund by uaing tha higher of the average 3- or 5-year payroll. 

V The aaqployar muat accumulate and maintain a specified raaerve before hia rate 
la reduced; than rataa are aaaigned according to a schedule of ratea for apecified 
rangea of raaerve ratioa; tha higher the ratio, tha lower the rate. Tha formula ia 
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2l:^Il^S/h."^;jlfl\'***' ^ 9r.nt.d . rat. r.duction unl... ov.r 

• ir I .1 oontribut.. nor. to th« fund than his worJcari draw in ban.fiti a?-o 

m.Oi B€n»fit.raHo formula. -~Th» ban.f It-ratio formula alio uiaa ban.fit. 
a. th. mj^sxr. of .xpari.nc, but .li«inat.. contribution, fr^m tl^ ?J"ulI I^d 
; ^^"^^^y to payroll.. Th. ratio of fnaJitJ^ plyJeui J. J?. 

iSr" l^M^r UnlJrS'r .mo' 't^'^ " "^^ "^Xo^r^JyTa^'lti'wMc'h 

2J fStliJ v^J J^h! ? ?' f^' -d^quataly finances. lut.. 

UnliJc. th4 r...rv. rat^o, th. b.n.fit-ratio .y.twn 1. a.arad t##hnr^ 
.xp.ri.nc. c^ly th. b.n.fit. paid in th. mo.t rlc'^ra J.L; I^.T.IJ ^ 

t:^:^^^i^- ""^^ — ' - Of 

dif<.ffn;^^ iWit-«a^4»-ratio fomula.-Th. b.n.at-wag. formula 1.. radically 
?i^iv"^i ijl^:: "° -^t-^t to „ea.ur. .11 b.n.fit. paid tte th. work.r. of' 
.«ar.t?^n.TS '!r* ^? "i*tiv. .xp.ri.nc. of «nploy.'r. i. m.a.ur«l by th. 
^IJIJJ^l J! «5. "•^^o^'-^^t m h.n.fit p.y».nt., but the dor.tlon orJh.ir 

SI SJh .!!k^* "^h- "'"'"tion., w.ight«i with the wage. .arn«l by 

the workar. with each ba..-period en«,loy.r, ar. recorded on each employer'. 

^"'^^^ ^^^^ -P-ratlon pITbl^IJiJiary 

OklahonJ unT?'? i benefit, have been paid in th. stat. .pacified: in 

lll^M ^ ti^^T ' °^ unemployment, in Alabama, / 

iiiil? Tfi 'l!! tlie. the w.ek!yt:;efit ^ 

tr^i'nr^ if whjLch i. u.ed to ^liBh the relative experience of «ployers 
1. the proportion of each -nploy.r's payroll which i. paid toUio.e of hirSorJe» 

rh^rtars^rva'si.r-^^' ^- ' ^- --^^ °' 

of fhrrJrr"^* ^! '^•■i'"** assesi. varlabl. rated which will raise th. equivalent 
!^^»^'^J,"^'^t paid out as benefits. The percentage relationship beSwJI^ 

S^TL?;:: '^?^'r ^^^'l the S?ate during T ?e«s tr 

determined. This ratio, knoA-is the State experience factor, means thlJ tl i-h. 

•^^JTi'/*** T!!?" ^^eceiveTa certaS i^unJ ^ b^Jlts foJ 

each dollar of benefit wages paid and the same amount of taxes per dotJI^iJ iZ^. 

^h." «arthTJI,hTr^r\te".'""'*"^' "^'^^ benefit.wage ratios, the higher . 
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Individual Mvl^y^f'P rat^tt ura dutarminad by multiplying th« employer*! 
•iip«ri#no« faotor by th« itata axparlanca factor. Tha multiplication im 
faoiiy^tad by a tabla vhibh aiaigna xataa which tha aams aa^ or Ali^hiXy 
aiora than* tha product of tha amployar^i banafit-waga -ratio and tha Btate factor. 
Tha ranga of tha rataa ia^ howavar* limitad by a minimum and maKimum. Tha minimum 
and tha rounding upward of aoo« ratat Aand to inoraasa tha amount which would bo 
raiaad If tha plan wara affactad without tha tablai tha maximum, howavar , 'd«cr«a«ai» 
tha inogma fron aa^loyara who would qtharwlaa hava paid highar rataa. * 

220.04 Payroll variation p2an,-<*Tha payroll variation plan i« indapandcnt 
of banafit paymanta to individual workar^i naithar banafita nor any banafit 
darlvativaa ata uaad to maaaura unanqploVmant. C)ipariaQca with unamploymant ia 
maaaurad by tha daclina in an asvloyar'a payroll from quaAar to quartar or from 
yaar to yaar. Tha daolinaa ara axpraaaad aa a parcantaga of ^^xoll% in tha pra- 
oading p^viodf ao that aiiparianoa of amployara with larga and amall payrolls may 
ba cQo^rad. if tha payroll ahowa no dacraaaa or only a' amall parcantaga dacraaaa 
ovar a givan pariod, tha angployar will ba aligibla for tha largai^ proportional 
raduotiona. 

Alaaka maaauraa tha atability of payrolls faom quartar Jp quartar ov^r a 
a-yaar pariod) tha changaa raflact changaa in ganaral buainan activity and also " 
aaaaooal or irragular daclinaa in ainploymant. Waihlngton maaiuraa tha laat 3 yaara*. 
annual payrolla on tha thaory that ovar a pariod of tima(tha graataat draina on 
tha fund raault from .daclinaa in ganaral buainaii activity I \ 

Utah maaturaa tha atability of both annual and quartarly payrolls and, aa a ^ 
third faotor I tha duration of liability for contribution! , commonly callad thti . ^ 
aga faotor. EBMployara af a givan additional pointi if thay hava paid .coatributioni ^ 
ovar a pariod of yaaMTbacauaa of tha unanyploymant which ^y raiult froA tha high 
buainaa.a mortality which of tan charactariaaa naw buiinaiiaa. Montana also haa 
thraa flMftorai annual^ daclinaa^ aga, and a ratio of banafita to contributionai 
no ;raduoad rata ia alloiiad to an Aniployar whoaa lait 3-yaar banafit paymanta hava 
axcaadad contributions. « 

Tha payroll variation plana uaa a variaty of mathoda for raducing ratai. 
Alaaka Arraya an^ployara according to thair avaraga quarterly daclina quojt:4anta and 
groupi^^.t^W on tha baaia of cumulative payrolla in 10 claaaaa for which rataa ara V> 
apacifiad in a acha^la. Montana claasifiai a^pldyari in 14 claaaea and asaigns 
rataa' daaignad to yield a ipacifiad percent of payrolli varying with the fund 
balance. 



In Utah# amployera ara grouped in 10 claaaas' aocording to thair^ombinad 



aiqpairianoa factor a aiid rMeaare aaaigned f rom 1 to 7 rate achedules,- Washington 
deteninei the. aurplua reaervea aa apecified in the law and diatributea the 
aUrplua in tha form of credit certificates applicable to the eonjploytir'a next year^'s 
tax ' (Table 206) • The amount of credit dependa on the points assigned to each 
en^loyer on the basis of the sum of the hverage annual decreasa quotient and the 
benefit ratio. Theae credit cartificatea reduce the amount rather than the rate of 
taxi their influence on the rata depends on the amount of the next year's payrolls. 

225 Transfer of tmoYERs' Experience 



Becaupe of Federal requirement a, no rate can be granted based on experience 
unleaa the agency haa at least a' 1-year record of the employer's experience with the 
factora used to maaaura unenqployment. ^without such a record there would be no basis 
for rate determination. For thia reason all State laws specify the conditions under 
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irtkioh UM MVMiVfto* r«oerd of • pr«4MattoY wiployar nay b« tttntUxAd to ux 
mrlvfw *»ho# throufh yurohaa* or othtrwlao. aoquiros ths pr«4«o»aaor'a bualnaaa. 
in HI A tofa (T ab la ^im th» authorlaatlon tog tranaf a i-^f^hfr ra oo rd ir liaiifd 
to toul kvAMfarai i.a., thm record My tranafarrad only if a alngla aucooaaor 
a«ploy«r aoqulsaa tha yradaoaaaor * a organiaation, txada. or bualna'aa and aub- 
atantialiy all ita aaaata. Xn tha othar St«toa tha provialona authoriao partial' 
aa wall aa total tranafarai in thaaa Itataa* if only a portion of a bu'ainaaa ia 
acqulrad by any ena auooaaaor, that part of tha pradaoaaaor ' a raoord whioh paruina 
to tha ao^^rad portion of tha buainaaa aay ba tran'afarrad to tha auooaarior. 
s 

Zn aeat f tataa tha tranafar of tha raoord in oaaaa of total tranafar autoaiatioally 
followa -MbMiavar/ill or aubatantially all <Sf a buainaaa ia tranafarrad. In tha 
jraaalning ftatatfvUM tranafar ia not atada unlfaa tha aatployara oonoarnad raquaat it. 

Undar wat of tha lawa. tranafara ara aada whathar tha acquiaition Jai tha 
rMttlt of roor«aiaa«tiom purohaaa, inharitanca, raoaivarahip, or any ottAr oauaa. 
Dalawara, hewavar. parmita tranafar of tha axparianoa raoord to a auooaaaor only 
yhan thara ia aubatimtial continuity of omarahlp. and ■anagwant, and Colorado 
paraita auoh tranafar only if 50 paroant or nora of tha Mnaaanant alao ia 
tranafarrad' 



. »m» Itotaa oondltion tha tranafar of tha raoord on what happana to tha buainaaa 
aftar it ia aoquirad by tha auooaaaor. ror axanpl*' in »omm Stataa thara can ba no 
tranafar, if tha antarprlaa aoquirad is not oontinuadv^Tabla 204) i in 3 of thaaa 
Itataa (Callfomitf, Diatrlot of coluabia, and-Wiioonalh) tha auooaaaor «uat ai^loy 
aubatantially tha aaae «forkara. in jj Stataa auooaaaor aavloyara nuat aaauaw 

^ pr«daoaaaor'a unpaid oontribuUona , although in tha Diatriot of 
Coluabia« Naaaaohuaatta, and Niaoonaiii, auooaaaor aaployara ara only aaoondarily 
liabla. ■ . <" 

Moat ttataa aatabliah by atatuta or ragulation tha raba to ba aasignatf tha 
aucoiaaaor a«ployar fra» tha d«ta of tha tranafar to tha and of tha rata yaar in 
which tha tranafar oooura. Tha rata aaaigraaanta vary with tha atatua of tha 
auooaaaor aaployar prior to tha acquiaition of tha pradaoaaaor 'a buainaaa. ovar 
half tha Stataa provida that an aa«>loyar who haa a rata baaad on axparianca with 
una^pleyMnt ahall oontinua to pay that rata . for tha rowindar of tha rata yaari 
tha othara, that « naw rata bt^aaaiqnad baaad on tha aaployar'a own raoord ooobinad 
witOi tha aoquirad raoord (libia 204). 

250 DiFrtRENCES IN OmRBING ItTHODS . . ' 

Varioua aothoda ara uaad to idantify tha aa^loyar who will ba chargad with 
banafita jihan a workar baooataa unaa«>loyad and drawa banafita/ Bxoapt in tha caaa 
. of vary ta«porary or partial unaaqploymant, oooipan^tad unaatploynant occura aftar a 
workar-aaj^loyar roUtlonahip haa baan brokan. Thartfora, tha lawa indicata in aoaia 
datail Mhioh ona or aera of tha fonMr a^ployara. ahduld ba chargM with tha * 
claiMant'a banafita. In tha raaarva-ratib and banaf it-ratio Stataa, it ia tha 
clali^t'a banafita that ara chargadi in tha fcianafit-waga Stataa, tha bjuiafit wagaa. 
Thara ia, of oouraa, no charging of banafita in tha payroll-daclina aystaaw. 

In l»at ftat^h tha Baxiaua aaount of banafita to ba Chargad ia tha ■mxlimai 
, •■«»t for which any claiMuit la aligibla undar tha .State law. In Arkanaaa, 

Colorado, Miehigan^ and Oragon, 'an aiiployar irtjo willfully suteits falaa Inforaation 

— ^ I * > 

Ark., Calif., D.C.. Ga., Idaho, Ul., Ind., Ky., Haine, Maaa.j Mich., Minn., Mo., 
.Nab»., H.H., NiMas., Ohio, OUa,, S.C., Va, , W.Va., and Wlac. . 

. , ". . ." 40 - 
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on a benefit claim to evade charges is penalized: In Arkansas/ by charging the 
employer's account with twice the claimant's m^ximtim potential benefits; in Oregon^ 
with 2 to 10 times 'the claimant's weekly be^ef it amount; in Colorado, with 1-1/2 times 
the amount of benefits due during the delay^Oaused by the false statement and all 
of the benefits paid to the claimant during 't?he remainder of the benefit year; and 

^•^ni~'M±ch±gair" br^-a-±or^^±t^xr^-^<^-•^e-Ga^mi^ to t a i-benef±ts. 

■ which aire or would, be allowed th,e claimant* . 

In the States with benefit-wage-ratio formulas, the maximum amount of benefit 
wages charged is usually the amount of wages required for maximum annua), benefits; 
in Alabama and Dele^ware, the maximum tap^a^^le wages* " 

230.01 Charging moet recent ,emplbyere» — in four states, Maine, New Hampshire, 
South 2aroJ.ina, fiuid West Virginia, with' a reserve-iatio system, Connecticut and 
Vermont with "a benefit ratio, Virginia with a benefit- wage- ratio, and Montana with 
a benefit- contributions-ratio, the most recent employer gets all the charges on the 
theory of primary responsibility for tJi|»" unemployment* 

All the States that charge benefits to^^^e last' employer relieve an employer 
of these charges if only casual or short-time employment is involved. Maine limits 
charges to a most recent employer wha employed the claimant for more than 5 consecu- 
tive weeks; New Hainpshire, more than 4 weeks; Montana, more than 3 weeks; Virginia 
and West Virginia^ at least 30 days. South Carolina omits charges to employers who 
paid a claimant less than eight times thfe weekly benefit, and Vermont, less than $695. 

Connecticut charges the one or two most recent employers who employed a claimant 
4 weeks or more in the 8 weeks -prior to filing the cflaim, but charges are omitted if 
the eii\ployer paid $200 or less. 

230.02 Charging baee^period employ ere in inverse ahronotogiaal order. — some 
States limit charges to base-period employers but chaurge them in^ inverse order of 
en\pl6yment (Table 205). . This method combinefe the theory that liability for bene- 
fits results from ^wage' payments with the thSary of employer responsibility for 
■unen\ployment; responsibility for the unemployment is asstimed to lessen with time, ' 
and' the more remote the employment from the period of compensable unemployment, 

the less the probability of iui employer's being charged. A maximum limit is placed 
on the amount that may be charged euiy one employer; when the limit is reached, the 
next previous employer is charged. The limit is usually fixed as* a fraction of 
the wages paid by the employer or as a specified amount in the base period or in the 
quarter / or as a combination "^of the two. "Usually the limit is the same as the 
limit on the duration of ^ benefits in terms of quarterly or base-period wages 
(sec. 335.04) . 

Jn Michigaji, ^New Jersey, New York, Ohio,. Rhode Island, an^ Wisconsin, the 
amount of the charges against ahy^ one employer is limited by the extent of the 
claimant's einployit^ent with that employer; i.e., the number of credit weeks earned 
with, that eii\ployer. In New York, when a claimant's weeks of benefits exceed Wt^^s 
of eir\ployment, the charging formula is applied a second time--a week of benefits\. , 
charged to each employer's account for each week of employment with ^that employer^ in 
inverse chronological order of 'employment — ^intil all weeks of benefits have heejPL 
charged. -In Colorado charges . are omitted, if an employer ;paid $500 or less; in ^ 
Missouri most exi^ployers who employ claimants less than 3 weeks, cind pay them less 
lan $120 are skipped in the charging. y 

Xf a claimant's unemplQyment is short, or if the last employer in the base % 
?iod en\ployed . the claimant for a considerable part of the base period., this method 
offcl^rging employers in inverse * chronological order gives the same results as 



^ -TAXATION 

chwfging the last employer in the base period, if a claimant's unemployment is 
•ipng, auch charging gives much the same results as charging all base-period employers 
proportionately. . 

All the. States that provide for charging in inverse order of employment have 
.determined, by regulation, the order of charging in case of simvlfaneous employment 
by two or more eiqployers. - 

. 230.03 Charges in proporiion to base-period wages.— On the theory that unem- 
ployment results from general conditions of the labor market more than from a given 
employer 8 separations, th^-largest number of States charge benefits against all. 
base-period en«>loyers in ^toportion to the wages earned by the beneficiary with 
each ea«>loyer. Their charging methods assume that ^ability for benefits inheres 
in wage payments. This also is tr^ue in a state that charges-ifl benefits to a 
principal en^ployer. 

^ In two States einployers responsible for a small amount of base-period wages* are 
reUeved of charges. A Florida employer, who paid a claimant less than $40 in the 
base period is not charged. ■ 

235 NoNCHARGiNG OF Benefits -' 

.^In many States there has been a. tendency to recognize that the costs of 
benefits of certain types should not be charged to ;Lndividual employers. This has 
resulted in noncharging" provisions of various . types. in practically all State laws 
which base r^tes on benefits or benefit derivatives (Table 205). In the States 
which charge benefits, certainbenef its are omitted from charg^ing as indicated 

. Jelow;_ in the Stateg, which charge benefit wages, certain wages- are not counted as 
•benefit wages. SUch provisions are, of course, not applicable in States in which 
rate reductions are based' solely on payroll decreases. - 
- . - ' ' . ' ^ 

, The omission of charges for benefits based on employment of short duration 
has already been mentioned (sec. 230, and Table 205, footnote 6) . Th^ postponement. 

, of charges, until a' certain amount of benefits has been paid (sec. 220.03) results 
in noncharging of benefits for claimants whose unemployment was. of very short' 
duration, in many-Btates, charges are omitted -when benefits are paid on the iasis 
of an early determination in an appealed .case and the determination is eventually 
reversed. In many States , charges are omitted for reimbursements in the case of 
benefits paid under a reciprocal arrangement, authorizing the c(^ination of the 
individual's wage credits in 2 .or more States; /.e., situations when the claimant., 
would be ineligible in the State 'without the out-of-state wage credits / In"' the " 
District of Columbia and M4ssachu setts, dependents' allowanpes are not charged to 
eo^ployers'' accounts. * ' . . > - . - 

The laws in Alabama, Arizona, Arkansas, California, Connecticut, Delaware, > 
Florida, Hawaii, Kansas, Kentucky, Minnesota, New- York, oklahdhia, Vennsylvania , 
Rhode^ Island, and Tennessee provide that ah employer who employed "a claimant part 
time in the base period and continues to give substantial equal part-time 
envloyment is not charged for benefits. Missouri achieves the same result throuqh 
regulation. v - " . • 

Five States (Arkansas, Colorado, Maine, North Carolina, and Ohil^) have special 
provisions or regulations for identifying the employer to be charged in the case 
of benefits paid to seasonal workers; in general, seasonal employers are oharget! 
only with benefits paid for vuiemployment occurring during the season, and ' . > 

nonseasonal ei^pldyers, with benefits paid for unemployment at other times; 
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The Plstarlct ot Coluxnbla, Hawaii, l^sas, Maine, Massachusetts, New Hampshire;^ 
North darBtna/ Oregon, South Carolina ,^ and Vermont provide that benefits paid to -..^ 
anllnftly^tdual tfkiiig approved training i^ihall not be charged to the employer is " 
acrount. In'^ Virgiila benefits' may be noncharged if an offer to rehire has been 
reihisad because , thi izidividual is |.n approved traTning* 

Another type of^ omission of ^eucges is for benefits paid following a period of 
disqualification for vol\intary qu^ti misconduct^ ^.or refusal of suitable work or .for 
benefits paid following a potentially disqualifying separation. for which no dis* 
qualification was imposed;. e«g,>r because the claimant had good per soiial cause for ^ 
.''leaving voluntarilyr or because pf a job which lasted* throughout the normal 
diequallflcation period jsmd th&n was laid of f for lack of work. The intent is to 
relieve the' employer of charges, for unemployment, caused by circumst£uices beyond » . 
the eaqplbyer's control, by mieems other than limiting. good cause for voluntary 
leaving to good cause attributable to the employer, disgualification for the ^ . V 
duration of the unemployment, or the cancellation of wage credits. The provisions 
vary with variations in the employer to be charged and witK the disgualification 
proviflipns (sec. 425) , . psurticularly as regards the cancellation and reduction of 
benefit rights.. In this, summary ^ no attez^pt is made her^ to distinguish [^between 
noncharging of benefits or benefit wages foilowihg a period of disqualification « 
and nohchar^pLng wher^ no disqualification is imposed. Most States provide f or non** 
charging where voluntary leaving or\^ischarge* for misconduct is involved and soitne 
States, refusal of suitable work (TaBle 205) . A few of these States limit 
noncharging to cases: where a claimant refuses reemployment din suitable work. 

« Alabama^ and Connecticut have provisions for canceling specified percentages ^ 
of charges if the ex^ployer rehires the worker within specified periods^ f . 

North Carolina, North Dakota, Pennsyly^ia* (limited to the first 8. weeks 
of benefits) , 'and ^Tennessee exempt from charg^r^ ];>enef its paid' for due 
directly ^^to' a disaster if the claimant would otherwise ' have been eligibly for 
disaster benefi^ts^ (Table ^-205, footnote 12)> ' 

In aocordiuice with the Federal requirements for experience rating, no.r^uced 
rates were^ possible in any State durihg the first 3 y^ars of its unemployment 
insxirailce Ikw. Except for Wisconsin;^ whose law pi^eceded the Social Security A^, no 
reduced rates were effective until 1940, and then only in three Stat^. 

The requirements for any rate reduction vary greatly among ^he States, 
regardless of type of experience-ratin% forxmila. > 

: 24cK01 Prerequiaitea for any laeduced rates, — Less than half tlj^ state laws 
now cohtaj^n some recpairement of a minimum fijnd balance l^ef ore any reduceld rate 
may be allowed, ^e solvency requirement may be in terms of millions of dollars; 
in terms of a multiple of benefits paid; in terms of a percentage of payrolls in 
certain past years; in terms of whichever is' greater, a specified dplleir \Bmount ^^-^ 
or a Specified recjuirement in terms of benefits or payroll; or in« TOrms oV a 
particuliir fund solvency factor or fund adequacy percentage (Tabl'e ^06) . Regardless 
Qf form, the purpose of the requirement is .to maJce" certain that the fui^ is 
adequate for the benefits that may be payable. * , 

' ^ . A more general provision is indluded>J.n the New Hampshire law. In New 
Haiapshire a 2.7 r^ate may be set if the <:ommiss;Lbnexr determines that th^ ^Mvency , 

of the fxuid no longer permi1% reduced rates. 

. ■ ■ ■ -1 ■ . ^ ^ 
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In more than half the states there- is no provision for a 'suspension of reduced' 
rates because of low fund balances, m most of these States, rates are increased J6r 
L^l ^'^i e»«>loyers' contributions is diverted to a specified, account) when ' 

•the fund (or a specified account in the fu^id), falls below the levels indicated 
in Tab3;e.206.~ ~ . ' . 

240. 0? Requirements 'fof reduaed rates ' for individual employer e. — Each, state 
law incorpdicates at least the Federal requirements (sec. 215.01) for reduced rates ' 
of .individual ernployers. A few require more than 3 years of potential' benefits 
for their^einployeea or .of benefit chargeability; a few require recent liability 
for contributions {Table 203). Many states require that all necessary contribu- 
tion reports must have been filed and all contributibnp 'due must have been paid. 
If the system uses benefit charges, contributions paid in a given period must 
.. have exceeded benefit charges. ■ ' , , I 

2^ Rates AND Rate Schedules ' , . . • . 

•• In. almost all States rates are assigned in accordance with rate schedules in 
the law; in Neliraska in .accordance with a rate schedule in a regulation required 
under, general provisions in the law,, The ra^es are* assigned for spedif led reserve 
.ratios, benefit ratios, or for specified benefit-wage ratios, -in Ariaoha the 
rates assigned for spfeclfied reserve ratios are adjusted to yield specified average 
^ates. In AlasH^ rates are assigned according to specified payroll declines; and 

in Connecticut, Idaho, Kansas and Montana according to einployers- experience 
arrayed in coinparison wilih ether emfjlovefs' experience. ' ' ~ 

• ■ ■ J. 



^ The Washington law ^ont^ains ho rat^ Schedules but^prpvides instead for distri-s 
ljution of surplua.funds by credit certificates v \lf a^iy employer ■« c^iflcate ' 
equals gr exceeds 'the required contribution for tke next^ y^aor, the employer would . . ' 
in effect: have a zero ra^^. , . • / 



. , _24S.aa Fund ptf^%rementB for rates and vate schedules.— in most states, the 
lavfel of the balance in the\State'& unemployment fund, as -measured ^t a prescribed 
^ime eaph year, determines which one of two or more rate schedules will be - 
aB&licable f or ^:he folloVing year. Thus, an increase in the level of the^twd ' * 
.usually results ih the application of a, rate schedule under whicW the prerequiE iteg^ 
for given ri^tes are lowered.^ In some states, employers' rates may be lowered^s ^ 
4a result of an increase in <^e fund balan«:e, not by the application of a jnore^ 
favorable schedule, but by 'subt;racting a specified amount from each rate in a single . 
schedule, by dividing each rate in the schedule by a given fi^re,^r by kdding new 
lower rates, to the schedule. A few States wit^ benefit-wage-ratio systems p{-ovide 
for adjusting the State factor, in -accordance with th^ fund balance as a means of 
naiaing or lowering all employers » rates. Although these laws may contain only 
one rate schedule, the changes in the State factor, which reflect current fund 
levels, change the benefit-wage-ratio- prerequisite for a given rate. 

245.02 Rate reductitm.iArough voluntary aontribuj^ns.^-in si^ut 
States einployers may obtain lo^r rates by voluntary coiS3fibUtions (Table 200) ! ' 
The purpose of the voluntary_contribution provision in stales with reserve-ratio 
formulas is to increase the;ifelance in the employer's reser^He so that a lower rate 
is assigned which will savfe mor-e. than the amount of the vpl^i^btary contribution . 
In Minnesota, with a benefit- ratio system, the purpose is to permit an employer 
to pay voluntary contributions to cancel .benefit charges to the account, and 'thus 
reduce the benefit ratio. ..''-.■> , i 



TAXATION 

1246.03 Cmputaiion datee ccnd effective date^. ~ln most states the effective 
^dat« for new rates is January 1;/ i^n^ others it is April 1, , Jxme 30, or July 1. In 
most States the congputation dkte "^fbr hew rates is a*^ date 6 months prior to the 
effedtlve date. t » > 

A few States liave > special computatio n da t fe s -f or f i mplo yerA first meeti ng the 
requirements for conyputation of rates (foo^nJM 5, Table 202) . ^ ^ 



245,04 Minimum vatea* — ^^Min^um ra^es in the most favorable 'schedules var^ ' 
from 0 to 1.2 p«ircent of payrolls. In Washington, which, has no rate schedule, 
acme eiqployers may have a 0 rate.'*' Only eight States have a minlmiW rate of 
0.5 percent or more. The most common idinimujxK rates ran^e from 0.1 to 0.4 pe^b^nt 
inclusive. The minimum rate in Kebraska depends on the rate schedule established 
annually by reguliition. / 

^ . ^- ^ ■ .. f ■ ■ ■ •. ■ - >^ ' 

24S\06 Mascimum ratee. — Maximum tax r^^tes ramge. from 2.7 percent to 8.5 per- • 
cent with the maximum ^t^e in nearly 'half the Stat<^ exceeding 4.0 percent 
(Tabla 206) - » / 

240.06 Limitation oh rate incveaaea^ 
of ratap by a provision that no employer's rate in any year may be more than ^ 
1 paroent more than in the^ previous /yeeur. New York, limits ^e' increase in 
siabaldiary contributions In any^ y^arT^^, 3 percent over the . preceding year* 

250 .Special FkivisioNs for Financing Benefits Eaid to Employees ©f Nonprofit 
: Organizations Ai^ State and Local GovERNheits . - 

The 1970 and 1^76 amendments to the Federal, law extended coverage to service 
perf dammed in tha enqploy of each state and its political subdivisions, and to non- 
profit organizations which ei^ployed four or more, persons in 20 weeks* ($ee see^llO 
fdr aarvlcea that may be excluded from coverage.) However ^.^e method of \ ^ 
financing benefits palid to eniployees of govet-nmentsaLl entities and nonprofit 
organisations differs , from that applicable to ottier eznployers^. - ^ 

250^1 Nonprofit orgmizatioks'^.^^'rhe Feder^ law provides that States,' must 
allow ai^Cndiiprofit orgemlzation/or group of organisations # >which are requirpd t9 
■he covered under the Jftate laws^ the option, to elect to make payments in lieu of 
contributions* Prior to the 1970 amendments t^e States were not perx^ to ."^ 
allow nonprofit organizations to finance their e^plo^ees' berfefit^ on a reimbursable 
laasia because of. the esqperl^Shce-rating requirements Qf^the Federal law* 

\ 

State laws perml^ two or niore relmbursin? employers jointly to apply to the 
Statii agency for t^e establishment of a group account to pay the benefit coasts 
attrlbUtabXa to swvice in their employ* This group is treated as a single employer 
f^c^ tha,>purposea of benefit reimbursement and benefit cost "allocation^ . 

V ^6 St#it:e permits noncharging of benefits to reimbursing employers. The Federal 
law has-been construed to require that nonprofit^ organizations pay into the state 
fund amiounts equal, to the benefit costs, including that half of extended benefits 
not paid by the Federal Government, attributable^ to service perfont^d in the employ . 
of the organization; Unlike contributing employers, who cannot avoid i>otential 
llablll^ to. share with otheir contributing employers devices suph as minimum contri- 
bution ifates and sblvenoy accounts /in-order to keiep the fund solvent, reimbursing 
aiqploy'ara are fully liable- for benef it costs to their employees . 2md not liable 
'at all for the coat of any other benefits* , 
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All States except Alabama and North Carolina i^rovide that employers electing to - 
reimburse the fund will be billed at the end of each calendar quarter, or other period 
determined by 'the agency, for the full amount of regular benefits plus half ot the* 
ext^ended benef i,ts paid during tliat peri^ attributable to service in their employ. 
Alabama and North Carolina require a different method of assessing the employer. 

v; In these States, each nox^rofit enyployer is billed a flat rate\t the end of each 

c^tQv;6}a-qaMtG^T'-'or''X^^ » 

basis of a percentage of the organization's total payroll in the preceding calendar 
year rather than on actual benefit costs incurred by the organization. Modification 
in the perfcentage is made at the end of each taxable ye4r in order to minimize • ^ 

future excess or insufficient payment. ^ The agency is xequired to make an annual 
accounting to ccJilect unpaid balances and dispose of :overpayments. This method / 
of apportioning the payments appears to be less burdensome tl>an the quarterly reim- 
bursement method bectfuse it spreads the benefit costs more vmiformly throughout 

* the calendar year. Seyenteen Statfes^v. permit a nonprofit organization the option^ 
of choosing either pla.h, with the approval of the State agency* Arkansas requires 
the State to use the ^'irst plan and^ nonprofit organizations and political sub- 
divisions who choose Reimbursement the second plan. 



250.02 State ar^ local -t gov ernmente. — The 197^1 amendments required States to . 
extend to governmental entities the option of reimbursing the -State unemployment * 
congpensation fund for benefits paid as in the case of nonprofit organizations. 
The Federal law doe§ fhot require a State law to. provide any other financing 
provisions f or ^gover^ental entities. 

'■ . - ^ . ■ 

- ' ^ If . . . 

Most States, however, permit governmental entities to elect either to reimburse 
the fund for benefits paid or to pay taxes on the same basis as o<hi employers 
in the State (Table 209) . In addition, the legisla^tures of 16 States (Tjible 209, 
col\mn 2) have specified by- law the method of financing benefits based pn service 
with the State. In all of the^e States except Oklahoma the method specified is 
reimbursement. Oklahoma requires the Staite to pay contributions at ai ra^ze of 
.1.0 perc4ant of wages. Beginnljag January 1, 1979, a governmental entity which ' 
reimburses the fund will be liable for the fuW, amount of extended benefits paid ' 
based on scj^rvice in its. employ because the Federal Government at that time will rio ' 
longer participate in the costJj of thfese extended benefits attributable to service^ 
with government^il entities as it does with other, employers. ' ' ^ 

A few States (Table 209, co^lumn 5) Jiave provided, ak a financing alternative, 
contributions systems different than those a«<tl3Mble to other employers in the 
State. In seven of- "the States, all governraerit^l entities electing to contribute pay 
at a flat rate — i.Q percent of wages in Illinois, ^owa. North Dakota, Oklahoma and 
Texas; 1.5 percent in Tennessee; and 2.0 percent in Mississippi. Th6 rate in Iowa, 
North Dakota and Texas may be, adjusted for tax yea^s after 1979 dependi^ng on benefit 
costs; however, the minimum rate possible for any year in Texas is set at 0.1 perceni^' 

^ . Kansas,-; Loqisiana, and Massachusetts have developed a similai: experience rS±ing 
syst^n applicable to governmental etitities that elect the contributions method. 
Under this sy fit em three factors, are involved in determining. rates : required yie 
individual e^^efcience ^nd aggregate experience. In Kansas and Louisiana, rates 
applicable for 1*978 and 1979 are based on the benefit cost experience of reimbursing 
enyployere in th^ preceding fiscal year. Thereafter, the rate for enipJ.oyers not 
eligible for a ccta\puted rate yill be based on the benefit cost experience of all 

W 



Alaska, Calif., D.C., /daho, Md., N.Dak., Ohio^ P.R. , • S;C. , .S .Dak. , Tenn, , 
Utah, Vt., Va.,/V.I., WeshC, W.Va. 
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rAtttd govttrniMntlil envloyers. In these itwo States no employer's rate may be lees 
than 0.1 peroent. In Massachusetts, "the contribution rate under this plan is 
1.0 peroent £dr 1978 and 1979. Thereafter, the rate fpr eayployers not eligible for 
a oanputed rate is the average cost of all rated governmental employers but not less 
than 0»1 peroent. Massachusetts also imposes an emergency tax of up to 1.0 percent 



when benefit char gres reach a specified level,- 



^ * In Montana*, governmental entities that elect contributions pay at the rpite of 
0.4^percent of wages* Hates are iid justed annually for eaich employer under a 
benefit-tratio formula. New' employers are assigned the median rate for the year 
in which they elect contributions and rates may not be lower than 0.1 percent or 
* : higher than 1.5 percent, jLn 0.1 percent intervals. New rates become effective ^ 
July 1^, rather than January 1, as in the case of the regular contributions system. 

; . . . ■ ■ V, . ; - - . 

New 2texiop permits political subdivisions to participate in a "local piiblic 
body uAesyployment coiApensation reserve fund" which is managed by the risk manage- 
ment division. *i)x±B special fund xeimburses the Stat^ unemployment fund for 
benefits paid baaed ^on service with the peu^ticipating political subdivision. The ' 
employer contributes to the special fund the amount of benefits paid attributable / 
. to service in its employ plus em additional unspecified amount to establish a pool / 
and to pay administrative costs of the special fund. « ' / 

. /- . ■ . V ■ ' , ^ ■ ^ >- ■ / 

Oregon has a "local government einployer benefit trust fund" to which a political 
^ eubdivision may elect to pay a percentage of its gross, wages. ^ The rate is redeter- 
mined each June 30 xinder a benefit ratio formula. For the firist three years of / 
partlQipatiph, the rate may not be less tlum 0.1 percent nor more than 5.0 percent. 
: Thereafter, no employer's rate may be less than 0 percent nor more than 5,0 per^cent. 
This, spec j^l fund then reimburses the state unemployment compensation fund fox; 
benefits jpaid based on service with political subdivisions that have elected lio 
participate in the special fund. / ' * 

" In 'Washington, counties, cities and towns have the option ^ of electing Regular 
*^ reimbureemenli^or the "local government tax." Other political sxibdivisions inay 

elect either regular relxobursement or reguleu: con£ributions. The local goyernment 
tax is 1.25 percent of total wages for the calendar years 1978 and 1979. /Rates 
are- determined yearly for each employer \inder a reserve ratio fprmu^a* The 
following minimum and maximum rates have been established: for 1980, 0.6 percent ' 
. and 2.2\percent; 1981, 0.4 percent aa^ 2.6 percent; subsequent to ISisi, 0.2 percent 
/ and 3.0 percent. Uo employer's rate:%ay increase by more than 1.0 peroent in any 
year. The commissioner may, at his discretion, impose an emergency excess tax 
of not more than 1.0 percent whenever benefit payments would jeopardise reasonable , 
preserves. New ei^ployers pay at aerate of 1.25 percent for the first/two years of 
. ^]partioipation. / 



* California has three s^jj^ar^e plans f br governmental entitie^^ The State is 
limited to contributions o^Treiiwiltrsement. Schools have, in addition to those two 
options, the option of malting quarterly contributions 6f 0.5 percdkt of total* wages 
to the School Employe/ s Fund* plus a variable local experience charge to pay for 
administrative' indiscretions. Local governments also have a thi^ qption: / they may 
•pay a qiiarterly contributiiDn rate (0.8 percent of total wages uiittl the end of the 
1980 fisgal year) into the Local Public Entity Employee's Fund/ Rates may be 
adjui^ted in subsequent yes/rs based on the local government's li^nefit cost ratio. 

. . . ■ . i .^■t ■' ■ 

' \ (Next page ±h 2-23) 
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. T/iBLE 200.~SlftV«Y OF b<PERIENCE-RATING PROVISIONS^ 51 STATES i/ 



8ta'€« 



^lype of experience rating 



Reserve 

. ratio 

(31 
States) 



(2) 



Benefit 
ratio 

(11 
States) 



• (3) 



Benefit 
wage 
ratio 

States) 



Payroll 
declines 
(4 States) 



L5) 



Tax- 
able 



Mage 

base 
above 
'S6,0dO 
(14^/ 
States) 



16) 



Wages 
include 

nera*- 

tion 

over 
$6,000 
if sub- 
ject to 

FUTA 
' (40 
States) 

. (7) -_ 



Volun^ » 

tary 
••.-contri"" " 
butions 

per- 
mitted 

(25 
States) 



Ala. 

AliTska 

kr Im 4 
^Ark. 
' calif i 

Colo. 

Conn. 

Del. 

D.C. 

Flaf. 

Ga. 

Hawaii 

Idmho 

111. 

ind. 

lowa 

Kane. 

La. 

' Maine 
Md. ^ 
Maes. 

Mich. 
Minn. 

Miss; 

MO. 
Mont. 
Nebr. 
Nev. 
N.U. 
N.J. 

N.Mex. 

N.Y^ 
N.C. 
N.Dak. 

Ohio 



X 
X 
X 
X 



X 
X 



X 

X 
X 
X 
X 
X 



X 
X 
X 
X 
X 
X 
X 
X 
X 



X 
X 



Quarterly 



$ 6,600 
$10,000 



$ ,6, ooaiS/ 



X 
X 

d X 
X 



X^ 



$ 9,8002/ 
$ 9,600^ 

^^^^^^ • • • ♦ 
. • . . • 



X 
X 
X 
X 
X 
X 



$ 7,500V 



Annual^ . 



X 

X 

X 
X 



$ 6,90pi!./ 



X 

X 



$ 6,2005f^ 
$ 6,100^ 

$ 6,000^ 



X 
X 
X 



X 
X 



X 
X 



:2/ 
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TaBLH 200.~StiiWARY OF EXPERIEffdE-RATING PROVISIONS^ 51 StATES^CtOfaiNlJED) 



State 



(1) 



Okla/ 

Oreg. 

Pa. 

R.I. 

S.C. 

S.Dak. 

Tenn. 

Tex. 

Utah 

Vt. 

Va. 

Wash. 

W.Va* 

Wis. 

wyo. 



Type of experience /rating 



Reserve 
ratio 
(31 

States) 



(2) 



X 
X 



Benefit 
ratio 

(11 
States) 

C 



(3) 




/ X 




4) 



X 



Payroll 
declines 
(4 States) 



(5) 



Annual and 
quarterly^ 



Annua 



li/" 



Tax- , 

^bl-^ . 

wage ^ 
base 
cibove. 
$6,000 
(14^/ 
States) 



(6) 



$&,oooi/ 



$9.,60qI/ 
$8,40oi/ 



Wages 
.Linclude^ 
" reidu^ 

nera- 

tion 
. over 
;$6,000 
if sub- 
ject to ^ 

FUTA 

(40 
States) 

(7) • • 



X 
X 



X 
X 
X 



vplun- 
— t«ixy — - 
contri- 
butions 

per- 
mitted 

(25 
States) 



X8) 



X 
X 



X 



'Exclu<fes P.R . and the V.I , which have no, experience-rating pystems and which l^vy 
a tax on ^11 wages, P^R^^ and $6,000, VVl. See Tables 201 to 206 for more detailed 
analysis of experience-rating provision. 

Voluntary. contributions limited to amount of benefits charged during 12 mouthy 
preceding list .computation; da Ark. and L^.; ER receives credit for 80Z of any ' 
voluntary contribution^ made to fund, N,C. ; reduction in rate' because of voluntary 
contributfions limited to one rate group, Kans* ; surcharge added equal to 25% of 
benefits f^^canceled by voluntary contributions unless voluntary payment is made to 
overcome "chairges incurred as result of tunemployment of 75% or more of EE's workers 
caused \>^^ damages from fire, flood, or other acts of GocJ, Minn .; not permitted for 
^"4 Which rate schedule higher than basic schedule is .in effect. La. 

^ See '^following table for computation of flexible taxable wage bases for States 
noted. I / • 



5/ 



Wage^fe include all kinds of remuneration subject to FUTA^ 



$8,QpO for 1979 and thereafter. 

la includes duration of liability, Mont , and Utah ; ratio of be^f its to 



contributions, Mont ., reserve ration Pa.^ and benefit ratio, Wash . 



^ . TAXATION 
Table 2Q1.— CcmnATioN OF flexible taxable wage bases 



(1) 



% of State 



average 
annual wage 
(9 States) 

(2) 



Other 
(2 states) 

(3) 



Period of time used— 




Preceding 

CV ' 
(4 States) 



(4) 



endirvg 
June 30 
(3 States]^ 

(5) . 



ceding Of 
(4 States) 

(6) 



Ala. 4 
Alaska 

Arte. 
Ark. 
Calif. 
Colo. 
<^Conn. 
Del. 
D.C. 
Fla. 
Ga» 

Hawaii 

Idaho 

111. 

Iowa 
Xans. 
Ky. 
iia. 
Maine 
Md. 
Mass. 
Mioh. 
Minn. 
Miss. 
Mo. 
Mont. 
Nebr. 
Blev. 
M.H. 
M.J. 

N.Mex.* 

N.y. 

N.C. 

H-Oak. 

Ohio 

OHle. 

dreg. 

Pa. 

P.R. 

R.I. 

8.C. 

8. Dak. 

Tenn. 



1 



• -1 



66-2, 




28 X Stat6 



X 
X 



(Table contlhudd on' next page) ^ 
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TaBI^ 2Ql.~a)MF^^ OF FLEXIBLE TA>WBLE WAGE BASES (CONTINUED) 



state 



Coiqputed as — 



S' 



average 
annual wage 
<9 States) 



Oth^ 
(2 States) 



Period of tine used — 



-PrecediTier 

';cY 

(4 States) 



r2~months 

ending 
June 30 
(3 States) 




Second pre- 
ceding CY 
(4 States) 



^$8,000 for*1979 and there^t^r. ; 

S7 f^O^I?°?„^f 1 ""Jj^i revenues in -fund equal or exceed total disbursements. 
9/,OUO If total disbursements exceed total revenues. ^ ' 

•* Rounded to the nearest $600, Idaho ; higher $100, Iowa. N.J.; N-Mex. Ttah- 
nearest $1,000, Oreg ♦ ; lower $300, ^faih , . - : — T — ' ^i^' 

^Computed at 70 percent of State annual wage <lijnit $100 over precedina vearY 
when fund is less than 1t1/2 tines highest amoSut of benif i't.^Sd In Jhy^el?^^ 
otherwise, wage base is aame as that specified in PUTA. * ^ - 

' ^J^c'^oMeB by $600 when fund balance is less thiir 4.5 percent of total 
payrolls, not to exceed 80 percent of average annual wage. • 
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TABUr2Q2.H$mrrATiQN imte^ effective datEj period of. time to qualify for 

1}(PERIENCE RATING^ AM) REDUCED RATES FOR NEW EMPUOVERS 



(1) 



Ark, 

calif. 

Colo. 

Conn. 

Del. 

D.C'. 

rim. 

BaMtil 
Idaho 

ill. 
Ind. 
Iowa 



La. 
Maina 
Md. 
Maaa. 

Mloh. 
Mlnh. 
Miaa. 

Mo. 

Mbr. 

Nov. 

H.H. 

N.J. 

N.Max. 

N.C. 
N.Dak. 
.Ohio. 
Okla. 
0ra9« > 
Pa. 
R.I. 
S:C. 
S.Dak. 



Ccogputation 
^ data 



(?) 



Oct. 1 
Juna 30 
July 1 
Juna 30 
Juna 30 
July 1 
Jpna 30 
Oat. -1 
Juoa iO ^ 
Dao* 3l 
June 30 

Dac. 31 
Juna ^90 
Juna 30 
June 30 
July 1 
Juna 30 
Sept. 30 
June 30 
Dec. 31 
March. 31 
Sept. 30 

JUhe' 30 
J\ma 30 
June 30 
July 1 
June 30 
Dap. 31 
Juna 30 
Jan» 
Dec. 
Juna 30 
Dec. 31 



1 

31 



Aug. 
Dec. 

July 
bee. 
Juna 
June '30 
Sept. 30 
*July 
Dec* 31 



1 

31 
1 

31 
30 



Effective date 
for^ new rat^s 

(3) 



April 1 
Jan.' 1. 
Jani 1 
Jan, ,^1 
Jan. 1 
Jan. 1 
Jan. 1 
Jai^. 1 
Jaiit 1 
Jan. l^* 
Jan. 1 

Jan. ^ 
Jan. 1 
J£m. 1 
Jan. 1 
Jan. 1 
Jem. 1 
Jan. 1 
Jan. 1 
July 1 
July 1- 
• Jan.-l 

Jan. 1 
Jan. 1 
Jan. 1 

j£Ul. 1 

Jan. 1 

Jan* I , 

Jem. 1 

July 1 

July 1 

Jan. 1 ■ 

Jan* 1- 

Jam. 1 
Jan. 1 
Jem. ' 1 
Jan. 1 
JaA. l' 
Jan. 1 
Jan. l^y 
Jan. 1^ 
Jan. 1 



Period of tine needed to 
.. jgualify_for_ a3CperJ.encjB- JCN&ting 



At least 
3 years 

(4) 



.4 years 



X 



■4^ 



X 
X 



. ' • . . . 



X 
X 



Less than 
3 years^ 

(5) 



sar^ 
sar-' 



1 yae 
1 yeeu: 
1 yeeu: 
12 months 
12 montihs 
1 yearif . 



1 year 

1 year 
1 year 



2 y^ars 
^ years 



2 years 
1 year 
1 year 



2 yean 
1 year 

year / 
1 year 

. . . . ^ . . 

1 yeari/ 

2 1/2 ..years 
1 year 

. . . . ^ . . 



1 year 

1 yeeu: 

1 y6ar 

1 year 

1 year 

1 year w 

18 months-^ 

1 y^^j^ 

2 years-* 
2 years 



Reduced rate 

for newg y 
en^Jloyers-' 

(6) 



1.0%^ 



(3) 



1.8% / 



2.0% 




(3) 



1 



2.0%^ 

('3J 
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1 ■ . - . . . 

_nATE^ EFFECTIVE DATE^ PERIOD OF TII»C 7D 



QUALIFY FOR 
RS XCOMT 



inued) 









Period of time needed to^ 










qualify for ei^rience ratings 






Cocqputatlon 
date 


Effective date 
fpr new rates 


At least 
3 years 


Less than 
3 yearsl/ 


Reduced r#te 
for new^ / 
' env>loyere-^ . 

(6) 


' (1) 


(2) 


(3) ^ 




' w 


Tenn. 
Tex« 
u€mh 
Vt. 

V«- : ^ 
' Wash. ^ 
W.Ve. 
Wle. 


^Dec. 31-,. 
Oct. 1 ^ ' 
Jan* 1 y 
Dec. '31 [ ' 

• June- 30 
July 1 

r June *30 
June 30 * > 
.June 30 


Jan. 1^ 
Jan . 1 V 
July 1 
Jan. 1 
Jan. 1 
Jan. 1 
Jan . 1 

Jan. 1 ' . 

t _ 


X . ^ 

x^ 

• . .* . . « 

• x . 

X ^ 


1 year 
. . . . . . ^ 

* 1* year 

1 year - . 

2 yeare^ 

18 months 


1.0% ' 

1.0% 
'1.5% 

• • w • _ . . . 



^/C**'^^i^^ ^' period throughout which ER'. acyoui^t was chargeable or during 
^ch payroll decline, were measurable. In States noted, requirement, for 

S5^*SS*«!!^^"*."*v!^'** ^" ^""^ °' subjectivity, Alaska, Conii./ ^ 

i"*'**^** contributions are payable, ill. and Pa.; coverag^TT. C . / 
IJ^ition to the specified period of- chargeabilit?",' contHbutions payablS" 
In the 2 preceding cvsi Nebr. . t-w—-*-" 
2/ ' ' — — 

innedikte reduced rate .for jiewly-covered ERs until such time as the BR can 
qualify for a rate based on experience. ' 
3/ " . " 

- -'Hate for newly-covered ERs is the higher 6f 1.0% or state's 5-yr. benefit 
^**r w'i^'*' ^ 2. 7%, tonn., Kans . , Md: , and R.I.; average industry tax 

ris^te but. not less than 1.0%, Alaska ; higher of 1.0% or thS" rate.' equal to the 
r?f'*n ^'^'^T^***^^* "'^'^ °' ERs for the preceding CY not to exceed 

M^^'.^feh «f ^-O^^' State'8-3-yr. benefit cos* rate, not to exceed 2.7%, 

Minn.; higher, if 1.0% or that percent represented by rate dasis 11 ^.2% to 2.0%) 

^" effect, Vt.; ranges from 2.0%-2.7% depending on 
rate schedule in effect, NJf,. , average contribution rate but not more thin 
3.0% or less than 1.0%, Maine. 

■ ■ i/ ■ - ' • ' " I' 

.-'For all newly-covered ERs except those in the construction industry. Miss. 

newly-covered nonprofit ERs and governmental entities makillS" 

contributions. Mo. 

5/ — 

For newly-qualified ER, computation date is end of quarter in which ER m^ets 
ea^ritooe requirements and effective date is tgmediatply following quarter, 
8 .c . and Tex. / 

6/ 

r.* '^^i^'® ne^iy-covered agricultural eB5>loyers pay at the rate 

or 3.0%. Other newly-covered emplowfars^y at i-ates ranging from 2.7-3.5%, 
depending on the rate schedule in e/f^^for the year, Oreg .; and an ER's rate 
ubj I * nonchargeable benefits component for the first 4 years of 
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Tabu 2d5.~yE/M» of bekefits, cxihPiJBar 

. EMftJOYERS WITH AT LEAST^JyB 
\TINS FORMULA j/ 



IONS, AND PAYROLLS USED IN COMPUTING RATES GF 
YEARS OF E}a>ERIENCE> BY TYPE OF EXPERIENCE- 



StJit* 

(i> 



y««rs of bwMf its u**d^ 

i2} 



(3) 



T 



Mont. 



Conn. 

Fla. 

Md. 

Mich. 

Minn. 

Miss. 

Or eg. 
Pa. 



RssTv-ratlo formula 



Arxs . 


1 All past yaars. 


ATK* 


1 * A1/l past yaars. 


\^axir « 


1 All past yaars. 


Colo. * 


1 ' All pakt years. 




1 AXx sxnca juxy 




1 All past years* * 


' BaifaxA _ 


1 . . past years ^ 




1 Aix. sxnce aan. jl# 


XIIU . 


1 Aj. X pasc years . 
1 Axx past years. 


xowa . 


AAns . 


1 " ' All past years. 




1 All past years. 


ija . 


1 AXX Since Oct* l. 


najino 


1 . All pitst years. 


nass . 


1 All past years* A/ 
AXX pasi^ years. 






AXX pasu years. - 


Nav. 

N.H. 


. All past yBhTB.n/ 
All past yearV*-/ 


K.J. 


1 All past years. 


N.Mex. : 


All past years* 


N.y. 


Air past yeaxs. 


N,C/ 


All past years. . 


N.Oak. 


All past years. 


Ohio 1 


..|v All past years. 


R.I. 1 


All since Oct. 1, 


S.C. , 1 


All past years. 


S*Dak* 1 


All past yeari* 


^T^nn. 1 


All past years* 


W.va. 1 


All past years. 


. Wis • 1 


V All pasty years. 



1940. 



1941. 



1958. 



i/ 



years 



. Average 3 years 
. Average 'last 3 o: 

Average 3 years 

Average 3 years 

Avexe^e 3 years 

Average 3 years. 

Average 3 years. 

Average 4 years* 

Aggregate 3 years* 

j^r^Agm 3 years.-/ 

^erage 3 years *-^ 

Aggregate 3' ye^ik^s. 

Average 3 years. 

Averaige 3 years. 

Ziast year. 

Average 3 ytars. 

Average 4 years. 

Average 3 years. 

Average 3 years. 

Average last ^ or 5 years. 

Average ' 3 years • 
:5^Mt year*£/ 

Aggicegate S years < 

Average 3* years. 

Average 3 years; 

Last yeaf^or avez'age 3' years.* 

Last year. 

Aggregate 3 years. 

Last year. • * . \ 

Average 3 years. ^^^^^ 
. Last year. 



Benefit-contrilmtion- ratio formula' 



1/ 



Last 3i years ^ 



Benefit-ratio formula 



Last 3 years. 
Last 3 years. 
"Last 3 years. 
Last' 5t years. 
Last 3 years. 
Last 3 years; 
Last 3 years. 
Average 3 years. 



Last 3 years. ^ 
Last 3 years «^ 
Last 3 years .-^ 
Last 5 years. 
Lasj: 3 years. 
Last 3 V^&^e. 
Last ^ 3 yeeirs/ 
Average 3 years. 



tr _ " 

(TablJS^ 
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TAXATION 

Table 205'""^yOF^^iJs. cwto^u^^ used in computing ratcs of* 

RATING FORMULA 1/ (CoNTJNUaJ 



!'lE^^^E?L!ll■'>^ AT i^T 3r^s of experience, by type of experience-' 



Btata 

(X) 



y«ara of benefits used^ 

(2) • 



Years of payrolls use 
(3) 



!T«X.. 

yt. 

.-wyo. 



Ala. 

Del. 
111. 
OkU. 
Va. 



Alaska 

Utah. 

Wash. 



. ^^^^st 3 years, / 
Va*^ 3 years. 
L|Btft 3 Ve^rs. 


- Last 3 years. 
Last 3 yeari. 
Last 3 years. 


Benefit-wage-ratio formula 


Last 3 years. 

Last 3 years. 

Last 3 years. 

Last 3 years. ^ 

Last 3 years. 


Last 3 years. 
Last 3 years. 

Last 3 years. • ' » 
Last 3 years* 
Last 3 years. 

• 


Payroll-declines 


formula ^ *i ' 




\ \ f \ • 

Last 3 years. , 



La3t 3 years. 
Last 3 years. 



Including Kont. with beneflt-contrlbutldn ratio, ^rather than payroll declines 
and Wash , with payroll decline rather than benefit ratio. 

In raserve-ratlo States and In Mont., yrs. of contributions used are same as 
yra. of baneflts used. Or last 5 yrs.*, whicliever is to the ER's advantage. Mo.; 
or last 5 yrs. under specified conditions,.' N.H. ~ 

~3/ . . 

Y#acs immediately preceding or ending on computation date. In States noted, 
yrs* sading 3 months before computation date, D.C., Fla., Md., and N.Y. or ^ 
6 months before such date, Ariz .. Calif .. GonnT Tand lCans .'"" . • 

-J'Whlchsvsr is lesser. Ark; ; whichever resulting percentage is smaller, R.I.; ' 
whlchavar is higher, N^J. ERs with 3 or more yrs.' experience may elect toT^i'e 
the last yr . , Ark .\ ' 



/ ■ 



TAXATION 



Table 2CKI. —Transfer of experience for employer rates^ SiATESi/ 



state 



(1) 



Total Tri^nsfers 



Partial Transfers ' 



Rate for succeaao 



MAndAtory I Optional I Mandatory roptfon«l | Enterprise | Previous 
(36 I (15 I (11) I (28 I must be I rate 

States) I States) | states) | States) | continued I continued 

(26 States) I (32^States) 
(2) I (3) I (4) I (5) I ^ (6) I (7) 



Based pn 
CoiFibined 
e^Pkrience 
>(19 States)' 

(8) 



Ala. - . 
Alaska-^ 
Arix. 

calif .-^ 
,Colo. 
comv« 
Del. / 

Fla. 
Ga. 

- Hawaii 
Idaho 
111. 
Ind. 
Iowa 
Kans. 
Ky. 
La.^ 
Maine 
Md. 
Mass. 
Mich. 

Minn. 

Mont. 
Nebr. 

N.Mex. 
N.Y. 

N.Dak. 

Ohio 
Okla. ' 
dreg. 

R.l. 

s.c. N 
5. Dak;. ' 



X 
X 
X 
X 



X 
X 
X 



X 
X 
X 
X 
X 
X 
X 
X 
X 
X 



- X 

. x* 

(Q) 
^ * X 

* • . , 4 



• 



x5/ 

x^. 



A/ 



(9) 
x 

X 
X 



._JX_„ 



X 
K 



1^ 



x7/ 
x5/ 



X V 



(9) 



X 
X 
X 



xfi/ 



X 

x 

X 
X 



X 
X 
X 



X 
X 
X 
X 



X 



X 
X 



xff/ 



X 
X 



X 
X 



X 
X 
X 



X 
X 



r 



- X . 



X 
X 

• * 

X 



X 
X 



X 
X 

X ^ 
X5/. 



X 
X 



X 
X 



T X 



X 

X 



X 
X 



X 



X , 

X 

X 



• e * 



X 

X — I- 

X 
X 



X 

X 

X ^ 



.3^ . 
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Table 2(yi, —Transfer of experience for E^f>LOYER rates, 51 SiATEsi/ (continued) 



Stata 



(1) 



Total Transfers. 



Mandatory 

(36 

States) 

(2) " 



Optional 
(15 
States) 

(3) 



Partial Transfers 



Mandatory 
(11) 
States) 

(4) 



Optional 
(28 
States) 



Enterpriae 
mudrt be 
continued 
(26 States) 

(6) 



Rate for successo 



Previous 

rate ^ 
continued 
(32 States) 

(7) 



Based on 
Combined 
experience 
(19 States) 

(8) 



Tenn. 

TOX . 

Utah 

Vt. 

Va. 

Wash. 

W.Va. 

Wis. 

Wyo. 



X 
X 

• 

X 
X 
X 
X 



. . .\ 



X 
X 



2/, 



Excluding P>R > and the Virgin. Islands which ha^e no experience-rating provision. 

for a successor* who was an ER prior to 



Rate for remainder rate yr. 
acquisition; 

-^No transfer may be made is determined that the acquisition was made ' ' 

solely for purpose of qualify jfng for idlduced rate, Alaska , Calif., Nev. and ' 

Tenn.; if total wages allocable 'to transferred property are less than 25% of 

predecessor's total, D»C » ; if agency /fidids employment experience of .Jthe enterprise 

transferred nA)» Jje considered indicatjiye of the futyrie employment experience of \ 

the siftcessor, Nj-J. ; transfer may be denied if gqod cause shown that" transfer woulV 

be .inequitable, N-Dal cT * . 

4/ ■■ ' ' \ 

- Transfer is Hmited to on« in which there is substantial continuity of 

ownership and, mai&gemeift, Del . ; if there is 50% or mora of management transferred, 

Xolo . ; if pr&decessor had a deficit experience-rating aVcount as of last 

xomputatiofi d^te, transfer is. mandatory unless it can be shown that mianagement or 

ownership was not subs tan ti'^lly the same, Idaho. 

5/ * — ' 

-^By regulation. 

Partial transfers limited to those establishments formerly located in anoth 
State. V * 

7/ 

-'Vartiikl tranafers limited to acquisitions of all or substantially all 

ER's business. Mo. , md W * Va * ; to separate establishments for which separate 

payrolls have been maintained, R.I. 




Optional (by regulation) if successor was not an ER. 



Optional if predectessor and successor were not owned g|: controlled by same 
^iVterist and successor files written^ notice protesting transfer within 4 months;* 
otherwise mandat.ory, N«j r ; transfer mandatory if same interests owned or controlled 
botTih t^e predecessor an^the successor. Pa. 



I 



IaBLE 2(E*-:BPli)^S CHta AND BBEFITS EXCLUDED FROM CHARGING; 49 STATES 
m CHARGE BENEFITS OR BENEFIT DERIVATIVES 



Baii-pirlpd avloyer charged 



(ropor- 

tion 

ately 

(2B 
Statu) 



(2) 



2/ 



I I t I 



In In- 
verse 
order of 
esiploy- 
menb up 



to amount 
specified 

States)-^' 

(3) 



• •III 

I 

I • I I I 

• • I II 
I I I I I 



up to 1/2 
of 26 X 
current 
wba5 

^ • I I I 
I • « I 



• I I I 



fied 

(10 States) 



(4) 



I I I 

I I • 

I f I 

I I I 



I I • • I 

• •II 

i\ • » • • 

I I I. I 

I I I • 

Principal- 

I I • I 

I I • • 



'J 



t • • f t 
• I • • I 

it I < I 



Benefits excluded from charging 



Federal- 
' State 
extended 
benefits 
(18 



(5) , 



I I I • 



• I • I 



I I I • 



I • I I 



I • i I 



I I I I 



Benefit 
award 
finally 
reversed 
(24 



(6) 



X 

I • I I 

X 
X 



I I • I 

I 4 • I 

■ X 
X 

11*1 

X 



• I • I 

X 



• 1 • • 

• •II 

• • • I 



(Table continued on next page) 



Reim- 
burse- 
ments 
on com- 
' bined 
wage 
claims 
(22 
States) 



0) 

m 

I I I I 



I I I I 



I * «. • 



I I I I 



Major disqualification involved ^ 



volun- 
tary 
leaving 

■-(16-" 
States) 



(8) 



X, 



I • • • 

I I I I 



Dis- 
chazfge 
for ' 



duct 
(35 

States) 

(9) 



,3/ 



• •II 



X' 



X 

X 
X 

h 

I ^1 I 
I • • I ' 



Refusal 
of 

suitable 
worli 
(12 
States) 

(10) 



■ > 

• • ppll 

0 

z 



' * • I.I I 



111*1 



..... . , 

" 4 ' ■■ 

X 

I I I I • 

I • I I I 

I • I I I 

I I, • • • 



• k • I I 



I » • • I 



\- ■ , ■ 

TABl£'205r-EMPU)YER8 CHAWED AND BENEFITS EXCUIDED FROM CHARGING^ 19 STATES 
y^ICH CHARGE BENEFITS OR BENEFIT DERIVATIVES (CONTINUED) . 



BaH-period enpl,oyir ohargid 



Binafiti fxoluded from charging 



y 1 ' 

Major disqualification involvad 



Propor- 
tion 
ataly . 

.(26: 

Stataa) 



(2) 



In in- 

order of 
eniploy- 
nant up 
to amount 
specified 

'"2/ 

States)-' 

(3)' 



Employer 
speci- 
fied 

(10 Stotes) 



Federal- 
state 

extended 

benefits 
(18 

States) 



t 



(4) 



(5) 



Benefit 
award 
finally 
reversed 

m 

States) 



(6) 



Reim- 
burse- 
ments 
on com- 
bined 
wage 

clalins 

(22 

States) 

(7) 



Volun- 
tary ^ 

leaving 
_(38 

States) 



(8) 



Dis- 
charge 
for 

miscon- 



(35 
States) 

(9) 



Refusal 
of 

suitable 

work 

fi2 .:- 

States) 

(10) 



(?) 



• • • « 



t • • • 



361 of 

base 

period 

wages. 
3/4 credit 



Most 
recen 
Principal- 



J/ 



• • * i t 



m 



wks. up 
to 35. 



e • • • 



1/3 base 
period 



X ' 
X 



1/ 



wages 



Most 
recen 



1/3 base- 
period 
wages. 



• • • • 



Host 
recen 



(Table 'Continued on next 



i • • t 



• • • f 



• « • • 



page) 



X 
X 
X 



X. 



I t I « • 



X 



• •lee 



t 



■ 



Table 2(!5.-Empu)YErs charged and benefits excluded from charging, ^19 States 

• ^IC H CHARGE BENEFITS OR BENEFIT DERIVATIVEsKoNTINUED) 

',1f 



sut« 



Proper' 

tlon 

ataly 

(27 

SUt«8) 




N.Dak.— ' 

Ohio 

Or eg. , 

I.I. 



■1/ 



f • • • 



• • • I 



*Dak. 



« « • V 



• • « 



In in-- 

vorse 
order of 

employ- 
' nont up 
to amount 
apsclf lad 



weeks up ' 
to 



1/2 wages 
in credit 
weeks. 



f • • * 

3/5 wee 
of employ" 
mpnt up. to 
42.' ) ' 

f • • • • 

In propor- 
tion to 
base* 
period 
'Wages paid 
>by employer 



EBqployer 
spacl- 
flad 

10 States) 



Most 
recent 



• • • • 



Federal- 
State 

extended 

benefits 
(18 

States) 



• « • • 



• • • • 



• • • • 



• • I • 



X 
X 
X 



Benefit! excluded from charging 



Benefit 
award 
finally 
riverued 

(24 
Statei) 



« t * I 

X 

» • • ' • 



• • • • 

# • I ' I 
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. Rein- 
buree* 
RientB 
on con 
bfned 
wage 
claims 
(22 
States) 



• • t • 



* * * . * 



10/ 



• • • • 



• • • • 



• • • * 



Major disqualification involved 



Volun- 
tary 
leaving 

(38 
States) 



X 
X 
X 
X 



Dis- 
charge 
for 

raiscon- 



X 
X 
X 



X 
X 
X 

X ' 



Refusal 
of 

suitable 
work 
(12 
States) 



• • • * 



• • • t 



• • • f 



• « • t 



• • • ■ • 



• • • f 



• « • • 



• * • t • 



> 

O 

z 



Table 2[6.-&fUDyERs o^ed and benefits excluded from charging^ 49 States 

, miCH CHARGE benefits OR BENEFIT DERIVATIVES TcONTiNIIED) 



3' 


Baie-period einp'loyir charged 




Beneflti excluded from charging 




1 

I * 




Propor- 

ately 
(27., 
States) . 


In, in- 


En^Ioyer 
Bpeoi"* 
fled 

(10 States) 

\ 


* t 
Federal- 
State 
extended 
benefits 
'(18/ 

StatesK 


Benefit 

Awerd 
•finally 
revised 

/(24 
States) 


Rein- 
Durse* 
ments 
on con- 
bined 
wage ^ 
clainV 
(22 
States) 


Major disqualifioation involvefl 


8Utt 

1 


order of 
enqploy- 
mant \q> 

to aniount 

specif 

states)-' 


Volun- 
tary 
leaving 
(38 

oCawOS) 

w 


Oii- 
oharge 

tor 
iniscon: 

QUCt 
/It 

, (35 
States) 


Refusal 
of 

aultable 
work 

States) 


(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10) 


Tex. 


X 
X 


1 « ■ * • 

• i t 1 • ' 


1 1 • 1 • 


^ 1 ■ • ■ 

' ' 1 
• I ■ . * 


X 
X 


JO/ 


X 


X 
X 


'« it" ■ > 


Vt. 


■ I « I 


1 1 ■ • • 


Host ^, 
recent-* 

Host 
recent-f 




• •If 


« ■ ■ ■ 

X 

' X'' 


(4) 

* 


X 


Y 
ft 


Nash. 


X 




1 ■ > ■ 


f ■ a • 


■ ■ • ■ 


« ^4 • • • 


w.va. 






Most 

■reoentr" / 


III! 


■ e I * 

' X . 


• ' ' . 

X 


• III 

X 


■ 1 1 # • 

X 


wis.'. - 


t t ■ ■ 


8/10 credit 
weelcsup 
to 43/* 

• • */ 1 » 
1 * 

S 4 


X 


X 


• * • • • 








■ t 

wyo. 




t ,% I I I ' ^, 

< 




,, X 


X 

1.; 


X 


■ « ■ ■ 

X 


s 

• ■ ■ « • 



5 

> 



^ state his benefit-wage-ratio formula; benefit wages are not charged fot cltioants whose coipensable 
''unemplbyment li of short duration (sec. 220.03). ■' 

-^LlMltatloh on amount charged does not reflect those States charging one-half of Federal-State / 
extended benefits. Fot States that noncharge these benefits see column 5. 

, ^Uaif of charges pmit ted If separation due to misconduot; all charges omittedUf separation du^ to 
aggravated misconduct, Ala.; omission of ^charge l8j.lmited to refusal of reemployment in suitable work, 
Fla. , Ga. , Malne\ Minn . , Miss. , and S^. 

(Footnotes cont^ilued on next page) 
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(Footnotii for Ti^^i 203 Qontlnuid) 

Clurtii an onittid alio for clalunti liavlni for coipalllDl ptrional riaioni not attrlbutibli to KR and 
not warranting dliquallflcatlon, aa wall ai for daliuntfe laavlng work dui to prlvi^u or luap-iutt ritlraiant 
plan contalnlni ■utually-a|riad-upon mandatory agi clauia, Arli.; for claimant who^ai itudant amployid on 
taaporary baili during' BP and whoia aQploynint bigan wltliih vacation and andad tilth laving to rituyn to 

Mil' I for clilmanti who ratlra undar agraad-upon qandatory-iga ritlranant 'plan, Ca.; for claimant 
conylctad of falony or mlidamaanor, Haaa.i for claimant leaving to accept more riauneratlvrjob,^|to. ; for 
claimant who Jift to accept recall from a prior gR or to^a^capft other_work beginning wlthlnj. dayi jnd laatlng 
-it-iiait-J-fkf7T"llio MfmpEaTiaving puriuint" to, agriemeht pirmltting eSpIoyM to aMep't iack-^f-work 
ee^aratlon and leaving uneultable employoent that wan concurrent with other eultable employment, dhloj if 
hneflta are paDd after voluntary aaparatlon becauae of pregnancy or marital obligation, ,S.Dak.j If clalmant'a 
--•iployient-er right to reemployment wa| terrnlnated by hla retirement puriuant to agreed^pon plan apeclfylng 
•andatory retirement age. Vt.i If claimant left to nova with apouie or tp accapt new work which lasted leaa 
than 30 daya and eubiequently refused offer of reemployment from original ER, Va. ' 

^Charges omitted for ERs who paid cUlmant less than $.300, Conn, and $40, Fla,; less than $500, Colo.; ' 
leee'than 6 x wba. SX.; less than $695, Vt.; or who employed claimant less than 30 days, Va.; not more than. 
J vki., Mont, by regulation; 4 conaec. wks,, O.; or who em^lM claimant less than 3 wks. and paid hli 
leas than $120, Mo. ; or who, emplbyed clalmknt less than 30 day/ and also If 'there haa been eubaequent, , 
employment In noncovered work 30 days or more, *.Va.; If ER coiltlnues to employ claimant In part-time' wgrk 
to the same extent as In the-BP, O., Wyo., AlU., Ark., Calli., Fla.y Hawaii. Kans.. Del., Hinn., N.C., 
Okla.,Pa. ^ . 'Tv,. — ' — 

' 7/ . . 

-'ER who paid largest amount of BPW, Idaho ; law also provides for charges to base-period ERe In Inverse \ 
oldir, Ind». ER who paid .753; of tfW; if no principal ER, benefits are charged proportionately to all base- 
period Qm, Md, • ' , ) 

$/ . 

-^Beneflte paid based on credit yks. earned with ERs Involved In disqualifying acts or discharges, or in 
petlofds of employment prior to disqualifying acts, or discharges are charged last in Inverse order. ^ 

^An ER who paid 90X of a claimant's BPW In one base period not' charged for benefits based on earnings ''' 
during subsequent BP unless he employed tl^e claimant in any part of such subsequent BP. 

. --^Ghargee omitted if claimant paid less than ain. qualifying wages, Ajlr., Ark.. Colo.. Oa., Hi.., Kans., . .! 
Maine, Hay., I.E., Ohio. Greg .. Tenn,. Wash.; for J)eneflts in excess of the amount payable under State law^' 
Mm Idaho. Ind.. Iowa, lU. and Oreg .7 and for -bfenef its' based on a period previous to the claimant's BP, K^. 

■^But,not maj|. than.SOit of BPW if ER makes timely appllcatibn. . 

Charges omitted If benefits are paid, due to a' natural disaster, N £. , ^iKtak . . Tenn.^ Pa. 
^By reguUtlon. 
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]m iOS.-'-FiH} RBQUiims, for host and ueast pa* 
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Itltl 

(1) 



AlilHl 



Arlt. 
Ark. 

Clllt, 
Colo. 
Conn. 
Del.^ 



Gl. 

Hawali- 



Idiho 
111. 
ind. 
lovi 



'11/ 



u. 

Maine 



w 



Hd. 
Natl. 

H^cb. 

Minn.,/ 
Migi.2^ 

No. 



Kqit fivera^li lohiduli 



Fund nuit iqual at liait 

iJ) 



Raiim Bultipli aquals 

, , ■ ' • 
).2\ of payrolls 
Mora^han 5t of payrolli' 
2.5Vpayrolla 

J125 "minion ' ^ 

More than 8» of payroll!^ 
$5' million ' ' 
i\ of payrolls 
More than i\ of p^iyroUs 

S.Ot of payrolls 
l.S X adMuata reserve 
fund \ 
4. 7Srj3f payrolls 

. ' . V 
4.5t oi payrolls ' 
Curreht rsssnt fund ratio ' 
.highest bei|i«fit cost rate 
'St pf payrolls 

' , (?) 
12. 5t of payrolli 
Reserve multiple of over 2.5 

8.5t of payrolls 
4.0t of payrolls 
Not specified 

$200 million 

5. 5\ of payrolls 



'J 



m 6f rates 



in: 
(3) 



'0.5 
0.6' 

0.1 

0 
0 

' 0 
0.1 
0.1 
0.1 
0 

0.02S 
0.2 

0.2'' 
0.1 . 

: 0.02 

0 

0 • 

•.0..1, : 

0.5 

0.1 
'0.4 
0.3 
0.1 

0 

0 



Kax. 

(4) 



3.6 
3.1 

4.0 
3.3 
3.6 
4.6 
3.0 
2.7 
Not 
specified 
3.2 
3.0 



3.7 
4. 
2.8 
4.0 

?.6 
3.2 
2.7 
3.1 

2.9 
4.2 
6.9 
7.5 
2-7 
3.6 



r 



least favorable sohedul 



llhin.fttnd bidanoe ii less 
( ^ than . . , . < 



(5) 



Hin; nomal amount 



Reserve multiple less than 
, than 0.33# , 
3V of payrolls 
'2.5t payrolls 
2.St payrolls 
0 or deficit 2/ 
0.4* of payrolls-" , < 
Not specified 
2S of payrolls 
is of payrolls 

»■ 

2.6l of payrolls 

$15«iUion . 



Nin. 
(6) 



ratio 



(Table continued on next page) 



1.75t of ^yrolls 

0.9t of payrolls 
Current reiirye fund 
highest benefit cm- rate 
1.5* of payrolls ' 

SllO million^ 
Reserve multiple of under 
4.5 

3.5* of payrolls 
1.5* of payrolls 
Not specified 
$80 million 
4* of payrolls 
Greater of 2 x yearly ,con- 
trib. or 2 yearly bens, 
paid ' 



0.5 

3,0' 

(U) 
0.1 
0.4 
0.7 

0.5 
2.7 , 
Not ' 
spedified 

o,:ei 

3.0 

O.F 
2.7 

0.8, . 

d . 

2.7 
2.7 
2.4 

3.0 
2.2 
0.3 
1.0 
2.7 
0.5. 




TaII£ 2K,4W HMfCfin FOR f1)$T ^ 

/M) IIAWE OF IIAIIS rai M SQBJU^ 



lit lohidttU 



2. SI of HyroUl , 

> 

Not iptBifiid : : 

' 1100 lilUon ' 
U.St Df piyrollr 
41 of piyroUi, , ' 
10< of piyrolli 

9.51 of'piytoll|i 
9iof piyroUi 
301 ibovi nln. iifi livil 
Mori thu 3.5 X bini.. 

2001 of fund idKiMoy y 
pirointi?! ratio 

91 of piyrolli 
3,51 of payiolli 
Mori than $11 illUbn 
$250 Billion 
Ovir J325 million!^ 
3.51 of piyroUi 
3 X highlit bin. coit rati 
5 1 71 of paytolli 

I I I I I I I I • I I I I 

$110 niUion 

I I I I I f t * * * * ■ * 

Hon than 4.51 of payrolli 




in 

(3) (4) 



0.5 3,1 



0.01. 
0.4 ' 
0,1 

o.i 



0.1. 
0.2 
0 

O.'l 



2.1 
4.) 
4.2 

3,0' 



5.7 
4.2 
3.6 
3U 



1.2 3.7 

0.3 tlot 
ipioifiid 

1.0 
'0.25 
0 

0.3 
0.1 
0.5 
0.2 
0.05 



Luit favorablf 



m luna uiuoi ii iiii 
than . . 

(S) 




4.0 
2,4 
2.7 
2.7 



Not ipioifild 

0 3.3 
0 '5.0 
A Not 
Ifiifliflld 



*AlkERi pay at rate of 3'. 31 for CT'i 1|78 Khd 1979. 



l.Oi'of payroUi 

innuil bam, piyihli 

(«} . 

2,51 brpayroUi 

II' of piyrolli 

Liii than '51 of payroUi 

and liii than $12 lillion 

in 9iniral accoipt. 
2,51 of payrolli 
31 of payrolli 
601 bilow lin. lafi Iml 
2 X aviragi inount of bini, 

paid in lait 5 yn. 
fwi adiquaoy pirointagi 

ratio liii thin 1001 

L/21 of j^yrplli 
|l of payrolli 
Billion 
[65 Billion 
$225 lillion 
0,51 of payrolli 
0.5 X highlit bin. ooit 
41 of puffoUi 



3,51 of payrolli , 
$60 Billion 



I • • I I • • I • • I 



3.51 of payrolli 



iohi4ulr^, 




Nln, 
(6) 



3,1 



2,8 

1.2 , 



0.1 
2.7 
0,6 ' 
0.4 , 

2.6 

Not 
ipiciflld 

2.2 
1.3 
4.1 
0.75 
0,1 
3.0 
1.2 
Not 

ii>iclfiid 

^3.0 
2.7 

I I I 

2.7 



(Pootnotii on mxt pagi) 



Max.^ 

(7) 



3sl 

3.7^ 

6)5' 
6.2 



5.7 
4.2 
4.3 ^ 
3.7 H 

4,0 >■ i 

J 

4.0 
4.1 
4.1 



4,1 

3.0 
5.5 
2.7 



3.0 



6? 



(Footnotes for Table 20j.) 




1/ 

; ■' Oneiite 'Schedule but aany schedules of differettt requirements for specified rates applicable with ■ 
diffirettf State expjrience factdrs, Ala. In Hlss./ variatioD^ in. rates biia oi\, general experience rate ... 
. ,and excess payient,SvBdJu8tient rate. If the fonier is lelJs than 0.5:, thllatter is not added. ' In Va., an 
•iadiflnite atiibef of^chedulesi when fund falls below Hill (31 after July ly 1981) of taxable payrolls, rates 
incre^d by 401 jj^ch 1^^^ » - ^ i ^ , * . 

i,:. ^'^ nquireaents for fund balance in liw; rat^s set by agency in accordance with authorization in law. 

^^Fund. rnulreuent is 1 or 2 of 3 adjustnent factors used' to.detemine rates. Juch f factor is jlkk' 
addid or de(luctid'froiB an ER's benefit ratio, |U. In Pa., reduced rates are suspended for ERs whosW 
'rtiirve accouiit :balance is zero or less. Rate' shown includes the maxlim contribution {a unlfora rati;-* ' . 
added to ER'i'ow rate), paid by all ERs! in M;,' 0.1 to 1.51 according to ,a formula based on highest . ■ ■ 
ttnualcostinhst lSyrs.i inia., andPa.,,0.1t^^ : T , ' ' ' '* 

^Suspension of reduced rates is effective until next Jan.. 1 on which fund'eq^s $6^ million, Oai 
Hijher rate schedule used whenever benefits charged exceeds contributions paid in any year, N.H.. 

" .-'Ritt schedule applicable depends upon fund solvency factor. A 0.4 factor ts required for any rate 
rediictloil and a l.S factor required for uostiavorable rate schedule, No rate schedules; ERs-^re ' 

' grouped according to their yrs, of experience, and rates for each group are the aggregate of a funding 
factor, an experience factor' and a . Statl adjistment^^ , ' 

^Mlniiwiii normal, amount in M*. is 1-1/2 x the product of the payrolls 'of any 1 of the most recent 3 yrs. . 
_ add the highest betiefits payroll ratio for any 1 of -the. 10 most recent FYs, ieserve multiple is the, / . 
ratio of the resene rate to' the highest benefit cost* rate,. Alaska. Adequate reserva' fund defined- as 'l.S x 
highest binefit cost rate dwlng past ,10. yrs, ntultiplied by total taxable remuneration paiiby ERs in same yr., 
Hajdl. MinieuB safe level defined as H/4 x the highest benefit cost rate tines total payroll for the ' 
calendar year prior to computation date, OMo.' Highest benefit cost rate determined by dividing: the highest 
amount of benefits paid during any consec. 12-mottth period ii; the past 10 yrs. by total wage's during the . 
4 (;as ending. within that period, Vt.;, total benefit payments during past 10 years by wages paid during past ' 

7«M2«'. : / : 'i:'"'" . '■■ ' \„ ■ ., 

, ^or fittf $7 million by whi§^ fhe fund f^Us below, $450 million, SUte experience 'factor increased U; for 
every ^7 million by which the, fund' exceeds $450 million, State experience factor reduced ty i?,' 111. Each s 
■ rate is reduced by O.U for eacb^S milllol by which the fund exceeds $325 million and Increased by O.IZ for • 
each $5 million under $225 million., ..liax. rate couM be-lncreased to 8.5: if fund is exhausted. Tex, 

''.' ^ ■ 

. ■ ; ■* . ^ ■ ' I (Footnotes continued on next page)' ' ^ ' '' • • , 
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, -^FiteJ are rcduced.l)7dl8tril)iition' of surplus. When ratio- of fund balance to total remuneration is 
at least'ii, 4.8, and 5.21!, nax. 'percentage of total remuneration dedii^urplus is O.iiO,' 0.55' M. ' 
0.7011 resi^ectively. No surplus exists if fund balance. dols . not; exceeOrof . total rkuneration . . 

^Rates Bhovn do' not'inciude: ' addiUonal'fate of' 0,51 'added td each ER;8,rate,each,^ear untfL there is ■ 
.;'no outstanding indebtedness to the Federal Uneo^loyDent Fund, Ma.; additional' tax; of 0.12 payable by.' every 
Er! to defray, the cost of extended benefits nor the .stabUliation tax. r^nglng::froD ,0.1^ .by 
every' ER, when the fund* falls below, a specified percintage.of payrolls, Ark.; eiergenc^^ ■ 
O.&Ieffective whenever the amount in the fund is less than $100,000,000, 111.;' additional solvency contri^ 
'bjition of froiii Ojit to 1.0l;ai)||Ucable^when the reserve percentage in the solvency account is less than . 
0.52, tjass. I solvency, rate of .5t addea to every^^ER's.-rate whenever' the agency determines that an.«nergency ' 
. ;^i8t8, M.; an added rate of 0.5X adde'd to every ER's rate whenever the ratio of benefits paid during the , 
preceding 6 months divided by the amount in the fund at the end of the CY is less than 3, Vt.; a solvency. . 
"Contribution for the fund's balancing account which is based on the adequacy level of such; account; however,,^ 
If th6,re8ene,^ercent8ge is zero or more, the s^olyency contribution is diverted from the regular , • ■ " 
contribution, Mb, 

'^Subject to adjustment in any givlnyr. Vhen yield estimated 'on computation, date exceeds or is less .• ■ 
than the estimated yield. from the rates without adjustment, 



9 



> 



Hax.' possible rate same as th^t shown except in Md. ; .where.delln'quent ER' s pay an additions.^ \22; kk. , ' 0 



Fla. and W](0. where additional tocpf an unspecified amount may be required. 

"?^No,0i' 8' rate shall be m^fthln 3.0Mf for each ki \ immediately preceding yrs. his contributions 
:eedad charges. ' ' ■, 

^Or 32 (i peyroll8,.if .greater 



t. 



1^ '...^ 
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TAXATION 



Table 



207.-^FoNb REQUIRE^E^f^S^FQR ANY REDUCTION FROh 

. 7 RATE^ J8 States V. / 



STANDARD 



Mllliona jpf 

dollars' 
' (4 Statea) ' 



Multi] 



of benefits paid 
(1 ^tate ) 



J i ■ 
, /Multiple 

i (3) 



(4) 



Percent of painrolLs 
(12 States) ' 



Peircent 
(5) 



'(€) 



ATlS. . 

bit. . * 

^awall 
Idaho 

lowar' 

Miss. 

Mont.^ , 



IS 

• • 

75' 



3 

2.4 



1.75 



ist 1' 




•2 
4 
1 



1 

' * • 
.0.5 
4.0 

3-5 



Last 1 
Last i 



Last 1 

Last 1 
Last 1 
Last 1 
• " • • • 
Last 1 
Last- 1 

Last 1 
Last 1 
% • * • 

Last 1 



^SuBpanslon reduced rates is effective until next Jan. 1 pn whibh fund equals 
$65 million, W.Va ..; at any time, if benefits paid exceed contifibutibna credited, N.H . 

^Rata BChedule applicable depends upon "fund solvency factor." An 0.4 fattor 
required for atiy rate reduction,, Ky . 

' -^No ER*^ rate may be less than 1.8% unless the fund bale^nce is at least twice 
the amount of benefits paid in last year, nor may any ER^s rate Be le$s than 2.7% 
unless total aeaets of fund in any CQ excee'ds total benefits paid from fund 
withJss? the first 4 of the last: 5* completed GQ's preceding that quarter. 
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208. —Bond or Deposit Required, of Employers Electing Reimbursemeitt/ 29 States * 



4 

stattt 

(1) 



Provision, is 



Msnaatpry 

(10 states) 



(2) 



(19 States) 

/T? ■ 

(3) 



Amount 



Percent of. 

total 
^ payrolls 
. (7 states) 

(4) 



Percent of 
taxeUble ^ / 
payroils-'^^ , 
(17 States) 

(5) 



Other 
(5 

States) 

(6): 



Idaho 




Mich. 
Minn. 

MlfiS. ' 
Mo. 
Mont. 
NQbr. 
Nev. ^ 

N.MelLi^ 
N.Y. 
N.C. 
N.Dak. 

Ohio 
Okla. 
Or eg. 
Pa. 

P.R. . ' 

R.I. 

S.C. 



ERIC : 



• • • 





:z/. 



. 3 



* * • • • . • ^ 



C2) 



2.7 
0.2 



• • • «^ • 



,or25 



2.7 
3.6 



2.0 



6) 
7 4 



2.7 



* \. .. . 

* ' . * • 
. .- • . 



(2) . 



.0^ 



1.0 



• • . • . • 



Y4) 
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C3). 



(2) 



..V 




TAXATION 



Table 2D8.-; 



-Bond or Deposit Required of Empuoyers 

■flMCriUG REIMBURSfflENT:; 29 SjAIES (CONTINUED) 



"l^rovislon ^ 



Mandatory 



if. 



(ID States) 



(2) 



Optional 
• (19 States) 



(3) 



>unt 



Percent of^ 
total 
payrolls J 
(7 Stdtes)^ 

' (4) 



Percent of 
taxable^y 
payrolls-^ 

(17 States) 

(5) 



Other 
(5 V 
States) / ;^ 

(6) 



S.Oak. 




• • 


I'ann * 




• • 


'TaX^. ; ' 




• • 


utrah *i ■ 


• • 






• • 


■- • « 


V.I. 




X 


Hash. 






W.Va. 






Wia. * 




X 


wyo. 




X 



X 

'x 



C6) 
(2) 



(2) 



(2) 
1.35 



4.02.'' 



2/ 




First $4,200 pf each worker's annual wages. 

_ ^Amount dcCaralnad by director or administrator: not to excsetd^ 2.7%, Alal « 
,1.0%, Utah; on basis of potential benefit c6st, Idaho ; greater of 3 Jt amount of 
regular and 1/2 extended' benefits paid, based oi^ service wl.thln past yr 
pAypente duiflng past 3 yrs. bUt*not to exceed 3,6% nor less than 0.1%, 
more than $500,000, Ohio . Sufficient to cover benefit costs 



T»^-,„ww, ■ww^w. «.uii j-tij-ciii. uo cover oenerit costs but not more than the 

amount organization wotild i*ay If ,lt were liable' foi:* contributions,- Wash . ; determined 
by commission bas.ed on taxable wages for preceding yr. , Va. ; for the preceding yr. or 
anticipated pa^oll for current yr ., whichever Is greater. Wis.; »taa3t.. effective tax 
rate X organisations' taxable payroll, S.Dak . ; not to exceed the mAJjaum contribution 
rate In effect. Conn .:. Maes ., N.J . , 

•^Specifies that amount shall be determined by rl^ulatg|rifl||^ 



Bum of sii^h 

; not- 

not more than the 



or 
Colo. 



specified in law, N.Kex . In Wyo 
depending on ER*s gross payroll. 



amoubt of bond may ^aiij 



La ska ; no amount 



$^0d to" $30,000. 



If admlhietrator: deems necessary because of flmJferfal conditions. Conn . ; only fo;r 
nonprofit organizations whose elections have been terminated for delinquent paymen^, 
H.Mex.; commlssloa may adopt regulations requiring bond from nonpfofit organlzatioS 
which do not possess real property and improvementa valued in excess of $2 million; 
r-Mulation requires bond or deposit :of minimum of $2,000 for ERs with annual wages, of ^ 
$50,000 or less, for.4ir»nual wages exceeding $50,000, an additional $1,000 bond 
required f or. each $50,000 or portion thereof, S.C. » 

Exempts nonprofit institutions of higher education from «ny requirement to, "make- 
a deposit.. • ■ . . " ' ' ■ W,;-.', .;. 

-'By regulation; not leas -than 2«0%,nor more trfign 5.0% of taxable wages, MaiA " 
higher of 5.0% of total ^anticipated .wages fot next 12 months or amount determlA^d 
the pommissioh^ Tek . 



by 



(Fdbtnotes continued on next page) 
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(Footnotes for Table 208 continued) 



-^Regulation states that bond, or 'deposit shall b^requlred Snly If / computed. 
It l0 $100 or more » Coio. > ; bond or deposit requlnied as. condition of election u^ess 
conmlsaloner detennliiea that the employing unit or a- guarantor possesses equity^ in 
real or personal property equal to 4t least double the fppunt of bond or deposit ^ 
reqplr^di .Ig^ju- ^ " r * • - " . : .•-. '>, 

/^Amount for payrolls undeA $100,000 is 2,b2; $100,OOa-$499,999, 
$500,000-$&99,999, 1.0%; $1 mlLlipn aiiaFover, 9.5%, bi|t not more than the max. 
contrlb(i4tion that- would be payable. ^ * 



Provision inpperatlve** 



f 



■ < 



1 ■■ , 



7' 



ERIC 



, 2-47 



TAXATION 

Table 209.—Financing provisions for GOVERricfn'A^ErfriTiEs 



41) 



^ Single Choice 
for Stated/ 



(2J 



Options- 
Reimbursement 



Regulax " 
contributions 



C4) 



Special 
schedul< 

> (5) 



X 
X 




X 

X 



x3/ 

X 
X 




X 
3t 
X 



X 
X 
X 
X 
X 
X 
X 

X 





X 




X , 




X 




X 




,,x 








X 








X 




X 




X 




X 




X 




x; 




X 




X 




X 








X 




X 




\x 




X. _ 




X : 








X 




X 




X 












X 




-X 




X 




■ x' 



X 

X 

X 

X, 

X 

X 

X 

X 



X 
X 

X • 

X 
X 
X 



X 
X 
X 
X 

X 

:x 

X 
X 
X 
X 
X 
X 
X 

X 

X' 

X 

X 

X 

X 



X 
X 



>ERLC 



(Table continued on n.^t page) 



X 
X 



X 



X 



X 
X 



TAXATf 



scat* 


for Stat 


ODtions— • , . ■ 


ReiaburBement 
4<3) \ ' 


ReguJ.ar 
. contributions 

(4-) Y 


• . special > 
gcheduley^ * 

:(5) 


W.Va. 
Wis. ' 

wyo^ 


• • . « ' » • • 

■. ■ X ■ \' 

. • • • t , • ( « 


X . ■ 

' * X... 

X J , 

' X f ^ 


xl^ • 


• • * • • • • 

* . » • . . • • 

xI5/ ^ 
.... . . ^ . 

• • • • ^ • , • • 



-^All States except ^Oklahoma requ#e reimbu^^sementi see footnote 3. ill ,- — - 
finances benefits paid to State empioyeea by appropiptation to the State Department 
of Labor which^ then reimburses theyunempftymaiit compensation fund for benefits, 
peld. . i * — ^ 



1 



pay 



/Requires State and any political subdivision electing contribution 
l.OX of wages Into the State unemployment compensation fund. ' 

Estate jAStl tut lotis oi^higher education have^op^EloiTvof contributions or 
reimbursement; ^11 other Sitate agencies must reimburse. ' ^ ^ 

T-^No distinguishable political -subdivisions in the Virgin Islands. 

Public Entity aapioyee's Fund and School Employee's Fund have -been • 
established ip _the State Treasury^ to which political subdivisions and schools^ ^ ^ 
respectively,^ contribute, a percentage of their payrolls and froto which the Stfate 
i^employment! -compensation fund is relmbursctd for benefits paid. ^ 

^Political subdivisions may also particliiate in a Local Public Body Unemployment 
Compeaaatlon Reserve Eund managed by the Risk Management Division. /See text for 
details. -i 1 ' 

^Governmental entitles tilwt. elect contt^^ tather than taxable 

Initial rate^ of .^:0;25Si until a rate can bt co^iputed the -year 
followinjr^electlon of Gontrib^ions based on the ER's experience. - / ' 

■ Govaxrxuuncal entitles that elect contributions pay at\o.i% rate until they have 
36 months of experience , Ind . . at- 2.7% rate for the first 3 years of - Section. Wis . 

XO/ , ' . ' T 

— rCoiulClea, cities and towns may elept . either regular reimbursement or th# * 
^ocal Government Tax. Other political subdlviblons may elect eith«: regular . r 
''^relabursemant or regular contributions. See te?ct for det4 

.^^See text for details. ' . " • 
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■ > 300. BENEFITS 

i- •* . , ^ ^ . ■' ^ ^ 

Vhm Social ^Sacurity A0t lnc«>zporated no standards for benefits In the * 
Federal:^8tilte aystem of uheaipioyBkent insurance. Hence ^ere is no central pattern, 
of benefit provisions cooqparable to that in coverage and financing. Th^States . 
have developed quite diverse and complex formulas for determining workers' benef^' 
: rights; * ' . ' ■ 

^Thm interrelationship between the various f^fctoxs on whi<?h these benefit 
rightst depttnd--the HuBOunt ^of employment and wag^eis- require to qualify an individual 
for k>enef iti , the period for earning quch wages , the method of cooputing the weekly 
benefit amount, ahd the -raAhod of determining the length of time for urtilch l>enefits 
may be paid — iSy so close that it is important to take into consideration ail the . ^ 
interdep^endent factors in conqp^ing the benefit fon^ulas of different State laws, 
miile each factor is analyzed separately r in' the main, the discuseHon at va!rious 
points indicates the r4la^ionahip to^ other faptors. . 7 

&nder mir State unemployment insurance laws, a worker's benefit rights depend 
on his experience covered employment in«a past period' of time, called the 
base period. The period dxiring which» the weekly i^ftta and. the duration of benefits 
determined ^pxc 'a given worker apply to him is called Hl^ benefit year . 

The qualifying wage or eovplbyment provisions attempt to measure the worker's 
attaohmen^t to the labor force. To qualify for benefits as an instired worker V a 
claimaLxitt must have earned a specified amount of ^agee or must have worked a 
certain niofiber of weeks or calendar quarters in covered en^loyment within the 
.bfllae period, or must have met some combination of wage and en^loyment requirements. 

must also be free from disqualification for ^ny pf the causes discussed in 
detail in chapter 400. All but at few States require a claimant to serve a waiting 
period before his imen^loyment may 1m> con^neabl^^ ^ * ^ 

All States determine an aiiiouot payable for if week of total. vihenployment as 
defined in the Static law. * <fsualiy a week of i:ot«^vune8^1oyment is a week in which 
the claimant performs no » work and with respect to whibii n6 remuneration is payable - 
In a few States^ specified ^nall amounts of odd-job earnings are disregarded in 
determining a week of unemployment. In most States a worker is partially 
wemgployed a week of JLiass than full-time^ woxfk' when he earns less than his weekly 
belief i t. a9P3^^ He- xeceives-. as. benefits for such «y week^the difference between 
his %reekly bmefit a small allowance as a 

fiMlnoiai inviucement to takevd^ . ' 

■ ' ■ ^m^'^ - V-;^ ^ . • 

Sinqe^ 1937, when thevBiireau pf Internal Revqptie began collecting quarterly, 
reports^f ind^vi'i^ii/fl workers' wag^s for yse of the Bureau of Old-Age and Survivors 
Insur4n^> ihpst, lktate,s have been collecting jsimilar reports of ^quarterly wages ^ 
and have bqRsed benefits on. these rcgpprts ^ Shme States, do not maintain 'wag% records 
of all covered workers, but obtain, the 'data ^needed ; for determining- benefit ' rights 
of claimantB afttfr a claim if f ili^l^CTabie 300, footnote 4). ^ 



.Moat states use the earnings^ in the highest .cjuarter pf the base period as a 
basis for cbsqputing weekly benefiils.^ Other States .«i8e^ a percentage of annual %fa$es> 
and. a*' few use an average weekl^^ virage a basis fpi: com^tingT the ben^it ^'ateJ * 



, BENEFITS 

2 ""T^^^t^^y benefit i. augmented by » d^rklenf • allowance for 

Tr^w**?? 5 •** ^ nunbwrrof dependent, r in a *w of thea^, «5hly for • 

worlMrs In thm higher wage brackets. ^ / , 

^ ^JS^j^^?^ ■i»9««»t of benefits which a claiaaht may receive in a benefit year 
C'.y *V*^ ^ dollar amounts, usually equal to a specif ied number of 

' -^lS^*25.5ff* i ' unemployment. A p^r^tiklly uneinployed worker may thus - 

draw t%anef^ts for a greater number of weeks, in s^er^l states all 'eligible 

f'*=«"*=i**>«.«*« °' b«n^^^ States, potential 

duration of benefits varies with the claimant'i wages or en^lbyment in the bise ' 
-^g;sjieriQ(J, ,up to a specif ied number of weeks of benefits for total unei«>lo^ent. 

. **" these subjects is given below. 

305 B^^f^icD AM) Benefit Year 

" rights are determined on the basid of his employment in 

'•^S^r3«r*f ^f^**^ period, ceiled the base period. Benefit rights remain 

?fw JP**^^«» the belief it year. The waiting period also is measured 

in.or with respect to a benefit year% ^ ^ , . 

30S,J)1 ^•»"^*-^The benpfit year is usually a 1-year period or 

? IT*? d«»ing which ^ woifker ru^ receive his annual ben«f 4ts : Nearly 

^ V^V* called i^n^^vitol benefit year in that beginning for 

^^^^It^Lf^^''^^^^^^ unempioym^kj: and tiie filLg 

L 300). in New^flampsiffye,* in Florida for certain workers in the 

Slt^iiS^I^' *?f-^ f«^tQ ia6o; for agrlcrtiitural worker^, a potential benefit 

bjiyins f or a^l clteipants on a date specified In^the law. if a claimant fiirst 
;ii*I..l!iV^i?'^*'*^ the end of subh a .^uilfomr benefit year, his benefit rights 
>^ iSi;i#?!"*f r^^^ *^i-re shortly. Or dingily, however, he will be eliglibleX 

for benefits in a new benefit y«ar at the same or a different rate. ' ^ 



with' tSe^L L^^^?* ' "i*** i^'^i^il"*^ benefit years, .the benefit year bqgins^ ' 
«^ ^5!iTJ? a * worker first #iles a claim which is valid in terms of a 

JS^Jlf ?* "^v? i^***^f^ 300 and 301>. ^ In Arkansas the benefit year begins with; 
i" which a,-olaim is firsf fil^d; the effective "ben^it year may be, 
ih-^4??jr*i"' ^"^^""^husetts the benefit year begins on the Sunday preceding 
^ **' • and, in New York, on the first MonSsy after the filing 

^'i^*^^ claim. Un<^er isonie istate.,laws a benef it iytekr- does not begih 
until the claimant meets not only the w&ge or employment requirements btft also 
• (Tia>le^300, footnote Hew York^* . * 

. provides that.* benefit>ear can" begin only- if ' the* claimant is hot subject to 
any disqualification or suspension of benefits; hence, when a claimant is ' 
fir^'lf^i""*?' -"® benefit year.w begin >uni:il the disV^ualif iq«ti6n rtina out, at 
^^^which tiM his early yeeks or employment will have passed out of the base period. 

•■^0S,<)2 Typee of base perioda.^-Base periods also are individual or urilform. 
in the former type the date establishing the beginning and- ending ^£ the base period 
depends on when the worker firtt applies for benefits or first begins drawing 
benefifca, that is, on the beginning of the, ben^tlt^- year r in the latter type the 
beginning and ending dates of the base perio<V are fixed in the law-and^are i^he same 
ror all workers, a four quartJar or 52-week ^iod is used in ail stAe5, .Several 
^ states, however, lengthen the taae period under, specified conditions - (Table 3004 1 * . 
footnote 10; Table 301,. footnolW 8). li6Kjl"aiijpshi*e, the only state with a " . ) ^ 
uniform benefit year for all claimants , hafcK^at uniform calendar year base perio<pr' 



BENEFITS 'V 

In all^StatM thm bamm period is used for determination of qualifying wages 
ox employment, weekly benefit amount^ and duration of benef its ^ , although^ in diost 
States the weekly benefit amount is -coiilputed f ronl ^wages in only ^ne quartef of 
the period, txeble 304) . some Statefft# certain distribution is r^^ired of • 

base-period wages within the quarters ^^f the ba^e period (Table 301) . ^ . 

■ ' * " / • ' . ^ ■ ^ ■ < i • : V- ; r ■■ 

30S.03 )Laff between bahe period and benefit year.^^Zn Massachusetts, Michigan, 
Minnesota, Ohio, Vermont, '^uid Wisconsin there is no lag betweeft the end of the bese 
period and the beiginning pf the benefit year ^ in New York there is a lag of only 
1 week and ip New Jersey and khode Island of only 2 weeks. In states (Table 300) 
in which th^ base period is the last four ^qiiarters prior to the benefit year aiyi 
the benefie^v^^ ^^^^^^^ with the week of a Valid plaim, t^e lag. is less than one 
quarter/ /in State^ which the base period is ttie' first four, of the lilpt five 
ooB^>letea^lendair qaarters prior to the benefit year, th^gs is a lag period of / 
.3 to 6 months; in Arkansas and Colorado, one quarter. in^atlifornla and Illinois 
the lagvis 4 to 7 months. ^ i 

. ." / . • - .. • ' '■ ■ 

2n New Hampshire, yith uniform base period ilnd uniform 'benefit year^ the ^ 
lag* between the enci of ^the base, period and the beginning of the benefit year 
is 3 months. « How«^r, the lag between the end of the base peribd and an 

individual's uneo^loyment may be almost 12^inonths longer; i.e., almost 15 months. 

■ . . y ■ . ■ • • « 

, Claimu^s who exhaust their benefits before the^ end of a benefit year must ; 
Wait until «r ne>r benefit year before they^>d^n again draw benefits based on a new 
^base period. In no State can a claiman^<^*qualify for benefits in a second benefit 
year unless such cflalji^t" has had some, employment sirxce the beginning of the 
preceding benefit yeat;: in Maksaehuset^s,^ Miphigan> Minnesota, Ohio, Vermont, ahd 
WisGonsiA# becaufre there is no lag between the base period and a benefit . 
determination; in Hawaii, NebnasJca, ^ew Jersey, New YOrk, Rhode Island, Utah, 
and Wyoming' beci^Ae/ the*^lag is too short to permit "any ^ individual to meet the 
enuployment qualil^eation. See s^c. 31T).04 and TeUole 302 for special qualifyin^^ . - 
requirements for a second, benefit year'. ' ^ ^ 



31D Qualifying Wages or ErtHjoYhOfr 

All States require that an ijadiyidual must have earned, a' Specified amoxint. 
of >r4ges\,o^ iqust I^^Ve worked for a -certain period*^ of time within .the base^ 
£)eriod, br\bot^ qualify- ^for benef itls; l^e^^fiujtpo^e of %uch qualifying 
requiremients ie<t:o admit to participation in th^ benefXts the system onl^ 
such fniprkers as are geni^inely attach^ to the XaHor force of covered viorkeri. 

210. 01 Multiple of the Weekly %eni^ftt" or hi^h^quartev. y)a0ee • — Sqpne 
States e3q;>ress their earnings requirements in terms of a specif led tau'axi;ple 
of t^% weekly benefM: amount i Pennsylvania, Puerto Rico and« the >Virg:in Islands 
h4^ve weighted schedules thet: i^equire y^y:Xn<^ multiples ^or varying weekly ' 
b^nefilrs^. A few of thesd States hay^ 'a^stfepdo%m jprovision undezf which a 
claimant who has not earned the required multiple of the weekly benefit can ' 
qualify for a lower (>enef it amount if the base^period wages are equal to the 
qtiaiifying amount for the lower benefit bracket (Tabl^ 301, footnote 2) . 

" - ..." - . . " 

. All States with a wage qualif icaltion in terms aiy a. multiple 'of a weekly 
benefits have a «reekly benefit formula based on high-*qtiarter wages (sec ^ 320^01) . 
^eL multiple used in the' (Qualifying wage formula 021+ to 40 but typically Jt)) 
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rflLSIS TrSL!i^c,f*;°^'^''*'f th* fraction uaed in cooputing the weekly 

w*^' formula aut^tically requires wages in at least 

^<^!tr Whir b«nof it°* except for those claimants who qualify for the 



iwm.*??*!^' with . ^alifying requirement, of a multiple of the weekly 

»P«9ific requirement of wages in at leas); two qflarters which applies 
SSa^i™^ high-quarter wage, and »«ii,iu» weekly benefits. 

-Sun?^;^%fn^i;r*"r ?! baae-period earnings t>f 6 times the weekly^benef it 
SSSflt SL^^ !i? weekly benefit amount and 36 times the weekly 

SSe iLJ?^%f 1. oth« xblaimants means that all claimants in Tennessee must 
nave wtoiinf^s in at least two qudrtet-s. 

tiorth*i!Slw : ^^^^52^^-^^ oC Columbia, Georgia. Maryland /nontana, Nevada, 
S^.^ii^; Carolina, and Texas require. 1-1/2 times high-qu^ter 

ISnJ^J^'; rtr*.*'^*' r^±re 1-1/4 times high-quarCer wages; 

aJtiISi''tJr?^«;"-i'i^^ ""^^ high-<^art^r wages; South Dakota requires earnings 
S;!I .J?* 'i? quarter of at least ten times t»he weekly benefit amount. of ' 
'S^^raS*!:;:^!?: District of ^Columbia and Maryland have'^stepdown provisions! 
7^71^ ^ne^t schedule ^ the amount of base-period wages r^equired • 

iSlvTSlT? amount, rather than coa«>ute the amount by multiplying the 

individual's higj-quarter wages by 1-1/2 (TabJL. 501, footnote 5) . Thus, at 
^^^ir:;? benefit amount, an individual might meet the qualifying " 

r«qul.z^em«nt with eiymings in one quarter. 

^i^^^J' the^States with a hi:gh-qu^:t•r formula h«ve ah ad,?itional 
/SElf «* BPecified, minimum amount of earnings in the high quarter 

ioSIJil ii;v V*^^'*^^"' elimiKWte from benefits part-time and • 

iSSSIi t^jTf ^S**" weekly.,a*inlngs mifht be less than the State • s 

OJ'la*"'"** J»ode Island 
alternative base-period qualifying requirements (Table 301, footnote 9> . 

^10.02 Flat quaUfying amount.— stMa with, a . flat minimum qualifying amount 
TAi *J;S"Srr^'^^'" annual-wage Cormula for determining tS^ wee^ly^ 
?J rSJ^^l! ;„ : states with a high-quarter-wag^ benefit formula. 

Cn addition , Puerto ^co has a' flat . qualifying requirement for agricultural 

T^TJ"^*^^* footnote 10). m all these Stated, any workS earning the 

:S^*'iJiiirr^\?-Jor''" ^he- base penod ^ entitl^ to some benSts^ 

S! !Jrfi*J.*5P»*li'yin9 "»"nt qtfclifies for only limited amounts of benefits. 
SV^ iJ^-"' a-ounts for higher weekly benefits are includeii In the quarterly 

"'^''^ ^"'^^^^^ * claimant to higher weekly benefits a^Tmore 
{geks of benef it., according to, the details of :the form^ 

.«lv'-?f\!i?H with a- flat qualifying amount and a high-quarter formula, ' 
•ariy ail require watfes in more than one quarter to qualify^ for. any 

!rnf^!'„ f^Ji^^S' if S«d Nebraska require a specified amount of 

arning. outside the high quarter. Alaska, With an annual wage £or^ia, ^ 

2^ ^""f^ °^ ""^^^ outside' the high quarter. California, ' and 

e»t j«.ifglhia do not require any- wages in a quarter other than the high 
uarter to qualify for benefits. , 



BENEFITS , ' : ... 

310^03 of employment. — Nearly on^-fourth of the. states reqpiira that 

an indlviduai nuat Vhaye worked a apedifi^d number of waekB with ^t least a 
^paoii^ied weakly wage. Florida, Michigan/ Minndaota, New Jeraey> Nj»w York, Ohlot » 
Rhpda lalandr *nd Vermont yOount only ^weeks in which the claimant erfrhed the 
r^^l^radl amount of ' wkgea (Table 301f,2ffbCftnot^ 7) . Hawaii requires 14 weeks of • 
. j^n^pMyOM^nt in addition to wages of ^To times the individual's weekly^ benefit 
"V^^kmount* Washington requires 16 weeka^f employment with wages fh each week equal 
to id par cent of the 9tate%l^ide aveifage weekly^age and total base-^period ■ 
, aarninga of at laaat 15 percent' of .|*e average anni^al wage or , alternativelyF 
600'houra of- einployment; with total -parnings of at^least 15 percent- of the 
l^ar aga annual wage, ' Wisconsin requires 15 weeks of employment but specifies^ 
■ , "that a claimant need earn t^e required average .weekly wage for thp minimum 

* benefit in-onlV one of those weeks. - 

• • ■ ' 

New aersey and Rhode Island al^o have alternative base-period qualifying 

reqpairMV^ntB (Table 301, footnote 9) . Two Statesv Op»gon and^tafi, have 

^ aliglitly .different provisions in that they require ^t only a/specifled number of 

waekA In each, of which *the claimant yarned a specified amouA^, but. also additional 

wages In the base period in order to meet: the qualifying requirements of the law 

. cTab^^3oi). : ^ ^ ^ ' ^ . ) 

210.04 Requal-in^^ requihemenl^e.'*- All states that have a iag between the 

* base period and benefit year plaice limitations on the use. pf lag-period wages * 

for that.*pttrpose of qualifying for benefits in the, second benefit year , (s€^fc. 305. 03) 

Wi* purpose off these special* provisions Is .to event benefit entitlement in 
^ 2 successive benefit years following a /single separation from work? the pro- 

y±Vtens generally reqirire wages more recent 'than tfife lag {ieriod, 'either^'^in , 
. addition to or "as part of the usual base-t>©riod wages requisite" to establishing 

a benatf i^' year (Table 302) . Ih mamy States ;the amount .aj?i individual must earn 

* in OJfdet; to -qtuali-fy for benefits in* a second benefit year is ccKpressed as an 
puAt (frokn 3- to 10) ^imes the weekly benefi£^^ount. A_few< States require an 

' lual to earn wageg -/subsec^j^ent to the beginning of the iridlviduaf^s preceding 
"" year suJf^icient-^to meet the minimum qu^if ying ^^requirfement.*^ In addition, . 
te^ specify that the vtfges needed to M^^alify mus\ b^ earned in ^^sured 




315 Wmti-ng Period 




'^The wadting period is a honcompensabJLe perioaref uaitoiploy^ 
Worker must have J^een otherwise eligible for benef^ All except twelve ^ States 

require a waitirxg period of 1 we^k of totfil unen^p^yment ^f ore vbenef its >ure 
payable. The waitrln'^ period xnay^e waived in Georgia* If the un^ployment is 
: not ^he fault of the claimant and ms^y Jbe come con^pensable in sewral other\ ^ 
: State's under specific conditions {Table 303; footnote 3). Thefl/jtfai'ting--period' 
yttkaqulreid^nt inay be suspended in New York and' Rhode« l^and wh'^y unemployment* 
'WpSsxllts ^directly from a disaster iand the Oovernot declar^ea tffe. existence of a ^ 
* «e^te of ^^pmerg^Rcy-i " V , ■ ^- ^ 

^ ih most states the .Waiting-period requirement^j^ terms of ' weeks of^artial ^ 

P^^[MS^lo^n<int id ,the same aj^irL^eeka. of total unemployment. In J i ^ h > am a> 1 week ^ 
P^^pArtflal un«Hi^loyment is^erfaixed before benefits are payable. • In NtiW Yo?rk 
. 2 wea)^% of p&^^lal ^iUXjiSuqt^oymexTt cltb counted as 1 week of total unemployment. 
- In U^w tot^^^ days'' Which dohstituta tfte wait ing^ period may 

" be apqumui|(i^e4^1n 1^' 2,' 3, ot 4 ^eeK^* In^thepe St&tes waiting period 



* ' ^^ '^ ' ^ z ^ 



•"'^Ai^V CpB^^^ Iowa, Kalrfe» MdJ, Mich., Nfiv., N.H., Pa., and Wis. 




A 
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a«rv«d in wMka x>f total or of partial uneinployment qualifies alike for benefits ' 
.gr totaa, or jRartlal uneinploynient. in Montana^ and West Virginia no waiting p'^rlod 
^« r«qulr«d for benefits .for partial unen^loytnent , &nd the waiting period fori^i^ 
^nefite for total unainijloyment is In terns of weeks of total unemployment. 




. in all states the waiting period is served- in or with respect, to a be» 
yj*'* 5*%* thanTIfclf ehe States provide that there shall .be no interruptldl 
®L /* consecutive weeks .of unemployment continuing into a new ben^n 

if,', 5*"?^'*'^' ' in, these states the waiting-period requirement has , to be mat 
iA, later Iri the new benefit year, the claimani; is again unen«)loyed. Some 
■S^r* ^ the waiting period may be served in ther^last week^of tJTe " 

*Wb«nefltyMrT- In' all these states a worker who Has exhausted benefit jights 
or the benefit y bar ^and who remained unemployed or again became unemployed 
before the beginning of the new benefit year could serve tfrwalting period in : 
, the last week of the old benefit year. \ . 

320 Weekly Benefit /\moiw ' . 

fc ft»tes except New York measure iinemploymei^ in terms of weeks. The maioritar ' 

. , r*^**^^"® ^^^^^^'^^^''y uijemployment ?)enefit's dri the basis of the 

caleVftr.Veak (Sunday through the following Saturday); the rest^ pay benefits on 

?■ f.lexible week, which is a period of 7 consecutive days ^beginning 

with -the first day for which the claimant becomes eligible *or the payment of 
un«n«>loymenti benefits. m many states 'the claims week is adjusted to coincide 
vlth tn« eiqployer's payroll week when a- worker files' a benefit claim fOr partialv 
unemployment. The claims week in- New York runs from Monday through the foJ-lowing 
5""?'^: '^^ States have agreed,- via the interstate Arrangement fpr < 

Combiolng EBjployment and Wages, to use the type of week used by the agent State 
In. t!qinbined--wage claims . * . - . ^ 

. A" week of J:otai unenployment is commonly defined as one in which the 
Individual perforins no services and with respect to 'which no' remuneration is • * 
payable. m Puerto Rico a worker is deemed totally uneiiiployed if . earnings " 

from ■•lf-aa,ployment are less than l-iy2 the weekly benefit amount or JW.>i^^ 
service la performed for a working period of 32 hours o^ more in a we^sS:*" In 
* few State^a worker is considered totally unemployed in a weeM '$<^^ though 
sertain analX amounts of wages are earned. in Alaska tbeJhreatieir.'Sf -$io or 
1/2 of the weekijL benefit amount, in Delaware^ the gr.^^H^^O or 30 percent 
3f the benefit Munt;^ in New Hampshire, one-f i|th 6£,jMMBay benefit amount 
.rom^ any source is disregarded; in New .Jersey, tii5,-gS3IB^^lt' $ 5 <or one-fifth 
>f the benefiC>Bjnount; in Vermont, $lo from any sourckT^Jfe'Texas Che greater" 
>f $5 or one-£Kirth of the benefit amount;'^ and in MontSkn^. half-' the wagea over 
>ne-fourth of tihe wf^eJi^ly benefit. amount.- - I fjt^"^ • ' * 

in NcBW, York, unemployment is measured in' days and benefits are paid for 
laeh accumulation of effective days wlthin.^a week..4;;An Effective day is 
leflned aa^the fourth; and each subsequent day ijfJtSlal unemployment in a • 
■oek beginning on Monday, in which the claimknt^aSrns not more than siT.5. A 



cumulation of 4 effective 



week t>£ tot^ :TtoeiT\plo!^eri^ results J,n .thii&f 4^ 

i ^ « ■ 

' rrrr, : ■ ^ ^-Vl- ' ' ■ : ^ ■ - r^< . . ^ ' 

-^ Nav4or«ey» Norrh CarpUn^,. sVuth*CarG^&a/*and Texa6. / , V 
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dayii.i , A WMk with 4 to 6 <ilaya of imwUPloyiMnt^ In an aooumulatlbn of 1 to 3: 
djpty«« In .thla dltfousslons, amounts for Naw Vork ara ^convartad to waaka. 

, siitf.Ol Formuiaa for oompupLng weikly hmnmf^e.^-^MnaLmT all stata laws a^ 
'.>#aa]^ly banaflt aihount^ tKa^ isi tha aooxiht payabXa for. a waalc of total 
unanqploynant, varlas with the woiekar *a past wag|4ia xWlthuT oartaln nlnlitnum and 
nMfcktotuift llinita* Tha parlod of paat wages uaad and tha xormulaa for computing 
banafl4|a fJtom tha'aa paat waged vary gpeatly among tha Statas. In .moat the 
Statia'' the formula is dt^aigned to7 aon^pansate for a fraction pt- the f,ull-time 
weekly wagaj |^*^- ^ fraction of wage los8> within the limits of^ minimum 

-and^ maximum.; ban^fitj^ amounts^-^ Several^ 



silen 



for cartain types of dapandajfts (Tablaa 307 ^hd 306). « 

. •Moat bf the 'states use a'^folhnula which oT\ wages in that 

quarteix of the b^aa period in "which wages were higheat (^t^Xe 304/^ • This calendar 
quarter ham bean se^ctad as the period which most nearly reflects full-time 
work. A worker's weekly' benefit rate^/ intended to^ represent a certain proportion 
of average weakly wages in the higher »quarter# is cofloputed diractly fr^m these . 
wages. in 13 states the f fraction of high-'quarter wa^s isVl/26» Between the^ 
minimum and maximum benefit amounts # this fraction gives workers with 13 full 
weeks of ^amploymant in the high qtiiarter 50 percent of, their full-time wages. * 
Since it has been found, that # Tor^many workers^ even the quafl^r of highest 
earninga Includes some unemployment, '18 states have compensated for this" by . 
using a fraction ^greater than 1/26/ as follows: 




Fraction 
V24 



, Number 
of states 




fraction 

1/23 
1/22 
1/20 



N\iinb^r 
of States 

r 

2- . 

3 

1 



Additional three states 
^akly > wage in th^ hig 
the^waekly benefit is 




ipute th^ weekly benefit as a percentage of the 
arber, i.e., 1/13 of high-quarter wage&> If^ 
percent (approximately 1/22) of the average 
ekly wager end in Illinois and south Carolina SO percent (1/26) . 

^ . . ' ■ ' ■ ; . : 

Oth&r states use a weighted sdhedule, which gives a greater proportion, of the 
high-quarte^ wages to lower^-paig ^^wrkers than to\those earning more/ : th these 
States the minimiom fraction, varies from^/23 to Jy^31i the maxdLmum* from 1/11 to 
1/24 .* In Pennsylvania # an dnditridual ' s weakly ]:)«ief lt, amoun^ is based on a 
weighted achedi^le« or 50 percent of his full-time «itt9ef if that amount is greater. 



Several States compute the weekly benefit as a percentage of annual wages. 
All but dme of theaet^use a weighted schedule which gives as weekly benefits a 



larger pJiBljjNurtion o£f annual wages to thie lower-paid workers (T£Lble 304). in 
addition^' Puerto has a separate benef it schedule for agricultural vrorkerd 

with payments ranging from $1$ for annual e^arhings of at least $150,'^ to $50, for 
ahnuA earninga of $2,300.01 ind oyer** 

, Som«i Statas 'co^ute the weekly benef it^as* a^^lBarc^ntage o^ th^ claimant's 
avelra'ge weakly wagast in the base period or part of the base period. Benefits 
.feflpW the nlaximuin axe 'confuted at 50 percen^bf the ai|Ei:age. weekly wage in Floifida, 
Ohio, Vermont and; Wisx^Onsin; at 55 percent in Rhode lidand and at §^-2/3 .percent* 
in New jaraeyi a* weightc^d scAedulia is used in Michigan,. and New York. Minnesota ~. 
coinputas the waekly benefit amount at 60 percent of the Jlirst $85, 40 percent of 
"^e iMXt $95, «md 39 percent of the remaijrider of! the individuar's average weekly wage 
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Florida comiputaa tha a\JS;age waaicly woiga. by dividing tha "individual 'h total 
baaa-pariod^wayaa -bV tha nu^b^r of weeks in which the individual waa paid wages for 
maurad work. Rhode laland cdipjpufiai the average weekly wage by divldihg total base- 
period wagaa by the number of weeks J.n which tha claimant earned wages of at v 
J*0' Minnaaota, faiy the number of weeks in which the claimant earned wages 

, 4 950. New.Jeraey computes the average weekly vaga by dividing the 

claimant a baae^perlod wages with the /nost recent enyployer by the total number of 
.weeka.of employment with, that ea<ployer if the claimant had at least 20 such weeks 

otherwiaa^ weekly benefits are based on weeks of employment 
and.aarnlnga with all base-ppriodPlinployers. New York computes the average weekly. 

'*>«se-perlod wages paid by all employers by the number^f weeks 
of. amploymant furnished by air employers, weeks in which the claimant earned A^ss 
than $40 are excluded from the computation unlaas fewer .than 20 weeks of employment 
remain »fter a^ch exclusion: Ohio computes the average weakly wage dividing an 
,il»dlvidu^a total earnings in^all weeks in which the claimant earned at least $20 
by the nuidb^r-;** such weeks. vlHtiont computes the weekly benefit amount on the 
b^ala of the individual's average weekly wage in the 20 weeks of the base period 
i«;^lch the wages were ^highest. 

_ Michigan and Wisconsin compute weakly benefits on avirage weekly wages from 
each anuployer separately in ihVerse chronological order. »ln Wisconsin the average 
weakly wage la determined by dividing the individual's weeks of employment *with 
•aoh^amployar within the base period into the gross "wages paid for such ^ employment'. 
•A aubetitute procedure is permitted whtare the resulting quotient from this ' - 
congputation la inequitable. , 



4* 



In Michigan an individual's average weekly wage is the average of Vages in the 
calendar weeks of the base period in which wages in eatbess of $25, were earned 
but not leas than 14 weeks or more than the most recent 35 (34 if all with one 
employer) weeks. The Michigan and Ohio formulas do ^ot provide a basifc benaflL lUt 
a specified^ amount- -Of earnings. . The schedules are arranged toWw the amount which^ 
a claimant in ekch dependency class must earn . to qualify for eateh 'weekly ( ^ 



benefit .rate, in both States, the maximum .weekly benefit and tlJir earnings' required 
for^the maKlmum bene^t vary according to the class. ^ y 





round weekly^nefits for total unemployment (Table 304) . ' in 
52 3Mna benefits are p^ in even dollar .amounts, in Nebraska in $2 ^6unts. 

- V ^ 320. 02, F-Vbxible maxmim weeklu bene f it g.i -More than half the States pro^iide 
^ for annual or samiannua], computatio?^ of the-makimUm weekly benefit amounts based 
on wagaa within t;he State. The maximum in th/se States Is tisually defined as 
50 percent of the average weekly wage in covdired employment within the State during 
a recent 1-year period and th^ computed ainount ^lsually becomes effective in July. 
Under thaaa provisions, the maximum weekly banef It^'amount ^tomatically. incir^ases 
to reflect the upward movement of wages. In Ohio the maximVtm is adjusted annually by 
any percentage increase in the State' avarage 'weekly wage during the precjflng fiscal 
year. The significant variations In the flexible maximum benefit provlsibns ate shown 
In. Table 305. ■ ' ^ ^ 



Z20.0S :Flex%hle m^mm weekly benefitB.--Zn mos^S^es the minimum weekly bene- 
fit la an amount specl^fied in the law, ranging f rom;,$<to^5 . However, fou^ 
Stataa— Kansas, New Mexico, Oregon and Wisconsin— ttkye enacted fi^exible minimum 
benefits. New Mexico computes^-thte minimum benefit annually, at 10 pe:fcent and Oregon - 
•at 15 percent of the State average weekly wage, ^nsas computes the minimum benefit 
annually and Wisconsin semiannually at 25 percent"lmavg percent respectively of 
the maximum weekly benefft amount. v - 
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325 Betefits FOR Partial Unempldytcnt \ ' 

k ^ AxIT States provide £or the payn\ent of benefits when undereinpXoyment ^pach^s 
'A certain etage. in the majfprity Qf states a worked- isgpartially uhexiqployed in, a 
week, of lees than full-time work if leas than (in Puerlfi'^co, not in exceaft<of) 
the weekly benefit amount ie earned from the regular 'einployer or from od<j|«^ job 
. eai^aings. Xn soni^ States a' claimant i^s partially unemployed In a week pt leas than 

f uli -time woi;k. wrien .less, than the we^skly bclnefit plus an allowance is ^arn^d^ 
^aither from odd- job earniugs' or from any sourde'as indlcate^^in Table 306^ Only 
iTT twa States is ^he^ a^ on a week of^e^ri than full-time worki in North 

^Carolina, V-w^^^ ^' 1:4^8 than 3 ^customarily scheduled full-time daysi in Puerto 
Rico # any week in which the individual's wages avul remuneration from self- 
envployment 'cuonotiltt to less than« twice the weekly benefit amount. 

' Vhm amount of l^enefltg for a jieek of partial unei^ploymeht is usually the 
weekly bal^fit amount^ l^ess the wagtb's earned in the week with a specified allowance 
(Table 356). In Indialia only earnings from ^ther than base-period «nployers , are/^ 
included in tl^Br specified allowance^ ^ in Puerto Rico the allowance is the full 
weelcly benefit amount. In IdahoVj^ Louisiana, North Carolina^ and North Dakota^ the 
allowance is one- half the weekly benefit amoiint; in Arkansas and the District 
Columbia it is two- fifths y in Oregon it is one-thirdi in Colorado > Montana atid^routh 
Carolina it is one-fourthi in New Hampshire^ New Mexico and Ol^io it is one-fii 
In Kentucky it is one-fifth of the wages earned in the week, in Nevada, qjgnfe-^urth, 
and in CoiMecticut it is one-thirdi in the Virgin Islands and Washington oneyfourth 
of earnings in excess of $5. In South Dakota it is one-half of the wages earned 
in' the week up to one-half the individual's weekly benefit amount* In Michigan, 
Nebraska and Wisc6h£iin the full weekly benefit is paid; if earnings are less ^han half 
the weakly benefit, bijt only half the weekly, benefit is -pa4^ if wages are half or 
less of l^e weekly benefit. >^ Vermont the allowanoa is plus $3 for each 
dependent up' to 5 or a max^jlfum of $30. < ^ 



Most State laws provide that the benefit for a week of pbrtial unemployment, 
if not an even-dollar amount, shall be rounded to the n^o^est or the next higher 
dollar^ In a State with a $3 allowance and rounding to the next higher dollar, 
a claimant with a $20 weekly benefit 'amount and earnings of $10. 95 'would receive 
a partial benefit pf $13. 

In N^i^Sr^ ^ork benefits for less than a a full week of uneniployment 'are paid at 
the rate of one-fourth of the weekly benefit for each effective day. Since em 
effective day is a day of unemployment 'in excess of 3 days of un6n\iployment in a ' 
calendar week-^or not more than 3 days of employment- -and earnings of not more 
than $115, a partially unemployed claimant may ^ have 1 to 3 effective days in a 
week one- fourth three-fourths of the weekly benefit. 

The relationship of partXal benefits and dependents allowances i3 discussed . 
in sec tidii 330.03. J ^ ' 

'^^rllfornia^ Illinois, Indiana, Maine, Minnesota, and Washington have spi»cia^ 
provisions^oncerniri^ benefits for claimants who a^e unable to %terk or unavailable 
for work for part of a week. In Indiana one- third of .the weekly ,l^n^f it £^nount is 
deducted for each day tKe claimant is unav^lable for wo^k; ;±n Illir^ 
Minnesota, one*f if thj'xn' California and Washington, onA^seventh of 'the weekly - 
^bengfiti however, in Washington no "benefits axe paid if a claimant is unavailable 
for 3 or more days in a week. MedLi;Mt perorates benefits for the portion pf t:he week 
dtiring which the claimant was able to and av£^ilaU61e for . work. 
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Rhod* island. mak«a flpsc±ftl**proviBton for totally\unan\ployod clalmantB wlio 
hava days of unanuploymont batwaen tha and of th# waiting period and the beginning 
J* of tha first compans.iLble Week« and also for those who* return to work prior to tha 
and of ^a ooinpahsjUb^a week, provided thex hava been in receipt of b^nofitJi for at 
AsMt 2 succaaaiva weeks of total uneiaployiuant. For each -9lay of" uhempl^ment in / 
•uoh weak in which work ia ordinarily perfbnhad in claimant ^ a occupation, 

ona-fifth of the waakl^y benefit Us pMd^ up to four-^fthi pf the weekly rate. 

'SS^:^^ — - ' . ^ — 

» , . "' ' ■ ' 

The State laws that provide dependents' allowances varjs. in the definition of 
compensable dependent and in the allowance granted, in general, a dependent' 
must be Uwholly or mainly supported by the claimant" or "livirtg with or receiving 
regular support from him." in Massachusetts allowances may be paid only for 
those dependents domiciled within the United States or ' its Territories or 
^^^•■•■•^ons. In Michigan an individual, counted as a dependent for any claimant 
for ik benefit year, is not entitled^^o any allowance for dependents if such 
individual ^eoomes a claimant until the expiration of the benefit year. 

330.01 Definition of dependent. — All states with dependents' allowances 
inqlude children under a specified age (Table 307). in some states children are 
the only dependents recognized, The intent is to include all children whom the 
claimant is morally -obligated to support. Hence, stepchildren and adopted 
pltildren ar;# ii||||Iuded in most states; married children are excluded in Alaska. 
In most of these States allowances may be paid on behalf of older children who 
ar> unable to work because of physical or mei\tal disability. 



Some State pro^g«ions include other de^pendents. Included within the definition 
of dependents are n^Bprking spouses living in the sam^ household as the claimant^d 
(Connecticut); a legHn.y married spouse Uniting with and being wholly or chiefly 
sxApported by the claimant (Pennsylvania) ; spouses receiving more than half of 
their support from a claimant > but only if they are not cuirrently eligible for 
benefits due to insi^fficient base-period' wages (Illinois, Indiana); spouses 
unable to work because of disability (District of Columbia); and dependent parents, 
brothers, and . sisters who are,.uanable to work because of age .or disability 
(District of Columbia and Michigan). In Indiana, Miqhigin, and Ohio, allowances / 
are paid if the dependents were unemployed and were receiving mor^^ than half of, / 
their support from the claimant for 90 consecutive days; or for the duration ' ( 

the relationship if .less, immediately prior to the ipginning of the benefit N 
year. in addition, in Ohio a spouse may not be claimed as a dependent 
if the spouse has an average weekly income in excess of the lesser of 25 percent 
of the clsimant*s average weekly wage o^f $30. in Maine no dependency allowance 
Is paid for any week in which the spouse is employed full time and 1$ 
contributing to the support of the dependei^^ 

330.02 Amount of weekly 'dependents' a^owccnaee. — The amount allowed is 
ordinarily a fixed sum <Table 308). However, in Indiana, Michigan,- and Ohio 
the allowanof is determined not only on the number of dependents but also on 
the amotint .of earnings. Indiana relates the amount, of the allowance to thes^ ' 
claltont's high-quarter wages. - / 

In Michigan benefits are paid to claimants according to a schedule of the 
average weekly wages and fiVjB dependency classes. Class O is a claimant, with no ' 
dependents; classes 1 through 4 are cl^iimants with one to four or more dependents. ; 



)wance 
J any 



' V ""Shlfl rj i^M ' batTagAa according ^tp th« claimant *dMhM>«9 a weekly wag% and 
' dspendendyclaas • "Cl'aba A ia a claimfl(^ht with no de\end^ntai claaa B, two or 
three dependents i claaa C, aro claimanta with three 6r mora dependents. 

All States have a limit on the total amoun^ of dependents' allowance jn|^abls 
in any weejk*-*ln terms of dollar am'qunt, number of dependents r percent^^ge of^ bHslC; 
benefits or of high-qUarter wages or of average weekly wage. Only in Connecticut # 
Maine and Massachusetts, can any cXa^rnant receive al^bwances for more than five 
dependents^ In Pennsylvania and Illinois the limit is two dependents; ln:Alaska, 
th^ Dlstriot of Coluxobia* and Ohio, thrise dependents; in Indiana, Maryland, Michigan 
l^nd Rho4e Island, four dependents « In^ Several States the Timitatioh on maximvun^ 
^ilowanoes in terms of t:he basic weekly benefit artount results in redi^j^ng, for 
.many claimants , the nominal allowance per dependent or the maximuin numntz^ of 
dependents on whose ^ehalf .allowan<^es may be paid. t^i 

V Only in the District of Columbia, Maryland, and Rhode island can a claimant 
wi^h the maximum weekly benefit dje#w the maximum 2anount of dependents V allowances 
provided in thje law* The District of .Columbia and Maryland have a different 
type of lirnit in that th'e maximum weekly benefit ia the same with or without 
dependants; thus no claima!Ht drawing the maximum weekly benefit can receive 
dependents' allowahces regan^less . of the number of dependents . 

m all but one State, the number^ of dependents is fixed for th^\^nefit year 
when the monetary -determination on the claim. is made. Connecticut permits the 
dependents* allowances to be adjusted during the benefit year if an individual 
'acquires additional dependents. In aClmost all States, only one parent may draw 
allowances irf both are recellving benefits .simultaneously. ^ 

j 330.02 Dependente' atjLowanaea for partially unemployed workers • --claiLmaint.3 

i ydio are eligi±>le for part^jTi benefits' may draw dependents' allowances in addition 
^1/0 their basic benefits ^11 the States which provide these allowances. In all 
^ tat es^ except Illinois, Indiana, Maryland, Michigan, and Ohio, the existence of 
a week of partial unemployment is measured by the basic rather than the augmented 
weekly benefit^ and In all states except Indiema, and Michigan, the full ^f^J^wance 
is paid for a week of partial unemployment! In Indiana the benefit for a week of 
partial unemplo^ent, including dependents' allowances, is determined by the 
. amount of the puti^lly unemployed individual *s earnings. In Michigan the benefit 
for aweek. of pifrt^^^AdTuhemployment , which is always one-half . o£ the weekly benefit, 
includes only one-half of the dependents* allowances. In otheS; States the 
allowance for dependents may be greater than the basic Ij^nefit fpr partial 
unemployment. 

, 33Om0i Fetation of dependents' attcwanaea and duratiQti* — As indicated in 
Table 308,' in some States the dependents ' ^ allowances increase the maximum amounts 
payable ln\t benefit year for all claimants because dependents' alfowanc^es are 
added to trne basic weekly *benefit so long as it is payatble. Xn the District of 
Columbia and Maryland the maximum potential ^l^enefitd for the claimaixt at the 
maximum weekly benefit amount are the for^lalmants with or without dependents 

because the maximxom we benefit is the same with or without dependents* However, 

claimants receiving less than the maximum weekly benefit amount and dependents' 
allowances in the District of^. Columbia may draw dependents* allowances so I6ng a^ 
iMsic benefits ^re payable. Ijp Indjifena maximum potential benwfits, as well as 
-we^^ly; amounts , may be increased l^sr some claimants with dependents but the ^ 
additional eunounts paycUDle are included in di^atl^ .f oniul'a. 
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Th« provialpAs Iponcorning dopondontVi' allcLancoH ami partial bonofitu also ^ 
•ff«ot mAXifflum potential benofitn tn a bfenof it Kfoar . l ti lr»diar»a, MicJT4|3an, ah'^ 
Ohio, whfr« dep«nd/intii ' allowancau are oonaidq^ud aa jjart of the wnaJ^l^ bon»fit 
.•mount* maxlBm» potential bonofitu in a bvhofit yar^ uro tho uamo for claimants 
partially unanyployod and thoao totally unomployod. In-Maryland thu munbor' of 
paymanta for depandenta i«i limitodVt^ AG-. in the other status whcro full Ailowancoe • 
' f^r dapaiv3anta are p^Ad for a^li waeltV&f partial bonet J t-'i, tho maximum potential 
K*;?!" «nU.«;jowancBi^in a benefit yoar mW bo greatoi? than tho maximum augmantod 
»narj,t« epJf the max imul| number of weeks <pf ,tb ^i urie mploymdnt provided in the law. 

335 Duration of Benefits * - 

A few State tlaws allow potential behoflirts equal to tho ocwne multiple of the * 
Weekly bonafit amount (20 to 30 weeks) tojkll claimants who meet the qualif yifig-w 
raquiraroent. Some of these states have aif Annual-wage formula with comparatively 
high requirements of base-perj^od wages at all but the lower benefit leve-ls. New 
York .and Vertnont have average-week ly-wage formujas. The other States have a 
high-quarter formula for determining the wQ^kly benefit amount; they all directly* 
or indirectly require employment in more than one quarter for all- -or most-^claimants 
to qualify. ^ 

3J5,(92 Formulas for variable diiration. ---The other state laws provide a 
maximxan potential duration of benefits in a benefit year equal to a multiple of 
th^ weekly benefit (io to 39 weeks of benefits £or total unemployment) , but have 
another limitatiion on annual benefits. in ;?9 of these States a claimant's 
benefit. ar« limited to a fraction or percent of base-period wages /if it produces 
a lesser ainount than, the specified multiple of the claimant's weekly benefit Ik^ 
amount, ap follows: . . 

. ^Duration fraction or percent 

• ■ Number of 

. ' ' * ' States. 

1 * ' 

4 ^ ■ 

1 
L 

.18 

* • 1 

" . 1 

2 ^ 

' ' _ ■ ■ . ' V . . ■ 

■ In a few states the fractijon applied in a schedule is a weighted one* in 
North 'DA^ota there are three level^ of duration {Table 309, footnote 11).- 
in Idaho, MontafJa, North , Carolina, 'and Utah/ maximum benefits are computed * 
in. terms of specified ratios of base^period wag6s to' highTquarter wagfeq 
up. to a maximum^ in' Idaho, Montana and North Carolina, of 26 weeks and to 36 
weeks ih Utah. " , . . ' 

' . ■" ' ■ ■ ■ . 

. * • ' • ' • ' J » 

In several States with an average-weekly-wage formula, maximum potential, 
benefits deM;nd ori. a f taction . of weeks worked (Table 309) . In Michigan and / 
Wisconsin, diration—like the weekly benefit amount--is figured separately 
^pr .each employer in inverse' chronological order • 
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|K In m3,]^ itmt«B> th« maximum potential baft^ffita may.»bii ^mm<^ In waaka of t^tAI^^ 
ox A? partial banaflta; if .a^lalmana haa aom4 or all waaka of yrtlal banaflta^ 
tha numbar^qf waitkri of banafill ma^ ba graatar than* tha nuq»b^ar ' i4K>wn In Tabl<l 309. 
In £aw UAtaa with dapandanta* allowanaaar tha maxlmun potai^tlal banaflta In a 
banaf4.t yAr may ba graatar than tha amount ahoyn In Table 309 (Table 300, 

33S.'0S Minimum weeke b0nef'ita*^^jx\ Dalawarf, ^ Kentucky and J^)rth Carolina, 
->lth variable duration, and a hlghrQuartar benefit; .formula/ a mlnlmiim -niunber \,'^ 
of 'weajka 4i|||r«ktlon (11 to'^S) ia apeclfled In the law. . In other Sf^atea the minimum * ' 
po^eql^la 1 annua l^ena f Its i'eaul t f rbm Xhm miniJram q the diirat Ion 

fraction or .from a aohedule. Fc^ any cladLmant thla .minimum amounA may b«^ tranalated 
into weeks of total unemployment by divilling the jt)Otentlal (ibiiual V(enefltgJby the weekly 
benefit. if the weekly benefit amount for a claimant who barely q^^itiO^^ot: . 
banefita la higher than the statutory minimum weekJLY benefit (bec^^^. the quailcyin 
wi^gea dono^ntrated largely^^*' wholly in the high quarterO , th^Week^ of dur^ib 
.are ^xd^^ep4Adlngly ^duced^ . 

235.03 Maximum wemke of bene^ita. — Maximum weeks of benefits vary from 2p to ^ 
39 weeka, moat frequently 26, weeks. Table 310, giving the number of States by J 
maximum. weeks of benefits and maximum weekly amounts ^ s^ws the general tendency of 
^"btii^ State formui ail to be liberal in both respects if liberal in one. ^ 

^ . In Massachusetts arid Michigan, duration may be extended for thoae claimants ^ 
who are taking training to increase their eioployment opportunities. In both . 
States any claimant certified as attending a vocational retraining course aj^proved 
by :tha agency is entitled to as fnuqh additional as an amount equal^ ^8 times 
the weekly benefit while attending the course. California pays benefits under 
the State extended benefits program to claimants during periods of retraining 
(ae^i^ 335.07) . , ' ^ 

In Iowa, maximum duration is 26 wejiaks unless the Statie or national extended 
benefit triggerr are "o^f," in which case duration is extended^ to 39 weeks. 

336*04 Other limitn on duration. in most states' with variable duration, 
claimants at all benefit levels are subject to the same minimum and maximum we/ei^s of 
dxu^atlon. In Alaska', however, with an annual*waga formula and variable-^augatrlon , 
both weekly benefits and yeeks of benefits increase with increments of ^nnijal 
wages; claimants ^t or near the bottom, olf the benefit soheduli^ are not eligible for 
maximum weeks of benefits. 

■ ■- ■ - - ■ ■ ■ ■■■■ ■ • ' ■ 

^ Three other gtateis include a limitation wage cr%di.t8 in computing durati^on. 
m Colorado only wagea. up to 26 timfk the current maximum weekljr benefit eibount per 
<juarter count; ^ih Indiana,* wages *'up^to *S3, 225*' In MisSoiiri wage credits are limited^ 
to 36 times thi^claimant* 8 week benef it famoxint. ^ This type pi provision tends to " 
reduce weeks' pf^enef its for claimants at ^be highfej: beimfit levels • 



335. 06 Maximum potential benefite tn a. benefits year, --in the 52 states maximum 
potential/ basio benefits in a benefit *year are loweat in Puerto Rico and .highest in the 
District ^f Columbia. In t^he states with dependents' allowances, maximum potential 
baneful t a. for the claimant with maximum dependents' alXowanq^ are lowest in, Indiana 
Im4 highaat in Masaachusetts* Tha ^^({ualifylng' wages required for these variciis amounts - 
vary even more widely than the benefits/ as shown in table 309. The variations; are 
related more, to the type of formula than to tlie amount of benefits/ 

336.06 Fedei^l^State extended bene fite.'^^ extended bel^Bfit 

program # establiahed by Public Law 91-373, is designed to pay extended benefits }^ 
►workers during periods of high unemployment. . TheXprogran^ is financed equally fr^ 
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FmAmxml and^ktutA funds and may'b^pdma oparatlv# althar Air^'ia national or 'stats 
^layal^ An a* t #ndad ban^f its period bacomas tiff active iir Htatia in the third 
va^k folljpHn^^lia wa^k iK'whioh-a statV or a n^tipnal ^'an'' indid^tor is roachad 
and, stays aff#ctlva until tha third weak 'folJl6wiri<r th# first wook in which b6th 
Stat* Hhd nutlonAl indiaiitOrs ax^ off , bUt f«MMgt Issti than 13^w 

A national ••on" indicator i« reached in th!^|||hndajfp week imm<'d^at0ly^ follov/ing 
« i3-waak period if in aaoh of the* li weeks th^ r^HPof insured unemployment 
^■•VRP^^^y sdjuatad) foi; all St^taa^ eq\i«l» 6r oxceads 4.5' pcragt>^. A nat-lonal ' 
— -Offf* indiaAtor is raaahad in tha-^^lendar weak ijnmadlatAily fc^ilow^g a i3=w^#k 
parl4>d if in each of the 13 weeks the rato of inaur'ad uneirvploytnont (tioasjQnally 
adjusted) for all Stataa i« lass than 4. 5-^ parj^ent . ' 

A State **on" indicator ij^ reaohad in the last week of the 13-weok period when the 
rata of insured unenvployi^ent (not seasonally adjust:ed)i in the state for auoh pei?iod 

(a) .equals or exceeds 120 percent of the average of such rat^es for the carrosponding 
period in each of the preceding 2 calebdar y^iars,^' and (b) is' not less than 4 percent. 
However « no extended benefit period may begin by reason of A state "on" indicator 

Cunlass thsrs is #l^o a national "on'* indicator)- before the fourteenth wook after the 
cloae of a prior^ax tended benefit period in that state. A state "of f" indicator is 
reached in the idbt' week'of the specified 13-vre6k period when the rate of insured 
unamploymsnt (not seasonally adjusted) in the state for such period cither (a) falls 
balow 120 percent of the average of such rates for the Corresponding period in each 
of the preceding 2 calendar 'years dk: (b) is less than 4 percent;,. J 

Within I certaiih requirements, extended benefits are payable ^fett the s«uhe rate a^ 
the cl«vlmant^ s weekly, benefit amount undar the State*^law^ and eligijbility fgr 
extend^ l>enef its is detexi^ined in aciiprdapce with State law- A^cTairnant may receive 
extended benefits equal to «th'e least of tfte following ainou;:its : . one~half the total \ 
ainount of regular benefits, inoluding dependents' allowances; or 13 times his ^weekly 
benefit amounts There is an overall liit^|.tation of 39 weeks on' regular and extended, 
benefits, ' - " . ^ 

336^07 State 'pro ff rams for extended duration. — A few States have solely State-. 
flMinced programs' for payment of extended benef itsMuring periods of >iigh unempioym^nti. 
In Puerto Rioa extended benefit's ate paid-; to blaimants who become permanently dis- 
placed frpm theirv usual occupation as- a direct result of technological progress in 
the ihdustry/ permanent removal cff an industry, factory, or occupationi or^the 
elimination' or reduction. of the sugarcane crop areas. In ^the other States th^y are 
paid when uneityploymenti within .the state reaches specif i^d*levels - 

' ■ . - " J* \ ^. ■ > ' - , . ' ' ^ 

In California, with variable' duration an3t a jjaxiiAim o^f ^6 weeks; potential ' 
benefits are extended by 50 percent^ up to a maximum of 13* weeks. Pu^;X^o Rico, • 
With ^iniform duration of 20 weeks ^ ajad 'ConnectiiCUt r wi^h a* uniform duration of 
26 week Si/ extend potezv^ial duration^by 32 weeks emd 1.3 weesks, respectively* > y- 
•« . ' . " ■ ' , ' 

state extended benefits may not be paid in California or Connecticut for' any 
week for which an li|ilviduai is entitled to or is receiving Federal-State extended 
benefits. trotal Federal-State tod state extended benefits are limited in 
California to th^ lesser of 13 times the weekly benefit amount or pn^-half the^ 
maxiratim. amount of normal benefits payable during the benefit year. Also, California 
has additional envployment qualifications for receipt of St^te extended benefits. 

• -^Far weeks beginning before Dec. 31, 1976, 4.0%. 

Estate law i^y waive this requlreme#: after March ^0, ,1977, whenever the Ite in . 
the State equals or exceeda^& percent. * ^ 
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^ Zh C*iifoiCnl« baiittfittB tt^wt wh«n th* in«ur«d unftmploytnant r«t% £or thm m6«t k^o^nt 
^* ^ P«r6«nt or >prtf, and «fld wh«h suoh rata f^r thm most; r«9^nt 13 WMks . . 
^IH^A l^low • p«ro«At. in Connaotlout: Mlt^hdad b«n%f itk iM^in mh4 •nd undar th« 
•MMi lorltarlm upad'for trlgtarlng In a fiitata^ "ort** and "off" indloa&or undar tha 
/•4<«ri^-Bt4ta prograA* ' 

, V KUwail haa a aail^arata Iclw, knom vft^ thcift Additional Unainplbymant Coinpanaation 
^'Mnafita iMff that/pTOyldalTiaV^^^^t^^ ot ^naf its whan a natural or 

Stf *n— d a disastar oA yftas di uasqa JLq sithar tha atata" as a whola or any' of; ita 
oioimtias and craat|fs aiT vnspploytbant problam involving subs^lintial numbar^of 
..r^ataona and famillMa., 

Zn^BM»st Stataa no distinction ia qiada< in detanninlng an individual's banafit 
iflghtB# 'batwaan ^raga'a. xaealvad from a covarad aiT\ployar whoaa oparations ara 
saaaonal '\n oharaotar and thosa Iracaivad in aii\ployment:, not ragaraed as^ saasonltl. 
jlpfi thaM 8t4giaa# yntitlamant to bansfit^ ia datarminad undar tha sama banafit 
proviaiona; what^har tha olaiiaant*s basa-pariad ainplroyment had been in saasonal^or 
nohaasaonAl ver)t. In maAy Statar the waga lava Is and tha langth of tha oparating 
Hi pariod of aaaaonal p\urto)»ita ara such that, individuals r vhosa only or primary 
iM>g>ljbyaMnt haa baan iVsaaaonal ^work, ara autoijiaticaily axcludad f ift)m 'banef its 
baaauaa thay do not mat tha waga or amployment raquiraments (Table 301). A^so,^ 
in applying tha avallability-f or-.worK test (sec. 410) all States give special 
attention to claimants who earned all or a large part of their base-period wages 
in]asMonal alig^loyment — especially thostf ifiTing for benefits .during the off-sea^n 
of 'tha induatry in which the wages were earned^ 

In 10 Stataa. xhara are special^ pjct>viaioaB# varying* in their effect of the 
' hisnaf it righta of the ^rkars concerned; ^vei^nlng the payment of benefits based 
on ea|ttings in saaaonal inqpl^ymant. Florida provideia a uniform calendar-year 
base period and a unifprn banef l^v year# coimencing on May .1 following the baaa 
, period, for oigar wsojrHars in Hillsborough County; upon request, workers whose ^ 
' base-peripd earninga in othar anvloyiMnt excelled their earnings in the cigar 
induatry m^y raqueat determijnatioiyof their benefit rights under the base-period " 
and benefi^t-yaar provisions^ i^ e^ Ac for all lather workers (Table 300) « In the 
other' fitataa, there are VestricV^ons on the payment of benefits to workers who 
: eairhad some« or a substantial part of their base-period wages ih engployment defined 
as seaaona^.. ^ In thasa special pf'dvi&lons the term seasonal is defined in specific 
terms — eithar in the statute or in i^les or regulations implementing the sti^tute — and 
ia; applied to (a) the industry, etqployer, or pojbupation ihydlvad; (Tb) the^wages'^ 
earned during tha operating periodrof tHa m\ployer'or industry? and (c) ^thie worker 
hiasai^. . In most states the designat.ion oif ^^^'^a^onal industries, oocvupations, or 
employera and th0 beginning and ehi^ing dates .of their seasons is^^t^e in accordance 
with a formal procadure, following action initiated by »the- employmefit* security / 
agency^ Or iypon application' by the ea4>l0yers or workfeiyat, iiivolving hearings and 
pr#aantation of supporting ^^data . * * • ^ ^ ^ * ' • ' j 

. ^e* f^st processing of perishab^^e food prodbLiots and agricultural -6r horti- ' 
cultural^^products is deaignaired as seasonal ^iri' twb states.^ ;n Delaware first 
prooasaing of seafood 4^d jchioken ^^41^ allied products is also included. 



-^Cxciudlng^Ceprgiat where the ^eafional provision Is not operative, 
^^alawara, and .Wisconsin. \ ^ ^ ' ^ 
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In four othur SCat«M « aAaiionAl purnui't, ii^duatry, or «mploy«r ir d»»f Inoit in 
•uoh t«rin» on« In vhjLoh "b«a«ua« laf o;im*tio condition* or thm •••■onaX natur« 
or thm ac^ploymant it ia tiuattsmary to oparata only during a ragularly ^aourrlng 
period or parloda of laaa than (a ap^oifiad numbar of waak«)*"i 25 waaka in 
Colo;rAdoi 40 waaXa in Malna,^ and phloi ;)6 waaka in "North Carolina. ' ^ 

^ . " ' ' * 

South ta^ollna th« ovarali maximum pariod of aaaaonal opayationa ia aat t y 
^ law at 40 W9«ka, Bi>d ^ha ragulatlona of tha amploymant afcurlty ^g^ncy raqul^a, lj>^ 
■dtli tipn« 33-l/3_parcant daoHna In tha lav«l of anyloyaftnfe in th« induatry - 
a. apaaifiad nptb^r of waaka to qualify for a daaignatdon *aa -aaaaonal . " V In 
A^kanaaa, an In^^Uatry may !»• daaignatad «a a.aaaonal If, bacavM of ita aaaaonal 
natura, it ia ctiatomarV to lay off 40 parcant or mora of tha ^fcrkara fo^ a» manv 
^ ma 16 waakh during a regularly racurring period of aach^yaar. ' " ^ 



In yanaral, tha r««triotionB ot5 tha paymant o* teanef ita to individuals amplbyod 
during^ the operating perioiia of th«aa aaasonal industries f«ll into one of three.' 
groupa.^ . • • . • ► 

1. The most frequent reitrictibn ^ovidas that wage credits earned in seasonal 
enyployment are available f or , payment of benefits Tonly fox, weeks of unetuployment in 
the benefit year that fall within the operating period of the employer <sr indu»t»y 
where they were earned wage credits earned in non-seasonal work, or in employteent t 
with a seasonal enqployer outside t^e operating period, are available for paymenr 
of benefit* at any time in thb ^eneffjt year. The States "with this type of • . ' 

provision arq listed below, together with the definitions of "seasonal worker" to 
whoht tha reatrictionta apply i 

Arkansas Off-season wages Qf> (a) less than 30 timo«the weekly benefit ~ 

' . amount, if worker's seasonal wages were earne<^ iii an 

industry With an qpefatlhg period of 6-26 weeks; 6i; (b) less 
than 24 times the vreekly benefit amount, if aeasonal wages 
were* earned in an industry with operating period of 27-'36 
weeks . ■ ' ^ . ^ ' . 

Colorado some seasonal wages in operating period of -seasonal industry, v 

, . ' Some seasonal wages in operating period of seasonal en«)loyer, 

Noirth Carolina ) 25 perceltt or more of base-period .wages earned in operating 
* ' period of seasonal emplqyef'. 

some wages earned in operating p^ripd of -seasonal employer.. 
South Dakota Sdme waoea earned in onmr-Mt-ina nar-inH n# <i..o»ni.i ._»t^..^_^ 



S 'South Dakota sdme wages earned in operating period of seasonal en^loyer 

* ' ." ■* . ^ 

■^If tha;^nitlal claim Is filed within the operi^lng period, entitlement 
^ computed on the baais of both aeasonal arid nonseasonal wages ; if filed outside 
such pefiod^ computation is .based on only nonseasonal iragea. „- * 

2 . Under another iypet oi reatrictionl benttit rights are Jaftsed on total 
b*te-t)eriod wages but bertefits are payable I only 'jf ox w«eka Of unemployment during 
tthat part of the benefit year- that falls within the operating- season of the 



^ For aeaaonal lodging facllitiaa, rciataurants and /camps, a -period not exceedlnR 
180, days appliea. ^ ' - ' T 
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■tat«« and' th« definitions of **ii««iion«l worker" to whom tho r«Mtrlatlona >pply Artii 



floutil Carolina 



than 75 paroant of thm baaa-pariod ^yoa aarnad-^ 
oparating pariod offMillaaoni^I. amployar . ^ ' 
Individual ordinarily anqagad in aaaaonal Induatry. (fi/ riila 
of tha oomolafaiori/ an individual «^%fho. aarnad in aach of 
2 parloda tfirat and, aacond 4 of tha laat 9 cotnplated- 
oalandar quartara praoading tha banafit yaar) mora thi^n 50 
paroant 7 ^o^al Vagaa In opcra^lTiq poriod Of^ a^asqnal • 
Indui^try and l«aa than 33-1/3 parcant in of f-aoaaon 
' ,anqpl6yinan£ butaida tha aaabonal induatryy or an individual 
who aarnad all wagaa in each of the U periods in tha 
operating period of a aaaaonal industry.) 



\ 



171 



Suchfaasonal workers 'n«ed base'^p«rlod wagas of only $300 qualify for 
ban»flC||^tTabl« 301). ^ • 

3. A ^hlrd typa of raatrlction is applioabla to clalmanta w^o aarnad a large 
proportion thalr baaa-parlod .wq^ges In tha oparatlng farlod of a aaaaonal induat'^y 
Under these provialona no benefits may paid to the aeavonal workers.^ .\ 



west Virginia 
Wiaoonsin 



Ind^ivid'ual witfi less than 100 days of employsient irPapasonal 

Induatry and leas than $100 in other covered .emplpym^nt • 
Service performed by an individual for a seasonal eifiployar 
is not^ oovered unless he 0arned wages of at leaat ^200 
In other covered aayptloyineHj^ in the 52 weelta prelecting the 
aaaaonal employment. ^ ^ . • 



345 . Interstate Bp^it 




TO encourage a claimant fo move from h state where no suitatble work is 
available to ^ one wher4 there la te^4wand fpr the t^pe of 'setvice the claimant is abl 
to rahdar. Stages hav* historically ent€fred into agreement's to protect, the benefit 
rights of workars who have made such moyaa* Prior ^o the Employispant Security 
amendmenta of 1970 (P. L» 91-373} which required the; Stfate's to .participate in ^ 

^ny '^arrangement a for the payment of compenEfation on th^ basis pf combining aun • ' 
indivlduel*a WAffea and exivployment covered under the ^tate law with his .wages and ^ 
enyploymant: covered under the une^nployment eompensation- law of other State« which 
are^iapprovad by the fiac^re^ary of Labor in consultatiop with the State unemployment - 
con\penaation. agencies as reasonably :calculated to assure the prompt, and full 
j^aynant of cosg^enaation. . ^ . '* the States had developed several clif f erent' wage- 
colrilining plana to provide for pitynent .of benefits to interstate workers^. However, 
not all Stataa h4l belonged ^o any one plan. . ^* * 



'3. 
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i4h,01 Tnt^rttatt bifp^fit paymmnt plnn.">rta» pUn permits coiiaoilon of 
Uha«ploy««nt; incurano* b«n«flta from th« «t«t« in which «n individual h«« qualifylno 

Although not phyaioeXly pr«a«ipt in that Itnta. Tjao Stato in wtUch tha 
sndi,vidual ia looat*4 *eoapt« tha olaim, acting aa agant for the St«ta 4*hat la 
liabla.fer \ha benaflta qlaiatad. Datannlnatlon* on allglbllity, di.qualif Icatlona, 
Md tha amount and •durat'lon of banofita ara mada by tha liable state. . 

' 346. OS Wagg-aenikiiMng armfvwwnfc. -^.-PUjIS- arrangement developed mm a reault 
6f tha 1970 amendnenta to -the raderal law proyidea, for applying the base period of 
•^ ♦Ingle <t»te~4«w -of T the paying gt«l:«) to «<elal« involving the coinbining 

of an IndividuAl'* wagia earned In two or more Stat*a while avoidln^i ^d^plica^e uae 
of wagea and eatployment beoauae of auch combining. The arrangement continue* to 
penult, ai did prlpr interatate agreementa, multi-state workera to combine their wages 
and employment in nore than one State,- both when they have inaufficient wages and 
employment to qualify for benefits in any one State andN»#hen, having sufficient 
wagea and employnant to qualify for beneflta in one stkte, their benefita would be 
Inoreaaed by oeatblnlna^thalr wagea%nd employment In other States., wn addition, 

•rrangeetant pemitl workera, having auffioient wages and emBloyment to qualify 
for benefita In more than one Stata, to combine their wagea In those and any other 
Btatea In which they ,ha^ wagee and a«ploymen\: in the base period of the paying Btata. 
* claimant i^hd electa to file a combined-wage plaim is required to combine all the 
tranaferable wagea and amploymant: in all states In which auch claimant worked during 
the paying State's baae period. The claimant ma?, however, withdraw the combined-wage 
claim at any time before the monetary determination of that claim has become final. 

In general, with the fxoepl^iori, of wages and employment previously used as the 
baaia of a mon«t:ary dateraination to aatabiish a benefit )fmt, all Qtatas are 
required to transfer tp the paying state the wa5re8 and employment that a combined- 
wage olainant \\mA in covered -eaployment Aarihg the paying State's base period. 
EJcemi^ from "Uoh mandatory transfer are wages and employment tha* were canceled 
or othevwise made unavailable to the claimant by a determination which the trans- 
ferring State made befpfa i.t;receive(l the request for ^transfer, in general, unless 
' »»•• pravioualy been adjudicated by' a tranafirring State, all determinatiphs 

with reepect. tp a combined-wage claim 4re,l;o be made by the paying State unW-the ' 
provisions of Ite law and in accordance .Wit^ its law's requirements on 

da terminations and ^appeala. * 

■ ■. " ■* '* ■ ' , 

The arrangemenj^ prov^^des for consultation^ the secretary of Labor with the 
^tata uAamploymant compenaation agehclea aa.to the rulea, r^ulationa, prpcedtfr^a, 
and fotma which theBeoretar'y preacWibes and the States' follow for operati^afiof the - 
arrangement, Diaagreementa between^tates as j;*»^the operation of the as/^genlent 
are resolVed by tha Secretary ifith tKj» ad)HrW of the State, agencies ' duly designated ' 
repreaentativee. The agreement, alsp pro^idies for periodic review of its operation. 
-Aman<taanta to tlie arrangesMii^ may Jm: pifbpoaed by Jthe Secreta^, by .any State agency, 

hy tha Inters tata Conference of Employment Security Agerl^es and are made, upon* 
approval, \by the SeoretaJry in Coneultation with the state unemployment compensation 
ayenoiea. /• . ^ . • ' ^ 
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Tabl£ 300.^-EAse period and benefit year 



ay 



Baas period 



individual ^ 



First 4 
of laat 5 
qiuartars 

<37 
Statas) 

(2) - 



Last -4 

quartara 
(4 States) 

An { 



Other 
(12 
States) 



Benefit. year 



Individual beginning* 



. Waek of * 

valid 
olaim (49 
States) 

(5) 



Other (4 States) 



(6) 



Alabama 
Alaska ' 
A:pizona 
Arkansas 

<^lfornla 
Colorado 
Connect lout 
Delaware 
Dlstrlot of 

Columbia 
Florida 
Georgia ' 
Hawaii ^ 
Idaho 
Illinois 
Indiana 
Iowa' 
Kansas 
Kentucky 
liouisiana 
Maine 
Maryland 
Massachusett 



1 



Michigan-^ > 

Minnesotar^ 

Mississippi 

Missouri 

Montana 

Nebraska^ 

Nevada 

New Haxqpshire 

New Jerse^^ 
New Mexico 
New York i/ 

North Carolina 
North Dakota 
Ohio i/ 
Oklahoma 
Oregon 



X 



X 
X 
X 



X 
X 
X 
X 

X d 



X 
X 
X 



i/ 



X 
X 



2/9/ 



■ ■ * 



x^ 



Uniform 
CY 



xZ/ 



X 
X 
X 



X^ 

x^ 



.3/S/ 



X- 
X 

Ik 

X 
X 
X 

X f 
X 



x^ 

X 



Hi/ 



Calendar quarter^ 
valid claim filed. 



Sunday preceding 
filing of ^ claim. 



Unlf ozm, April 1 . 



Monday after valid 
claim filed. i/. 



(Table continued on next page) 
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Table 300.— Base period and bei(efit year (Continued) 



(1) 



Baae period ^ 



Individual 



of last 5 
quarter* 

(37 
States) 

(2) 



Last 4 

^ quarters 
^4 Stares) 

\, 

(3) 



i 



vOthar 
Stat«a) 



(4) 



ijtdivlduAl , beginning 



Weak of 

v*lid ' 
claim (49 
8tat«s) 

ft) 



Other (4 States) 



(6). 



Pennsylvania 
Puerto Rioo 
' Rhode islanc 
south Carolina 
South Dakota 
4, Tennessee 
Tejcas^ . ' 
UtjOi 

9 Virginia 

Virgin Islands 
/ Washington 

West Virifinia 
' Wisconsin 4/ 
Wyoming 



9 m m m- 

X 



m 



■ • ■ 

X Z/ 



• ' • • • 
■ ■ • 

• • • ' 

f 

• ■ • 




^L««t A completed CQ« following priBvious .BP when new BY overlaps preceding BY, . 
Arix.: laet 4 quarters preceding BY if 1 quarter has been -used in a previous 
d«5"nnination, Maine . Nev . and Term.; Del., Idajio . Ore., Tenn., Va . , and Wanh. extend 
the BY up to 1 week if there would otherwise be overlapping of the same quarter m . 
.2 consec. BPs. v_ " ' 

^4* quarters ending 4 to 7 calendar Aontha .bgfore BY.. ^ 

^BY begins only under the following conditions: if claimant is not disqualified 
with respect to most recent ER from whom'^he earned wafiies in excess of 925 in 1 wee^; 
however, individuals disqualified under labor dispute proyis ions 'are excepted 
and may establish a BY while disqualified, Mich .} ff claimapt is not disqualified, 
N.Y.; is able to work and avilable for work, H.Y .; Pa., and Ut^h ; is unemployed, 
ciaif .. Fla., Mich .. N.J .„ N.C .. Ohio . Pa., and Wis.; has no^ misrepreaented a 
material-fact with respe/t to able-and -available requirements.^ or reason for his 
tMiempJ-oymant , Wyo ^ . ^ 

^Wage data for determining benefit rights are obtained on a request basis after 
worker files claim. Greg , obtains wage records on quarterly basis: also may. 
request additional Information at time" a claim is filed. 



^BY may be canceled in cases of intentional faa,8e statement, misrepresentation, 
br cotic^alment of matetial information, Mich . BY liK, -canceled if all or remainder 
of ci#i«>*»t's benefit rights in current BY are canceled, Colo.. 

^ -^BY may not end until after "end of 3d ^complete CQ plus 'remainder of any 
un<^ompleted calendar wk which began in a quarter following the one* in which it 
commenced. ' <- • ' i • . 
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(Footnotai for labia 300 contlnuad}'^ ^ 

52 Vttaka praoadlng BY, Maa> >> Mioh .^ Mlnn *> Ohio, Vt> i and Wla.t andlng with 
2d waak pracadlnt BY. H>J. and R>I.t pracadlng fnini of valid original clialm, N«Y. 

^Baaa parlod say ba axtandad, up to 4 quartara. If clalauint vaa lnc]MF«bla of 
irork during tha gra*tar part of a cq, Alaaka and Orag Vr up to 18 vaaka tn which 
olalaant haa, no aarnlnga 'bacauaa of alcknaaa or dlaaollliyi Vt. Colo . . N^Mjut., 
Utah , and Wyo > > "fraaaa*' banaflt rlghta for any contlnuoia parlod up to 36 montha 
during Which claimant racalvad workiMn*a companaatloni pi ovldad, claimant fllaa . 
' claim v^thin tha 4th waak aftar tarmlnatlon of lllnaai or injury. In Ha|a . and 
^ Mlim . t ,BS may ba langthanad up to S2 vaaka If claimant racalvad companaatlon f or , 
- tamporary'- total dlaablllty undar a vorkar - a companaatlon lav -for Bu>ra than 7 vaaka 
In BP* Claimant with Inaufflclant vaga cradlta may alact to hmvi BP cdnalat of 
tha 4 oomplatad-.CQa pracadlng tha f Irai day of BY, Pa. In Wla . , BP and BY ara 
langthanad by tha numbar of veaka In axcaaa bf 7 In tha BP and ^7 In tha BY^ ^ 
raapaettvaly, for vhlch claimant racelved a backpay avard or tamporary total 
dlaablllty paymanta undar vorkmen*a companaatlon lav. - T 

^ BP may ba changed by regulation to the first A of the last 5 completed 1 
GQa, Wyo . \ laat 4 quartara, Colo . 
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Table' 3Q1.--NA0E and EM>LOvrea requiremekts for benefits 



Qualifying formul* 



■■VloyRMnt 

(2) 




Distribution of wagas 

, .<4) ' 



W«g«a r«qulrad> 

for minimum 
bariaflt 



period 

(5) 



High' ' 
quarter 

(6) 



20 

14 



waeks 



14 weeks .^y 

15 weeks M 



20 weeks^*^^ 
20 weeks^fl/ 

« • • • • • 

20 weeks?/ 

IB weeksf/ 



1-1/2 X HQW , 
Flat 

l»l/2 It HOW 

30 X wba 

Plat 

30 X wba 

40 X wb«^ 

36 X wba-^ 

1-1/2 X HQW^ 

(3) 

1-1/2 X HQW 
30 X wba^ 
1-1/4 X HQW 
Flat 



1-1/4 
Fla^ 



X HQW 



30 X wba 
1-3/8 X HQW 



30 X \fba 
Plat . 



1-1/2 X HQ 
30 X wba 

(?') 

36 X wba 
30 X wta 'T' 
J.-1/2 X HQW 
Flat - 



•1-1/2 
Flat 



X HQW 



m 

1-1/4 X 
(7) ' 
l\l/2 X 
4oSc^] 
(7) 

1-1/2 X 
(?) 



HQW 



HQW 



ba 



HQi 



$100 outaida HQ 

(i) 

2 quarters 

/ • • 

• • • • • * • • • • 



2 quarters 

(1) ^ 
^ (i) ' 
2 quarters 
$275 in qtr. 

outside HQ 
$300, in last 2 qtrs. 
* $^00 in a qtr. other 

than HQ 
2 quarters 
8 X wba in last 

2 qtrs and $500 
' outside 1^. 

tf • • • 

$250 fin each 

2 Kjtrs. 
2 qt^arters 

a) \ 

,2 quafrters^ 
2 quarters ^ 

$200 in each of 
2 qtra. ^ " 

(i)f \ 

$300 Inleach bf 
. 2 qtrsi 

il) 
(i) 

(i) , 

2 quarteirs 

a; 



$52^.00 
750.00 

— seiJia 

450.00 
750.00 
750.00 
*600.00 
/ 720p00 
•450.00 
400.00 
412.50 
150. Op 
520.01 
1,000.00 

500.00 
600.00 

810.00 
1,000.00 



300.00 
900.00 

360.00 
1,200.00 
350.14 
750.00 
360.00 
450.00 
446.50 
600.00 

562.51 
1,200. Oa 

4 

600.00 
552.51 
800.00 
565.50 
600.00 
400.00 
1,000.00 
700.00 



$348.00 
■ • . . 

-^75.00 



300.00 

. . . . 

275.<<^0 

• • . . 

'416.01 



400.00 
460.00 



500*00 

.... 
• • ^ • 

* 192.01 
... * 
. . - • . 

160.00^ 
300.00 
299.00 
200.00 

^. 375.01 
. . . 

466.70 



150 



250 



00 



00 



(Table continued on next page) 
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Tablb 301.-- Wam akd emfuoytient REfliutRe^€MTS' FOR iIenef^ts iCatajHJED) , 

' ■ ' I - • — ^ 



(1) 



Qualifying fbrmula 



(3) 



Wags* 



^Platri^utlon of wagaa 



(4) 



Wagaa raqulrad 

if o|r. mltnimUin . 
bai^af lt 



Baa* 

pvrlod 

tr • 

(5) 



quartar 

<6) 



Pa. 



_*_^_a a * .* 



21-»—3Q X 



R.Za 

S.C. 

Tenna 

Utah 
vt. 
Va. 
V.I. 

Wash. 

Wis. 

wyo. 



20 waak 



wba 2/ 

1-1/2 X HQW 



p./5 of wagas 6ut~. 

a'ida HQ. , 
3 quartaf :i 



$440.00 
^80.00 



$120.00 * 
75.0o2fi/^ 



19 waakfl Z/'. 
ao waaka 7/ 



16 waaka 



i/ 



15 waaka 



36 X wba l/gy 
1-1/2 X HQV^ 
(7) 
(?) - 
36 X wba 
26+-30 X 

■ ^ • • • • * 

Flat 

(?) 



Flat^ ' 



(2}- 

■10 X wba outsida HQ < 

(1)' . ^ , 

(2) 

(2J • 

2 quartan 

. 2 quarters 



920.00 
300.00 
590.00 

' 504.00 
500.00 
700.00 
7 DC 00 

1,^368.00 
396.00 



0^ 



1/800. 0 
1,15Q.00 

(?) 

9eo.oo 



180. 00 ^ 

4oa.oo 

338.01 . 
125.00 



, • • 4 
. \ . . 

st9.aoN 



600.1)0 



-^Waftaa In at laast^2 quarters -automatic r^q,uirement^ for* all claimanta. 
Additional. raqulramaDt for claimants at max'. «jba; 6 x wba. Term. 

^ ^If claimant failed to meet qualifying Requirement for wba computed orT HQW 
Aut doaa meat the qualifying requirement for next lower^bracket , is'aligibl< 
for lover vb#. V . I . pr ovidea a stepdown. of I bracket t 2 brackets^ Md» » 

3 brackataiT Pa. , 4 brackTeta^ and -Del . , 5 brackets; P%R . fika^^an unli^pited 
atapdown provi^loi)^ ' - 

\' ^Requirej^hc^ eypreeaed as 20 x an aww' of at leafct $20 in SP» ift 
equivajLant 20 ^a. of employment with wagea averaging at leait $20. 

^ Claimant must have total wages of 15% of average annual wage i:6unded . . - 
tomext lower multiple of $50, and either (1) 16 weeks of employment with, 
wagaa of 15% of average wage or (2) 600 hours of employment. 

" ^Tha multiple (1-1/2) is not aj^plied to the individual^a HQW in Md. , 
^but th% qualifying amount, ahown in a schedule, is computed at the upper 
limit of* each wage bracket (Usaumlng a ndtTnal interval at tt>e max. 'benefit 
ampun^;^. * . .. .. 

' ^If BPW are leaa than $600, claimant must hav« earned ^ages In 18. we^ka. 

■^^eel^a of employment with wage'a of least $25. o\v Kich. ; $20, Ohio , 
andJJtah, $50, Minn . ; $30, N.J. , and $35, Vt . ; with Sverage wage^ of af* least 
/$40, N.Y . , and $20, Oreg . . * In Hawaii , no weekly amdunt specified. In Wis , 
claimant must have 15 wka. work and average wage of at least $50. 01 . with 
one ER; in R>I . , at least 20 weeks in which claimant earned 20 times the minimum 
hourly wage ($46 fo^ the year beginning July 1, 1978). ■ 

(Footnotes .continued on next page) 
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' BENEFITS 

^ * ' (footnottttt for Tabl^ 301 ocmtlnuiM) 

^' 8/ ^ . ' ^ * 

If clAiaaiit doM not MSt regular quallfyint r«qulrMMnt» c«n qualify in 

M tl * If olailMnt tiatjlS vkj. MS>loynMnc In tha S2-W««k pavdod and total of 40'%lrka. 

ox attploynant io i^ha 1 104-iiaak pavlod praoadlng tho BY. 

/ ^AlVaraatl^o fliat-aaouat raquiravant of ')2»200 in JIP» N.J » i $6|000 in BP» 
Ofcif .1 and I3i760 in^-BP,. R>I . i 2/3 of tha nax« amount of irtiBoa aa d4fin4d in 
tha riCA» ToK * Altarnata aarnlnBa. raquiraaant of 1.6 x HQW if BP la fljpat 
4 of laat 5 oonplatad CQ*a» Wyp ; . 

•^^Agvici^tural Wor^ara qiav qualify on th^ baala of aarninga in a a^^ngla CQ. 

^HQW « uat not b^ laaa thaft' l^v^ittaa aln. wba which ia eoaputad anmialrXy^ 



ttay ba )countad If banafita vara hoc 'i^^iTd for choaa vka. 



-^^Whan raquaatad by clataynt>"^Qat^oa. pay» diaaiaaal and tarminatlon pay 



101 



. BENEFITS 

TAiU 3Q2.--AEDITIQN/M. OUMLII^.INQ RlQUimMeKTI IN SUCCESSIVE BENEFIT YEARS 



■t«t« 



(1) 



•ub««q|tt«nt to 
b««innln9 qt 

pr«o«ding 
b«n«flt yaar 

(2) 



W«9«a (MBOunt tlmas wba^unlttas 



>««qu«nt to 
a«t« of laat 
valid olaim .■ 



Othar 

(4) 



Na«aa anaat 
ba In 
Inauradt 
work 

(5) 



jQaaka 

Calif. 

♦ 

Colo. 

Dal. 

D.C. 
ri«. 

Hawmll^ , 

Idaho 

111. 

Xnd. 

loim 

Kana. 

La. V 
Malna 

Md. ^ 

Maaa.^V 

Miaa. 

Mo. 

Monti * ^ / 

N.M«x. 

■N.C. . 
N.oak. 
Ohio i/. 
Okla. 
Orag. 

's.c. 
Tann. 

T«Xa* 
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a 

8 

a 



$750 
5 3/ 

10 - 
3. 



$^00 



• « • 



4^ 



8 

10 



8 

2 



• M V ■ • • ■ 

10 



10 
6 



8 
4 

5 

$250 



10 



53/ 



10 



Qualifying 
wagaa 1/ 



(6) 




(Table continued on next page) 
3-31 1 0 



4^ 



X 
X 



X 
X 



X 

;.5 



X , 



BENEFITS , 
Jf&LM 9Q2»— Additional qualifyinq requip«ments in sucxe^ive benefit years (Gont.) 



(1) 



^mqmm (amount tliM« yiba unl««ft 
otharwiM indtoaf d) 



■ubaaquant to 
^b#g Inning of 

prao«4in9 
banaflt yaar 

(2) 



Hubaaqpant t< 
data of laat 
valid claim 



to 



(3) 



Othar 4^ 
(4) 



Wages muat 
t hm In 
'lnaur*d 

•work 

(5) 



vt. i/ 

Vm» 

v.z. 

Waah. 

V.Va.^y 
Nla. V, 
tfyo. ^ 



m. 



e 



• • • '^^^ 



J7 



2/ 

-^Within pracading BY, Calif.; in laat 6 montha of BP, Waah . ; laat 2 quartara of 
BP, ; fdr at laaat ona CQ, P,R . . 

^Wagaa muat ba in bona flda work. ^ 

^Or 3/13th of hqw, vh^rfhever Is leaaar,.La. » Mont., N^Max . , and V*I . ; or 10 x tha 

vba in noncovarad work Mo.; or $300, whichaver la graatar, Conn . . 

4/ 

No additional raquiremant aince the lag period, if any, between BP and BY 

^a too abort to qualify for a second BY (sec^ 305). 



i/ 
i/ 



In S.C > Insured v6rk must be performed* with a single* employer . 
$300 required in laat two quarters of .base^ period, and $500 in BP. 
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Tabu 303.— WAiT^NQ-penroD reoOifoments 



* Xnitial vaitlnf 
p«rlod 



(1) 



Total 
unMi- 



(2) 



Partial 
unaai«^ 

pXoyr / 
manti/ 



<3) 



Zn naw banafit 
yaar 



Not to 

Intar* 
rupt 
oonatic. 
waaka of 
banaf itfl 

<4) 



May ba 
aarvad 
in last 
m«k of 
old yaa: 

(5) 



fitata 



(1) 



Initial waiting 

pariod 
(waaka) 



Total 
unaaH 
ploy J/ 
»ant^ 



(2) 



Partial 
unam- 



(3) 



Xn naw banafit 
yaar 



Not to 

Intar- 

rupt 

oonaao. 

waaka of 

banafita 



Hay ba 
aarvad 

in laat 
waak of 

old 

yaar 

(5) 



Ala« 

JOiaaka 

Aria. 

Ark. 

Calif. 

Colo. 

conn. 

Dal. 

D.C. 

Fla« 

Ga. 

Hawaii 

Idaho 

111. 

ind. 

Iowa 

Kana. 

La. 
Halna 

Md. 
Maaa. 

Mi oh. 
Minn. 
Miaa. 

Mo. 



1 
1 
1 
1 
1 
0 
O 
1 
1 



w 

1 

0 



0 



1 
1 
1 
1 
1 
1 

0 

p 
1 
1 



1 
1 
1- 
1 

0 

1 

0 



X 
X 
X 

X 

x 



X 
X 



0 . 



X 
X 
X 



X 



X 
X 



0 

1 



Month 

K'abr. 

Nav. 

N.H. 

N.J. 

N.Max. 

N.y . 

N.C. 
N.Dak. 

Ohio 



Okla. 
Or eg. 
Pa. 
P.R. 
R. I . 
S.C. 
S.Dak 
Tenn . 
Tex. 
Utah 
Vt. 
va. 
v^i. 
Wash. 
W. Va. 
Wis. 
Wyo. 



:v ■ 

W 

1 
1 

0 

w 

1 
1 

h 

1 

0 

1 



6/6/ 



v: : 



(7) 
O 
1 



X 
X 



X 
X 



aac. f or 'def inlt ion of cotal and partial unamploynent . 

/•^Waiting wk« baconaa compensable after 12 consec. wks. of compensable unam- 
ploymant Inaediately fol^lowing waiting period. Hawaii ; after 9 such wks. » Mo. ; 
after 3 auch wka. , 111 : , Ohio and N.J . ; after tf^onsec. wks: of unenplbymant » La. 
after receipt of benefits equaling 3 times the wbV* Tex . » and 4 times. Vs.; if 
raepployad full, time after 4 wks. benefits pai^» M£nn . 

^Wa^tlng period is 4 affective iays» either wholly within wk. of an 
^original valid claim or partly within such wk^ and partly within BY Iniriated 
by such claim. ^ * ^ 

(Footnotes pon^nued on next page) 
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(fttofeMt««'oMtlmMd Cor Ttbl* 303) 



Uftlllat fxiJtA My b« ^MpviAmA if AinOTtlejnMnfe r««ult« dlr«e(ly fri 
a&vanmr t%x wlUah Oovsidwr His ' ' 

^HAitiBt~f«*io4 rMutrMMnt la In taraa of tSMU. unofloy— at o^lyi no 
MitiM H*io4 r«tulr«4 fov l«iuifieo for yartlal uaoaployMnt. ' 

•^Waiting waivad for claiaanea un««ploy«4 throufh no. fault of thair 



\ 



3-34 



f 



I 



Tail! 3Dt|.*4ta)(Ly wiFin for m ucffiom 



Cayutlng 



(a) 









NinlMM w«9t oridltf riquirid 


Rounding ^ 

tO" 


NiniMii 
wHhly 1 / 
b«niflt*^ 




for Minliiui 


< for MXlMi 




Hign 
(|u«rttr 


BAM 

ptriod 


<(|utrtir 


NN 

ptriod 


13) 


(4) 






17) 


(1) 


if) 



HIgh-quirtir rorau)!^ 



L/2S 
W 

1/24-1/31 

U ij 
l/26td.l. 
24 

23^.1. 
25^11 
2S 

3l4d.«. 

20 
25 
23 

20- 1/25 
22>d.a. 
244d.«. 

21- 1/26x1 
26 

20 
26 

lM/33 
25 ■ 
26 
26 
26 



Hi^h« 
Nltr* 

triftiir 

Hlght 

Hifhor 

Hi«ht 

Hlghsr 

Hlght: 

Hlght: 

Hlght 

Hlght 
Niira 
Highti 
Nmt 
Hlght 

NMT* 

Hlght 
N««rt 

Hlghe 

Hlgh« 



# Hlghi 



Hlghk: 
N«ir« 
Neart 

Hlgha: 
Hlgha: 
!)eara 
Hlght 



t • 

r 

> 

$ 

$ 
$ 
$ 



t $ 
$ 

t $ 

5 

t « 

$ 

t S 
5 
S 
$ 

S- 
t s 

t $2 
S 
$ 

t s 



115.00 

15,00 
lS.Oa 

30.00 

J5.00 
15. 00- aO. 00 

i^Q.OO 
13.00-14.00 

27.00 
5.00 

<. 17.00 
00 

f:*3.00 

,20.00 
^ 29.00 

12.00 

10.00 
12.00-17.00 
10.00-13.00 
12.00-18.00 

10,00 



15.00 
12.00 
12.00 
,16.00 
18.00 
15.00 
15.00 
(Tabic continued on 



190.00 

a5,oo 

■ too. 00 
104.00 

ijo.oo 

U2.()0-lHi.0U 

,,,150.00 
^ 160.00 
90.00 
126.00 



If' 



116. DO 
00-145.00-" 
00-124.00, 
133.00 
116.00 
111,00 
130'. 00 
135,00 
106.00 
115.00-17J.00 
80.00 



90.00- 



85.00 

iij.oa, 

90.00 
107.00 

90.00, 
119.00 
121.00 
next paqi) 



f J4li.00 


1322.00 




302. 90 




450. W 


1H7.S0 


730i00 


1 ail 

187.90 


1 tA AA 

750.00 


150.00 


600.00 


520.00 


720.00 


300.00 


450.00 


^ *1 A A 

275*00 


ill l-A 

,413*50 


37,50 


1 t.A AA 

150f00 


A y £. A 1 

416.01 


■ «\A A1 

520 f 01 


A A 

oO.OO 


1 AAA AA 

liOOOtOO 


J A A A A 

400.00 


£AA AA 

500.00 


400. Do 


6Q0.0O 




8/0.00 




i, 000. 00 


|75.00 


'300.00 


150.00 


900.00 


i92.0i 


360.00^ 


225.00 


1,200.00 


160.00 


360.00 


JOO.OO 


450.00 




448.50 


200, no 


60.0.00 


J75.01 


562.51 


466.70 


552.51 


150.00 


565.50 


150.00 


600.00 



4,112.50 



3,146.01 
3,674.01 
3,657.01 
2,225.00 
3,125.01 

j^, 990.01 
^'J. 133. 00 
697.^6 
2,650.00 
2,875.01 
>V541.51 
3,225.01 
1,969.00 
2,520.01 
2,964.01 
2,054.01 



1,680.01 
2,925.00 
2,150.01 
2,650.01 
2,314.01 
3,'081.0t) 
3,120.01 



$3,204.0^ 
3,16I.7S 

-irOOfMHh 
3,308.00 
'^12,616^.52 
4,880.00 
400^00. 
5,484.01 
3,337.50' 
3,^780.00 

3,737.51 
^ 3,408.00 
2,122.10 
2,850.00 
3,480.00 
3,494.58 
• 3,900.00 
1,969.00 
3,816.00 
2, 964! 01 
2,880.00 

2,550.00 
4,387^50 
2,350.00 
3,973.51 
2,892.51 
4,620.75 
' 4,840.00 



ERIC 



NR m limiMNT (COKTtNUB)) 



. f 



Mthii of . . 



0) 



14) ' 



IS) 



quMTttr 
(t1 



•5 



It 

p«viod 

(7) 



1^ 



2LJIft 




m 
ptriod 

19) 



1/32 

1/ai 



Ni|hti I 

NfMtIt f 
Niifiit t 

Nifhtr f 
Hi«hw f 
Nlghw I 
Higher I 
Hightr t 
Higher f 
Hightr 9 
Nuriit I 
Higher f 



lU.OO 
ll.^OO-il.OO 

t.oo 

. 10.00 
19.00 
14.00 
D.OO 
10.00 
J6.00 
15.00 
17.00 
24.00 



1116.00 
m.QQ-lSl.OO 



iii.oo 

103.00 
V5.00 
84.00 

lia.oo 
us. 00 

82.00 
138.00 
131,00 



130.00 

110.00 
400.00 
1)8.01 
13S.00 
• 175.00 
935.01 
99.00 
)25.00 
600.00 



11,000.00 
440.00 

100.00. 
590.00 
504.00 
500.00 
700.00 
1J6I.00 
396.00 
1,600.00 
* '960.00 



n.iTs.oi 

3.513.00 



94.312.91 
9,(10.00 



2,160.01 
2,223.22 
3,130.01 
3,079.35 
3.303.00 
2.150.01 
2,035.01 
3,117.50 
3,000.01 



J.UOU.UU 
4,290.01 
3,243.22 
1,430.00 
l.lia.N 
3,613.00 
4,140.00 
2,460.00 
1,117.50 
3,000.01 



Annul 1-wigt fomili 



a.3-i.i4d.t. 
1.1-1. a 

1.25 

a.o-i:o 



Ntartit 1 
NMrtit ) 
Ntartit i 
Nttreat i\ 



$18.00-38.00 

^33.00 
18.00 



$90.00-130.00 
103.00 
119.00 
149.00 



. . . 
. . . 



$750.00^ 
1,300.00 
709.00 
1,150.00 



a • I 4 * 
a a a a a 



■ I ' 
$8,900. db 
8,600.00 
9,480.00 
19,800.00 



Avirigi-wiikly-Mige formuli 



" 1/ 

63-5S4d.t.^ 

(10) 

66- 3/} 

67- 50 
5044.t.'^ 
554d.l. 
SO 

50 . 



f Higher 9 
Higher I 
Nftriit. 9 
Higher $ 
Neareat $ 
Higher $ 
Higher $ 
Neareet I 
Higher 9 



910.00 

^16.00-18.00 
18.00 
10.00 
' 25.00 
10.00-16.00 
26.00-11.00 
./18.00 
^ 26.00 



983.00 
97. 00-116. 00 
131.00 
110.00 
.115.00 
ill. 00-175.00 
110.00-130.00 
109.00 
U9.6o 



a • a 



2^400.00 
Sj/150.14 



750.00 
600.00 
00.00 
00.00 
1/930.00 
J/700.00 
2^750.15 



r 



a a I a a 



a a a t a 
i a a a a 



^I3,a40,20 
^/a,^240.14 
1,770.00 
^3,270.30 
5^4,580.00 
jfj,4B0.2O 
fy3,963.«to 
f 4, 340.00 
•2'4,140.15 
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' V (PootaotCB for T^ble 304) , 




-^fAea StiU u^^^ aonual-Vage or ayer&gerveekly-vage 'fQnini{a, aibprozlniatit^ fractlODT 

or p^re«i(agei Ire.tatea at nidpotot of lowest: aad hlgiiett oornaLvage'braffkets. When a(ldltlonaipayD|eiit8 
' (ire provided* for chlinaats with de^s., fractions and petcent^ges shown aftply to basic benefit aaounts.^ 
In lnd.i Weflt asutints of $87<^$124 are available only^to.hlabts with 1-4 deps. and HQ.and BFH i& excess 
of thoit iiqttlrid for m, basic vba.. In. ttich> ^d ^hio, lienef it* amounts' above the id&x'. arc;g^erally . ^ 
' ^miUbli Oflly fB ciaWts"^ depende^y classes whoiirai^ are higher than that requlj^ed for max. basic 
*>tt«ftt»a^unt. .i.^'. ^ • •. ' % 

' Vb«n*2'aiount8 are given,' higher figure includes DA's. lugmen^ed ^nibunt'^or min. wba inclines ailo;rance 
^fpf'i.4<ep.,chUd. Iff IndVto claimants with HQW in expiesb of those required for lllax.^1)as^c wba.' Augmented.' 
• 'tfDQjmt <Coj juV'Wba Inchfles alb^ for max. number of 'deps". ;' ih D^. and sajD^'max.' with ot without 
. ' depay ^.'.wige credit, shown apply .to claimants with no ,de'ps.;, withiiia}L>^eps;; Ind. requires $2,475'. 01 ( 
111 HQ and $3,4*65*01 '{n BP.' . .. : .> • ' / Y ' • ' ' ' ' , v ' * . m 

.^ht tilaliant \^tH aww in excess of $66, vba ifl,(:omifuted^/V52?K4;lil§he8t quarters of earnings,- '* ' 
or 1/26 of hljli^st qiar^ if claimant h^d no more "than T qiiSrtefs Oj^rk. : '< , . ' v * . ' , 

»• ,3rwi,| axpt^sed in law as percent of aww in HQ: in Coio. 601: .of 1/13 of HQW; 50Z in'Ill. an(t (awi/ * 
'<^efined as jr/i3^ olBQW),..' Colo , provides, an altekatje method of ^omput^on for clainianis whoVoiild otherwise; 
' quitlfy'fpr • wba equ^to 5i)% or more'^jbf the statewide iww if th^s yields, a greater amount~50X of 1/5^ V 

of BPW'wlth im^ of bpi of . statewidfr aw ^in selected' InBustrietf* . ' • " " • 

' Separata benefit sctiediiire for agricultural workers wltb payments, bawd on annuaL earnings, ranging \ • 
b»tifeen^7ind $30. ■ * ' ' ..^' .y [' ' ' >V - " '•■ ■ 

..'4 a-'Min. cOBputfed annually in N.Mex . at lOX and Qreg . 15Z of aww; Ifl KansAmln. coiputed ■annually at 25Z ^ • 
.'jfifm. vba Sd Wis, semiannually at 19% of max. wba. <^ ' V 

?/ ''*" * '♦• - « * • / . 

■ -4 Aiwtttt shown/'fQ]^ HQW is 1/4 ,BPW needed to qualify for laSt. benefit; determination of max. benefit >8ed ;; 

&!• 50Z of a/5? of claimant' s BPW with no specified amount of 0 required, Cdo. . . 4 ^ 

>. ^In Ittch. .figured as 14* x lower limit of mini aww bwc^ (applicable to.,all claliiants) and of max. wage 
bracket applicable to olainiants with no deps. (with deps^ $24 263.38-$3,103.38 determined by dependency 
•claas). ;in Pla'., H.J. , OhioHjt.I., and Vt., 20 x lower limitsvbf ml!rr|nd max. aww brackets; in Wis,, 
15 tinea. In Minn. . 18 x;ljwer limit of max. aww bracket. Slnd benefits are' determined 'sejfarately for'each ER 
soDte claimants with bpw less than that shown may qualify for either the mln. or max. Wba with respect to a 
glvai IR, Wis. , ' ,1 '■ - » 

•—'Or SOX of full-time weekly wage, if greater. i 

■ ^ 60Z of .the first $8^? 40X of the next $85 anl 50?; of the remainder«of the^ndividual's AWW. 



aTSkaba as 1/25 of 



Wash , computed an indlviduaTS^ba as 1/25 of the average of the two highest quarters in the B?. 



. .BENEFITS 

lm£ 305.— Flexible naximum provisions^ 36 States &/ 



state 



(1) 



Method of Conyputatlon' 



Afuiually AXB % of ^ww.|^ 
covered ein.ploymenJ:^iij-- 



Preokding 
ci^endar 
yoar 



(2) 



12 ixionths 

enduing 
Marcli 31 



12 roon^h 
ending . 
^jJxihe 30 



(4)- 



Semiannually as % of jaww 
in covered employnfent: 



12^ months 
-Ending 6 

months be-^ 
fore ef^c- 

tiye date 



Selected 
industries 
in State 

(6) 



Percent of 
State jaww 



.(7) 



Effective 
^ate of 
new ^ 
amounts 



^ 



(8) 



Ark; 
^ 'Col»: 

. \ * 

>^^Conn, 

. liawall 
Idaho ^ 

111. 

Iowa 

Kans. 

La. 
: Maine 
Mass. 

Minn. 

Mont. 

Hev. 

N.J. 

N.Mex. 



X 



X 

\ 



x" 

X 



. X 

-x 

X 
X 



. NiC, 
N.Dak. 

|i>hlo 

Okla. 
Oreg • 

. Pa. 
P.R. 
R.Z. 

s.c. 
s.Dak. 
\ Utah 



X 



X 
X 



X 
X 
X 
X 
X 



/ 



ERIC 



rr 



X 
X 



X ' 



X 
X 



2 



. X 
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66-2/3 

r*^ 60 

66-2/^3 
' 66-2/3 
-60 

66-2/3 

\ 60 
55 

66-2/3 
52 

57.5 . 

64i/ 
60 ' 

50'^ 

50. 

66-2/3 
67 

y . 

.55 

66*2/3 
60 > 
60 ^ 
66-2/3 
62 
65 



July 1/, • 
Jan. 1 ^ 

July i^- , 
1st Sunday 
in Oct* . ^ 
July 1 . 
Jan. 1 , - 
Jan. 1 
1st Sunday 

in July^ 
June 1 and 

Dec .1 
1st Sunday 

in Jul^^ 
July 1 
July 1 
Sept. 1 
June 1 • 
"1st Sundaty 

in Obt. 
July 11 - 
JUjJLy'l 
Juivyi 

1st Sunday 

in Jc^n. 
August 1 
1st Stinday 

in July 
1st Sunday 

in Jan. 
July 1 
Week of 

July 4 
Jan . . i 
July 1 
July 1 
July 1 
July 1 
1st Sunday 

in July 



^ ; ' BENEFITS ■ - , vC 

Table 3Q$»-^lexible mi^^imi^ provisions^ 36 StatcSjS/ 




state 



(1) 



Yt. 

.v.r:,t 

Wash^ 

W.Va. 

Wial 

wyo. ^ 



MeUiod' of Computation 



AnnOQilly as %^ of aww in 
cov^ed emglpym^nt ii\— 



Preceding 
calenfSar 
year 



(2) 



2/ 
X 



12 months 
ending j 
March 31 



(3) 



.12 months 
*:ending 
June 30 



(4) > 



Semiannually as % of avni^ 
. in covered employment 



12 tni^ths 
^ ending 6 

iQpnths be- 
fore effec- 
tive d^te 

(5)^ 



X 



r 



Selected^ 
industries 
^ State 



(6) 




Percent of 
^ State aww • 



66-2/3 
55 

66-2/3 
66-2/3 

55 . 



Effective 
diite of 
new ^ 
amounts 



(8) 



1st Sunday 
in July 

Jan« 1 

1st Sunday 
in J^vjly 

July 1 

J^n. 1 & 
July 1 

July 1 



— r 



Hay not be increased by 



Bad6d on aw of ptoduction ahd related workers, 
more than $6 in any year. 

—'Twelve months ending 2 months pr^or to the ijanu ary 1 computation date^ * ^ 

•^Percentage Increases to 66-2/3 percent on July 1, 1979^ Minn .; iitcfeiises 
to 66-2/3 percent on July 1, 1981, Del. ; 62 percejatj on July 1, 1979, 
66-2/3 percent ori-Jjjly 1, 1980, OM^.. / r 

^Maximum limited to $100 from July 1, 1977 through June 30, 1979.) 

^P^r^ntage uaed is not specified by iaw. . 

^ Does not include Tex , where the maximum anri minimum wba * s will be increased ^ 

bf^r 1 of^any year in which the aww 



by $7 and $1, respectively, effective on 

of •manufacturing production workers exceeds by $10 the 1976 aww of those workers 



/ 
/ 



■/ 

/ •• 



lio 



lie 
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Table 306.— teKLY benefits for PARtrAL UNE^plJOYMENT 



Definition ot 



• ploymant :%iealc 
1#O0 tihan 

^full-tlme work 
if aunings 
«re X<BSB than 



Earnings dis- 
^regarded in 
(OsKputing 

aiakly* benefit 
tor partial 
inenaployiQent 




State 



<1) 



Def in^^tion of 
partial xxnem- 
ployment :week 
of' leiA than 
full-time work 
if earnings 
are less thatn 

(2) 



Earnings DiS'* 
regarded in 
r con^utin^r^ 
weekly benefit 
for partial . 
\memploynent 

-. ^ 
(3) 



^1-1/2 basic 
wba.^ 

Hba 4* greater of 
$lp or 30% of 
wba. 

Baaic wba. 

%fba. 

wba + $8.. 
wba. 

wba f 1/2 

wba . 
wba. 
wba. 



wba + $15. 
wba. 

1-1/4 X wba. 
wba. / 
wba SjS. 
Augm^r^ted wba. 
Basi^ wba ^ 
wba. 
wba. 
wba . 

wb^ $10. 
2 X wba. 

wba. 
wba. 



Greater of 

5^10 or ; 1/2 
wba. 



G^^ater of $10 
or 30% of wba. 

/• 

2/5 wba. ' 

$5 
$8 
$2 

1/2 Wba. 

57 ' . 

Greater of $3 

or 1/5 wba f^oin 

other than 

base-period 

ER's. . . 
1/2 wages in 

excess of $15. 
$B 

1/5 wages. 

' -■ 

$10 

2/5 wba-^ 2/ 
Up to 1/5 wba-a/ 
$25 
$5 
$10 

1/2 wages over 
. 1/4 wba. 
Up to 1/2 wba^ 
1/4 wages. 



N.H. 
N.J. 



N.Mex 

N.C. 
N.Dak 

Ohio 
Okla. 
Or eg. 
Pa. 



P.R. 

RiX. 

s.c>- 

S.Dak. 

Tex»n. 
Tex. 



Utah 

Vt. 

Va. 

V^I. 

wash. 

w.Va. 
Wis. 

Wyo. 



v^a. 

wba greater 
of $5 or 1/5 
wba.- 

wba. 

2/ 

i/. - ) ,^ 
wba. r 

wba. 

wba + $7. 
wba. 

wba • + greater 
of $6 or 40% 
Wba« , -y 

q^l/2 X wba-/ 

basic wba + $5^ 

wba . 

wba 4- 1/2 wba. 
wba. 

wba + greater 
of $5 or ,i/4 
wba. 

wba . 

wba + $10. 
wba. 

1-1/3 X wba 7 
■*+ $5.- ^ 
1-1/3 X wba + 
$5. 
^wba + $25 
wba. 

Basic wba% 



1/5 of wba. 
Greatef of 

§5 or 1/5 - 

wba. " 

fL/5 wba. 

2/^ 

Il/'T, wba. 
1/2 wba. 
1/5 VAa. i 
$7 

1/3 w^. 
G2%ater of $6 
or 40%^wba. " 

wba. 

$5 

1/4 wba. ' 
1/2 wages up 
to 1/2 wigtei. 
$20 

Greater of $5 
or 1/4 wba • 

Lesser of $12 

or 1/2 wba. 
$15 + $3 per 

dep. up to 5. 
Greater of $io 
- or 1/3 wba. 
1/4 wagea over 

$5. . 
1/4 wages over 

$5. 
$25 

Up to 1/2 

wba .3/ 
Greater of 

$15 or 1/4 

wba. , 



(Footnotes on next page) 



^ BENEFITS 



(Footnotes for Table 306) 



«k* of leee than 3\cuatomary scheduled full-time dkaya. In ^,R >^ wk».. 
lA which vagesp or remuneration from aelf-en^loyment* are less Ithan 1-1/2 tines 
da^aant'e wbe or the claimant perf6rms .no service ^or a vq^klt/g period of 
•32 hoiurs pr more'^ln a veek« / 

^ Benefits arii paid at the rate of 174 the vba for each ef fectlve^^decy^ 
i^lthljA a wk* beginning dn Monday, EffecMVe day defined as 4th and^ach 



more 



eubeequent day of total iinemployment ln>^ vk. in vhlch claimant e^^ms .not o 
than $115. . . ^ ^ ^ ^ ( . *^ 7 

^.^rull weekly b[enef It la paid If earnings ajre lees than 1/2^ weekly benefit; 
1/2 wbe If wages are 1/2 weekly benefit but lens than Weekly benefit. 

•^IhdlVlSual asperated from regular employment for mpre t:han 4 consecutive 
wWs* ^d employed less than 40 hours In each of 2 wks. or performing odd J,obs 
has 50 percent of hts^mlngs in 'excess of $l(Adeduct;ed piua all earnings in 
excess of $35 per weMT , - - 

less than nor more than $30* ^ ' « ' 



"A 



\ 




11 



"4r 



/ 



ERJC ... 



3-42 



< BENEFITS 



Tabu 307.--Dependei^ incujdei^'Under p^bvisions for depei^b^s' alldmances^ 12 States 





Dependent 
chlld^/ 




Nonworklng dependent^ . 
• • 


NuiR]>er * ' 
' of de- 
' pendents 


State ^ 


>»age 
apeclfied 


not eUble 
to mrk * 


wife 


Husband 




Brother 

or 
sister 


fixed for 
BY 

m 


(1) 


(2) 


(3) 


(4) . 


' (5) ■ 


(6) 


(7) 


(8) . 


Conn* 
D.C. 
Ill* 
'Ind. • " 
Maine * 

Maoa.-' 

Mich.; 
Ohio 
Pa. 
R.X. 


16 " 
18 

Jl8 , 
^18 • 
18 


\^ 

X 

X 

. . • • 

X 

X 
X 
X 

x' 

- X 


X 


\y 

X 

1 * * * 


r ■ 

id/ 


• • • 

^ . • • • 
« « • * 

. • « 

' . I • • 


* X 

X 

X - ^ 

■ X 

X * 
" X 
X 

X ^ 



1/ ^'^ 

" ^Includes stepchild by statute in aUL States except Maine and Ma^ 

Alaeka > 111 - ; iftd , , Maine , Md . , Mich . . jOhid^ R*I . ; and by 



adopted 



child by statute^ , ^ ^ , . ^ , 

ititarpretation. Mass * ; £ull-€ime student » Conn., Maine , Mich . , and Mass.. 
P^arant includes s t^eppar ent , D.C ; legal parent, Mich^. ' . i« ' 

* ^ Only dependents residing within the U.S., Its Terrltbries ajcid possessions. 

^ Child must* be unmarried, Alaska and» by Interpretation, Mass . ; miist have 
recalvad more than halt the cost of support from claimanO^*!?^ at least 90 ^ 
consec. days of for the duration of the -parental relationship, Ind . , Mich» , . 
and Ohio . ^. . ■ > > 

^ Not able f o ;Vork because, jof age or ffhysical'^dlsabl^l.ity or physical or 
mental infirmity. In Mictr . parents ov^f age '65 or permanently disabled for 
gainful:' employment , brother or^. sister under 18, orphaned or whose 'living parehts 
are dapendentB# J 

•^Spouse must be currently, ineligible for benefits in the <State because of 
insufficient^ BP wages,. Ill I and Ind . ; may not be claimed as dependent if 
average weekly income is in excess of 25% of the claimant *s .aww or ^$30, Ohio . 
No dependency allowancea paid for any week in which* arouse is employed full 
time and is contributing t6 support , of dependents, Maine . 

^Federal District Coprt/'has hbld that r the term ''children** includes any 
child for vhpm a clainiant- stands in place, of the parents (Vaocarella V. Commr. ) 




BENEFITS 



Table 308. --Allomnc^ FOR dependents, 12 States 



8tAt6 



* allow- 
ance per 
dependent: 



(2) 



Limitation 
* on weekly^ 
aJfr'lowances 



(3) 



Minlmtjxn * 

weekly 

benefit 



Basic 
bene- 
fit. 



(4) 



mum 

a^llow- 
^ce 



(5) 



Maxiznum^ ^ 

weekly 

benefit 



Baaic 
tene^ 
fit 



Maxi- 
mum 

-/allow- 
ance 

•\7) 



Full 
allow- 
ance for 
week of 
partial 
benefits 



<8) 



Maximunt 
potential ' . 
benefi^ts 



With^ 

put . 
de- 
pen- 
dents 

: (9) 



With- 
de- 

pen^ 
dents 



(10) 



Alaska 



Conn» 
D-C. 
111. 
Ind. 

■* 

MAirfe 
Md. 
Mass. - 
Mich. 

'Ohio 
E*a. - 
R.I. 



$10 
« 

$5 
$3 

$1-$12=' 



$l-$2 



S5 



Lesser of 
wigi >or 
$30 

43-$55 
Schedple-/ 
$l-$50 ^ 
1/2 wba 

i/2 wba 
Schedule^y 

$642/ 

$8 

$20 

t J 



$18 



15 
14 

15-^ 
35 

12 
10 
12 
16 

t 

10 ' 

13 

26 



$18 



$90 



122 
-160 
121 

74 



$fiP- 



Y^es 



Yes 
Yes 



Yes 
No 



i/ . 



' 8 

6-8 
-8 

20 



90 
106 
115 

97 



J 



45 



143 
110 



56 
39 

64 

8 
20 



Yes^ 
Yes 
No 

Yes 
No 
Ye? 



$2,520 



3,172 
5 , 440 
3,146 
1,924 

2 , 340 
-2,.75» 
3,450 
2,6*22 

2,886 

4,290- 

2,860 



$3,36 



4,758„ . 
5^440^ 
3,770 
3',v224 



3,510 
2,756^ 
■5,130 
3,536. 

4,550 
4,53r; , 
3,380i/ 



^Assuming max. wks.^'for total unemployment.; wks. of part dial unfemployment 
could Increase this amount because fuTl allowance Is paid f or jeach wk. pf partial 
unemployment.* ; . 

•^Same max. wba with or without' dfep. allowances'. Claimants at lower wba 
may have benefits Increased by dep. S<^lowances.^ 

^Limited to claimant's Vith HQW in. 
Bee text for details. 

allowances coiwidered as part of wba. 
benefits for partial unemployment. 



E^^^cess of $lp700 and 1-4 dep., Ind . 



See Table 306 for weekly 



Not more than. 26 payments for dep* may be made any one BY 



^Benefits paid to claimants, with dep. are determined by schedule according 
to the»aww ar^d dependency class ^ Mich . and Ohio , See text for details. 
Pa. provides $3 for one other dependent. ^ 
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1aBI£ 309,-DlBAflON O F BENEFITS in/a BENEFIT YEAR ( 



A. 



Proportion of 
"BPW credits • 
Stttt or veelu of 

aniploynent 1/ 

(1) I • \ (2) ' 



NininuD potential 
' . benefits 2/'S/ 



Amount 



(3) 



Weeks 



(4) 



Maximum potentjlal benefits^ 

'Wage credits required 



Amoun' 



J/ 



(5) 



Wee 



(6i) 



High 
quarter 



(7) 



Base ' 
period 

' (8) ■ 



Uniform potential duration «for all 'eligible claimants 



Conn. - 
Hamli 

111' . 
Ndi ' 

N.H. ^ 

ti.y. 

Pa. 
P.R. 

vt.. 

V.I. 

k.va. 



i • 0^ • ■ * 

• - _ . . ^ . 



\;::::\; 



-390.00. 


^26 


$3,172.00-$4,758.00 


^26. •' 


$1,146.01 


W 

$4,880.00-^ 


130.00 i 


1/3,276.0?' 


3,125.01 


3,:780.00 


390.00 


26, 


3,146.00-3,770.00 


26 


3,133.00 


3,408.00 


260.00* 


26* 


'^2,756.00 


26 


2,^0.01 


4 3,816.00 


546.00 


^26 


« 2,652.0Q 


26" 


(6) 


' «/„>8,600.00 

^^4,580.00 : 


650.00 


26 


' '2,990.00 


26 


' (7) 


390.00 
140.00 


. ^20 


4,290.00-4,530.00 
.w' \ ',1,400.00 


^20 


3,513.00 J 
•1,794.01 

(7) 


5,6dD.OO 
' 7/3,000.00 
-'<4,340.00 


390.00 


'26 


\ 2,834.00 


?6 


390.00 


26- 


' 2,132.00 


26 


2,025.01 


2,460.00 


468.00 


26 , 


3,874.00 


26 


, (6) 


15,800.00 



Maximum potential duration varying with wage cri^dits or weeks of.employraen 



5 



Ala. 
Alaska 

AriiE., 
Ark , . 

ciiif. 

(^i«. 

Del. 
D.C. 
Fla. 



Ga. 
Idaho 
Ind.' 
Iowa 
Kans. 

ERJC 



34-31 percent^' 

1/3 
1/3 r 

1^ 

1/2 
1/2 

1/2 week of 
es{>loynent. 
1/4 

(1) 

1 

1/2 
1/3 
1/3 



$174:00 
252.00 
•187.50 
-/150:p0 
^375.00 
250.00 
220.00 
225.0(J 
100.00 

103'.00' 
170.00 
125.00 
, 300.00 
290'.00 
180.00 



. $2,340.00 
2,520.00-3,360.00 
' 2,210.00 
^»/2;210.00 
-^2,704.00 
3,380.00 
r^3, 900.00 



0^5,440.00 
4 2,f32.00 



2,340.00 
>. 3,916,00 
1,924.00-3,224.00 
5,187.00 
3,016.00 
^ 2,886.00 

(Tabli^ continued on next page) 



as 

28 
26 
26 
26 
26 
26 
34 
26 

26 
26 

26, 
39 
26 
26 



. $2,036.01. 

(6) , 
2,112.50 
2,571.01 
3,308.00 
3,204.13 
3,874.01 
3,657.01 

(7) . 



$7,017.01' 
8,500.00 
6,628.51 
6,627.01 
5^406.01 
12,81^.52 ' 
* 7,798.01 
-10,878.01 
^ 8,424.52' 



2,225.00 

o/ja990.0l' 
^^^,92^,00 

2,650.00 
2,875.01 
2,541.51 



9,356.01 

1./ 9.717.51 
''696.00 

l0,373-.'cb 
, ; 9,Q45.bl 
. ■ 8^656.51 



11 



-7 



r 



Tabu 309 



ION OF BENEFITS IN A BENEFIT YEAR (CCNritUD) 



t 

^InuD potential, benefit 




W ■ 

. w- : 

Mich. 
Minn. 

Mill. ' 

Mo* 

Mont. 
Nebr. 
Nev%^ 
K.J. 

N.C. 
N.Dak. 

Ohio 



Okla. 
Qreg. 
R.X. 



s.c. 

S.Oak. 

Tenn. 

Tex. 

Utah 

va. 



Proportion of 
BFW credits 
or «dek« of 
iqploynent 1/ 



2/5 • • 
1/3 ^ 

36 percent. 
3/4 week' of 
eaqploynent.' 
7/10 week of ' 
■eoplopent'. ' 

nr 

1/3 ; 

'Nl/3 , 
b/4>»ee)c of 

enploynent. 
3/5 ' • 
• it) ' 

. (h) 

20 ;c tt^ -i- wba' 
for each 
, credit wkJ^in 
' ^cess of 20 
1/V ; 

' 1/3" ". ' • 
' 3/5 week of 

enploynentf 

1/3 

1/3 . 

■ 1/3 
27 percent 

(1) 

1/3 



MlninurP^^ntial { 
Wnef lt« 2/S/ 

. Weeks' 



lO.'OO 

. 3qo.oo 

4J2.00 
' 176.00 

' • - , ♦ 

198.00 

120.00 
'150.00 
144.00 
200.00 
188.00 
300.00 

332.00 
390.00 
, 27j0jO0 
200.00 



333^00 
.233.pj0 
312.00 



100. 
197. 
168.00 
13,5,00 
220.00 
456.00 



11 ^2 
^ 3+-25 

9+-30 



V. 



$3,640.00 

2,340. 00-3,'510. 00 
3,450.00-5,190.00 



11 


2^522.00-3,536.0a 


11 


. ^ 3,458.00 


• i2 : 


• 2,086.00 


10 


• 2,210.00 


•12 , 


I 2 1^38. 00 


17 


2,080.00 


11+ 


2, 78?. 00 


. 15 


2,860.00 


, ^18+ 


2,700.00 


13-26 


^ 3,094.00 


18 


. 3,146.00 


20 


2,886.00-4,550.00 

■ .A 


20+ 


^3,016.00 


7+ 


!},094.00' 


12.- 


2,860.00-3,380.00. 


10 ' 


2,886.00 


■ 10+^ 


2,652.00 


• 12 


2,4*70.00 


9 


2,184.00 


10-22 


V 4,608.00 


12 


.2,990,00 



(Table continueci on next page) 
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28 
26 
30 
26 

26 

26 
26 
26 
2l 
% 
26 



r 

26 
26 
26 



V 



26 
26 
26 

26 
26 
26 
26 
36 
26 



.$3,225.(J^ 
1,969.00, 
2,964.01 

(?) • 



2,054.01 
1,680.01 
2.9^5/00 
2,150.01 
2,650. OL 
'(1) 

2,314.01 
3<081.00 

3,120.01 

(7) 



2,875.01 

m 

2,860.01 
2,222.22 

2,820.01 
2,075.25 
3,302.00 
. 2,850.01 



$9,09^.51, . 
, 7,020.00 



6,237.01 
6,630.00 
8,658.'00 
6,952.51 
8,343.0 
5,407 



r 



4,498.34 

9, 282. 00 J- 

8,470." 
5,720. 



1.00=7 

).2P 



9,045.01 

9,480.00-,. 

8,400?30^ 

8,655.il.' 
7,953.01. 

7,40>i^l 
8,0(8. 89- 
15^206.40. 
,967.01 




Tabu 309,-Duration op bSefits in a benefit year ((Iintito)) 



8Ute 



Proportion of 
fifW crediis 
or weeks of 
aqpjl^iyinent'l/ 



(I) 


(2) 




1/3 


Nit. 


8/10 vee)u3f/ 




eaploj^ekl/ ^ 




up tf43.\ 


^yo. 


3/10 



Mininun potential ^ 
^Btoefits Vj/ 



/ 



Amount 



. '(3) 



Weeks 



(4) 



Maxinun potential behj^fits^ 

wage credits r^j^ed* 



$3,840.00 
4,522.00 



Weeks ' 



(6) 



Hi|h 
quarter 

(7) 




(8)- 



$433. ^ 
$i5. 00-300. 00 




8+-25+ 
12+ 



*288.00 



2-26 



3,146.00' 



30 ^ 
.34 



26 



$3,187.50 
(7) 

7 

3,000.01 



518.51 
11,868. 



10,083.34 




In States vlth^^hted tables pei^cent of benefits figured at bottom of iWst and of highest wage ' ' 
brickatsi'in fftates qoted^ percentages at other brackets are higher and/or lower than percentage.shown. • In ; 
M^ho and Utitf duration based on ratio of annual wagea to HQW-from 1.25-3.25 'in Idaho , from les« than 1.75 to ' 
2,96 In Mont., and from less than 1.6-3.3 in'Utah. /n N.C. duration is based on ratio of BPW to HOW multiplied 

-* Potential, benefits for cliaimants with min. qualifying wages. Min. wks.' app'lytj^laiiiants.with 
. weekly benefit aAd min. qualifying wages. In States noted, the min. duratioff^Sles according to ■ 
listrlbution of wages within BP; longer duration applies with min. wba and the shorter duration applies 
^ llh nax. $088^bU concentration of wages in HQ (which results Hn a wba higher than the min.). . Wis. * 
determines entitlement separately for each ER. Lowef end of range applies to claimants with only 1 wt. 
mi vofk at qualifying wage; upper end to; claimants with 15 or mor^ wks. of such wages., 

^Benefits extended under State program when unemployment in State reaches specified itvels-'Callf 
aa^ Hitfiil by 50Z|and Conn, by 13 wks. In M. benefits extended by 32 wks. in pertain industries, 
occupations or establishments when special unempdoyment situation exists. Benefits also may' b^ extended 
in all States, either on a national or State basis, during periods of high unemployment by 50Z, up to 
13 vki., under the Federal-State Extended Compensation Program'. 

-'When 2 asounts are given, higher includes DA. In the D^. and Md., same max. with or without deps. 

^Amount shown for HQW is 1/4 BPW nee^ded to qualify for max. benefits; determination of max. benefit 
baed on 501 of 1/52 of claimant's BPW with no specified amount of HQW required, 

> ■ r 

(Footnotes continued on next page) 
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(TootBOtu cf&tinuid forV^lc 309) 



fotMli; no fcquiftd nount of viges In HQ. . . 

,f0u;-4M't^fxixti vatn of vkt. of eiployMnt or aaount of wages in 1^. Figuui givn art bucd 
piiilhilt MV for eUi$H9ti vlthout dapi. : $162.01 ^ m, ; $l«&JUaD Nichv )for eUlMnti * 
^:0AMl^ m^ to $225.01, dipMdlng on mabtr of dtps.); $265.00 SLHimj .$154.51 In NJ.; 
Mt^*00 $220»01 In Ohio (for cUianti with deps., $332.01 to $34!im bued on niaber 

of $200*09111 $217.00 la Vt.; snd'$276.01 in Vis. Bss^perlod figurt Is 52 vkt. 
^m^t^i IS.Vka. (34 if aU wage crtdltrtaroid vlth 1 ER),2rMleb.i 37 vkt. in tOnn.; 35 vk|^ In 
- JU,.; 20 m* in N^. .ifd Vt^ ; 26(i(ki> In Ohio; 42 vka. kXI^d 43 vks. in WJ, duration. 

^Only iptclfltd'taount of vagtt par quarttr nty be tetd for coapotlng duration of btntflts: 26 x 
tlit MS.. vbi^lftCdle.} $3,225 in Ind.; 26 x claioant's wba in Ho. 

■ '■' ft/ • ♦ ■ ' • «' — '\ — . 

, i -'Ai9V&t thoM is 1/4 of BFW. to obtain max. potential annual bcntfi(8, claiaant lust have nort 
> tMa 4 I ijV mctiiary for Bti. vttkly beneflti. * ^ V 

^la Conn , ^iatnt with nax. augnented benefit needs $7,320 In BPV; In Ind., tudi elalnants need 
mM $^.2124 and BPV of $12,896; >n Mich., wage credits of $7,875.35. \ ' 

^Ihrtt Itvtlt of duration provldtd: In N.Dak .. 18 vks. of benefits if BPV equal 40-54 Vvba; 
22 vkt. of benefita if wages equal 55-69 x weekly benefit; and 26 vks. of benefits if wages 'equal 
«t liatt 70 x vtekly benef i^^^ ' 



400. ELIGIBILITY FOR BENEFITS ANE 
DISQUALIFICATION FROM BENEFITS 



. oontalng f«u . ^ . ^ ^^^^ ^^^^^^^ 

floats pcmrislOM^ SMiysMions 440 and 450. Eahh^tate utabldLahAs its 



TiM r^dwal lav oontalna raw «a^ir«|ants ooncamlng #ligibili«y and dlaquali-* 



ratgilrMfcinfa whioh an npaniqyad norkar nust naat to raoaivaf unMqployMnt 
iaaoraaoa. All ttata laMXpsravida thati^ to^racaive banafita, a claimant auat ba 
Idbla to wrk and aoat ba %Vailabla fpr irorXi i.a., ha mat ba in tha labor 
fdroaf aiH hia< ii 1 1 wyji loyaant Wat ba '^auaad by lack of wgrk. Alab ha yxnt. ba fraa 
firan diaiiaalif ieatlon for aoah'aota aa voluntary^ laavixig witixnit good cAuaa# - 
diaohMcga f or iiiaoonduot ooniMotad with tha' work^ and rafu*^ of suitabla^ work. 



f allgibillty and diaqualif icl^tion proviaioha dalinaata tha riak irt&lch tha lawa 
oovart I tha abla-and-»avallabla taata aa povitlva conditlona for tha racaipt of bana- 
fita waak by naak^ and tha diaguallf icatlbna af a nagativa axpraaalon of oondltiona 
nndat which banafita ara daniad.v Tha purp^a of thaato proprlaiona la to liait 
pAaanta to norkara unaoqployad ralaarily aa^NcMult of aoonoslc canaaa. Tha 
allglbility and diaqu^lif ioation proviaiona appl^ only to clalnanta i^ wm^t. tha 
qualifying wgrnfmoA MqployMnt raquiiipnanta diacuasad in aaction 310. 




Zn all 8tataa# olalmanta who ara hald inaligibla for banafita bacauaa of | 
.inability to work ^ unav^iabillty fbr work^ or diaqualification ara ant it lad to' a- 
notica of dataxminationr and an appaa\ fron tha datarminatign. 

VE /teiUTY To Work ^ / 

Only minor variati^ona, axist ^ Sta^ lawa aatting forth tha ragalrananta 
oonoaming ability to work. A faw Stataa do apacify that a claimant muat ba 
phyaioally abla or mantally and physically abla to work. Ona avidanca of ability 
to work ia .tha filing of claixaa and ragi^tration for work at a public anqploytaiant 
offica, raguifad undar all Stata lawa. \ , 

Bavaral Stataa (Tabla 400) hava addad a prpviso that no claimant who haa filad 

a claim and haa ragiatarad for work shall ba conaidarad inaligibla during an 

unlntarruptad pariod'of unamploymant bacauaa of illnasa or diaability, ao long as 

no work# whioh ia auitabla but for tiha diaabilityr ia offarad and rafua#d. In 

MMaachuaatta tha pariod during which banafita will ba paid ia limitad ^ 3 Waaka. 

Thaaa proviaiona ara not to ba confusad with tha apacial 'programa in' six Stataa 

f<» ta^porary diaability banafita (eh. 600) . 

* 

mo AVAIUWILITY FOR WORK ^ 4." 

Availabla fpf work ia often translatad to mean baing raady, widling, and able 
to work. Heating tha requiramant of ragistraiion for work at a public an^loyman^ 
office ia conaidarad aa soma evidence of availability. , Konavailablllty may be 
evidenced by aubatantial restrictions upon £he kind or conditions of otherwise 
suitable work that a claimant can or will accept^ or by his refusal of a ^referral 
to auitabla work made by the eoqployment service or of an offer of suitable work 
mikde by an employer. A determinatfoh that a claimant is unable to work or is 
unavailable for work applies to Jthe time at which he is giving notice of 
tthsi^loyment or for the period for which he is claiming benefits. ' , 



EUaiBIU 

Thm Avall«bility-for-i#ork provisions hav« becooe more varied than tha ali/llity- 
to-MTk proviaioAfl. loaa stataa provida that a claimant must ba available Xor 
suitable worki others incorporate the concept of suitability for the individxial 
olaiaant in terms of ^lork in his usual occupation or for which he is reasonably 
fitted by training an^ esqperience (Table 400). Delaware requires an involuntarily 
retlrea worker to be available only for %Pork which is suitable fbr an individual ^ 
of his age or physical condition^ California and Maine specify that an indivldtxal 
who ie otherwiae eligible for benefits will not be deemed tinavailable solely 
because he is serving on a jury. 

\ 

Georgia specifies the conditions under whiilh individuals on vacation are deesMd 
unavailable, and lisUts to 2 1 weeks in any calendar year the s>®riod of unavailability 
6f individuals who are not paid while on a vacation provided in an employment con- 
tact or 'by employer-established custom or policy* North Carolina considers as 
unavailable a. claimant whose uned^loyment is founSl to be caused by a vacation for 
a period of 2 weeks or less in a Calendar yeat. 

In Nebraska and New iersey no claimant is deemed unavailable ^f or work solely 
because h7 is on vacation without pay if the vacation ^ not the result of lils own 
action as distinguished from any collective bargaining or other action beyond his 
Individual control. Under Newi York law an agreement by an individual or his union 
or representative to a shutdoim for vacation purposes is not of itself considered 
a withdrawal from the labor market or unavailability during the time of such 
vacation shutdown. Other provisions relating to eligdLbility during vacation 
periods-*-although not specifically stated in terms of availability — are made in 
Virginia, where an individual is ^rigible for benefits only if he is found not to ^ 
be on a bona fide vacation, 4nd ^ H^^ington, where it is specifically provided 
that a cessation of operations bylfn'' employer for the purpose of granting vacations 
shall not be construed to be a volxintary q[uit or voluntary xinesuployment . Tennessee 
does not deny benefits during uni^mployment caused by a plant shutdown for vacation, 
providing the individual does not receive vacation pay* 

Alabama^ Michigan, Ohio, and South Carolina require that a claimant be 
available for work In a locality where hid bave-period wages were earned or in a 
locality where similar work Is avai^lable or whbre suit«d>le work is normally 
performed. Illinois considers an individual to be unavailable if, after separiation 
from his most recent %#ork, he moves to and remains in a locality where oppprtunities 
for work are substantially less favorable than those in the locality he left. 
Arizona requires tl^t an Individual be, at the time he files a claims a resident 
of Arizona or of another state or foreign country jthat has entered into reciprocal 
arrangemexv^ with the State. 

Michigan and West Virginia require that a claimant be availflLble for full-timi 
work. In Wisconsin — where a claimant may be required at any time to seek .work and 
to st;gpply evidence of such search — the inability euid unavailability provisions are 
in terms of weeks for which he is called upon by his current employer to return « 
to Vork that is actually suitable and in terms Of weeks of^ inability to vtork or 
unavailability for work, if his separation was^aused by his physical inability to 
do his worjc or his unavailability for vrork. Oklahoma's law requires an individual 
to be able to work and available for work and states also that mere registration 
anj^'^reporting at a local employment office is n^t conclusive evidence of ability 
to mrk, availability for work or willingness to work. In addition, the law 
requires, where appropriate, an active search for work. » 
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415 Acnrnv Suam Mbmc 

" ttk MMtim to. #Viatr«tioci for work at a local .^avi-oyMnt off loo, aoot Stato 
Imm MfoiM t|Mit o ol^lMnt ba activaly aoaUng work or Making a raaaonabla affort 
\tO oMalA vodu Ta noa aaa a ipaoiflcally provldaa that an actlva or Ihdapandant 
f or wkk ia not ra^fitlrad aa avidaaca of availability. 

A ra^pilranant la in ^azma >of *'actlvaly aaaklng and unabla to obtain 
aoitabla work.** itZn QklabcaM/ Varaont, Waahiagton, and Nlaconain, tha provialob 
ia Mt aaadatoryi tha aganoy aay raiqpiira that , tha claiaant, in addltim to 
ragiataring fte vork, aak^othar afforta to obtain aultabla vork and giva avidanoa 
^farta* In Hiaoonain, howavar, an actlva aaarch ia raquirad if tha 
ia aaIf*aflployad, if tha" clalB> la baaad on aoployMnt^ for a corporation 

oontroUad by tha clalliant or hia family^ or if a waaan la nnwiployad 

. to tha i^ligibilltyvlapoaad aa a raault of pragnancy and childbirth. 

iliot|iigan parmita ,tha coaAlaaidnJtp^Miiva tha raquirainant that an individual auat 




aaa k iiork« aMoap t in tha caaa ofl a claimant aarving a diaqualif ioatlon«u yfbmrm it 
finda that 'aoitabla .work la unavkllabla both in tha ^locality i^kara tha individual 
raaidaa and in th&aa looalltlas In which ha haa aamad baaa^parlod cradlt wa^ta. 
nia Maw Jaraay law jfanita diractor to anSlfy tha actlv^ aaarch*f or-worll 
ragiif rMnant ^tmn, in hia judgmant, auch nodlflcation ia^ warrantad by accMnonic 

oonditiOM. ^ . ' » 

• 

<Q0 AVAILABIUTY DlRINIS TRAINING' ^ 

• 

Ipaclal ^rovialona ralat,ing to tha availability of trainaaa and to tha 
• unavailability of atudanta ara lnci\adad-iln many Stata *^lawa. Tha atudant provlalona 
ara diaouaaad in aaotlon 450.02. 

laginntng in 1972 tha PUTA raqulras# aa a condition for anployara in a Stata 
to raoaiva noraal tax^ cradlt^ that all Stata lawa provlda that coppanaation .ahall 
hot ba daniad to an otharwlpa allgibla Indlvidu^ for any %#aak during which ha ia 
attaading a trainipg couraa with tha approval of tha S^ta agancy. In addition, 
tha Stata law Miat provi^ that auch Individuals not ba hald Inaliglbla or dia«* 
qualifiad for baing unavallabla for %#ork, for falling to^maka an actlva aaarch^^for 
work, or for failing to accapt an of far of, or for. rafuaal of, aultabla work. 

♦ - 

Prior to tha anac^taant of tha Fadar al law, aora thjui half tha Stataa had / 
provlalona in thair lawa for tha paynant of banaf Ita to Indlvlduala taking traihls^r 
or ratrainiag eouraaa. Tha raguiranant of tha Fadaral law doaa ttot axtand to tha 
critaria that stataa auat \iaa in approving training « ^Altho^h aca^ Stata lawa 
hava apt forth tha ataadarda to ba uaad,^many do not ^pacify what typaa of 
training ^. Oaaar ally, approvad training la llaitad to vocational or baaic aducation 
training, tharaby axcluding ragularly anrollad atudanta from oollacting banaf ita 
undar tha lypprova^ training provlalon. ^ ^ 

Massaohuaatta and Michiganiw in addition to providing raguldr.'^naf ita whila 
tha olaiaant attanda an induatrial ra training or othar vocational training couraa, 
provlda aatandad banaf ita aq[ual to 18 tiaas tha tralnaa*a waakly banaf ita rata 
(aac. 335.03) • 

miila in alaoat all States the participation of claiaanta in approvad training 
eouraaa la voluntary, in tha District of Coluabla and kissouri an individual 
aay ba raquirad to accept auch training. \^.. 
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' wmiw omxmmm for «i«bi«li£lb«tlon txom hmnmtLtm Ar« voluntary :flWM:Atlpn 
tp^ \n»k$iA^^ r«fu«al of auiiiabla ^mrk^ and unwvployaMnt 

xaittfttinv frooM^^ dlsputea. Tha dl'aquallflektloha Inpoaad for t:haa«^oau|ia0 . 
vaisy opnsidaraMy aaicmtr ttia stataa* Thay may Inaluda ona or a oomblxuitlon of 
. tlia fplXoifl^t l» > po^tgonw^nt of banaflta for gopM prasorlbad par io«# ordinarily 
/in lUMitioii^^ ihm waiting parlod raqulrad of all olaiaantai a danoallation of 
banafit vl«ht«r or a raduotlon of banaflta othar^lsa payabl#. Ui&lka tha atatua 
of ttliavaild»lllty for woflk^or inability to Workf which la tarminatad ^bbn aa/ 
tba oon^itioA ohangaa^ diaquallf ioation aaana that banaflta axa danlad for a 
daf inltaVparlod apaolfiad In tha law/ or aat by tha adainlatratlva aganoy within 
tlM li^ita fipaaifiad in th^ law> or for tha jluration at tha parldd of ^ 

mtri — — — — — — * 



•Sha din^puaif ioation period la uaunliy for tha MaH of tha diacruiallfying 
. aot ahtf a apaolfiad nunbar of oonaaoutiva oalandar waaka following. iESacoaptiona^ 
in whioh tha waaka ttuat ba waaka following raglatratlon for work or maatihg 
rtMa othar raqpiiramant ara notad in^ablaa 401 r 402 r 403 and 404. Tha tha&ry of 
/a spaoif lad parlod of dlBizualiflcation is that# af tar a tlna, tha raaaon for a v 
%rorkar *a oontinuad unaflvloymant is laora tha ganaral oonditiona of tha labor 
markat than hla disqualifying act. Tha tlma for whioh tha diaqualifylng aot^^^ 
oonaldarad tha raaaon for a workaf'a uneanploymant var las among tha Stata^h-Wj^- ^ 
among tha oauaaa of dlaqualif ioation. It var las from 5 waaka, in i^ltion to tha 
i#aak of ooourranoar in iUaaka to 1-26 waaka in'^Taxaa^ In Taxaa tha iMxtinxm 
dlaqruallfloation parlod for ona or more causaa may leave only ona week of banefita 
payable >to^ tha claimant..^ 

A nvmbar of Statea hAve a* different theory for tha parlod of disqualification.' 
Thay diaquaiillfy for the duration of the uneiqployment or longer by requiring a 
apaolfirad amount of work or wagaa. to requalify or, in the oaa^ of mlaconduct 
GOni^^tad with the work# by canceling a diaqualif led worker 'a wage credits. The 
provlilpha wi;Ll ba diaouaaed in ^conaideration. of the diaqualif icationa for each 
•oauaarfWi^^ ^^--.^^^ 

Znatead of the uaual type of diacjuAlif ication provlaiona, Colorado pays or 
danlea banaflta under a system of awards. A "full award" — :i.a., no diaqualifi- 
cation — is made if the worker is laid ^f^ for lack of work orchis separation 
is the raault of one of aeveral erituati^ftnk^descri^Md in detail in the law. A 
reduced award la made if tha claimant iil^as «^ quit work uxider specified 

circumatancea in which, preatmabl^ir^_J>oth en®loyer ahd worker afiared reapopsi- 
billty for the work aeparat ion. ^ 



Similarly, a reduced award applies to ' separations becauae of family 
cibllgatlona^and to other conditions arising from a spec^ified list of situations, 
as wall aa ybher situations not specifically covered under the other award 
provisions. ■ ■ ■ — ^ . . * " 
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, ELIGIBfLITY 

• ' .J 

in lass than half tha States are the disqualif icationa \Lmposed for 
major cauaes—voluntary leaving, discharge for misconduct, and refusal of suitable 

y^rk the a*me* ^his is partially because the 1970 amendments to the Federal law 

prphibited the denial of benefits by reason of . cancellation of wage credits except 
for misconduct in connection with the vfork, fraud in connection with 'a claim*, or 
receipt of disqualifying income* As may be expected, therefore, dis^charge for, 

mlsoonduot is mo^t often the cause with the heaviest penalty. 

— * ' - 

The provisions for postponement of benefits and cancellation of benefits must 
be considered together to under stan<0^he full effect of disqualification. 
Disqualification for the duration of the unemployment may be a slight or a severe 
penalty for an individual claimant, depending upon the duration of his ^employment 
which, in turn, depends largely uporv^he geneifal condition of the labor market. 
Wen cancel la t ion of the benefit righV^ based on the work left is added, the 
severity of t^e disqualification depends mainly upon the duration of the work left 
and the presence or absence .of other wage credits. Disqualiflcati>>n for the 
duration of the unemployment and canoel^lation of all prior wage credits tend to 
put the claimant out of the system. If the wage credits canceled extend be^nd 
Ithe base period for the current benefit year, cancellation extends into a second 
iaenefit year immediately following. 

In Colorado and Michigan, where cancellation of wage credits may deny all bene- 
fits fbr the remainder of the ^benefit year , the claimant may become eligible again 
for benefits without waiting for his benefit year to expire. See Table 300, 
footnote 5, for provisions for cancellation of the current benefit year. Although 
this provision permits a claimant to establiish a new benefit year and draw benefits 
sooner than he otherwise could, he would be eligible in the new bepefit yehr 
generally for a lower weekly benefit amount tor shorter duration, or beth, because 
part of the earnings in the period covered by the new base peric^ would already 
have been canceled or used for computing benefits in the canceled benefit year. in 
Nebraska if am individual is discharged or released from military service after 20 
years or more and has not been employed since discharge *or release the individual will 
be disqualified for benefits. 

^SQ Disqualification for Volut^arily Leaving Work ^ 

In a system of benefits designed to compensate wage loss due to lack of work,^ 
voluntarily leaving work'^ithottt^ijood cau&e is- an obvious reason for disqualification 
from benefits. All States have such ^ disquaj.if ication provision. 

In most States disqualification is based on the circumstances o^ separation 
from the moet redent employment. Laws of these States condition the disqualification 
in such termp as •'has left his moat veoent work, voluntarily without good cause" or 
•provi<^ that the individual will be disqualified for the week in which he" has lef t . 
work Voluntarily without good cause, if so found by the commission^^nd for the 
specified n\amber -of weeks Which irnmediately follow such w^ek. Mos^J^tes with the 
latter provision interpret it so that any bona fide employment in the period 
kpeoifled tenniztates the disqualification, but some States interpret the provision ^ 
to continue the disqualification until the end of the period specified, regardless 
of in^rvenin^ employment . * 

in a f ew ^States the agency looks to the causes of all separations within a 
specif ie4H^>^i<^ (Table 401, footnote 4); Michigan and -^Wisconsin, whiQh compute 
ben^its separately for each employer to be charged, consider the reason for - 
separation from each employer when his account becomes chargeable- ^ o 

430.01 Good accuse for votuntary leaving. — In all states a worker who leaves' 
his work voluntarily must have good cause (in Connecticut, sufficient cause; in Ohio, 
just c^sej and in Pennsylvania, cause o< necessitous and compelling nature) if he 
is not to be disqualified.-" 
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; ^ Moiy ItatM giiM oauaa for l«ayijf»g %irork aippaara in tha law aal ayoanaral tarm, 
notvWplioitly raatriotad to good oaupa ralatad to tha ainplojrmantf thUa^armitting 
lAtavpratatlon to inoluda good i^araonal oauaa. Howavar, in a faw of t^aa 8tataa, 
it haa\lMan iiltarpratad in tha r^atrlotiva aanaa. 

r, favavaX Itataa^ vhara tha diaqti^aliiioation for laaving work ia in tarma of 
g^MKal good oauaa^ alao apaoii^ varioua oiroumatanoaa relating to work aaparationa 
tlMti ky atatuta# raquira a datarminatioh that tha worker left with good\oauaa. 
Californiai «paoiflaa that a worker laft hia job with good oauaa if hia anjb^oyar 
daprivad him of equal anvloymant opportunitiaa not baaed on bona fida ooot^atlonal 
qualitioatlona. in California and Indiana aaparatlona are held to be''with\good 
oauaa If aagploymant ia terminated under a ootfypulaory retirement proviaion 
oollaotiv a^ bargaln ifM^^agra^aantr-in^ w aa r aqu%ed-to^ 



ratisra undaJT a pannSjan piani notwithstanding hia prior aa sent to the aatabliai^ant 
of 'the programi and in Rhode island^ if he leaves work purauant to a public 
privata plan providing for retirement, if he is otherwise elULgible. N«m York Provides 
that voluntary laaving is not in itself disqualifying if circumstances develop^ 
in the course of ei^ployment that would have justified the claimant in refusing ^oh 
asyployman^ in tha first place. 

A faw Btatas~in addition ^o^hose wH^e good cause is restricted to that 
attributabla to the enqplover^^'-speclfy that: no disqualification shall be in^bsed if 
the claimant left work to^Kscept other work or to enter the Armed Forces of tha 
United fltatas I in ^ssachusetts if, he^left in good faith. to- accept hew, permanant 
full-tiiaae work from which he wak ilubs^quentily separated for good cause attributable 
to the ei^ploying tiniti and in Indiana and Ohio, if the separation wJ^^J?or the purpose 



of entaring the Armed Fprc^s^ 



m In many States (Table 401);* good cause' is specifically restricted to good cause 
oonnaotad w^th the work or" Attributable to the en\ployer, or, in West Virginia, 
Involving fault 'on j;he part df the employer. i«oulBlana and Montana disqualify 
parsons wh9 left jworjk; and do ^Ot specify voluntary leaving. Most of these states ' ^ 
mpdKi^ In one or iilore respects, the requirem^nt that the claimant be disqualified 
if the^ separation was without good cause attributable to the employer or to the . 
anuploymantjft'^* ^ ♦ 

The most conanon exceptions are thoj|j9 provided for separations because of the 
claimant's illness^ and those for the purpose of accepting other work^. The pro- 
^ visions ralatlng to illness^ injury, or disability usually atate the req[ulrements 
^ that thaclaimamt must titeet in regard to submitting a doctor's certificate, 
notifying the es^loyer/ returning to Work upon recovery, and making reasonable 
affoa^t to pratferva job rights. Exceptions also are made, under specified conditions, 
in Arkansas for separations for conypelllng personal reasons, and, in Colorado, Xowa,^) 
and Wieoonsin for coa^elllng reasons including illness of a spouse, d^endent child,"* 
or other members of the immediate family. Arkansas also makes an exception for an 
individual who leaves. work to accompany h^s spouse providing he Immediately anters 
tha labor market and is available for work at his new residence. Massachusetts 
makaa an axoaption if reason for leaving was for such urgent, compelling and 
nacaasltous nature as to make separation. Involxintarily. ^ 



'i - ' , ' 

^ KLm,\ ^ Ark. » Colo. » Del. » Fla. » Ind. » Iova» Malne» Minn. » Mont . » N.H. (t 
rasalatlon)t Tanti* » Vt. and Wis* 

•^Ala. » Colo. 9 Conn* » Flav » Ind.» Iowa» Mich., Minn. » Mo.» and W.Va. 
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The' UMepttitea ooncurnlns ••p^afatlons to accept other work ueuelly require thet 
Mlf- iiew iiO»lt bf^?^ workJteft end that the clelment ahell have f MMined 

ill eueh iiork £6^ 4 ej^eclfted period. 1 

/ iJiebeflMl» Connectieytp Florida, Iowa, Miaaourl. and Wait Virginia piake an\exception 
if en iQ4iViduel» on layoff from hie regular employer, quite other work to jretWn to 
bit Mguiiiir em^leymeiitt in Alabama if he returns to employment in which he had prior 
eicieting itaiutory dr oontractuAl aeniotity or recall rightai in Miohigan if* he leaves 
Ijils work to aooept permanent, full-time work with another employer and performs 
eervlces for suoh employer, or leaves to accept a recall from a former employer, he 
is'ttot suBjaet to disqualification} and dn Indiana his reduced benefit ^^ghts will be 
reOtored if he leavee^to ac^^^t better permanent full-tlttle work, works at least 8 
.weeks in euch hew Job, and<ioecomes unemployed under nondisquailifying circumstancss» 

Iso-are-fliade-^n-eonnecfclcut-if^-a-claiwant^leaves-woif^^ — — — 

regular apprenticeable trade or if he leaves work solely by reason of govsrnmental 
regulation or statute in Ohio if the leaving is to accept a recall from a prior 
employer or to accept other covered work within 7 days if he works at least 3 weeka 
and eame the. lesser of' 1-1/2 times his average weekly wage or $180 in such work. 
Ohio also exempts If avii&g -:^urauant to an agreement permitting an employee to 
accept a lacfcrof*work se^atation and leaving unsuitable employment that was 
concurrent with other suitable employment. ^ 



r 



New.^Bampshire allows benefits if an individual, not under disqitalif ication, 
accepts wfork'that would not have been suitable and terminates such employment 
within 4 weeks. In Tenneeseet if* the claimant lerft work in good faith to join the 

Armed Forces* euch individual ii not disqualified. 

■ * ' ' ■ ■ ■< . • 

420.0^ P0riod of diBqualifvaaHon, ^^In some States the dlequalif Icaftion for 
voluntary leaving is a fixe4 nismber of weeks} the longest period in any one of these 
States la 13 weeks (Table 401). Other States havs a variable 41«4ualification; the g 
maximum period under these' provisions is 25 weeks in Texas and Coloziado. in the ^ 
xemaining States the dirfquaiif ication^is for the duration of the individual Vs ^ ' 
unesqployment — in most 6f these states, tintil the qlaimant is again ita^loy^d and ^ earns 
a specified amount of wages. 

.430:03 Riduation of benefit ri^?ite.-"ln many States, in addition to the post- 
ponement of benefits, benefit rights are rsduced, usually equal in extent to the 
weeki of benefll; postponement Jjnposed. See Table 401* 

430.04 Rmlation to availability prpvieiona.-'^A claimant who is not disqualified 
fo^leeving work voluntarily with good cause is not necessarily eligible to receivf 
benefits. If the claimant lefif because of Illness or to take care of lllnepe^jji^he 
family, such claimant may not be able to work or be available for work. JU^ mjbet 
States the ineligibility for benefits would extend ofily untfl the individual was 
able to work or was avalJ|.abls for work^ rather thJtn fcur the f is^d period of 
disqualification for volui^tary leaving. ^ ^' * ^ 

i05 DiscHArtGE FOR MyspoNDug- CoNhCc^ With the Work ^ 

The ptovia ions for disqualification for discharga* f or misconduct follow a patterm! 
similar but not identical to that for voluntary leaving. There is more tendency to 
provide disqualification for a variable number of weeka; "according to the seriousness 
of the miscondikct . " ^In addition, many"S«a^s provide for heavier disqualification 
in the case "^of discharge for a dishonest or a criminal act, or other acts of 
aggravated misconduct. ^ ' 
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■Mtfk of th« ttat« lairs -dtt£iM*ml«oonduots in thm law in much tarms mm "willful 
gdaocNnduot** (ConnaotioUt axul Pannsylvmnia) i "d«lib«r«t« misconduct in wiillFuil 
^isvs9Sird of tho Mqploying unit's intsicsst** (Mssssohusstts) i "fsilurs tb obsy 
ordojrs# rulss or instructions or ths f silurs to diso^srgs ths dutiss^ for which hs 
wss sfliploysd** (Qoorgis) i and, a brsaoh of duty "raasoi^Ably owad an ainployar by an 
aBV)loyaa'* .(Kansas) • fantucky providas that "'iagitimata activity din connsction with 
labor ort^aniaationa or failura^to join a conyany union shall not ba oonstruad as 
piaoonduot. Datailad ii[itarpratations of what oonstitutss misconduct hava basn 
dayalqpad iii aaoh atata^a banafit daoiaions. V * 

' DiaquaJtf ioatlon foir discharga for misconduct, \as that\for voluntary laaving# is 
^usualtly on' tha ciroumstancas of s^aration f roL tha moat raoant aaqploypi4nt,^ 

Hdwav^, aa indioatad in Tabla 402, footnota 3^ in a^faw statas tha statuta Vaqunas 

tion of^ths raaaons, fomiapajratrionr from~aii\ployinsnt othar than ^a mos 
Mcaii^» Tha diaqualif ioftlcin is applicabla to any saparation within tha basa pariod 
^^or a /Yalony or dishoi>iSty in connaotion with tha work in Ohio, ^ and for a falony 
Ih. oonnaction wi1:h tha %iork in Naw York. 

456 • 01 FmTtod of disqtdatifiaation'.^^nhout, half of the statas, hava a variable 
disqualification for discharga for misconduot (Tabla 402). In BOme= tha ^angq Is 
small « a«g», tha waak of occurranoa plus 2 tci^ weeks iri Alabama i /.h obhisr States 
the range la largaf 'e,g.« 7 to 24jlreeks in South Dakota) ahd 1 to 26 weeks in Texas. 
Many states provide flat iiisqualii7l<»ation, and others diaqiualify for the duration 
of tbf unen^lOyment or longer* Florida, Illinois, wntana. North Dakota, Oregon, 
and Sputh Dakota, provide two periods of disqualification, some States reduce or 
cancel all of the claixnant*^^ benefit rights* 

Many States provide for disqualification for disciplinary suspensions as well 
as for discharge for misconduct. A few States provide the same disqualification 
for both causes (Table^4p2, footnote 1) . In the other States the dlsqualif loatidn 
'differs as indicated in TfQsle 402, footnote 7)* / ^ 

f 436*02 pieqUalifioatvon for groee miscJondMcyt. --Some states provide heavier 
dlsqualJJf Ica^ion for what may be called 4ross misconduct. These, disqualifications are 
shown Irf Table ^403* In 4 of ^he states, the dlsqualif ica]tlon runs for 1 yeari in 
8 'states, for the duration of the lndivldxuil*s unenyploymehti and in 14 states, wage 
credits are canceled Tn whole br In part, on a mandatory pr optional basis. 

^" - . , , • * ' 

The GonditibtiW specif r^d fo^ Imposing the dlsqualif Ibatlon for discharge for 

gross misconductSHca in such terms as: discharge for dishonesty or am act consti^trOjic 
a crime or a felony in connection with the claimant's work^ if such clalxmnt ia^on-* 
vlcted or signs a statement admitting the act (Illinois, Indiana, Nevada, New York, 
«,Oregon, ytah and Washington) ; . conviction of a felony or misdemeanor in connection with 

; the work (Maine) » discharge' for a dishonest or criminal act in connection with the ^ *f 
work (Alabama) t gross or Aggravated misconduct connected with the vwork (Missouri,^ 
south' Carolina, and Teiftiessee) i deliberate and willfuX disregard of 8tandard«|^^f ^ 
behavior showing gross indifference to the ^ployer's interests (Maryland) ; discharge 
for dishonesty, intoxicAtibni or willful violation of safety rulesH[ Arkansas) r gross, 
flagrant, willful, or unlawful misconduct (Nebraska) i assault, theft or sabotage 
(Michigan) j misconduct that has impaired the rights, property, or reputation of a 
base-period 'ei^ployer (liouisiana) ; assault, battery, destruction of property or the 
theft of $100 or mo^re or arson., salx>tage or esnbezzleznent/ (Minnesota) r intentional^, 
willful, or wwton disregard of the exnpldyer*s inl^erest (Kansiis) ; a ^deliberate act or 
negligence or carelesisness of such a degree 'as to manifest cUlpability, wrongful intent 
or evil design (Colorado)'; and discharge fqr^eurson, sabotage, felony, or dishonesty 
connected with the work (New^ampshirel;. Additional disqualifl.cation8 are provided 
in Kansas ^and New Has^pshire (Table 403, footnote 3). ^ . ' 

■ ' ' '■ ■ ■ ■. ■ .• ■ 12S ■ :■ : • i ■ ■.■ ■ ■ 
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IPICATION FOR A REFUSAL pP SUITABUE NORK 



Dl«W*^^'^<'<^^ion for « ^ofuaal^ of work is prqvldod in allVtato laws, %ith 

\divoMO jproviaiona oonoarning tha axtant of tha disquallf ioatiorv In^oaad, amallor 
dif^oranott in tha faotpra tq ba conaidarad in dat^jirininlng whaUiar work la auitabla 
or tha workar. hUa good oauaa for rafuaing Iti and jj^raotioally idantioal atatamanta 
\ ^^moaming tho oondition'b undar wbioh naw work'^attiy 'ba rafuaad without diaqiMlif ioation^ 
90 protad^ Idbor atandardar tha Tadaral Unainnloynuint Tax^Jla^ provldaa that no stata 
yill ba 9ijf9t6vmAi ab that amployai^a may c^adit thair [stata contributiona againat 
, tha VaidoraX tascW unlaaa th# Stata law providaa ^at» 



Coagponaation ahall not ba daniad in such Stata to any otharwiaa 
aligibla individual ^or rafuaing to/ aopapt naw worl^^ undar any / Of 

If tha |>Aaition of farad ia vaphnt 



tha following conditional (A) 

dua diractly to a str^kai lookout, or othar iabor disputs^ (B) if 
tha wagaa# hours # or othar conditions of tha V6rk of farad jtra 
aubstantially laas favorable to tha individual than thosa pr availing 
Ifor aimilar work in the locality f (C) if as^ a condition of baing 
\ ^iimplovad t^a individual would b/B raqt^rad to join a coinpany union 
or tojraaign from^dr refrain from jolnii^ any bona f Ida labor 
O^gMT^aation. «ip i 

440* Oi Cjt^teria for suitable uorfc.-- addition to tha mandatory minimum 
atanddrda» most Stata laws list certain criteria by which tha suitability of . a work 
offer \u to ba tested* The<-^sual criteiria are the degrea of risk to a claimant's 
healthy aafaty^ and morals t the physical fitnatf^and prior training « experience # and 
aaminga) tha length of unenvployment, and prospects for sactirin^ local work in a 
cuatoaiary ^occupation I and the distance of the available work fj^om the claimant's- 
reaidenoei^ • # 

. : ^ ' . ■ 

Then criteria are modified in some States to include other stipulationy # for » 
axasgple: in Alabama and West Virginia » that no work la unaultable becauaa o^ 
diatanca if it is in^ubstantially the same locality u the last rfsgular enyployment 
whlph the claimant left voluntarily without good cauise connected with the einploymant; 
in ZndiCiuMt, that work undar substantially the same terms and^ oonditiohs under which 
th^ claimant waa en^loyediby a base^period employer » which is within the prior 
draining and axpttrlenoe and physical capacity to perform, is aultable work unleas a I 
bona fide change^ In^rasidence makes ifuch work unsuitable because^ of the distance 
involved* Maaaachuaetts deems work between the hours of 12 midnight and 6 a.m« 
not aui table for women. NeW HeuR^cfhire doesn't .consider third shift Kmdei: age 15 # 
oc.for an ill or infirm dependent elderly person.^ Connecticut does not deem Work 
suitable if as a cox^dltion of being employed^ the claimant would ba rsftiuired to 
(^gree not to leave jbhe position if . recalled by his previous einployer. In Wisconsin 
a claimant has g " " ' . ^ . - • - 

work at a . lower gr^ 
"inore; Vecent lobs .. 



cause during the first six wOeka of unemployment for refusing 
le of skill 'or significantly lower rate of pay than on one or 



Ne^Vork make ho reference to the suitability of work offered £ut 
Salification for refusals of work f or which a dlalmant , is reason^^ly 

Maw York,^nd Ohio provide ^ in addition to th^ labor standards 

^a^irad by the/Federal law#, that'' no refusal to^accept es^ployqient shall be ^disquali-^ 
at 'an unreasc^nable distaaee f rom ^he claimant's residence or the 
el to and from work is sub8t<intial3,y Irreater than. that Iri the fo^er 
lleaa provision is made. for such enpense^ *Aiso^ Ohio does not consider: 
>rlc a claimant is not i^equired to accept pursuant to a labdr-manageme: 



. Delaware an( 
provide f or , die 
fitted. Daiaw^ 



ia 



tj^i^ if it 
4sxpan#ii^f tn 
kiq^loymant; 
Suitable ax^ 
-egraeaient 
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1 



JPM><Mf ^/ dUqmUfioat^on.^^MotMt itatM disqualify for a s»oolf#r 
nMl^^f of iMOka (4 to 20) olalnanta who rafuaa aultablo worki othara poatpona 
boiUMlita for a vovi||l>lo numbar of waaka# with tha maximm ranging from 5 to- X7« * 

* JOmmt half tha ttatoo ditquallfy, for tha duration of tha unanqploymant or longar# 
ql timnntt who rafuaa aul«abla work. Hotft of thaaa apaoify an' amount that tha 
olaiMiit WttOt' oarn^ or n parioid of tlma th« claimant nuat^ %«ork to ramova tha 

. dia«wftlifioati^. ' ) 

t ' Of tha atataa thlit raduoa potantlal banaflta Cor rafuaal o5 aultatola work^ 
^tha tejorlty provlda for raduotlon by an amount aqual to tha nuBdMr of waaka of 
•IMna^tW poa«jponM^ 

Tha ralatlonahlp'^batwaan availability for work and rafuaal of aultabla %fork was 

— pointad out In tha dXiouaaloh of avalTlkblllty («ao7-^10) . Tha Wlaopnaln jprovlalona 

for aultabla work raoognlaa thla ralatlonahlp by atatlngs tha oomnlaalon 

datarminaa that * * * a fallura lacoapt aultigc^lf work] 4iaa ooourrad with good oauaot - 
but that tha aaqployaa la phyaloally uoabla to work or a\ibatantlally unayallabla 
for work, "ha ahall ba li>allglbla for tha waak ^n which auoh fal^a ooourrad and ^ 
Whila auolh liability br unavallabUlty oontinuaa . v*^ 

Unlika tha^dlaquallfioatlonA for voluntary laavlng, diaoharga for mlaconduoy i 
and rafuaal of aultiO^la ytork, tha dlaquallfloationa for unaiqployaant oauaad bir% 
. labor diaputa do not Involve jk question of whatha^r tha uniwloymant la Inouri;^ 
through fault on tha part of tha Individual workar. Inataad, thay mark but an'^araa , 
that la axoludad from covaraga. This axclualpn rfata In part on an^af fort to maintain 
A nautral poaitlon In ragard to the diaputa and# in part,^ tb avoid potentially 
ooatly draina on tha* unan^loymant funda. * 

. Tfta principle of ''neutra^-ity" la raflaotad in 1:ha type of ,dia<nialdLf loatlon \ 
ia^bfMid in all of tha State laws. The diaqualiflcation impoaad la alwaya a poatpone- 
nant of ^nefita and in no Instance Involvaa reduction or cancellation of banefit 
rights, inherantly, in almost .all States, the period is indefinite and geared to 
the continuation of the dispute- induced stoppage or tp the progress of the disputa>» 

446.01 Definition, of labop rfiaputa.— Except for Alabama and Minnesota, no 
State defines labor dispute. The laws use different tarmsi for exasipla, labor ^ 
dispute, tradu dispute, strike, strike and lockout, or strike or other bona fide 
labor disputes Bcme States exclude Ipckouts , pres\imably to avoid penalising workers , 
for tha an^loyar's action; several States exclude disputes resulting from the 
eavloyer's failure to conform to the provisions of a labor contract i and a few 
States, those caused by the aii«>lQyer *8 failure to conform to any law of the United 
\' Stages or the State on such matters as wages » hours, working conditions, or ^ 

collective bargaining, or disputes where the smployaaji are proteating substandard 
working cox>ditlon8 (Table 405) . / 

^ 445.S)2 Lodation of th0 dispute •—Usually ^ worker is riot disquailfiad uhlate 

the labor dispute is in the establlahment in which the worker was last snqployed. 
Idaho omits this provlslom North Carolina, Oregon^ Texas, and Virginia include a 
dispute at any other premises which the eiqployer operates if thii^ dispute makes it 
iii^sslble for the ei^ployar t^o conduct work normally in the establishment in which 
tihere is no labor dispute. Michigan inclvuies a dispute at any e^^tablishmant within 
the United States f unctidnally integrated with the striking establishment or ,owned 
tgjf the same envloying unit. * Ohio includes disputes at any factory, establishment, 
or other premises located in the united States and owned or opiated by the enqployer. 

^ ■ • . • * 



ELIOtBILin 



i0^\\9kPiod 0f'dt9quaHfioaHcn,'"Xn moat gt«t«a th« period of d^oqualifl- 
thm **stoffkf« of «ro»k booAUoo of * labpv diaputo** qomm to 
bfo ooaaao to ba oiiuaad by tha labor diaputa. In otatar ft«toa» . 
Xmmt whila tha labor dlaputa la In "^aotiv^ pregraaaf" and in 
— ^ iietiitr Zd«ho» and Ohio, whlla tha werkara* unanvloyfRant la a raault 
a Xpabpff 4iiVuta (Tabla 405). 



'..'"an'.aBd ar 



that «1M 
f Mr At IttMt 

ImimA on Miplc 



alfow indlylduiila to tttrmlnata « disquallf loiitlon by showing 
idiaputo {pK thm s'toppaga of work) Lm no longor th« G«uao pf tholr 
\Vhm Mlflsdurl law apoolflas that bona f Ida aavloymant of tha olalMant 
major part of aach of 2 waaka will tarmlnata tha dlaqualif loationi 
provldaa that 'if a olalnant worka In at laaat^ a conaaoutlva 
^and aama wagaa In aaoh %M#k of at laaat tha waakliK^ banaf it amount 
~^t with thi anvloyar Involvad In tha labor diaputa^ tha 

Ina tai and tha N a w H ampa hlra ^aw apaoifiaa that tha dia- — 
qpialif ioation will tarmlnata 2 waaka aftar tha dlaputa la andad" avan though tha 
atoppagalof wdrkVoontlnua«* in oontraat, tha Arkanaaa, Ccdorado, and North 
Carolina llawa dlaqualif ioatlon for a raaaonabla parlod of tima naoaaaary 

for th* amtablialMant ^ to raauma normal oparationtr and Michigan and Virginia axtand^ 
tha paridfl to Shutdown and atartup oparationa. Undar tha Maina, Maaaachuaatta , Naw 

and Ut4h lawa# a claimant^ may racaiva banaflta if, during a atoppaga of 
work raauliting iprcm a labor diapata, tha claimant obtalna anqploymant with anothijjr 
taqployair ahd aai^na a apacifiad amount of wagaa (Tabla 405). HoiMivar, b*aa<^parlod ' 
wagaa aam4d with tha aavloyar involvad in tha dlaputa cannot ba uaad for banafit 
paymanta wn^la tha atoppaga of work opntlnuaa. 

Only t%l{p,8tataa provida fo/ a dafinlta parlod of dlaqualif ioatlon. . In Naw York 
a workar, an|mpioyad baoauaa of a atrika or lookout in th^ aatabllahmant whara auch 
individual w^ amployad^ can aocumulata ^f factlva daya aftar 7 waaka and tha waiting 
pariodf or aj^llar if tha controverBv i s t^rm inatad aarliar. In R^oda ialand a 

in tha i 



Workar unampldyad baoauaa of a atrika 



aatabliahmant in which auoh workar waa 



itffilosima im antitlad to banaflta fc 
4ia<tttaiifloa^an parlod and a 1-waa^ 
dlaputa provi^a^bn^ Michigan # in a f« 
aaoh of whioh\xha claimant must ail 



unan^loymant which contlnuaa aftar a 6-*%raak 
waiting parlod. In addition to tha uaual' labor 
spaolflad caaaa# dlaqualif iaa for 6 waaka in 
^ br aarn ramu^aration in axcaaa of $25 or maat 
tha ragular ailgibllity raquiramanta» plua an aqual raduotion of banaflta baaad on , 
wagaa aarnad with tha anqployar involvad. 

* In lndiana\tarmihation of aii\pl6ymant with tha asyployar Involvad in tha dlaputa 
la BUffiolant ahpwing that the unai^ploymaht la not cauaad by tho dlaputa* 

446.04 * EMft^aicn of^ individual wo^kmra.^^KlahmaBm, California, Dalawaufa# 
Kaijituoky, Naw York, NOirth* Carolina and Hiaoonaln do not axaap€ from dif qualification 
thbaa workar a who kra not taking, part in tha labor dlaputa and who hava nothing to 
gain by lt# In Niiifiaaota an- individual la' dlaqualif lad for 1 walak if tha individual 
is not partibipatin^ in or directly IntaFaatad in tha labor dlaputa. In Taxaa tha 
uiifHttlqymant muat ba\ cauaad by tha claimant's stoppage of work. Utah appliaa a ^ 
dlaqpaalifioation only in case of a atrike .involving a claimant* a grade # 9laaar or ^ 
grenip'of ^wor)^ if oka of the workera in th)i^ grade, olasa/ or group fomented or waa 
a' party to the atrika ^\ if the en^loyer or aiiv^loyer*a agent and any of the' werkara . 
or their agenta cohapired to foment the strike, no dlaqualif ioatlon la applied. 
Maaaaohuaatta provldaa apecif^cally that benefits will be paid to an ptherwlaa 
eligi^e individual from the period of unim^ployment to the date a strike or lockout 
■UjCWiiaetKied, if such ixidividxial beccaiaa involuntarily unetqployed during negotiatlona 
it>iP a collactive<*]bargainlng contract-. Minnesota provides that an individual is not 
,/diawali^od if he is j^amisged during negotiations prlor^tp a atritlce, .i£. ha, la 
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ittM»&iyM MOMIM of « Jwr^«AlotlOMl dl*»ut« botyw* t»*o or mo** union* , or If C I 

AMjjliQrim is ««iMMi 1^ «n «Mloyor*a wiUfuZ falXuro to ooa^l^ wltlWolthor -f j ^ 
,§mim»l oo OM gifcionaldUioty and hMltIi lawk or aaf aty and haalth pro- 
vlsiiM i|k • milon ttraaianr ^ <f%io providaa that tha labor diapufta ^aqualifioation 

will ai»ly if tha ola^iMutt ia laid off for arf.indafinita pariod Aa nbt « 
M(Millad to WMPli prior toi tho diaputa or waa aapaniiad P«i^ to tli^ diaputa for 



ethav than tha labor diaputa # or if ha^^jflHbj^ ^pna fida job with anethar 
I,., J, J «tiilo> tha diaputa i-a atill in. pro«raaa^^B|Mnit p^^daa that an - 
apMa«ioa# Hilii#1ii>jad I^Obaua* of a diaputa Jm^i^^^SsK^^^'^ *^ lournayMn, 
ahhll not hald inalifibla for banafita it WI^KMU^*-.^ y^tk* Indiana 
MlvdM fre« diaqualifioation individuala n^t ^mlflllf^^f^^ f^^^^ 
baaa tmlprtr* and auffioiant tlaa to r«avM ne^BaX ao«t,yiUaa haif a1fpa*v« Vim : 



othaar fttataa previda that IndividWiX woakarr ara,axaludM^if -^Iwy aM 6t^ara of 
tha aaaa grada or olaaa ara niyt partioipating in tto diaiputay> ^iMtinoiMq it« or. 
diraotly intaraatad in it, 'aa indloatad in Vabia 405.;/ ,^ . > 

.*eO Disquw-IPicXtion OF Spe«al''Qrdup9 * • ' 

Undar all Itata lawa, atudanfft^-idio ara no^ axailabla,,,'^ whila attanding » 

aoh6ol and individuala who quit thajhr joba k^aoauaa bf oMSital obligatibna Vfhich 
saka thaai unavailabla for work would not qualify^ for banafita undar tha ragular 
previaiona ooneaming ability Xp work and availability for wc^rk.' Alao^ und&s thoaa 
lawa that raatriot. good causa for voluntary laavifig to that attributabla to tha 
aavloyar 'or 'to iha aaoloymant, Wbrkara who laav4 work to ratum to f^ooi- or who 
baooaa unaa^leyM baoauaa oiroxnatanoaa rara.tad to thair faadlr oiai^«biona. ara v> 
.aubiaot to diafpaalifioation undartfha voluntary-quit provision^ (Tabla 401) . ^ 
• Howavac^ aoat Itataa aupplaatant thair sw^ral abla-and-availabl« aiid diaqmi^ifioa- 
tion provisions by tha addition of ana or nior* apaoial proviaionif ivplioabla to 
studanta or individuals saparatad from work baoauaa of family or naritad'^ligationa. 
Moat of ^thaaa apaoial provisions rastrieiT bihaf its mora than tha uaual <5iaqualif i- 
oaticm proviaiona (sac. 430) . * ' ^ 

Xn addition to thasa apaoial 8 tata, proviaiona', thl Podaral law %«^a amandad by 
Publie Law 94-5^6 po raquira danial of banafita to oartain oatagbriaa of 
olaiaumta — profasaional atihlatas, aona alians and school parsonnal-v-and tp prohibit 
Stataa from danying banafitsraolaly on tha basis o'f pragnaftoy dr tha tarminatlon of 
'.'.pragnanoy. . - ' / 

: ■ " imt.Ol I^ity(4uat» i>yCth/m^tat ofcJ-£^atio»taV-*Tha stataa -with apaoial pro- 
viaiona for unaavlbymant ba^uaa of marital obligations Idl^provl^ for dlaqual- 
if ioa1:ion rathar than a datar^nation of unavailability. Ganarally^,^;^ / j 

diaqualifioation ia applicabia only if tha individual laft work voluntarily^ / 
Vabla 406. ^ 



Tha aituationV to which thaaa proviaiona apply ara atatad ,in tha law iiM^Mrmm 
of ona or mora of tha following' oauaas of saparatiom * laaving to marry } to mova 



^ith mpwmm or fiuBilyi b^daua^ of marital^ paront|ilj Yllial, or domaatio obllgattonaA 
mi^ to^parform d^tlas of hoUaawlfa. ^a dlaqualif loatlaa or datarmlnatdon 6f 
unayailAbflliiy u«nttally appliaa to tha duration of tha Individual's imanploymant or a . 
Icmgar a Hwavar , axc^ptiona ara j)rovidad ln/coldrad6, IdMph^ty, ^ f^vada# PafipayJ.va2t\ia# 
asid WMOUngtona " 

460.02 Studjf^B. — Moat stataa axcluda frooi covaraga sarvica parformad by 
atudanta for aduoa^Lonal Inatltutlona (Tabla 103) i Naw York alao axcltfdaa part-titta 
work by a day atudarnt in alamantary or aaoondary .aohopl. in aidditioni many Stataa 
^hmtm ApMial proviaiona limiting- tha banAit righta of a^udant^a lAo hava had 
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W9Am0k^t* iM 1ttbl« 407 1 Zn momm of thoao Itatoa tho dlaquaJLifloation 
!• tMr «li*:4Hmitioa of tlw vmwvleyMnti in othor«# diurlnf attond«noo mt aohool or 
.tfwrilif Mini ■^hbol tmxm. Colorado provldoa for • dl«5i\MXlfieatlon of froAjfkto 
la mmMF y&tto M oqudl roduotion in bonofito* In Zc^ « atudont i« ooMidorod to 
bd MPfMNMl in **OMtOMryN|dlf*diWloyMint** and «o auoh io not aligitolo for bonofitot 
ZddhA dMd not oonoidor a atudont unaaiployad whila attanding aohool axoapt for 
atudant* in nifht aoliool and approvad training « 

' n f aw ftataa diaqpunlify oXaimanta during aohool attandanca and Hontana and 
INjfah antand tha diaqoalifioation to vacation parioda. In Utah tha diaqualifioa«< / 
ia not as»lioabla if ^ tha najor portion of tha individual* a liaaa-pariod iiagaa 
aaknad %iliila attanding aohool. Zn.othar atataa attAdanta ara daaiad unavailiy^la / 
r^fork ^ihila atianding aohool an d during vacation parioda* Xi ouiaiana aiakaa an 
a^jlption for atudanta ragularly anqployad and availabla for auitabxa worlu in Ohio 
a atudaMi ia allgibla for banafita providing tha baaa4)parlod wagaa %fara aarnad v 
whila in^ aohool and tha atudant ia avallabla for work with any k>aaa-pariod awloyar 
or for any othar auitabla anqploynant. 

4iO^08 Sohool paraonna Z.»Publvi^ Law. 94-dtS6, whi'la axtanding covaraga . to 
atataa *%iiid local govamoMntaf alao roqulrad S^taa to raatriot tha paytt4nt^of banafita 
.to certain anployaaa of thoaa gov^r>^antal antitiaay that ia, aaqployaaa of . 
adupational inatitutiona batwaan auooaaalva aoaiflamio yaara or tanM# or# whan an 
agi^aanant ao providaa / batwaan two ragular but not ^ucdaaaiva tarma^ if tha individual 
parformad tha **profaaaional** aarvio4a in tha firat yaar or taxm and haa a: OMitraat ^ 
or a raaaonabla aaaurancf of parforming thoaa aarvicaa in tha aaoond yaar or tarm« 

# ■ 

Tha radaral law waa alao amandad by Publla X«aw. 94*566 to pamit a atata^ at ita 
jtion# lo'anand tha Btata law to dany banafita to othar anvloyaaa of aducational ^ 
liiatitutiona (axoapt inatitutiona of highar aducation) batwaan auooaaalva aoadamio 
yaara or ^rma if tha individual parfoirmad aarvicaa (othar ttiaA tha thraa typaa 7 
daacribad abc^) in tha fijpat y^ar or tarm ahd haa a raaaonabla aasuranca of - 
parforming- tnoaa' aarvicaa An tha aaoond yaar or tarm. Forty- two atataa hav^ adoptad 
thia option («abla 407) • ' 
* ' ^ 

Fadaral law waa aaiandad by Public l#aw 95*19 to add anothar option ralatiing to 
aohool paraonml. Thia option parmita Stataa to provida, by law# that adniniatrativa; 
y««sardh and ipatruotional aaqployaaa in any aducational inatitution and all. othar 
aaoployada of aduoational inatitutiona othar than inatitutiona of highar aducation 
* will ba daniad banafita for any waa^ within a tarm that bagina dturing an aatablitfltad 
or cuatonary vacation pariod or holiday raoaaa if tha individual parformad aarvicai K 
prior to tha holiday -and haa a raaaonabla aasuranca of doing ao aftar tha holiday. 
TWahty atataa hava adoptad thia option (Tabla 407) Fadaral law alfo parmita atataa 
to dany l^anafita to individuala who ara anployad by aducational aarvica aganoiaa and 
j^mxtotfm, aarvicaa in aphoola undar tha sama ciroumatancoa in which sphdbl- ia^ployaaa 
ara daniad banafita # Only Minnaabta and Wlaconsln hava adopted thia proviaion* 

460*04 ProfMBional ath^ataa. --Public law 94-56.6 ai^ei^^ tha Fadaral Jraw to 
; r#quira tftataa to dany banafita to an individual batwaan auccaaaiva aport 
aaaaona if axibatantially all of hia aarvicaa in tha firat aaaaon conaiat of 
participating in or praparing to participata in aporta or athlatlo avanta and 
ha haa a raaaonabla aaaurance of parfoxming aimilaur aarvicaa in tha aaoond aaaaon.* 

' : ' . . . . « * ' ■ ^ ^ ~'^'\ ' 

40)* 06 i42iana. ^-Public liaw ^4-566 alao junandad Fadaral law to raquira danial 
of bdnaf ita to oartain allena. Banafita may not be paid baaad on aarvi^ca parformad 
by am^ al^Un* unlaaa tba alian ia ona wha ^) waa lawfully admitted jter p^ rman a nt . 
raaidanca at tha tima tha Hiarvicaa ware performed andjfor which tha wagi^a paid are 



' ^ELIGIBILITY* 

u««d M ofvdiMf (a) WAS lawfully praaant in th« UiiK#d itataa to pmtiorm 

tha (bWvloM fMt Mikidh tha wagaa p«l« ara uaad aa wafa oradltai or (3) waa 
yawanwMiXr VMitflng in tha Unl«ad atataa "undar eeler of law*" inoluding ona 
lawfully fvaaant in tha unitad Stataa undar proviaiona of tha Xanigration and 
MtioMlity Aon. • 

««• avoid di.«o»iMin#tin« af ainat jpartaiii «roupa in tha adminiatvation o# thia 
pvevidiiinf rodaral law raquiraa that tha information daaignad to idannfy illagal 
nonxaaidoat aliana auat.ba raqiaaatad of all olaimanta. Mhathar or not tha 
individual ia a paraanant raaidant la to bd daoidad by a prapondaranaa of tha 
aividanaa. , ■■ ^ 

^ DltQU^IP^CATI W FO i> FttAUDULgMT MiaaPPPP ^oiTATIC3N TO CfatAlN BENEFITS 

• All §titm9 hmvm •p«ol#l dlaqffallf Icatlons oov^rlng f r«u4ul«nt ml»r«pr»««nt«- 
tlcm to obtain or inoroaso bonolllts (T«blo 40ft) • Tho»o dlsquallf IcAtlons txcm 
toonoflto «ro adaditlstratlvo p^naltioa.* In addition^ tho Stato laws contain pro* 
vlalonf for (a) tha rapaymant of banaf its paid aa tha raault of .f raudulant olaina or 
thair daduotion from potantial futura banaflta^ and <b) finaa and inipriaoniiiant^ for 
wiUCttlly or intantionallyViRiftraprasanting or oonoaaling faota %4iioh ara matarial , . 

to a datamination oonpamlM tha individual's antitlftnan^ to banafita. 

.ft' •""'*' ■ * " • 

466m 01 R€0OV0V^provi9ianB.^^Kll Stata laWa naka prbvia^on for tha a«anoia« to 
raoovar feanafita pi^dPto individuala who latar ara found not to ba .antitlad to tham* 
A faw atataa provida that, if tha' ovarpaymant ia without fault on tha individual's 
pisrtf tha\ individual ia not liable to rapay tha amount, but it mi^, at .tha diacration 
of tha aganoy# ba daduotad from futura banafita. Sona atataa limit tha period within 
whioh raoovary may ba raquirad**-l yoar in Connacticut and Navada^ 2 yaara in Florida 
and North Dakota i 3 yaara in Idaho ^ Indiana, VaAoont, and Wyoming i and 4 yaara in Haw 
.Jaraay, In Or agon raoovary Is liinii;ad ta^tha existing banafit yaar and tha 52 waaka . 
iMadiataly following. Blsvan States^ provida that, in tha absanoa of fraud, mis*- 
rapraaantation, or nondisclosura, tha individual ahaLl not ba liable for tha amount 
of ovarpaymant raoeivad without fault oh the individual's part where the raoovary ^ 
thereof would defeat' the purpose of tha act and ba against aq(uity and good qonaoianca. 
Five other atatas^ provide that recovery Aay be waived under suoh conditions » 

/in many atates the recovery of benefits paid as the reault« of fraud on tha part 
of tha recipient is made undar the general recovery provision a Twenty-fiva atataa^ 
have a provision that applies apecif ioally^io banafit paymenta raoeivad aa the 
reault'of fraudulent misreprea^tation. All but a few Statas provide alternative 
mathoda for recovery of banefite fraadup.antly receiAfa^tf the recipient may be required, 
to repay the amounts in ^^ih or to have them offset against future benafite payable. 
Maw York providee that a^laimant ahall refund all moneys raoeivad because of 
aisreprasentatiom and Alabama, for withholding future benef ita until the amount 
due ia oftfaata In Texas, Vermont, And Wisoonain the ^commiseion may, by civil 'action, 
recover any benef ita obtained through misrepresentation. 



\^Ar;t«., Ark., Calif., Colo.', D.C., Fla., Hawaii, Maaa., Nabx.. Nav., and Wyo. 

■ -^La. , Maine, N.Dak. , S.Dak. . and Wash. \ . ' ' 

"^Arta. , Ark., Colo., Del., D.C. , Fla., Havaii^ Ind. , La,, Maine, Mich., Minn., 
Me^, Habr*, Mav., N.H. ,. M.Y., Ohio, Okl«.,. drag., Utah, Vt. , Waah., Wia., «ad Wyo. 
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ELIGIBILITY ^ 

4S$,0i Crimiml p^mttU&.^^tim Itata laws (C«llforni*r \ 
OMfffUi NiMMiMMi MMTth D«lioUii AMWttBBMi and Virginia) providaXthat any 
fMiftittlMt nieMfMrasMitation «r nondiaoloaura to obtain* lnoraaa«i iMduaoi g§ 
dafaat boi^fit payKonta la a mladaMaanori Runlahabla «iooordln« to tM itata 
MTlaiiua Xw. Undav th« Xanaaa. lavi anyona Mkln« a falaa atataMnt w falUnf 
%m diaoloaa * Mtavlal faot' in ordar to obtain or ineraaaa banaf ita Lm yuilty 
of tb#ft Mid punithabla undar tha fonaral orlninal otatutaa* Thoao ftdtaa todv« no 
apooif io poi^altioi in thaiv unaaiploymant lawa with raapaot to. fraud in oonnaotion 
%»i«h m oialM. lliay thorafora raXy on tha «anaraX proviaiona of tha itatt original 
otte fw tha pMdlty to ba aaaaaaad in tha oaaa of fraud, rraudulant niarapraaanta-* 
tiOA mt nondiooloauro to obtain or inoraaaa banaf ita in • folony undar tha Xdaho 
l«v# and laroany undar tha fuarto Rioo law« Tha pthar ttataa, inoluda in tha law a 
prtrftal^"^ f^r a ftiiT fifmwM'^Mfc f^o ^ $ 1^000) or iaMPriaofaian*- tTirr*"'— 10 dava to 
1 yaor) $ or both (Tabla 409) • Zn a faw stataa tha panalty on tha wmHoymx ia ffraatari 
in aoaia oa^oo oonaidarably graatar* than that i^plioabla to tha olaiiMnt* Uaually 
tha aaM panaXty appXiaa if tha a^ployar knowingly makaa a faXaa atataatant or faiXa 
to diaoXooa a MtariaX fact to avoid baooaiing or ranaining aubjaot to tha aot or to 
ovoid or raduoa oontributiona. Naw Jaraay impoaaa a fiha of 1250 to IliOOO if an 
wXoyar fiXaa a fruudulant oontributic^ raport# and iJKPoaaa tha aasM fina if an 
ippXoyar «ida or a^ata an individual in obtaining a^ira banaf ita than thoaa to whioh 
tha oXaiMnt ia antitlad. A faw stataa provida no apaoifio panalty for frauduXant 
'adar«c»raaantation or nondiaoloaura 1 in thaaa stataa tha gaharal panalty ia 
i^plioabla (Tabla 40a^ footnota 4) . Tha moat fraquant fila on tha workar ia 
iao*>50 and on tha aavloyar, 920-9200. 

4$S.0S Di&q%Mlifioation for miarepr^amntaticn. ^^Thm proviaiona for diaqualifi- . 
otftion for fraudulant miarapraaantation follow no ganaral pattarn. In nina Stataa^ 
thara ia a mora aavara diaquallf ication whan tha fraudulailt act raaulta in paymant 
of banaf ita I in California # Maw Haa^pahira, Oragon^ Pannaylvania^ and Virginia # whan 
tha olaimant ia oonviotad. 

Zn California any olaimant oonvictad of mi arapraaantation undar tha- panalty 
proviaiona ia diaqualifiad for 1 yaar. in Rhoda Ialand# and Wyoming thara ia no 
diaqualifiaation unlaaa tha olaimant haa baan oonviotad of fraudJM a ooUrt of 
ooa«>atant juriadiotion. On tha othar hand, in Hawaii* fruarto "fcLc«l|. Vormont and 
tha Virgin^ Zalanda a olaimant ia not aubjact to tha admlniatrativa dlaqualif ioation 
if panal prooaduraa hava baan undartakan> in Maaaaohuaattai admlniatrativa 
diaqualif ioation pr^oludaa initiation of panal prooaduraa. > 

Twanty Stataa inoluda a statutory limitation on tha pariod within which a dia- 
qualif ioation for fraudulant miarapraaantation may ^ Impoald (Tabla 409 # footnota 3) . 
Tha langth of tha pariod ia uaual^ly. 2 yaara and, iii aavan Stataa, tha pariod runa 
from tha i&ata of tha offanaa to tha filina of a claim for banaf itl«^ In thasa Stataa 
tha diaqualifioation can ba invoaad only ff tha Individual filaa a claim for banaf ita 
within 2 yaar a aftar tha data of tha fraudulant act. in Cpnnacticut tha diaquali^i'- 
cation, nAiy l>a i^ppaad if a claim i a filad within 2 yaara aftar tha diacovary of tha 
offanaa. in f iva sntaa tha diaqualif ication may ba in^aad only if tha dfttarmination 
of fra\id ia mada ylthin 2 or 4 yaara aftar tha data of tha offanaa. 

, - / 
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In MAy tha diaquali float ion ia^ a« would ba aitpaota^, inora aavara ^han 

tha avdinary di^qumlif ioation provlai'ona* In 16 tttataa tha diaqualif ibatlon ia for 
at laaat m yoMri in othaits it may laat lonqar. Tha provialonN ara difficult to 
UOWptia baMuaa aoa^a diaqualif ioation« atari with tha data of tha fraudulant acti 
whila otteara baqin with tha diaoovary of tha act. tha datarmination of fraud* tha 
dAta Ml whiah tha 'individual is notifiad to M|>ay tha m\m mo raoaivad, or oohvictidn 
hy A MNMTti loan bafin with thi^iling of a firat ulaiaii whila othars ara for waaka 
t]Ii% would otharwiaa ba ooa^rtfabla. Tha diaqualif loation proviaioht ara, aoraovar, 
oaai^ioatad by tia-in with raooupmant proviaiona and by ratroaotiva Iwpoaition* 

Aa Tabla 409 ahowa# tha canoallation of waqa oradita in many ttataa a^ana tha ^ 
danial Of-banafita for\ha currant banafit yaar or lonqar. h dlaqiialif ication'' for a 
yaa^ aMana thit waga cradita will hava axplrad^ in whola or in part « dapandinq on tha 
Mid^af" tha banaf it~yMf altf cTia amount of vaga oradrta aoouaiulatad ^r another b«nafitr 
yamv bafora tha fraudulant aat# mo that futura banaf ita ara raduoad aa if thara had 
baan a proviaion for canoallation. »Xn othar stataa with diacrationary proviaiona or 
ahortar diaqualif ioation parioda* tha aama raault will occur for aoaia olaimanta. 
Altog*thar# Bkiarapraaantation involvaa cancallation or Vaduction of banafit righia in 
34 Itataa And aiay involva raduction of banafit righta for individual olaimanta in 15 
wora Stataa. Tha diaqualif ioation for fraudulant miarapraaantation uaually axpiraa 
aftar a aaoond banafit yaar. but in California it may ba impoaad within 3 yaara aftar 
tha datarmination ia mailad or aarvadi in Ohio» within 4 yaara aftar a finding of j 
fra\adf and in Arkanaaa and Waahingtonv within 2 yaara dV auch finding. In 10 itataa 
tha aganoy may dany banafita until tha banaf ita obtainad through fraud ara rapaid. In 
Virginia tha dfnial ia limitad to 5 yaara. In Minnaaota. if banaf iti fraudulantly 
obtainad ara not rapaid within 30 daya from tha data of notio*^ of finding of fraud; 
auoh aaiounta ara daductad frooi^futura banafita in tha ourra^^ ^r any aubaaquant bana- 
fit yaar. in Colorado « banafita ara daniad if an individual* a courj; trial for 
cooBiiaaion of a fraudulant act ia pravantad by tha inability of tha court to aatabliah 
ita juriadiotion ovar tha individual. Such 'iaaligibility^^agina with iha diacovary 
of tha fraudu'lant act and continuaa until auch tima aa thP individual maXaa h^aalf 
availabla to mm court for trial." In Maryland tha tima limit for rapaymant ia 
5 yaara folloAng tha data of tha offanaa, or 1 yaar aftar tha yaar diaqualif ication 
pariod« whiohajrar 4>coura latar. Aftar thia pariod an individual may qualify for 
)d«nafita againat which any part of tha rapaymant dua may ba offaat. In L^uiaiana 
rapaymant ia limitad to tha S^aar pariod following a datarmination of fraud*-a >^ 
pariod which mmy ba langthanad undar apacifiad circiybatancaa. ^ 

^ED Disqualifying Income\ 

^Vaotioally aJLl tha Stata lawa includa a proviaion that a claimant ia diaquali- 
fiad from banafita for any waak during which auch claimant ia racaiving or ia aaaking 
ban^iti^ undar any Fadaral or othar Stata unamploymant inaurano<a law. A faw Stataa 
mantion apaoifically banafita undar tha .F^aral Railroad Unamploymant Inauranca Act. 
Undar moat of tha, lawa, no diaqualif ication ia in^aad if it ia finally d^tarminad 
that tha claimant ia inaligibla undar tha othar law. Tha intant ia claar — to pravant 
^'dufil'igata paymant of banafita for tha aama waak. It ahould ba notad tKat auch dia- 
qualif ioation appllaa o/ily to tha waak in which or for which tha: othar paymant ia 
ra<Baivad« * ♦ - 



rorty-aight Stataa hava atatutory proviaiona that a claimant y diaqualif iad for 
any waak during wh^^ auch^^alaimant receivas or has racaivad carlSfei|n othar typaa of 
^aounaration auch aawatfaa in lieu of notice, diamisaal wagaa. %«orkar*a coaipanaation 
for taav>Qrid:y partial diaability, primary insurance banafita undar old-age and 
eurvivora inauranaa# banafita undar an anployer ' a pension plao o^ under a aupplemantal 

i/ljlaho» Ill.» Ky.» La., Mich., N.H. , Oreg- , Utah, Va., and Vt* 




ELIGIBILITY 

%mnmtit pXmn. in Miiy lUitM if th« p*yMin« oMio«rn#d.i« Ima than tte 

0 thm olaiMffit r«Mly«« th« AiffMMMi in otlvM lUitM no iMmtita an 
n iiMk off mioh paywmta «o«airai«a« of tha a«oant of paynant CTab^a 410) • 
fffovi4a for abounding tha vaaultant banafita# Xika payaanta for waato «f 

nnnploymm j to avan SO^oant or dollar aaounta. 

HQ^Oi Mv#d ^ npfiiaa ami dimiBmal fayaiafi(a.-«Ttia Mat fra«iant 

9MViaioa ffMT dia^lification for raoa4^pt of othar inooa^ ia for mMka in whioh tha 
oiOiMAt ia Moaivinf wafaa in liau of notioa (SI ftataa) . Ih XI of thaaa. atataa 
tte 0laiaiant ia totally diaqualifiad for anoh VaaMt in 22$ if tha paywant la laaa 
«han tha woahly banaf it aaountt tha oiaiwuit raoaivaa tha diffaranoa. liKtoon atatda 
hovo tho aano provlaion for raoaipt of dia«iaaal payMnta aa for raoalpt of waaaa la 
'lloa'of notioa. fha ttata lava uaa a variaty of tarma aiioh aa diaaUaaal alloManoaOt 
dlamiaadl pay>anta# diiaaaaai wa^a» aapa r atiwi allowancaa% tarainatien ail o^> oivgaa# i' — 
aovan^fioo payVMnta, or aoaM oombination of thaaa tarM. in mmitt ttataa all diaadaaai 
paysonta ara inoludad aa wagaa for oontribution porpoaaa aftar Daoaakbar 11 # ltSl# 
aa thay ara uadar tha ruTA. othar atataa ^oontinua to daf ina ifagaa in aooorda n oa with 
tho rUTA prior to tha 1959 aaMindiMnts ao as to aaoluda frbai Mgaa dianiaaal payamita 
whiOh tha a^ployar ia not lagally raquirad to Ml(a. tha axtant.that diaaiiaaal 
payonta ari inoludad in taxabl« wagas for contribution purpoaaa^ olaiaamta rooaiving 
auoh payamita nay ba conaidar^d not unaflu;>loyod# or not totally unawployad^ tor tha 
wooha oonoatnad. acM/atataa hava ao rulad in ganaral oounaal opiixJfbna and banafit 
daolaiana* Indiana and Minnasota apaoifically provida for daduotion of dlaniaaal 
paynonta whathar or not ia««lly raquirad. Howavar^ undar rulinga in aoaM Stataa# 
olAlManta ^ho raoa^vad^ diani a sal pay»ants hava baan hald to ba unaaiployad baoauaa 
aha payawita wara not nada for th« pariod following thair aaparation froai work but# 
inataad^ with raapaot to thair Pfior aarvioa. 



400. Oi UorfUr^m 0omp0nmati^ pui/m#rtea. ^-Naarly half tha atata lawa liat 
rkar*a ooaqpanaation undar any stata or radaral law aa diaqualifying inooaia * 
diaqualify foor tha waak concarnadi tha otbara conaidar «#orkar*a ooaipanaation 
daduotibla liyooaM and raduco unaaiployfMnt banaf ita payabla by tha aaount of tha 
warkar'a ooa^panaation paysMnta* A faw statao raduoa tha unamployMnt banafit only 
if th%workar*a ooa^anaation paymont ia for taaiporary partial diaability# tha 
typo of workar*% coag^naation payawnt that a olaiannt momt, likaly oould raoaiva 
whilo oartifying ability to work. Tha Alabaaia, Colorado# Connactiout* Zllinoia^ 
ajkd Xowa lawa atata aaroly taau;>or«ry diaabil4.ty. Tha Qaorgia law apatoifiaa 
taavorary partial or taaiporary total diaability. Tha I^Mxmmm proviaion apoolfiaa 
taavorary total dialQ>ility or parmanant total diaability, i^la tha Naaaabhuaatta 
proviaion ia in tanna of partial or total" diaability hpt apaoif ioally asoludaa - 
waakly pay»anta racaivad for diaiMmbarMnt. Tha Florida, X^oulaiana^ and Taiuia 
lawa ara in tarM of taaiporary partial, taaiporary total, or' total panaanant 
diaability. Cha Minnaaota l^w apabifiaa any ooaipanaatioh for loaa of wagaa undar 
ja workar*a ooa^naation lawi and Mon|^a*a proviaion ia in tarma of oavanaation 
ftr diaability undar tha «(rorkar*s ooaipanaation or oooupational diaaaaa law of any 
atata. Californla*a, Waat Virginia* a, and wiaoonain'a proviaiona apacify 
total diaability. ^ 



460* OS Hmtir^nwnt paym^tB»^-Mmx^ Stataa oonaidar raoaipt of aoaM typa of 
••banaf ita undar tit la IX of the Social Saourity Act or alAllar payvMnta undMr any 
act off^Opngraaa** aa diaqualifying. Exoapt in Oragmi# thaaa atatda provida for 
^paying tha dlf faranca batyaan tha vaakly banafit and tha Oaakly pl^oratad old«aga 
and awrvivora inauranca paymant (Tabla 410 # f ootnota 9) • In a faw Stataa a 



daduotion in tha «raakly banafit aaiount ia autda^ if tha individual ia antltlad to 

^ tbo\ 



aurvivoca InauraAca banaf ita avan t)»ugh tha individua l did not 
aotuaily racaiva than * \ 



l3o 
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ELiGIBIUTY 




HBff 1:; ItMttaa^^ li^t. payiMntB under an enqployer'q jpenslon piom. The p 
.appiai^^ plans f bu-t Nebraska and SoutJti 

:a" .pi^^ of disability « 'The laws specify that retlr 

ai^e dadu^ received undbr ^a pcuwion described in^ 

as ^aiponsored by and participated li^" by an em^oyar, ^'pu^rsuant to an j 
m^tfXoymMA contract or agreement^'* or "in which an en^loy§r has paid all or part 
...p« the .■ooat.^"*^..* ' ^ • ■ *' ^-^ ' •, 

■ y ^ *- •. ■ ' > •. ■ . • ' \r ■■ - 

In aany $ the weekly benefit is reduced onlj^ If the clalinant retiired from , 

^UMrSeinrice of a base^jpa eiDoployer or if a base-period or chargeable eiqployer v 
oontaril^ the financing of the plan under wnidh the retlremctnt payment is mada. . 

tfff g^inf^wl I J^^^ w^^ifiy tin<»«yii^yinor>> Kftr^<^^^ ^- i^ ^reduced by tdie amcrunt of * the monthly 
ratixamenl^ payoieht/ 'prorated to the weeks cd^ei^ed by the payment; soiiie States' treat 
tjhe_ prorated retixsane nt payment as wages re^iyedL in a week of unaoyployment and.^ apply 
the fp«|iui^ 

the reiblramant payment Is deductible (TeQ:>le 410, footnote 5X. ' 

j;' In Winoiiaiii, a claimant is disqualified for*>^^^ to which hjd^ 

raoaiyas^^ payments under a ^group retiraa^c^it^^ to which any eaDc>loy!te^ 

'Uhiti luui contrlJ^ under a .^fovfe^^ retirement systfsm, Ihcludlngr 

o^*-aga Insttranca, 4*^ he left eI^ployment^ with th^* charge employer to retire before 
reaching the conqpuisbzy^ retirement age ^tis^ by' that enqployer*7f>^ the claimani: left or 
lost his ' aiqploymant at the cpn^lspry ifetirement age, ail but a specified portion of 
ttke MeS^ly ^ate of the retirement pa^dnt is treated as wa^es (Table 410r, footnote 11) « 




In Maryland and Washington/ maximum benefits in a bena^ljr year eure reduced in the 
sattia mannar as the weekly benefit paymi^t. 

Ibe Federal law was amended by Public^ Law 94»56& and Public Law 95*19 to require 
States r beginning March 31 , 1980 , tio reduce the weekly benefit amount of .any individual, 
by the amoimtr allocated weekiy^ of arty • ^ governnt^t^;t or other pension, retire- 
niant: or retired, pay, annuity, or amy other s.imllar peripStlc payment which' is based on 
the jpravlQUS work ■ of such lifdlvidual . . ." the reason for, the delayed effective <^te 
lis permit^^^^l^ Un^ployment Cocqpeniiation, created by Public 

^jMi 94^566, time to study the issue and the Congress to act In light of its findings 
and racboBiiendatlons before the provision is reg^ulred to be included in State laws. 

460*04 Stdpplementat tmemptoyment pat/m^ts»-**A supplemental iinenpioymeht benefit 
plan la a system whereby, under a contractV payments are made from an ei^pioyer^ 
financed trust f tahd to his workers « The purpose is to provide the worker, while 
uneoqployed, with . a combined unemployment Inmirance and supplement;al unemployment 
benefit payment amounting to a specified proportion of his weekly earnings while 
:eBiployad.' ' ■'. ^ 1 

There are two major types of such plans: {1} those (of ith^^'Fo^^-Geheral Motors 
type) under which the worker has no vested interest and is eligible for payments 
only if ha is laid off by the coi^panyr and (2) ^those under whlcti the worker ha^ \ 
a vested Interest and may collect if he is out of work forr6thap reasons, such as 
. illnesa or permanent separation. , /" . 

All States except New Hampshire, Nqw Mexi^,' Puerto Rico, South C€u:ollna,^ and 
South Dakota have taken action on .4:he question pf permitting supplfemeiitation in ' 
regaae^ to plans of the For<i'*6enezfal Motors type. Of the States that have taken ^ / 
action, all penj^t stapplemientatlon without affecting unemployment Insurance payments* 



ELIGIBILITY ^ 

; to 47 t.tates p^xal tilling auppleflnentatftM^^ an interpretivie : ruling was xnade either 
liy attor^ Stiates) Qr by the emplbymeni: security agency (10 States) i 

in Ji(ydne# aqiiplen^ is perpiitt^ as: a result of a superior Court decision «uid/ 

ill th^ ri f^f t tT ^^ 9 States^ ^ by amendm^t of the unemployment insurance statutes « 

ac»e\ eiVplMental wen^loy^ l>enefit plans of the^ Ford-General Idotors type pro- 
vide for alternative jpayments or substitute private payments 'in a Ste|^e in which' a 
ruling x»t permitti^ issued. These payments may be made, in 

attjpuntii eqiiai to three or four times the regular weekly private benef if after two or 
three we^cly peyiinents of State unemployment insuremce benefits without, supplementation r 
iA luflOp stBU whah the layoff ends or the state benefits are exhausted (whichever is 
aarlier) r or through alternative paymerit arrauigements to be worked out, depending oh 
the particular supplemental unemployment benefit plan. ■ , ' ' ^ 



460 • 05 R^tationahip with other statutory provisions. -^--The six states which 
have no provision for aiiy type of Atsqualifying income and Jthe much Ifiirger number 
which have only .one or two types db not necessarily S^low benefits to all claimants 
in reoeipt 6f the types of paymenta concerned. When they do not/pay benefits to such 
ciaittantPr they rely upon, the general able-and-available prcw(risiohs or the definition 
l^f unwiployBient.; Scme;*workers over 65 receiving primary xn^Airsm benef its under 4 
old-Age and survivor s-^nsurewice are able to work and available for work and some ar6 
nQt,^ In the States without special provisions theit such payments are disqualifying 
inocne, individual 4episions are made concerning the rights to benief its of claimants 
of retirement age. ^Many workers receiving ^workmen's compensation, other than^.those 
receiving weekly allowances for dismemberment, are not able to work in tertas of the 
Uneiqployment insurance law. However , receipt of 'workmen's compensation for injur iep 
in eaployment does not automatically disqualify an unemployed worker for \j©^ployment 
- benefits;. Many States^ consider that evidence of injury with loss of ei^ploymeiit is 
relevant only as it serves notice that a condition of ineligibility may exist and 
that a claimant m«^y not be able to w^rk and may not be available for .work. ; ■ : ^. 

Table 410 does not include the provisions in several States listing vacation, pay 
as disqualifying income because memy other states consider workers receiving vacAtibn 
pay as not eligible for benefits; several other States hold an individual eligible . 
for benefits if he is on a vacation without; pay through no fault of his own. In 
practically all State^r as under the FUTA, vacation pay is cipnsidered wages for con- 
tribution purposes — in a few Sjtatesf in . the statutory definition of wages; in others, 
in official fWflE>li«iations, genera^ or attorney general opinions, interpretations 

^ / publications of the State agency. Thus a claimant receiving ' 
/. vacation pay equal to his weekly benief it amount would, By^ definition, not be uA^- ' 
ployed and would not be eligible for benefits. Some of tiie explanations point out 
tha^ vacation pay ia considered wages because the employment relatiOnshij? is not 
discontinued/ a^ others emphasize that a clainiant on vacation is not available 
for Work. Vacation payments made at the time of seyerfimce . of the en^plbynient 
^. relationship,^ raiiher than during a regular vacation shutdown, are consiQered dis-^ 
qualifying income in some States only if 'such payments euce req[uired. i^er contract 
and are allocated to specif led week's ; in otheif States such paj^rient?/ .in^de Vpluntarily 
or in accordance with a contract, are not considered ; disqualifying income^ 

' In the States tliat permit a. finding Vf availability for work during 'pe^i^s of - 
approved training or retraining/ some claimants may bia eligible for State lirienipio^ 
benefits .and, at the same time, qualify for training paymentis under one of the Federal 
• training programs established by Congress. EXiplicate p^yjients are npt permitted tinder;- 
.'■ the state 'or Federal .laws. ■ / J 

v/"" . . ' • ' ' ■ - . V. 

-^Alasklt, Calif. > Colo. , Ga., Hawaii, Ind.,,Md., Ohio, and Va. 
^^Ari2., Hawaii, N^Dak., S.C., and V.I. 
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1>BLE W.-^rUTY 7D VOW* AVAILABILITY FOR.WQRK* AND SCEKING WORK IIBQUIREhEffTS 




wocK aad available fox— 



(32 atatea) 



<I) 



Suitable 

work 
(12 States) 



(3) 



Work in 'us^l 
occupat;lon or 
'£or^ %fliich raa- 
sonabiy fitted * 
*by prior train- 
ing or ea^perlence 



4 



(9 States) 
(4) 



Actively 
seeking 
work 

(32 States) 

# . . 

(5) 



Special i>ro- 
vlsion for 
Illness or 
disabUlty 
diirln^ unem* 
ployment£r 
(11 Stages) 

. <6) 



Ala* 
Alaska 

Ariz. 

Ark. 

Calif, 

Colo. 

Conn. 

Del. 

DwC. 

Fla. 

Ga. - 

Hawaii 
Zdaho^ 

Ind* 3/ 

Iowa 

Kahs. 

Maine - 
Mass* 

Mich • ^ y 
Jd-nh.-^' 
Miss** 

Mont. . . 
Nebr* 
Nev. 
N.H. 

NaJ. 

N.HeXt/ 



• ■ a • '* . 



V X ■< 

X 



X 
X 



0 \ 



K.C 
N.Daka 
Ohio 
Okla 
Greg 
Pa. 
P.R. 



k. 
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» ... . 



X . 



X 



X 
X 



X 



• • • x^ ■ 



(Table continued on neJxt page) ' 



Li 



X 

X ' : • 
X # 

1^ 



(5) 
X 
X 
X 
X 
X 
X . 



^7/ 



X 

X 
X 



X 
X 
X 



-5/ . 



X-^x 
X 



X 



X 
X 




i 



^^^^ > ELIGIBIIITY^^^^^ ; ^ 

Jm£ 100.— Ability TO WORK, availability . for wdrio Arp 

SEEKING NdRK REQUIREMENTS (CotTTlNUp))- V .j 



State 



41) 



Abltt t6 Work and available for*-** 



Wbrk . 
(32 atates) 



42^ 



Suitable 

work 
(12 States) 



(3) 



Work in usual 
occupation or 
for which rea-; 
sonably fitted 

' by prior train- . 

ing or experience 
(9 States) 

' (4) 



'Actively 
seeking 
work 
(32 States) 

(5) 



Spiaclal pro-^ 
vision for 
illness Cr 
disability • 
during unem- 
ploym^nti/ 
<11 Statias) 

(6) 



R.I. 
B.C. 

Tahn.' 

Tttk. 

Utah 

Vt;. 

Va. 

W.Va. 
Wis'. 



X 
X 



X 



^6/ 



• • » 



T 



X 

-4- 



Claimants are not ineligible i£ unavailable because of iilness or disability ^ ' 
occurring after filing ^1 .im and registering for work If no off er of vork that would ^ 
have beein suitable at timi i of regist|'atioji is refilsed a^ beginning/of such^ " / . ' \- 
vdiaablilt)rr in Mass * prov ision is ]^ipj)licable f pr 3 weeks .only^ in a BY, ' . ; 

^ ; ^ wer.<^ -earned /or,*whe«2PfMit^a^ work m^Kreasoiiably / 

\e es^ected to tie available^ Ala. and ^.C ; ; where the j^^|maki$sion finds 'such wotk j. 
available ,.\M i ch : « \ where suitable work is normally perfortned> Obto ; where ; ^ r- 
oppprtunltles for jfl^ric'are substantially 'as favorable asV those in the locality ' ' .;: . 
from ;jrtiich he hafc^ilJoved, I li > ; * V - ' ; : ' 

; Intrastate claimant not Ineligible if unavailability is caused by noncoomercial 
'^^flahing or hunting necessary^ for sury^ if suitable work is not of fared , Alaska ; 
claimant not /Ineligiible if unavailable 2 or 4 workdays because of deat^HQ^i^^ctidte 
faoiily or unlawful detention, ^ Calif > { not unavailable if compelling personal clrcum- 
stance requlrepi absence from normal market area for less t^an major part «7k. j Xdaho ; 
claiman,t in coimty or dt^ work relief ^program not unavailable solely for that reason, 
^Oreg> Claimant not' ineligible Solely because of serving on grand or petit Jury, 
or ];espoxiding to a subpoena, Calif . Vor special provisioite in^ther States note^ 
concerning benefits for claimants unable to work or unavailable for part of a week^, 
Mee. sec. 325. ^ ' 

: 4/ ■ ' ■ . ' . • : 

—'Involuntarily retired individual eligible if registered for work, able. to work, ^ 
and ; hot refusing a suitable job offer. Conn.; if available for work suitable in view 
of age, physical condition, and other circumstances, Del . 
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(Footnotes^ for table 400 Continued) 

'^BntployeM tmporarlLy laid off .for not more than 45 days deemed available " . 

for work a^id actively aejclng'work If tlie^fin^loyer notifies this agency^tftit the :Vp 
ftyoff la tMporary, Pal/; Mleh . » and Ohio . , Individual customarily anpldyed In r^; 
aaaaimal ettpltfymant must ahoy that he la ^actively seeking work for vhlch he. la 
qualified by past escji^rlence or training during the nonaeasonal period » M<X. 
•Claiaant must make an active search for work If he v6l^^ltarlly left work because , y. 

of marital ot>ligatlona or approaching marriage^ Hawaii. 

^Claimanif: daeoad available Wh^le on involuntary vacation without pay » Hebr > 
and N*J.; unavailable^ for 2 weeks pr less In CY if unen5>loyment is result op 

vacaHoiir Ca. and NJC . ; Alglbje onlyTirheTCs^T oC^ — " 

Vacation ahutdown pursuant to agreement or union contract lis not^of Itself *a ^ 
basis for inellglblilty» N.Y * Mid ttosh < Vacation caused by plant shutdown not 
basis for denial of benefits if indiyldi^al doiea not receive^vacation pay for the 
parlod[,\tara. ^ ' > : J , . ' ' 

^And la bona f ide in the labor'^market » Ga. Not . appllcabie to persons unemployed 
becauae of plant ahutdown of 3 weeks or less if conditions jualtify> pr to ^person ^ 
60 or over who haa been furloughed and Is^i^bject to recall; blindness or severe 
handicap do not make a peraon ineligible « the person was emjfloyed by the Ifaryland 
Workshop for the Blind prior to his unemployment, Md, ' ^ r 

; ^ total disabi^ty pmslon by vetertm at . Y> 

age 65 or more shall not of ltse3/ preclude ability to work. > ^ . ' J 

... ^Requirement not mandatory; see tes^t, Okla . , Vt. , Wash .', Wise . by .judicial 
interj^etation, D.C . ' V 

' ^Srconsiders ineligible any individual who' makes a claim for any weelc during 
which he is a priaoner in a penal «^r corretbtlpnal institution. 
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ELIGIBILITY 



TiKBUE Disqualification for voluntary m^viNG^ qoo6 cause^ 

- AT© DISQUALIFICATION irf»OSED 



fltat« 



(1) 



Good causa. 
r««tr±ctr" 



(2) y 



Bene£it,s postponed for 



b«r of 
weeics 

(3) 



num- 



5/ 



Variable 
nunber of 
weeks 

(4) 



Duration of 
uneroployinentr^ 

(5) 



Benefits 
duoed i/Z/ 

;/: 

(6) ' ' 



Ala 
Alaska 

Ariz. 
Ark* ^ - 
calif.^ 
-Colo. 
Conn. 
Dal. 
D.C. 
Pla. . 
Ga. 

Hawaii 

Idaho 

illvj 
ind. 



Iowa. 
Kans. 

Ky. 
.La.' . 
Maine 
Hd. 
Mass 



Mich. 



MlftSe 

MOe 

Monte 
Nebr. 
Nev. 

N.He 



NeJe 

N.Mex. 



* * V 



• • • • ' • • 



X 



Is/ 



X 
X 



WF+12-25 14/ 



W+4-9 



WP+8 Z/5/ 



W+6 



• • * ' '• 

• • • • 

■ Si 



W+4-9 yy 



MP+6 



'3/ 



W+7-lpi/ 

* ' • • m m 



+10 X wba- 



+5 X wba 
+30 days ^orK 



,+5^ X wba 
• • • . « 
+iD X ,wba^ 
X 



+10 X wba- 
+8. X wba 
:+5 wk», work 

+8 X wba 



+6 X wb« 
+wage8 equal to 

wba in each of 

8 wks. 
+6 wks. wori 



+10 X wb 
+4 X wba 
+16 X wi 
+.4 X wba 



+4 ' X wba 
+8 X wba ^ > 
+10 X wba^ 
+4 X wba 

/+iO X wba-^ 

+3 wks. of dowered 
work with eetrn*- 
ings Qqual to 20% 
more than wba in 
each . . 

+4 X wba 

+5 X wba • 
+3 days work in - 

each of 4 ^wks . 

or $200 



6-12 x^wba- 



Equal 3/6/ 

• V • • • • 

Equal 



BY 25% 



Equal-' in 
current dr 
succeeding 
BY. 



Equal 
Equal 



(Table continued on next page) 
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.A 



Tabled W.— Disqualification f=or voaJNtiiRY leaving^ good, cause/ 
aJc wsquahfication irposp)' (GOntinued) , 



1/ 



Stata 



(1) 



H.C. 



N.Dak. 

C3hicd[/ 

Okla. 
Ofag. 

1/ 



Pa. 
P.R. 
R*I. 



s.c. 

S.Dak 
Tenn. 



5/ 



Tex. 
Utah 
vt. 

y.i. 

Wis. 

wyo. 



Good cause^y 
rastrictad-'. 



(2) 



J/ 



- 3/4/ 
Benefits postponed for— 



Fixed num- 
ber of 



weeks 

(3) 



5/ 



WF+1 



W48 



W+6 3/ 



W.6 i/ 

no; (2SJ 



veurlable 
number of 

: (4) 



WW+4-9i/i/ 



1-2 
WF+1- 5 



Duration of 
unes^loynen 



(5) 



+10 X wba earned 
..Jin^t_J.ea8t_5 

^ks. 3/ 
+10 X wba 
+6 wks In covered 

work 4/12/ ^ , 
+10" X wba ' 
+wba In each of 4 

weeks 3/4/ 
+6 X wba 
+10 X wba 

+4 wks* of work In 
each of which he 
earned at least 20 
X min. hrly wage. 

+8 X wba 

+5 X wba in cover- 
, ed work * 



+ In excess of 6 

X wba 10/ 
+30 days' work 



Hhwba in each of 
5 weeks 

+4 wks. work and 
wages of $20d I 



r 



Benefits re- 
duced 4/7/ 



(6) 



(3) 



Eq[ual-^ ' 



■1 



Equal 



Equal 



Equail 



States footnoted, see teatt for definitions of good cause and conditions for 
applying disquailficat ion. ' , 7 

■^Good cause restricted to that oonnected with the work, attributable to the * 
ER; see text for exceptions in States footnoted. In N.H .> by regulation. In 
Mis^ . » marital j filial, domestic reasons not considered good caus^. 
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• » > ELIGIBILITY 

\ - f(Footnote8 for Table 40r continued) 

a/"' - ^ • ' ■ / H ' :^ " ' ■ " . ^ ■ 

Txi III * claimant with wagee.in 3 or 4 quarters of BP is disqualified for 8 wks. 

or ttntll hotuf, fide work accepted with wages equal to wba, if earlier; claimant with 

wagas in 1 or 2 quart As is disqualified until 6 x wba in earnings subject to PICA 

racelved* in M^Dak ^ and Mont , , disqualification is terminated if either condition is 

satisfied. .In Md. » either disqualification may be Imposed, at discretion of agency. 

SDwever^ satisfaction 'of type not assessed does not serve to end as^seissed' - 

disqualification. In Oreg^. , disqualification may be satisfied if cl&imant hy in 

8 \9kB. .registered for work » been able to and available for work, actively s^eklh^ ^ . 

and unable to obtain suitable work. In yN.C . , the Commission may reduce permanent 

disqualification to a^ time certain but not less than 5 wks. When permanent 

d isq uall f ica|t lpn ->c hang e d '-l£o- ^ime ce rtmlnv'^benef ICiy '"6hall be^re3uced''"by~aa "Mtow J " 

determined by multiplying the number of weeks of disqualification by wba. In 

S>Dak . « the disqualification may be satisfied either by filing otherwise compensable 

claims for the required number of weeks or. by earning Vag^s of 2 his wba for each 

or any week of (iisquallfication. In the V.I ., claimant is disqualified fqr the w^ek 

of occurrence axul the next 6 wks« or for the period of unemployment immediately 

following separation I whichever ends sooner. In Colo . , If most recent employer paid. 

claimant wages of less than $500 during BP, there will be no reduction in benefits. 

4/ ■ ■ ■ 

Oisquallf icatlons applicable to other than last separation as indicated: preceding 

separation may be considered if last employment not considered bona fide ^rk, Ala . ; 

when employment or time period subsequent to separation does not satisfy potential 

disqualification » Alaska , Fla . , Iowa , La. , Md., Mass . , Mo. , Ohio , and Greg .; 

.to most recent previous separation if last work was not in . 

usual trade or Intermittent, Maine ; If employment was less than 30 days," S.Dak . and 

W.Va . ; reduction or forfeiture of benefits applicable to separations from any BP 

*eipployer» Ala * , and Nebr . . In Mich , and Wis , benefits . computed sepatately f or ^ each 

ER to be charged. When an ER*s account becomes chargeable, reason for separation . 

from that ER is^ conquered. Disquallf icatiqn may be waivedT if all other requirerUnts 

are met during 8 wka. subsequent to wk. disqualification occurred^ Oregl . ' 

mieans wk. of occurrence; WF, wk. of f iling; and WW, waiting wk« except that 

disqjuallficatlpn begins with: wk. following filing of claim, Tex .; wks. of 

dlsquaXif icatlon must be otherwise compensable wks. , S.pak . ; wks. ;in which claimant ^ ^ 

meets able-and-avallable requirement^. 111 . . C X 

6/ * ■ ■ 

^--^ Reduction in , benefits because of a single act shall not .reduce potential. 

benefits to less than 1 wk., Colo, and Tex.. 

-^VEqual" Indicktes reduction equal to wba multiplied by number of wks* of ^ 
.disqualification or^ in Nebr . > the number of o^ks* chargeable to ER Involved^ if less « 
"Opt ional'V Indicates reduction at discretion o^sggency. ^ , \ 

S/ " \ * * - . 

-^Disqualified for' duration of unemplojment if voluntarily retired or retired as a 
result of recognized ER policy under which he receives •pension and until claimant 
earns 6 x wba, Maine . Disqualified for du/ation of unemployment if voluntarily 
retired and until claimant earns 8 x wba, Kans * Disqualified for W+4 if individual 
voluntarily left most recent work to enter self --employment , Nev . Voluntary retiree 
disqualified for the duration of unemplojrment and until 40 x wba is earned. Conn . 

^^Disquallfl^d for 1-6 wks. if health precludes discharge of duties of work l^ft, 
Vt > Deduction recredlted if individual returns to covered employment for 30 days 
In BY, W.Va . Duration disqualification not applied if claimant left employment 
because of transfer to work paying less than 2/3 immediately preceding wage rate; 
however, claimant ineligible for the week of termination and the 4 next following 
weeks. Wis . / ' , • ' ' , * . . 

(Footnotes, continued on next p^ge) c 
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TabXft 401 continued) 



t earn at least $25.^01 or otherwise meet all 



MCh of 'the 6 Hks. clalsant 
•ligiblllty reqaireaants, Mlch^ 

earned vagee equal to 3 x iiww or $360, ,whicheviar Is less / Ohio 

receive benefits based on/previous employment provided claimant maintained 
a te8|||or ary residence near place [aS' employment and , as a Msult o£ a reduction in. ' 
hourSi 'returned *to permanent residence, Wis* * v . ^ 

last 'separation la nond»q\iallfylng and the employment has lasted at 
leas t 6 monthy, ^^he disqual ificat ion on the next -t p-last job will be 6^^^ 
inates^d of the normal disquallf iofation othetvise"^ applicable* 




Table 4Q2«-d)i 

lABLE 





EUGIBILITY 

FICATION TO DISCHAR6E FOR M14 _ 

FOR DISQUALIFICATION FOR GROSS MISCOMXJCT) 



a) 



< • 2/3/ 
Benefits postponed for ^ ^ 



Fixed iiuB^er 
of veeks 
(13 States) 



(2) 



Variable num^ / 
ber of ve^^^-^ 
(18 States) 



Oviration of 
uheqploy^ 

ment 5/ ^ 
(30 States) 

' ' ' ' * ' j< 



Benefits- 
reduced 
or can- ; 

(16 States)' 



Disqualifi- 
cation for 
discipline- 
eury .sus- 
pension 
(6 States) 





Ariz. 

Axk. 

Cailf. 

COlO.-y 

Conn.-' 
oil. 
o.c. 
Pla. , 

Hawaii 

Idaho 

111. 

Ind. 



Kana. 

Kir- 

Maine 
Md.2/ 
Mass. 

Mich. 



Minn. 
Miss.' 

Monism 



Nebr. 
NeV. 



ERLC 



WF+lOj^ 

wr+8 -f 



W+6 



W+ 



13f/£/ 



WF+7 



W'f2 



fiqual 
8 X wba 



W+1-3 



+5 X wba£/ 



WF+12-25 14/ 



W+1-52^ ^ 
WP+4-ll>» 



+10 X wba ■ 
X 

+10 X vhai/^ 

• • . . • • ■ 

45 wks • work 
•f8 X wba:§r 
. 4wba in bona 
fide work^ 
.rfwages equal 
tp wba in 
' each of 8 
^ks.^ 



• * * *. * > 

E^al^i^/ 

. < . 9 . . 

Equal 

..... 

Equal 



By 25% 



1-9 

W+6-16 



Equals 



+10 X wba^ 
+4 X wba 



'f4 X wbi 



Equal-in 
current or 
subsequent 
BY. 



Dxiration 



w+1-12 

WP+l-j 



+4 X ^a 



4wages, equal 
to wba in 
each of 6 
wks. 



+3 wks. work 
in each of 
which eairn- 
ed 20% iQore 
than wba . 



EG[ual 



7 



W+1 



(Table continued' on next page) 
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1 A 



■1 TmUE W.-fllBM/!lIFXG^^^ FGR DISCHARGE 



EtlGIBiLITY - . 

JIGH FGR DISCHARGE FOR MISOOMXJGT^ (CoKTIMIED) 



IFICATION FOR 



MISCONDUCT 



Btat* 



(1) 



Mnaflts postponed £o: 



Fixed nwBber 
weeks i/ 

(IZ States) 



(2) 



Variable nian^ / 
ber of weeks-^ 

(1^ States) 



T3) 



Duration of 
uneiqploy-' 
ment i/ 
(30 States) 

<4) 



Benefits . 
reduced 

.celed2<*2r 
(16 States) 

(5) . 



DiBqualifir 
cation for 
dlsciplifi- 

ary suib- 

■pen^ioh 
(6 States) 

<6) . 



N.J. 
N.Msx. 

H.Y. 



N.q. 



N.Dak. 

Ohio 



Ofcla. 
Oreg 



i/ 



Pa. 
P.R. 
R.I. 



1/ 



1/ 



B.C. 
8. Dak. 



,Tenn. 
Utah 
Va. 
Wash. 



1/ 



1/ 



^w.Va. 

WiB.< 



wyo. 



IH-S 



(.2) 



WP+1 



WP-K5-26 



W+1-9 
WF+6-l; 



w+ 



W+3^ - 



+5 X idpa 

+3 days vrork in 

''diach Of 4 wks. 

or $200 
■t-10 X wba earned 

in at least - 

lo wks . 2/ 
+10 X wba-f 
+6 wkS' in- 

covered vrork 

3/11/ 
+lV X wba 
+ wages equal 

to wba in 

each of A 

wks.l/i/ < 
+6 X Mhk 
+10 X wba 
+20 X min 

hourly wage, in 

each of 4 wks. 



(2) 



) 



+2 X wba for 
each wk. of 
disqualif Ica- 
tibn ^ ' 

+5 X ii^ba 



Equal 



Equal 



T 



+30 days* work 



4- wages eqUal 
to wba in each 
of 5 wks. 



(9) 



Duration 
Duration 



.1 



• • • * ,M ' 



« r 



4 qualifying 
wages 



Equa'^'^' 
Benefit 
, riflits 
. l>ased,on 
^Lny work 
involved 
; cancel 
All accrued 
benefits 
forfeited 
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ELIGIBILITY 

(rbotni6t«« <tfr T«bi« 402) 



•StetM apft«4« tte dlicpmllflcatlon for dlflclpilnary ttuBpttftoloas Is tbm 
B iHm tiuit for diMhaTge for alscoiiduct. 

^In piM .m^ both tbm tmtm mad thm durAtloa->of-*UAemployittent diaquiillf Icatlona are 
In ill . . ciftisuuft with wageif lA 3 or 4 Quarters of BP Is 41«qu«ilf IcU for. . 
6 HMks OX until accepts bons tldm work with yages equal to iiba» if ear liar; claimant 

wagiia cLn 1 or 2 quarters is disqualified. uMil 6 x vba is earned subject. to 
TtCA. In Mpnt >: M;H; > NJtak. ^ and S^Dak . > disqualif ication is teminated if either ^ 
condltiwi is eitisf leii> In' Oteg . ^ disqualif icaticm iuy be^fstisf ied M.clainalit has 
in 8 tM#kg rtctstefejd. for vork^ been able to- and. available fq:r Work^ Jltlveiy* seeking 
end unable to obtain suitsblcT -Jw^ In N>Car * » the Conoilsslon etsr redutf j^rwa^ 
dlequg^^ific^tioa to # time certain but not less than 5 weeks. When penanent die** 
qualification changed to time certain^ benefite shall be reduced by an saKnint 
detemined by imltipiying the number of weeks of disqualification] by wba. In the 
V>I. > clall^ant is disqualified* for the week of ocputrence and the ^ next eix weeks or 
for the period of uneoployment inmediately folloving\separations» whichever ends 
sooner. 

•^Disqualification applicable to *ot her than last ^epairation'ar indicated: pre^ 
t^edin^ eqpaitation:nay 'be c;on8ldered if last eaployiDent\ ie not coilsidered bona f ide 
worki Ala> i when evployment or time period subsequent to the separation do^s tiot 
satisfy a {Potential disqualif icatlon^ Alaska , Fla .^ TdJ^ha , La* » Hd>^> Hass >, Mo*, , 
Ohio , and Qreg .r next moat recent em|>loyer if he hks^not earsied 3 x wba^ Mev ^ 
disqualification applicable to last 30-day emplfOying an|Lt or to noiit recexit work, 
S.Dak* and W.Va.. Reduction or forfeiture of benefits <ipplicab^^to separations from 



^0 




loyer, Hebr.- 
e^ to be charged. 



In Mich , and Wis . , benefits 
When an employer's accounts bee 




uted. senijj^ately 
s chargeable 



for each 
^_ ^ , reason for 
t of 'benefits and 
t employer if lHat 



itioil from' thi^ employer is considered. Ppstpon 
ifedlfction bi^ benefits may be applicable to next most re 
employment id* less than 4 wepks and not ^bepa -f'ide^ Coj^o 

..:•■•-.> . • .■- : • - M ■ 

. ^W meane week .of discbstfge or week of suspension In 1 column 6 and WF ngans week 
o£ 'filing except that dj!sq\>allfication. period begins with: week for which claimant 
f irist regiel^rs for work ^ Calif . ; week following filing df clAlm > Ar is > , Okla ^ , 
Tex . > and Vt. Weeks of disqualif Icatipn must^ be: btherikse compensable weeks. Mo, , 
S.Dak. , weeke in which claimant la ottulLrwise eligible or earns wagdTs eqtial. to wba, 
. Ark * ; weeks in Which claimant meets able-and-available requirements, 111 .; weeks in 
which claimant is oihecvise eligible Or earns ^wages of $25>01, Mich . . Disqualification 
may run into next BY^ Mich , and yev > ; or/ in S^Dak . , if ^imant earns 2 x wba. durii^; 
each week for which disqualified. , .1 , ; 

^FigureA ' show minimum employment or wages required tol requalif y f or ^||^£its. 

^**Equel** indicates a deduction ^ual: to tKe wb^ multiplied by the number df 
: Hfcs. of disqualification or, in Nebrl , by the number of tm^* dhargeable to ER 
j^nvoiyed 7 whichever is less. 

-^Disqualified for each wk. of sjuspension pius 3 wk8»^i]f connects^ with 
employment, first 3 wks. o:f suspension^pr other good cause; and each wk/ivhen 
^employment is suspended or terminated because a legally required license £s 
*.itsuspended or revoked. Wis . ^ V ' : ^ 

^ Claimant may be eligible for benefits based on wage cri^^ts earned subsequent to 
diaqtialification, Kich . and Wis . 





i. 



(Footnotes continued on next page) 
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'Id?, 



ELIGISILITY 



(rootnot«« for labia 402 cont^uad) 



.... „ f ■. 

^^Daductlon racradlta4 If Individual raturna to covarad aaployaant' for SO daya 
In rt. W»Va . 

mmnmd MgM •qtial to 3 x mv or $360» vhich«v«r !• tWiio / ' . 

ladlvidviAl dimchmtt/mi for d«llb«rat« misconduct cotiti«ct#d with t&ft iriwk 
aft#T r!q|Mt«d,v«rnlng0 Is imXlglbls f or th« duration of unamployniot and uktll. 
letaHMnt imA aiiiuniad 1^ 3t Wba and total banafit amount raducad 'by iiaa1ca, /Ala « ^ 

^^lUidUction SM~lsma^ of a aingla act aball not raduca potantlAjp*^ 



banaf ita po laaa than 30 parcant* llav » , to laaa than ona vaak^ 6olo » " 

)t ^^It laat aaparation is nondiaquallfylng and tha aaploymiftnt. haa Imatad at * 
laaat 6 «ontha» tha diaqualif ication on tha naxt-td-laat job vill ba 6*12 vaaka, 
inataad of 'tha normal diaquaXlf ication othanrisa applicabla. 



id 
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ELIGIBILipr 

t DlSCH 
FDR HI 



XW4 H09*'^l<C>^J'^Ifj^I^I|^^^l^(^^ FGR^GROSS MISOHIUCT 



BMMifita pofitpoMd f o: 



Stat*, 




variable _ - 
b«r of ^tmmlkaS/ 
(4 8t«tM) 

(3) 



Duration of 
tuMMKployMnt 
(9 Stataa) 



or emoo^mA (15 
«tjit««) 

(5) 



OOiOa 

111 J ^ 



lOM 

icy. 
Xa. 



KalM 

Nd. 

Mich. 

Nlxm.' 

Ho. 

Hont, 

MV. 



N.B. 

Ohio 



B.C. 
Tann. 

Utah 




12 nontha^ 
Ona y«ar 



lO-maylimam 



-2^ 



WF+5-26 



fH-Sl- 



-4-10 wka of wrk 
In aath o£ which 
h^ aarnad his 
Wba. 



X' 



3/ 



••■$400 in w.q*»i 
+10 X wba. 



-•'4 X 



Nagas aatrnad fi 

ERx involvad ^ 
cahoalad. 



Bqpial 

If^aa aarnad fxdmy 
; any BR cancalad% 
. wagas aarnad frooi 
V BR inyolvad 
cancalad<£r . 



(3) 

■ ■ . • ** 

Wagaa earnad frc 

' £R involvad , 
canoaled£^ 



Equal - in currant 
or auccaading BY. 

optional .5^^ 
Equal* 

^1 priol: waga ^ 

credita cancalad. 
Ban. righta based 

on any %iork 

involvad - y 

cancalad.^ 
All prior waga 

cr adits canceled. ^ 



'Ben. righta based 
aiw.^jferk invol- 
ved canceledf/ 
All prior wage 

credits canceled. 
Optional 5^<3ual # 
All prior wage 
credit& canceled. 



(Table continued on next page) 
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ELIGIBILITY 

Table Disqualification for^schar^e for (sross misconduct (Continued) 

(See Table qQ2 FOR misconduct) 



(1) 


" - 2/ 
iglttnaf Its postponed for^' 


Benefits reduced 
or oanceled (15 
States) 

• 

- (5) . 


P4Ji«d( -numlMr 
of w««ka2/ 

(6. States) 

(2) 


Variable num- . 
ber of weeks=f 
(4 states) 

(3) 


Duration of 
unemployment 
(9 Stataa) 

(4) 


Wash. 

W,Va. 






+in excess of 6 x 
wba. 

+30, ^ays In 
•covered wcj^rk,—^' 


All prior wa^e 
credi4ta , > 
oanceled,-^ 





' -^In Minn , > at discretion of commissioner » disqualification for gross misconduct 
until he has earned xour times his wba in Insured vork, or for the remainder of 
the BY and cancellation of part or all wage credits from the last ER* 

means wk* of discharge and WF means wk. of filing claim* Applies to other 
than most recent separation from bona fide work only if ER fileid timely notice 
alleging disqualifying act» Ala , Disqualification applicable to other than last 
sepkration» as Indicated: from beginning of BP, La. and Ohio if unemployed 
because of dishonesty in connection with employment; within 1 yr * preceding a 
claim, MO s No d^ys of unemployment deemed to occur for following 12 months if 
claimant is convicted or signs statement admitting act which constitutes a 
felony in connection with employment, N.Y , Reduction or forfeiture of benefits 
applicable to either most recent work or last 30*-day employing unit^W.Va; 



If claimant is charged wi1:h a felony as a result of miscondAicVi all wage 
credits prior to date of the charges are canceled byt they are restored if charge 
%B dismissed or individual is acquitted, Kans ■ If discharged tax intoxication or 
use"^ of drugs which Interferes with work, 4-26 wks.; for arson, i^botage^ felony, 
or dischori^esty, all prior wage credits canceled, N,H , If . discharged for assault^ arson» 
sabotage^ grand larceny , embezzlement or wanton destr4||tion of property In connection 
with work, clalmarTt shall be denied benefits based on wages eaxned from that employer 
if admitted in writing or under oath or in<« a hearing of record or has resulted in 
a. conviction, Nev. If discharged for a felony of which convicted or has admitted 
committing and is work connected all base year credits earned in any emplojrment prior 
to discharge shall be canceled, WasH|[. . ^* \ ' 

-^Benefit rights held in abeyance pending result of legal proceedings; if gross 
Volsconduct constitutes a felony or misdemeanor and is admitted^ by the individual or 
has resulted in conviction in a court of competent Jurlsdictibn, 111 , and Ind , ; 4^^; 
claimant is tn legal custody or free on bail, Utah . 

-^Option taken by the agency to^ cancel all or part of wages depends on seriousness 
of misconducts Only wage credits canceled are those based on work Involved in 
misconduct. ^ , 

each of the 12 wks. the claimant must either earn' at least $25.01 or otherwise 
■eet all eligibility requirements. 'Claimant may be eligible for benefits based on 
wage. credits earned subsequent to 'disqualification. 
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•t«t« 



a) 



Ala. 
Alaaka 

hxi». 
; Ark. 
\caXif . 
. Colo. 

Oqiui. 

Ml. 

D.q. , 



Ga. 

Hawaii 

Idaho 

111. 

Ind. 



Iowa 
Xans. 

Ky. 
La. 
Maine 

, Md. 
X^Masa. 

\Mloh. 

, \ ■ 

\ 

Misi. 
Mo. 
Mont* 
Nebr. 
Nev. 
N.H« 
N.J. 
M.Mex. 
N.Y 



N.C« 



ELIGIBILITY 
Tabus ^iW, -Refusal, of suitable work 



Banafita poatponad for 



^ERIC 



riKad nuabar 
o« waka a/ 
(17 Stataa) 

(2) 



H-f20 

mi 



• • a 



W+6 



W+6 



W+3 
W+3 



# 

Varlabla numv / 
bar of waaka-* 

(15 Stataa) 

(3) 



W+1-10 



w+i-sl/i/ 



W+X- 



• • . • 



W+1-16 



W+1-12 



W+1-15^ 



W+1-13 



(IS) 



Duration of^/ 
vjnangploymant-' 
{26 Statas) 

<4) 



w 



>8 X wba 



4^10 X wb*^-- - - 

4-8 X wba 
^5 wks. work 
-f 8 X wba 
•fwba in bona 

fide work i/. 
-fwaaes equal €1 
in each of 

8 wks« 



+10 X wba 
+8 X wba&^ 



+4 wba 

***** 2^ * 

+10 X wbar-^ 



+3 days" work 
in each of 4 
wks. or $200. 

+10 X wba 
earned i^ at 

. least 5 fWkiB. 



(Table continued on next ^age) 



Banaflti 

reduoadfl/l/ 
(14 Statai) 



(5) 



V • • • 



Bqua 
% 



iZi/ 



Alternative 
earnings 

requirement 
(4 States) 

(6) 



£qual 

Optional - 
l-*3 x wba' 



(12) • 

Equal - in 
current or 
succeeding 

BY .y 



Equal 
EqpiAl 



Equal 



(13) 



10 X wba 



1/ ' 
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ELIGIBILITY 
Table ^.-Refusal of suitable work (Continued) 



ltat« 



(1) 



B«A«fita postpoMd for— t'^^ 



Flxad nuBdMr 
of iMtka y 
(17 stvtat) 

(2) 



Varlabla mun« / 
b«r of waakr-' 
<15 8tAt«0) 

(3) 



E>ur«tlon of 
unAinployjnant-' 
,(26, stat«8) 

. (4) 



Banaflts 
rsduofldl/^ 
(14 States) 

(5) 



Altarnativa 
ai^rninga 

ra^tuirament 
^4 Statea) ' 

/ (6 ) 



N.Dak. 

Ohio 



Okla. 
Orag. 



Pa. 

P.R. 
R.I. 



S.C. 
S.Dak. 



Tenn. 

Tex. 
Utah 

v.i. 

Mash. , 



H.Va. 
Wia. 



wyo. 



wr+i 



W+8^ 



W+4 




W+1-5 



i 



N ' 



4*6 wka. In 
covertd 

•flO X wba 



• • • * f^"} 



• ■ • 



• • • 



10 X wba- 



« • • • 



4 wks. of 
work in 
each of 
which he^ 
earn ed hia 
wba. 



■♦•10 X wba 

+20 X minimum 
hourly wage 
in each of 
4 wks. 
' (6) 



Optional 
equal. 



Equal 



ITT 



+5 X wba in 
covered work 



+2 X wba 
for each 
wk, of. the 
disqualif ir 

cat^i^on 1/ 



« ■ • 



Equal 



2/Jj/ 



+in excess of 

6 X wba 
+36 days* work 
• • • • ^ • 
Earnings equal 

to wba ^ 

each of 5 wks. 



* • • 



Earningis equal 
to $200 in 4 
wks. §/ ' 



Equal 



(Footnotes for <(ahle 404 on next page) 



ELIGIBILITY, - 

• .-■ '.'^ . ' , ■ ■ 

(rootnotai for Tabla 404) 

flA. both tlM ten and tha duratlon-o£*unA)ploymant dltquallflcatlona ara 
lopqied. In 111 . claimant dlaquallf lad for 6 wka. or'ti^tll bona flda work accaptad 
"With vag aa' aqual to tho Wba, If aarliiit. . In Md« althar dlaquallflcatlon may ba Impdaad 
at dltcrttlon of «gancy. Howavari aatlafactlon c^i typa not aaaaaaad doaa not eorva to. 
•nd ggatfiad dlaquallf Icallon. In N,Dak , and S^Dak. dlaquallflcatlon la |:armlt^atad If 
aithtr condition la aatlaflad. In Ofcag . dlaquallflcatlon may ba aatlaflad If claimant 
baa In B wkk. raglatarad for vor^i baan abla to and available .for vorkt aqtl^^aly 
aaaklng and unabla to obtain aultabla work. 

^biaquallf Icatlon la applicable ''to refuaala during other than current period of. 
unemployment aa Indicated i wlthljcx-^ yr.^ Mo. | within current BY^ Tax . 

means wk« or refusal of ralOable Vork and WF means wk. of filing. Wks. of 
dlsquaUf icatlon muat be: otherwiae comRanaable wka.| S.Dak . i wka. in Vhlch claimant 
la otherwlae eligible or earns Wans equal to wba^ Ark.; wks. in whj^ch claimant 
earns at l*aat $25»01 or otherwln meets eligibility requirements, Mich .; wks. In 
which claimant meeta reporting atdl registration requirements, Calif * , and able 
and available requirements^ 111 . Disqualification may run Into next BY, Nay . ; ^ 

-tHCT next BY which- begins within f&"months -^^^ o f -current-yrirr - jljCr -'^Weeks-of ~ 

employment" means all those weeks within each of which the individual haa worked for 
tiot less than* 2 days or 4 hrs./wk/, Hawaii . Disqualification for week bt! occurrence 
abd next 6 weeks or for period of unemployment whichever ende sooner, V.I . 

^Figures shpw mln. employment or wages required to requalify for benefits. 

^••Eqt^al*' indicates f rlTdubtion equal to t^e wba multiplied by the number of wks. 
of disqualification. '^Optional" indicates reduct^n at discretion of agency. 

•^Agency may a4d 1-8 wks. more for successive disqualifications, Calif . ^ Claimant 
may be disqualified for repeated refusals until 6 x wba is earned, 8»C . 

Z^Claimant may be eligible for benefits based on wage credits earned subsequent 
to refusal, Mich . Claimant is disqualified until' such tlKie as he accepts emplojrment ^ 
of a permanent nature, Iowa , 

j^^If claimant haa refused work for a necessitous and compelling reason^ 
dlaquallflcatlon terminates when such claimant is again able and available for work, 
Maine. Not disqualified if accepts Work which claimant could have refused with 
good cause and then terminates with good cauae within 10 wks. after' starting work. Wis . 

^nus such adddllonal wks. as o'ffer remains open, W.Va . y . ' 

earned wages CJ^ual tq 3 x aww or $360, whichevMr^la less, Ohio . 

^^^Reductlon in bsmefibs because of a single act doesVpt reduce potential ^ 
'benefits to less than 1 wk. , Colo . ^ Tex . , 2 wks. , S.C . ^ 

benefits may be reduced for as many weeks as the dlfecCOT---ahall determine « 
from the circumstances of each case, not to exceed eight weeks, Mass . 

'^^^'^^n N.Car . the Commlasion may rednce permanent disqualif ieatlon to a time certain 
but not less than 5 weeks. When permanent dlsqualif icatlbn changed to time certain, 
benefits shall be reduced by an amount determined by multiplying the number of weeks 
of dlsqualif rcation, by wba. 



Taiu HE.~Di8aw.iPiCATioN for ulenjomr caihcd bv labor bispuie 



1 



Ourii^on of d^iquiUOoition 



During 
itopi^gt 
of «ork 
dui to 
dliputi 
(30 

SUtll) 



(2) 



diiputi 
in lotivi 
progreii 

(12 
SUtM) 



(3) 



othir 

(U 

statu) 



(4) 



D,liput«i ixoludid If 
OAUiid by-- 



pioyar'i 
fallura to con- 
form tO" 



Con- 
tract 

I? 

sutai) 

(5) 



Labor 
law 

(6 

Statu) 

(6) 



Look- 
out 
(17 

statea) 



(7) 



Indlviduali ira axbludad [n nilthar 
thay nor any of tha aana gridi or 




(8) 



Flnano- 

Ing 
diiputa 

(30 
Stataa) 

(9) 



Diradtly 
intar- 
aitad in 
diaputt ' 
(44 . 
SUtaa) 

(10) ' 



ERJC 



• • « a 



i f • I 



a , i • • 



I I I I 



a a • I 

X 



tii/ 

X 

a a / « 



I • a I 



a t a. 



• a • • 



ail I 
a I I I 
I a a I 

, X 

• III 
I a I I 
I I I I 

X 
X 

all* 

I a i' I 

r 

i I I I 

a » I I 

a ■ I , < 

a ■ • I 

^a a I • 



a ■ • I 



I a I I 

X 

a ■ I I 



X 
X 



I 

a ■ 

I I 

a a 

a « 

I a 

* ■ 



I a 



I t 



2/ 
W 

X 

a I 

t a I 

a a 



X 
X 
X 



I a a • a 



Ilia* 

X 
X 
X 
X 

X 
X 
X 



a a a a 

X 



X 
X 

a a f I 
a a ■ I 



X 
X 



I a 

X^ 

a ,a 
a a 



7/ 
'xi/' 



X 
X 
X 



X 
X 

if 

!_t._.t._l. 

X 

t 

'I I 
• a a a 

' X. 

X 
X 

X 
X 
X 



N X 

X 



X 
X 



a ■ I k 



X 
X 



x^, 

X 



a a I I 



xi/ 



(Table continued on next page)' 
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TAIU 4(6,--Dl8QyALlPICATI0N POft UimJOYTCN^ CAUSED BY UBOR DISPUIE (GONTINUQ)) 



T 



Durition of diiquaUfioition 



Ititi 



During 
itoppigi 
of VQrk 
due to 
diiputi 

, - (a) 



^ diiputi 

in lotivt 
progriii 

(ij, 

SUtll) 

. (3) ^ ' 



Othir 

(U 

'BUUi) 



Diiputii ixoludtd If 
oauiid by— 



fimploytr'i 
fiiluri to oon- 
(lorm tO" • 



Con- 
trtot ' 

(6 

Statii| 

(5) 



Labor 
law 

(6 

States) 

(6) 



Look- 
out 
(17 

sutai) 



(7) 



indivlduali ara axoludid in niltlwr 
thay nor |iny of tha laM gradi or 
Laii ara-' 



Partici- 
pating in 
diiputa 

(44 
Statai) 

(8) , 



Financ- 
ing 

diiputa 
(30 

Statai), 

(9) 



iractly 
intar- 
aitad in 
diiputa 

(44 
SUtai) 



No. 
Nont. 
Mafcr. 
Mav. 

K.H. ' 
M.J, " 
N.Hax. 

nIc. 

N.Oak. 

Ohio 

Okla. 

Orig. 

PA. 

P.R. 

8.C. 
8. Dak. 
Taiin. : 

vt. 

Naib.- 

fl.va 

Hii'. 

My0| 




• • • • 
I ■ • t 



■ f • • 



« • • • 



X 
X 



a • • • 



• * « • 



a t r » 



• • • • 

X 
X, 



X 



• i 



41 



'4 



I » a I 



X 
X 



,11 



X 
X 
X 
X 
X 



• ■If 



• • • ■ 



X 
X 
X 



2/ 



« « • .1 



X 
X 
X 
X 



• « • I 



X 
X 
X 

^ X 
X 
X 



X 
X 
X 
X 
X 

-^ 

X 



• «•••• 
I f • a I f 

X , 

« f a I a • 

X 



X 
X 



I 



•■■jj" 



I • « • 

X 
X 

• • • <• 

X 



yti/ 

X 
X 
X 
X 
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on next page) . 



mrnu^ m fin ^itiui. 

Jli^itlll jMutnietloa of ititutory lin|u«|li. 

tQ iadlvUiiali not to othiri of/w^ 

MiMUtloitiotf ii ftQt ippUpibli If eliliinc lubiiquutly obtilni eovivid otployunt lodt Hvni 8 1 
M hM'blltt «ploTi4 9 Ml wkiiyUinn ••mi it liiit $1,200, Miii.) worki it liiit 5 90M10. vki« . 
^ unad UiR^P'i, M,; iiroi, $700 vlth itjMit $20 l&MQ)r''of 19 dlffivint • 

Ipilll l(ki«i HoMvtt) irv iirSlfoi BR involvid In thi libot diiputi cinipt bi uiid to pif 

l-^piM^^f^^ 7 CMMQ. Wki. 'ind thi viltini pirlod or untiil. tinlnitlon of diiputi» jU.j 6 vki. nd; 
filiiii Ill Tibli 303 for wilting pirlod riqulrminti. 



^le loni II lUMiployiiat li oiuiid by elilunt'i itopyigi of work which ixliti biciuii of Ubor dliputii 
Ipiiir* or vifUM^ 60 eroii plckit Urn or to iccipt ind pirf or| ivillibli ind cuitOMry work in thi 

it flaBid^utu pirttclpftlon iml tnfriit. f ^ ' . 



P. 



. . /^^Dii^lfio 11 not ipplicibli If ttployiii in riqultid to iccipt wigii) houri, or othir oonditloni' 
idiltltttilUy liii fivoribli thin thoii privilling in thi lociU^^ 

, ^Dli()ttilifi^^^ not ippllcible to any claimant who failed to apply for or accipt recall to Work with in 
nt ilMtlng I libor diiputi work itoppage if claiouint'i laat aepiratlon from ER occurred prior to work stoppage 
nd wii pininint. 

^Appllcibli only to iitibllahnenti functionally integrited with the eitabllihiM&ts where the lockout occuri» 
mch. Iiployii not Inillglblei unliia the lockout reaulta froi denindi of inployHi 11 dlitlnguiihed from 
ttTn effort to diprlvi the enployeei of some advantage they already poiieii, Colo. ; if individual wai^lild off 
ttd not ritfilled prior to the dltputJ, if separated prior to the diapute, if obtained bona fide Job with another 
nt^yhill diiputi WII in progreis, Ohio ; if the ER vai involved, in fomenting the strike, Utah . ' ' , ' 

'^Dliquilificition ceasjBs: when operations have been resumed but individual has not been ]:eeypl6yed; .6a.; 
inthin 1 wk. following termination of dispute if indlvtduU la not recalled , -to work, Mass . , , If the stoppagr 
of work continues longer than. 4 Wks. after the termination of thcuobor dispute, vthere is 'a. Rebuttable 
ptMtnptlon that , the stoppage is not due to (he labor dispute and the burden is on the ER to show otlieryi 
gfVl . 



4 



DliquUlfication llmil 
Uiptiti* . 




id to 1 wk. for individuals' not participating in nor directly. interested in 



■1' \ ' 



\ I. 



4 Ik i 

TaIU <l06.HDl8QUAl,IPiaTION >^ FOR MARITAL QfillQATIONS - 12 STATES 



1 


Oliquallfloatlon if 
voluntarily lift work to 


Banafiti aanlad^^ 

until 41 


t 


Marry 
itatM) 


Mova with 

BjfOMU (5 

Statai) 


Ptrfonn 
' marlt«l( 
domaitio, 
or filial 
obligation* 
(9 statai) 


Subiaquantly 
amployad in 
bona fida 
work^a Statai) 


Had tniplpyntnt 
o/ aarnlnga for 
tima pr amount 
•paoifiad 
(9 Itataa)' 


(1) 


(2) 


(3) 


(4) 


(5) 




CoiO.f y 


X 

X 


X 


X 
X 




8 X wbar* 
8 X wba 


X 






X 


t . — . , 


i • • • 

X 
X 


X , 
X 


• X 


X 


8 X wba 

$20ci/ 


» 

Ohio 

Ntah. 

N.Va. 


X 

♦ • • • 

X 


r X 

X 


X 
X 
X 

X 
X 


■ 


6 X wba 

5 X wba|^ 
30 days-^ 



^Not applilcabla if aole or majoi: suppor^t of family at tima of, leaving and filing a 
claite, Nav.; 1^ claimant beconea main support of self and family, Idaho ; if during 
a 'substantial part of the preceding 6 months prior to Ifavtn'g or at <ime of filing 
for benefits vas sole or major support of, family and auch-work is not within a 
raaaonable commuting dlatance, Pa., ( 

-12 wka. of disqualification for leaving to marry with an. equa^ reduction in 
banef itaV 

^Muat be in insured wQrk, W.Va . ; bppa fide work, Idaho . ' 

until employed pn not less than 3 days in each of 4 wks. , HjX'f °' "^"^ ' 
half aww, if leas, Ohio; or 10 wks; in which claimant was otherwise aliglble, Wash . 

'^Wages equal to wba in 1 wk. subsequent to wk. of disqualifying act. 

•^By Judicial Interpretation, disqualification applicable Only if claimant Intended * 
to Withdraw from labor market (Shelton v, AdmrJ. . 



(1) 



Ala. 

Arls. 

Ark. 

calif. 

Colo. 
Conn. 



-D#ti 

D.C. 

Fla. \ 

Hawaii 

Idaho 
Zll« 
Znd. 
Iowa 
Kana. 
Ky» 
La. 
Maina 
Hd* 
Maaa. 
Miol\. . 
Minn. 
Miaa. 
Mo. 
Mont. 
*Nabr« 
l^av. 
N.H« 

K.Max. 

N.DaW 

Ohio 

Okla. 

Orag. 

Pa. 

P.R. 

R.Z* 

B.C. 

S . Dak • 

Tenn* 

Tex. 



EUGipiUTY . 
Tabu 107»*-^-8pbcial provisions for students atc school empuoyees 



atudanta-- 



Diaqualifiad for 

voluiitavily 
laavinv to a^tand 

. aohooX (8 
•tataa) 

<a) 



X 
X 



• * 



X 
X 



Xnaligibia 
during aohool 

attandanoa 
(12 Stataa) 



Kot unemployed 
Unavailable 1/ 



N[ot, unemployed 
Unavailable 1/2/ 



Unavailable 1/2/ 



Disqualified 1/ 
Disqualified 2/ 



Unavailable 1/2/ 
Disqualified 

(2) 



•ohoolanyploy^M" 



"Nonprofaaaionala** 
denied batwaan 
tarma 



(4) 



X 
X 
X 
X 
X 



X 
X 



X 
X 
.X 
X 
X 
X 
X 

X 

X 
X 
X 
X 



X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 



X 
X 
X 
X 



Bahaf ita daniad 

during vacation 
parloda within 
tanna 

(S) 



. « t . ' • • • 



X 
X 



X 
X 



X . 

X 

X 

X 

X 

X ^ 



X 
X 

k 



. X 
X 

X 



X 
X 



X 
X 



(Table continued on next page) 
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ELIGIBILITY 



jAiu <lG7.-^iAL>MVi8iON^ FOR shoekts aic) SCHOOL EM^Loyifts (Coktinued) 



» 

p. 






■ohool Mgploy««i-*« 


f 


•tata 


Dliqualiflft4 for 

voluntarily 
iMvlng to «tt«nd 
•Qhool (8 
lt«t«a) 


Inoligiblo 
during lohocl 

•ttfthd«noo 
(12 SbatvB) V 


'*Hor>prof«0aloMl«** 
dtnltd botv««n 
frmm 


a«n«f it« dtnl^d 

during vaoatlon 
poriods within 
t«rM 




<1) 


(2) 


(3) 


(4) 


(5) 




Vt* 


• • • • > •. -« • ' 


Olaquallfflad 1/2/ 


' 1 ""K . ' 


• • • • • & 




V*Ia 

Wash. 

M.Va. 


.^.^ . . . 

^ X 


Dl^uallflcid 2/ 




• • • • «r • • • 

■ • ••• *y*- 

X i 
X 


Nyo. 






■ • • • •,t<»^fl 


t « • • t a •:!>■• 



^Di«4u*lif ication or Ineligibility continues dutlhg vacation. ptrlod a » 111., La.|* ^ 
Minn . , Mont . » N*C .^ Utah . . 

^Mot applicable. to atudent who losea Job while in afthool and la available^ f or 
eultaile work. La. Nbt dlequalifled if major part of bpw ware for aarvlcaa performed 
whlHe. attending achool, Minn^ , Neb . , Utah ; ^ull^tlme work la concurrent with 
^^hool at tendance > N.C . Individual who becomea unemployed while attending achopl 
and whoae bpv were at leasti partially earned while attending achool meets availability 
and work aearch requirements if he miikes himself available for aultable employment on 
any shift, Ohio . Disqualification applies if individual Is registered at a achool 
that proviidea Inatruction of 12 or more hours per week. Wash . 

■ . \ 



15;; 
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if 



iMPHiaoiffrn' 



ELiOrBILITY 

FRAIIM^ MISREPltkSENTATtONi FINE OR 
IN tmxm AND PERIODS speciMed 



(1) 



Juris. 

Colo* 
Conn. 
Ml. 

OvC; ^ 

Idaho 

111. 

. . Ky. 
^ Ha In* 

.'^ . ■ 

Niph. 




VO Obtain or inoraaao banafita 



PinJi^ 



(a) 



|4O-t2S0 

200 

29- 200 
20-50 

(6) 
25-1 « 000 

(10) 
20-50 

.i^: 

<«t) . ^ 

' (5) 

20-200 
' (6) 

5-200 
20-500. 

20-50 " 
(8) 

i%eo 

50-1, wo *: 
\ 20-50 
50-500 
100-1,000 
.100 

, (S) 

20-50 
50-1,000 
(9) 

20-50 
50-500 
20-200 
20 
100 
500 
20-50 , 

(S) 
500 
50-500, 
.100-500 

30- 200 
(7) 

20-50 
20-100 



ManlmuBi iagprlionmaifit-'^ 
f (daya un,).aai otharwlMb 
apoQi^jad) 

(3) 



6 
6 



moa. 
60 
«0 

30 

(6) 
»oa. 

(10) 
60 

-,60 
(6). 
(S) 

30 
(6) 
mos. 
moa. 

30, 
• (8) 

30 
30-90 

30 

90 

6 mos. 

■ 90 

" (i) 

30 
6 mos. 
(9) 
30 
6 mos. 
1 yr. 

• ■ • 

30 
1 yr. 

. 30 

(6) 
6 mos. 
90 
90 
30 

(?) 
30 
30 



To pravant or raduaa banafita 



(4) 



• 50-«250Y' 

20Gf 
' 25-2Q$(. 
. 20-266 

(&) 
25-1,000 

(10) 
20-200 

ItOOO 



'(8) 
(6) 

20-200 
20-260 
5-200 
20-100 
20^200 
20-200 . 
10-50 
50-1,000 
20-200 
50-500 
100-500 
100 

(6) 
20-200 
50-1,000 
50-500 
20-200 
50-500 
25-500 
50 
100 
500 
20-50 

50-500 
?0-500 
50-500 
1,000 / 
20-200=^ 
20-100 



Maximum Imprlaonmant-' 
(daya unlOai otharwlaa 
■'hpaoifiad) 

- (9) 



moa* 

«<i: 

60 
60 
(S) 
moai 

(20) 
60 



6 POS r 

(6). 
(8) 



/ 60 
60 

6 mos, 

. ' 60 
60 
60 
30 

30-90 
60 
90 
90 
90 

(6) 
60 
6 mo8< 
3-30 
60 
6 mos. 
1 yr. 

* « . 

30 
I yr. 
30 

(8) 

• • • 

90 
90 
30 
1 yr . 
60 
30 
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ELIGIBILITY 

W,-»i-PlrM.m8 m mmusta MiammseNTATipNt . Fik or 

imimmHT OR BOTH IN MpjmS AND PERIODS 8I>ECIPIEP vCdtfTINUED) 



(1) ' 



TM. 

v«. 

V.X. ' 



To obtain or inoy— m b>nMit« 



(2) 



ao-200 

(6) • 
100-500 
50-250 
50 

(6) • 

as-aoo 

20-350 



ao-so 

25rl00 
V 190- 



MMclauA i«prisoti^ant'-' 
(days uDlaas eth«rwl»« 

(3) 



■ (3) 
<S) 
30-1 yr. 
60 
30 
(6) 
60 
90 

^ io.. 

30 
60 



To j^r4vnt or r»duy .bof^fif 



(4) 




20-20( 

asrioo 
. -aod 



(d«yt unl«at-^h6rwi«« 
■p^oKlod) 

(4) 



69 

60 , 

>' 

(S) 
60 ■ 
90^/ 



3 

30* 
60 



not mors 



In StAtM footnot«dV'*):aw does not ifaquita both fine and iaprla<»tu||^t » except 
tojfe which mey Impose both fine end imprisonment fot fraudulent mlerlipresentetlon to 
prevent dr reduce beneflte; Pe. to obtain or Incresae benefits;" and PjpR* to obtain^ 
or IneresM beneflta* And to ^prevent or reduce beneflte. ^ 

^Where only 1 figure is glvent no minimum penalty le Indicated; la«r says 
then^* aaounts sp*Qlf lod. 

J/ " 

StPak * specifies s minimum Imprisonment of 30 days. 

A/ 

-^Genetftl penalt^y for violation of any provlalone of lev; no specific penalty 

for mlsreprasentatlon to prevent or reduce benefits and. In Vt.« to obtain or Inc 

bsneflts* In Ohio, psnalty for each subsequent offenee, $25^1,000. 

6/ . * ^ 

^ Mlsdstttsnor • 

^Peloiiy, 

r^Penelty prescribed In Penal Code for larceny of amount involved. 
* - ^Thef t of leee then $50 i-s a misdemeanor, and theft of |59 ^ more ,ie s felony* 
^Crlme. 

Claes A mlademeanor if the amount in question is $500 or lesj 
fslony If the ambunt involved is more than $500« 




IBl ■ 
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calif. *• 
Oonn* 
Ml. ./ 

* o.c; 



ri«. 

Matmil 
Idaho 



111. 
Ind. 

Kara. 



lift. 

NaiiM 
Md. ' 
Maaa. 

NToh. 



Nlaa. 

^ Ho, 

Mont. 
Habx. 



EUOIBILjjV-^ 

TO OTAfN MTCFITl! 



Tl/53J5TATlt 




>.»a ^km. i^s/ 

a-ao wlui. for .vhlolv oth«n#l«tt 

JUi or part of irMuitlndtr of by and 
fey 1 yr^ n ijmimwdinq kWh \hm tiiI _ „ 

H— laindojf of .ourr^nt quftrt«r and # 

next .4 quartdr*:!/. 
34 oonths yy 

W^%2i/$ Mounts fraudulently 
reoelvad must ba rapald or 
deduotad from futura banaflta. 

IH6 wka. 1/6/ 

Up to currant BY 4 6/ 

Op to currant BY^ ' ^ , . 

1 yx* aftar^act comnlttad or 
l*t day following ^laa^ wk. for 
which banaflta wara paid^ 
whlchavar la Tatar 

MtHP to 52 wka; If fraudulent bana- 
flta racalvad, until auch amounts 
ara rapald i/i/ 

IH52» If fraudulanJb banaflta racalvad, 
until Buoh aakounta ara ral^ald 1/ 

.6 montha-1 yr. 1/ j/j/ 
. 1 yr. and until banaflta rapald-^ 

1-10 Mip. for whlqh otharwlaa' 

CMHpiiHli Mr and until auch uounta 

ara rapald or withhold i/ii/ 
H-HAP to* tad of currant or auccaadlng 

t/ ' 
W-HAP to 52 wka.^ 

Qlp to ourrant BY •f 5/ 

1-52 wka. and until banaflta rapald^ 
VP to currant BX^^ 6/ 



4 K wba«-*to aiaic^jbonaflt iMunt 
payabla In BY ^ % 

(4) 

^ J (9) 
50% of raiiifCnlD9 antltlamant 

(4) 

, (9) ^ ' \ 

Nandiatory. oqual raduotlon 



-14) ■ j> 

Mandatory aqual raduotlonr^ 



(9) 



(4) 



All crodlta pripr to act 

o«no«l«d' 
(^i^atory aqual raduotlqn 



(4) 



Mandatory aqual raductli 

• (4) 



All or part of waga cradlta prior 
to act cancalad . 

All or part of wnga cradlta prior 
to act cancalad . 



(Tabla continued on naxt paga) 



ERJC 




M.f . 



M.C. 



Ohio 
Oku. 
Or«g. 
9(k. ■ 



• .Mk. 
T«nn. 

Utah 

Vt. 



r 



v.x. 



Wla. 

Myo. 



' ELlGIBILr 

Imi WiH)]NUM.IPICATION KB 
^' TO OITAIN IIMPITI^ » 



mumniNrATioN 

TINUD) 



tiwuratlon of 4iaqiMilif loatlen^ 



•oMfitMi^^roduoMl oir ooiwolod 



4-ia \Mui it oonvlotod 1 yr. aftor 
ooiiviotioni jutd until banaflta 
vtj^jl^ or wlthhaldl/l/ 

Jlet Mca- than 52 wka^ , 

4-tO ^'^^^J^*'**^*'^ #<^rwlaat. 

1, yr. aftajf aot ooMlttad or aftoir 
laat wk.' In whloh banaflta frautd- 
ulantly raoaivad, whlohavir la 

ir^ii ; _ „ .. 

Duration of ■naatploymar^ >6 wka. 

Up to a* %iki?^*lf oonvictl«dyuntt*--'l 
b«n«fita rmpmLd or wltbMldi/s/ ] 

3 wkSa plus 1 wk. for Mch wk.. of 
.fraud ori if oonviotad of llltt9«l 
c«o#lpt of b«n«fita# 1 yr« after, 
conviction S/S/U/ 

X£^mivlct«d# 1 yr^^jntX^r convrotiof 

1-53 wkfl. V 
IfM-Sa 
Currant BY 

M-t-Slr And until banaflta racaivad 

fraudulently ara rapaid ^ 
If .not proaacutad^ until amount of 

fraudulent banafita ari/^apaid or 

withhold +l«i» wka. 1/^ 
IHS3 and until banafita rapaid up 

to 5 yra.i if oonviotad^ 1 yt^ 

after conviction i/i/ 
11^53 W 

Wk. of fraudulej^t act -f26 %^a^ 
following filing of fir at olitiM 
after detarmination of fraud^ 

W^S-Sa wka/ i/^ 

£ach wk. pi fraud ^ 
If convicted, 4 wka. for aaph * 
wka of fraud 



Mandatory equal rednetion 



IT^a wba 

Mandatory equal reduotioA ; 



J/ 



BP or BY flMiy not bafkatabliahe^v 
during period ^ 

If convioted, all wage credita prior 
to conviction canceled^* 



Beni 



(4)- 

(4) 

C4) 



% ^ i 

Benefita or raayiinder of BY canceled 

« 

(.4) 
(4) 



Mandatory raductlon'of 5 x wba for 

aaoh wkl of ^dlaquallfloatlon 
1*3 wk a . Xi M y 

All accruad banaflta forfaltad^ 



(Fo6tnotaa on naxt paga) 
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' ^ ^" " V ■ • (Pootaote6',for Table 409)' / • -M: ^ ■ . . V . v 

; \ consee.^ wks. ' 

ffl^lifiilWiA measured' ^f rogL, fate of detei^nftlon of fraud, - 

^laiij^; l: H«imli^ Mmho Ill, , ^owa > . Xa; ,v Mont^ TtuH, ^ Jj^Vex. . , Okia .; PvR> ^VC. p ^. 
'3Lii* » 2^ Maine ; gate redeteinnlnatioa 

: .^fcj* tvdft^^^^ wprk, Ariz > I and W^Va ..;: wk. det^ralAatiptc^^^^l^^ 

>fli*liii^ W iftrvctti^ or ajo^;: subse^^^ Individual is f Irs't ptfaerwls^^^ 

eidLf|^I% 2^^ or :l^.^-c^ wk. id ^icl^criai 

Ciiii^-> i viaiLttdg or ^ cdamwatfable till; after its discovery^. Conn . , Fla . ^ * Mass , , N^Y , .' and 
' 8»1)ak ,i V dgteyain^^ by agency j Hia^s . ^. and Qreg . ; da^^f dfacpvery gf fraud; Ry« , ^ - r 
vKich i> ii and^ KwJ; ; waiting or ccnnpiensable wk. after 4etermlnatlon maiiled dirv ?- . . . :r: 

applicable at disdreitlbn .of agency* . - 

filed within 3 yta. following datey: \ ' . ; ; 
deitanailnatjL mailed or sejj^d^ Calif >i 2 yrs. after offense, Alaska , Airlz* . » <. 

• HkWaiii' t IB ; ; N ; Y >. > P.R. > and V>I .; If clAlm is filed within 2 yrs.* after dlsc^^ 
of f enB<i> Com /; In ^current BY or one t^eglnnlng within 12 months^ olXDwing^ • 
digcovery^ of of f ense» N. J . ij^f ' determlMfeHron of fraud is made within fQilf years : 
after offenaeB Ga.; and wlfliin 2 yrs. axter offense^ Ky;^ N.C * . Okla . » and Va . ; ; if 
procaj^iSings are- not ondertakenV Hawaii and P.R . ; if claim is filed within .2 yrs . 
r f al:lt^wi4g determination of fraud » Pa. and Wash er if clAim Is filed withJLn 
.2 yrs. after ifonvlct ion, ' Wyo .'; "^within 3* yrs. after date of decisloa; Oreg . , Vt» . 
> ■ Ay ■T' " '*'.■'.' ■ * ■■ • . ~ ' 

^ /^Before dlaqualiflcatlon per n^y have expired in whole 

or An part depending OQ disqualification im end of BY. 

; r "^Plus 2 additional wks. of disqualification for each subsequent offense.: 

, . . . ^Canceilfitl^n of all wage credits means that per j,od of disqualification will ' 
extend into. 2d BY» depending on amount of wage credits ^or such a yr. accumulated 
biefore fraudulent claim. . > '-■ ■ ^ ■ 

^Disqualification may be served concurrently with a disqualification imposed 
f or any of ^he B^'m^or causes If individual registers for work for such wk. as ' 
required under Ijuplr disqualifications. ' ^ ^ 

--^^ ^See sec. 1^*03 for explanation of pe;riod of disqualification. 

'^Before disqualification period ends » wage credits will have expired ±n 
whole, or in parti depending on end of BY. 

until benefits withheld or repaid •if finding of fault on fhe part of * 
the claimant has been made » Pa. ; and forfeiture of first 6 wks. of benefits^ > . 
otherwise payable within 52 wks. following restitution; Mich . 

earnings of 3; x the aww or $360 » whichever Is less. In aiSqitl^oh, claims 
shall be rejected wlthini-^f^ yrs. aqd. benefits denied^ f^, 2 wks. for each 
weekt) claim canceled. " ^ * 



W 



For each wk.- of ^disqualification for fraudulent clalm« an additional > 
5-wk. disqualifjlcatlbn is Imposed. ' • ^ 

•=^C6i|{^sable wks. wltliln 2-yr. 'period following J^dte^bf detenalnation of 
*^raud forSbncealing eartxfngs or refusal of job offer*. V 



^5 



' Twp'^.T^E FFECT-o^ Dis au>tt.i^^^ States^ 



Old-age 
Itisur.aiide 
baneflta 

(15 States) 




Pengjoh plan of— 



Base- r 
period 
ex^ployer 

.(23 States) 

(3) 



R 

rZ/. 

• • • • 

R Z/, 

rZ/-: 
R i/ - 

-1^ 



R^ 
R^ 



R 
R 



R W 




'employesi' 

states) 

(4) 



R^ 

•r^ 



• '• • • 

•rW 

-1/ • 



•5/' 



Worite2?* s 
coEnpensa-^ 
tion^(24 
States) 

t5) 



3/. 



2/ 



R 
R 
p 
D 

"R 



2/ 



' lieif of 
noticie 
(33 States) 

(5) 



Dismissal 
paymex}tB 
(17 Statt^as) 

(7) 



D 



1^ 
D 



D 
R 
R 



• • • 

D ii/ 

■ • • . • 

■ • • •■' ■ 

D ii/ > 



; R 



10/ 



R 
R 

R 
D 
R 
D 
R 



R 



R 
R 



(Tcible-continuea bn next page) 
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^ (Fooi^pTiotes for Table 410 continued) 



^ : for a\glVen fek. oftly when defiJHteiy allocated^by clQse 6f 

#UCfh iik. V payAble to the employee for that weejc.at full appilcable Uage rate, and 
'eiqiilPX^ Ms h^^^^ such allocation » Wis. ; excludes greater of first $3 

oryiyi than BPyemployer „ Ind > ;. not applicable If claimant'? -v 

^i^Steplo^^ abolltM of Job foj>«c;hnolog leal reasons or aa resylt of , 

,t^tmlnfl^lbxi^^^^ operations. ate^^placJe ofy^fipl^^ , Md ; Excludes f 3W^t fito f rbm^ 



-^i/Dls^uallf ^d iinder, voluntary quit provision *if claimant receives or Is ' 
exigible to receive retirement payments under plan t?d which apy ER has cotitrlbutied 
eubstant'lalljyar' u^ a governmental system, ifttluding OASI,; if retired from . 
chargeable ER^tffore reaching compulsory retirement age of that ER. If he left 
or Xlftit 0uch employ^ at compulsory retirement age, wh^ reduced by the amount of 
the we^kiy retirement paym^ tc/" which. the ER has contributed, if 4S»t anioutit Is 
.separately caiculated or can be" estimated* Wba reduced hy all but l$30 of employee' 
weekiy retirement paytolent under other retirement systems. . . v 

workmen's compensation benefits received subsequent to receipt of, 
unemployment ben^fitsy Individtial liable to repay, unemployment benefits iii, excess , 
of workmen's <:6mpensat Ion; benef its. . v ^ ^ - 

applicable tOi severance payments or acctued leave pay based on servlc^ , 
■ for the Armed Forced.,' ' ■'. " ' ^ : \- \. 

if the retlr^ent Income "1$ based on wages earned 

>rior- t|gfce Bf.-^- 

pllcable to lnv>oluntar4ly unemployed worl^er whose, base-period ER was 
8ubJectT||PFl'CA but not eligible for social security benefits because of age. 

^ ^ will be -disqualified if ■ his/retirement pay from avemplo^^^ exceeds 

the State aww* ' - " ■ " \ . " r 



} 
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SOOi ADMINm ' 

b«Wif4ii the advisory cOuhcilsr^ and th(^ eippoalfli," , 

au^|M^it^««4^^^^^ public interest in the prdgiram 

lUI Weil M and e^plpyees as the groupkinost iniiuadlktely 

: "-'Tl^fi^ requirentehm cohc\B2rnihg^^^^ of State ad inini fl^ r ^tt^ef 

63f|r<ltU;^ti6h or its poditibii in ttte State government. The Wagner '-Peyser Act, ^ tHe 
l^itq li^^^ requires that Stetes designate, or authoJri^ 

4the creation of ^^.*a^^^ with>ll powers necessary to' c<xjperate >i^ 

the V^B^ 9BP^X&^m The Scciial SecviritY Act requires^ that State laws 

must include prbviltfoil tpis^ inaXinq^uc^: report sjpontaining siich' information as the 
;^c^et4i^/ bf ..La)^^^ Ajj/l the>Stait0^1aw8 include provisions tiia^ sieet 

these ax>eoific Federal. requ^re^ a general statement on Federal-State 

■ . coppera^tionv ■. . ■ ■ ■, . 



■A 



~" ^Tbe adtaij^ 6rg«u^izatibh of the 

oOMiderable diversity^ .Some stat^ employment sedurit^ agencies are independent . 
boards^ or cou&issiona. others are independent deputments of State govemmente^/ 
reporting directly to/ tJie toveriior, ^- T^ reanalnder .are in state departaUJints of 
labor or other agencias.. These various types of administrative \organlzat:iona 
ar^ outlined ip the three parts of Tables ,500. ' - . 

B06 .pi , Independent boax^ or C07mie8ion»^~'^'e emplc^ent seciirity 
ploynan:t^ceqp^ comnissions or boeutds are made up of 3 to 7 mea^fixSf usually 

3,. ^pbMted by th^ Qovemorr except in South Carolina Wheria members j|k 1^^^ 
ocuid'asl^^ elected by the state general, assembly. In Michigan thV cc»iBd.ssion^ 
JbiJby lal^^ the/ pep'ar^tm^t of Labtjf.r. '^ ' :^ /\ - ' * 

Ih^^Mt^ of empi^er and iabor jsfroups and of the public in the program , 
is reeo^^bit.Jja the statutory provisions for tripartite membership in some. Jf 
States, tliS* oi Columbia and *Jichigaii|v- employer and employee gzroups 

must be,^apresetnted . in^ the three mem33ers r^pref exit the three 

State siapteine court /districts/ one mcimber imast be a representative^ of; workers . 
Indiana requires one representative dj|l lk3rge employerrs emd one of independent ^ 
merchants and fonajtr^a^ as welT as t^wo repr#sentetives of ,la^ In o^er ' 

'Stages, cconlfMibn mdnbeiu interest groups 

Ite and Wyoming require that the membership of the commission : • 

be bipartisan ij> character, 'in addition /^Michigan requires iOiat employers and , ' 
eoof^loyees be represented, and Maine specifies that meiid3er ship include 
representation from employers, labor, and thq public . \ • 
■ ' .. > . • '■ ■ * ■ - -.,.*.' . '- . 

. ' In seme Siates the Governor designates the chairtnan of the cCTsoisslon; in other 
Statiil^ the commission or board elects Its own chairman, in a few States with ' . f 
tripartite representation on the commission^ the pxiblic meaner i^ chairman by« 
statv^e;, in other states the public member is, in practice, qhai^p^^ 
is chaijbinan of tl^^ District of Columbia Unemployment Compensat±cn Board, but he may 
delegate this authority* >' ^ ^ " , ^ ^ ^ 

■ ^ * ■ * 5-1 ^ 




'"'"'F^ r - ■ ADM iNistRAt V: * : 

i^^^ ar« for th#; 

w^B^tf^ in fdAtulating policies and Meting pxchlmui relating : 

Iv^^^^:^^^ ; :V^^ act, and in aeeuriiig iaflp^^ 

fr^^^i;;?^ • • intluende.in thi solution of such pr<*lMS. In JMrkanaas^ 

^i'^ and Wijsponsin the State laws specif icrally ^tsall for 

' /■ A ^: a^ Sotfth Da]U>ta. oiie of tjier two ,s^ 

for the tmapplcviwnti 4Jisurah^ 
:v ^"^^ «B«?loymefft security pSrbgram. The 5X>unttl^^ n^e 

leori^inrtatlnne nn tta ^tfr i-^ the. Governor ajnA/ot ti^p legisiature in 11 States J 
• Xn^Miisaohwtts-^^^t^ council rftpotts to the Goverribir at least quarterly atod to the 
annuailyj in Heir Yprk^ to the Governor ^hd^; legislature annuallyr.iri 
iiiMm6^i» to the Gowrnpr 'ahd legislature biehhiail3|f-Hbrf 

(iovemor periodically. The. New Jersey ewployinentv slcurity ctpuncl?! reports to the 
Governor and the legieXat^^ annually and at mch <^ex times as it may deeia to be ; ^ 
- V in tha^pid^ intwyest.^ The Wisconsin council repAts to each regular session, of 
> r the 3;e^i^^ in addition/ l,t reports to the prjfeer' legisl^ on ariy ' 

In Colorado the/cQuncil roust approve expendi^i|re8 from the special 'adiid.r^.te 
i>^v . Bi«>loyment Office • 

^ ^visors and the' l9oatd ^^^^^^ Illinois S'ree Enqploymemt Office Advisors, fo|: each r ; 

\ eatloyAejit of f ice are established by «ie Illinois Civil Administrative Oode. ^ . 

\ ■■.'-.-7 ^ '. ■ ^' ' ' ■ ' ■'. ' ■ . ■ • ' ■ 

C ' Jtei^jWS^tat^ (VMTtcrfZa: --Equal reptresentatioh of laJbo^ and enpldyar 

K 'groups is in ^11 states except Idaho, .JCehtuck^ Texas/' aJjd 

;aiie' or iftpcre pB^Iic members iii all StAteiaur except oi^ai^omBiy in Teicas^ . 

th* council must be con^osed; of person^ represent^^ en^loyefes, and the - 

p^li^y pat equal, repf^'sentation is not specif ie<ir In Idaho the dire^^r is to y-" 
'prescribe the quaiifications of the members"! ln%^ 

represMitatives of public interest and minority m the popr/ benefit recipients 

*and the general public. In Nfew J|rBey no more meipbers of the council may- 

be of the same political par 1^^^^ no Wre than five members. In N^raska . y 

two members muet have no ' interestii either as enqployers or iBmplQyees> axid in l|is8ousa. 
and Ohio at least three meirtbers must individuals whoso traihi^ ^ ani^e ^ 
qual^^^ thenr to dee 1> with th6 tfechnital, economic^ and 'social acspeetS«,^eBypl6 
insuraxiqeV Thirteen states^ provide that women must b6 represented pntpie adyisory 
cowoiif in practice th^,,SLre represented &i other Sta^te cxjiincilsv Nw>^^ has , 
a. separata advisory council on disaUt>ility benefits^' ^ * > * ** . ^ 

In ^vada the executive director of the employment security department, ilk^i/T 
Ohio the chief of the division of research, serves as ex officio secretary/of ther 
respective- pouncils. in 01<lahcma the chairrnan of the eii5>loynent security coBBiission 
is ex offiqio chairman of the council, and in 'Pennsylvania and secretary of labor 
and industry is ex officio a member of the coiincil; the sepretarjf ajppoints the 
. executive secretary of the councils 'K^- • . 

€i0.03 Special oct4nm.lB. '-rwenty-eigh^ Jprovide for local and. 

. industry or special councils as well as a sta^ewi^MBBPspry council, but only in . 
four States is their appointment' mandatory. In lal^Kates except Maryland, Or ^oh 
«;d West yirginia, the local State coxwicils are ag^inted by the saioie authorirty as 
ths 'State coUrtoils; in Maryland the executive ^Wawfetor of the employment security 
admihistration, appoints the local councils; in Oregon the administrator df the 



:. -^Alabaina,' Maine, 'Massachusetts . Hlchlgisn, MlBsouri, New Jersey, llew York, Ohio, 
^i^lKmBylvanla, ^est Vltglnia, and Wisconsin. , " 

%''^--iMA±yLeM9^ltlox±d^, Indiana, Kansas* Nevada, <lew Mexlcqv New York, Oklahoma,,* 
(^«gon,- Pennayivanla, Puerto Rico, Rhode Island, and South Dakota. . . . , 

..• ....... .... 
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AI>MINIS1^ % 

HiilCijMiit^ ^Villoii MHpeaiits otbmr wfimbAMl oouncllsi in WMt vixgix^tk StaW - 
: aOvlie^llr tdia looaX mnd^ for a Ualtad and tenvorary parlod. 

^^jS^ repraaantativa o£ aqployaaar ««vloyarar ■ 

'•••T^'Jf '•'"*^M^ hoiN i y^ M r tha pazmlasiva prorladLona in Arisona, Idahov Indiana^ and 
1Nf«l|ii|9tdii^^m of. the special, counqila. : 

JEft/ ^nral Mmi^cmmr Servioea Coundil must include four repreaentativ'ea 
^ c»g dif fteatitf nh eai hil 1 ty intaaeaiata and gaogriiiiphtoal ardjka and oha rapra8entat4.va . 
.o«-.jranqli: ai^:£^^ :^ .'y i^-. 

SB Pf^^ 

teoiHr^tlw raquixw Security Ac f for Federal finanbiAgr of 

tte State adnlniatratipn of uha^ploynant insurance is provision ^ the .l^w for 
**ppportunitjl for a fair hearing baf bra an iJV«actiaa i^Ubunal, for all indi^iduais 
idwsa qlalM fw con(penaation aresdepl^^'' All State laws provide x 

£6r s^oh lyppaal tribunals!, all but a f ev provide for two appeal stages - 
(Tabla 502A) before oasea: can be. appi»kled to the State cilurts. ObviousLx^^ the 'i,-'-' 
jBToyXaim diffex froni >tate to Stata with diffarehces ito t#ie appails > 

IMr 113^ tiM ove^r^ geographic characteriatica 

tiMi 8J^^ In all sCites riot only iikliviau^^ wh6sa jpIi^La^ 

are diniad^^but' eaplpyars who haVa an iifjparut/ hava a right to appeal decision 
oa olaiiauf'.- ■ „ ^i^' ' ' ■ 




. ■ , ' .'■ • ■ ^ .^ ■. .'. . ^ 

^ Aa h result of the Jgva daciai^r ^^fitar a claimant has been held alible for 

^ banef its« auch claiawit will oontiinue; to receive 'banaf its until suph time as^ a 
daciaion iis issued reversing the detera inatioh. decision allowing ^ ^ ^ * 
an es^lpyar's appeal will not affect 'thar.cx^^ in payjneht of benefits uii^ii 

- * daciaion ia 4<sa|ie!d. denying benefits, i;he majority of State'laws specif icaily; 
provide for tha j^yaient of beniafits* pending w appeal' from a deterioiination. or^ 
decision allbwinirbanef its while other ^^tatas^haye either interpreted their laws 
or. bean required by 'court order to follow this procedure^ In all states this 
prodadure applies to any determination or decision lasuad allowing benefits. 

■ ■ . ■ - ' . / , ^ • / . . * ; . 

Table ?02 is concerned with administrative azid judicial review applicable to 
claima datexminations. Where review involves esqployaic liability only, there may- 
be different time limits and different hearings bodies. 

S16.pl Fi^jaii appeals atc^a.^-c^ of the state laws provide that 

_ appeals at the initials, stage are to be heard by a single referee or exazalner. In 
Bipst bf the other States the law provides that an appaki may be heard by a referee 
(or ejcamlner) or^^by a referee (or examiner) and two associatas> the associates 
sr^prel^enting the Interests of employers and employees, on a per diem basis. 

W Thm number of days for appealing to the first stage appeals body is generailly 
statMd in terms of daysi however > in almost one-half of the States the period V. J, 

■ V--- ■■ ' • ■ - ; --^ 

^ California Departm^t pf Human Reeouroea Development v. Joi^a, ' the U.'Se Supremi 

hal4 that Section 303 .Ca)(l) of the Soelal Security Act was intended to mean 
/that benefits must be paid at the earliest at&ge of linemployment that such payments 
are administratively determined ito'^be due. 



W'-r?^^^^ ^:>.;VAOMlNjSfRAT|pN• 

iii^ days. Aaoag thase States, ttarirlaxid isxcludas Suikl^s ^od 

fC liilida^ Michigan sxtmd the tlibe if the last day 

^ J(<Ua m^^^^^ Mi^ourl if the l^st day £alls on a Sunday ; 

(by court dacialon>» and Pennsylvania exclude the day 
%f \t falls on a Saturday, Sunday,, or holiday. 

* , ' Of the States which do not define day, Connecticut extands tha tine if the* 
: ^l^et day f or f lJ4ttft f al]^ on a day when t.he unemployment offices are closed; 

Lottisllana esttandS' the t:biia if * the last day falls on a Saturday . Sunday, or holiday; 
a;^r California and Washington exclude the day of ^ mailing and the last 

day if : it falls on a Saturday, Sunday, or holiday. ^ r ^ . , . * 

The nu^er 6f days for filing an appee^ after potlce of the determination varies 
asMg the States, ranging from 5 to 30 days': Only Indiana provides for a special 
appeai parlod <7 days) aft#r tha mailing of a monetary determination, ^ ^n a few Stetes 

2a time may b/a extexxdjad if good cause is shovn.^ In Missouri, irtien an appeal is 
t f l^^jj^t:. on t^Jjnev an^^ b^ to the cl^iaant dlsmisaing th« appeal. - But^ 

«lf i^ai^uaalied within ^^^1^^^ f rom the dai^ of ptder ,^.a haiiring will bjs' 

achediiied oh the tla||llnesB and merits of th|a appealv ^ ^ ^ ' 

Idkho, ^Michigan, and Ohio pro^^ide tihat an appeal can be taken only from a 
^ ^edetertinlnatlon; This redetermination's aubjeet ^o the, same tl^e limitation as . is • 
^ .: the' appea^:. to- the referee. ' . - . -^^'\y \ ■ ' * ■ 

/ In-all but a few States the decision of the first-stage appeals bp^^^ is final 
In the abaence o f an appeax> In other ^a t as the referee i|^y reconsider his ^decision 
Wiithin tha appeal perl64.^^^ 8, Table SdiMr "^^ tha 

' coaimieslonsr: t.0 reopen . the appeal tribunal decid(spn on re(ruest> within SO.dayjs from 
thil date of m«iiling on the^baslaPpf f ^aud, mlat^ke, or new evidence.. The apl>aal 
"t^lhi»al th^ holda further he^ the factors contributiiig to the reopening. 

In Hew"^ Jar eey every declslon^f the i^pp^l tribunal may be cohsidared by the board 
of r*vlew» whleh^may let the decision stand, remand it to another appeal trl^^Hlftl for 
ainew hel^lnigT or withdraw the case to itself. Puerto Rico and Rhode Island provide 
that any detetmlnat Ion or decision of the referee may be rc^open^d if a worker or 
employer haa^een defrauded or coerced in connection with the decisiotr; the time 
limltatloi^fawlthln 60 days of the knowledge of fraud, or reinoval of coercion. Puerto 
Rloo also^rovldes that deciaions issued by the referee, •upon appeal of a claim, may 
be recbnsJIared by the Director or at his discretion, a referee. ^ - 

. Bis*0fi \seockd dpjpedle s-ttLge. — Abouf one-half of the States ))ave a board of review, 
board/ of app«^ls, ^br appeals board to haar^caaes appealed frpm the decision of the 
lower appeal trlbux^iar (Table 502A) . All these boards consist of three members, except 
New York and California which have five.'' The Mississippi board is appointed by the 
employment security commlssipn; and the New Jersey board of review by the , director of 
the division of . employment: a^cnrity;. in the otAer*States, the appeals board is 
^ appointed by th6 Gdv«irnOr; J' ■ / ; . 



The member* of the appeals boards represent'' labor » employers, and the -public In a 
Statea; but in West W.rginia, the Governor ioay not appoint anyone who is 
identified, with the interests of either smployers or employees. In fndiaxia^^Ohlo, 
Oregon, and Rhode Island, no more than two meinbers, and in New York, no more than. 
three itembera may belong to the same political party; and in Oklahoma, no miember may 
servj^as an off iceir' of dny "p^itical party organization during his term of '^office. 
Uli^mis; speclfiea^that^two of the members miist Xa^ attorneys;. . ^ 
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In on«*hAlf of thm States the second appeals stage is' handled by an existing 
c^ooBiasion br agency head. These states include all but four^ of the States headed 

,by an Independent cccvaission or board. The board, which constitutes the administrative 
agenoy# functions as the appeals board, in Missouri and Wisconsin, where ,the agency - 
is under the State industrial commission, these' overall* agencies serve as the iipp^^'ls ' 
bbaird. Idaho Util^izes the : industrial accideni:^y>oard part time as the unemployment 
insurance appeals board. The Kentucky conttisap>ner of economic security and two i 
associate ccanissioners constitute the unenp^jjbient insurance commission which serves 

' as i^pp^als board and adopts rule^ and regulatlpns. ' 
■m •■ ' ; ^ . . . . ■ ' ' 

In Minnesota, Virginia, and Washington, the' commissioner in charge 'of the 
inde^mjdent employment seciarity agency hears second-s^tage appeals, and. in Alaska 
and^PuSto Rico the head of the overall agency carries out this functi^. 

■ " * . ■ . ' ' ■ ^ ■ ' 

The nutta>er of days in the periocl for Appeal to the second-stage appea;Ls body are 
designated as calendar days in only eight States, of whigh Minnesota ^and Verwbnt so 
designate only the days after delivery of the referee's decision; Vermont further 
iltipulates that the time limit to ippeal ^ to the board is within 6 days from the date 

:^ «fc*hei return repeipt of registered or certif i^4?in#^iling of the referee's decision. 
'<4PRve States extend the time for filing for go(^, causa. 

. ' - Hawaii, Nebraska, «and New Heunpshiire provide, for only dne administrative ^ 
appeal which is to the first-stage appeaib body. The claimant would then appeal"^ 
for judicial review in the appropriate ccjart. 

. : ^\ : ' \ ' ' .' ■ ■ ' ' ^ -.^ 

Sooie States provide that a contested determination which involves a labor 
dispute shall be appealed directly to the second-stage appeals body. In some 
States a special examiner is designe!l:ed to determine .the original claim^ In North 
Dakota the^ period for appeal to the seccmd-stage aweals body from a decision 
concerning a i'adDOr dispute is shg^ened Trgny^a 12-day period to one df 7 days^ _ . ^ 
after delievery or 10 days. af*teai^ mailing. 

615*1)3 JudiirCal re^ewe.^^All the states provide for appeals to the courts for 
judicial review. The ti^ limit ranges from 10 to 50 days » and-^n California to . \ 
4 years. About one-half of the States designate a Specific time to exhaust actions 
before the second a^oinistrative appeal body, whose decision' then is final. These 
States provide em aulditional period of time in which seek judicial review 
commencing . when the decisionals final. ^ ' 

In New Jersey, which has no provision in its unemployment insurance law for 
appeals to the court, timeliness is governed by court rule. 

Instead <^f^ allowing a time based on the^ delivery or mailing of the dec^ion, four 
States coii:45 the days from the date of the second-stage ajppeal 4ecisioji (Di&trict of 
'Coiumbltf and New Mexico), after the decision, was made (Kentucky) ^ or" entered (Vermont); 
Hawaii, which allows only one administj^ative appeal, counts the days for judicial 
review frpm the service or the referee •s;'declslpi?. 

V zn Colorado the claliyiant inust appeal, within is da^s to^ the .cCTomissibn for a review, 
of its decjklfion before he may. ^ppeal to the court! In worth Carolina he must file a 
notioe liff ^int^ent. 'to vappeal befpre the conmission' s deci'^ioA is final ."^ Indiana^ allows 
4h extension of 30 days^ frOzfi the. date of a notice of inti^ntion to appeal to the court 
if made within the 15-day period from the date of mailing^ the board's final ^decision.' 

1 



-^Indiana, Michigan^ Mississippi^ ^nd Oki^^^oma^ 

- ■ . . . ■ . 

• 1 
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^,^Zn^ t|b9 ^1^^ Mk:«I^ part of the I'adterai-^Stat* unMploy^^ 



1^ a Dir#ot:or» la a divlalon jo£ thai Vlrgfin lalanda Q^plpyinant 
iaooritaf JkfWoy* l^n OnanployMut Inauranoa Advlaonr Oooncil la raquirad, by law, 
^_ — woaani- with a«pioyar#' anplbyia and piabllc rapraaantatlvaa. 



la only ona adajlnlatjpatlva appaal~a datafaiaatlon o£< tha agancy say ba 
'mgaili^rl to a haarlng anaalnar within lo daya af tar tha aalilng or dal^'Vary of tha 
dOainJ nation^ but thla tl»a aay^ be axtandad for 9ood cauaa. Tha examlnar*a 
daoiaion may ba appaalad to tha blatrlct Court pf tha virgin lalanda within 30 daya 
a^^bai^ tha Milling or dallvary of tha a»ani1nar"a daoiaion. , 
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State oQMiisioner'- of labor 'ii ^ 
^ to give full cooperation and 
' aiiiBtanoe to the Bvloyient 
Coniasion. 




iON OP STATE/pfU)y1^ SECURITY AGENCIES (DmINUED) 



• ^l-lfi $"tlliflipii'rtlii«nt of TatS'or 'otheragencyTzTstateiy' ' 

— # 



T 



> 



Nine of dfpartaant and 
' «dinlnlitratlve hiad 

V (2)^ ^ 

o^t. of in^gtv m,, Dir. 



pipt< of Lab. I Conmr. , . 
t, of 'Econ> •Sic.f Dir.' 




ipt.'of ub.rCoimnr, 
Hulth (.Welfare Ag., secy. 
Dept. Of Ub. fi EilipliivU^ 
Exec. Dir. 
. ub. Deptl , \^mx, V 
" O^pt. of LabiVSec. * 
Div. of..BnpliJt. s%c,, Dept. 
of cm^tct, Dir., of 
Lt. Gov,i/ • 
Dept* of Lab. , CdRimr . 
'Dept.' of Lab. & indust. 
Rel.'i Dir. . 
Dept. of Lab.,. Dir. 
Dept. of Hun. Res., Sec. 



Dept. of Hmt ReSi, Secy. ' . 

Dept., of Lab., oSec. • ■ ' ' 
'Dept. Of Manpower Affairs,' 
' Cofliiiir.. .,''.„'■■ 
Dfij^t. of Hun^rn Resources, $ecy. 

Dept. 'Of Lab. s Indus. Rel.if . 
Coiwnl'* ; . ' " f 
O^t.' of- Lab. & Indust. Rel., . 
& Indust. Rel. ponin. ^ ■ ' 
nbers with .tripitrtite ir'ep.)^. 
of Lab. ' fi 'IndUBt. , qcqitnr. 




Name of eii\ployii|ent 
siour^ty unit or units 

' '01 




Div. of E.S. 

Div. of E.S. 
B«8. Gomm. 



, ;A 




E.S. Div. 
Emplinttf Div. Dept. 
Div. orEmp]|t. S 
Training. ' 
Div. of E,S. ' 
Div. of p.I. 

Bu. of u;c. 



E.S. Agency 
U.I. Div. . 

Bu; of E.S. 
E.S'. Div. 



Bu. for Soc, Ins, 

Office of E.S. * 
E.S. Cmj^.^ . 

E.S. Admn. ^ 

y 

■• ' .■ i 

Div.* of E.S. 
Div.. of E.S. 



Div.,,of*S. 



(Table Continued *on,^ellt page) 



Qnployoient .laourity exeotltiv« offlott 



dir. of Indust. Rel. 
' as Chief of Div. 

.Dl*> 

Asst. Dir.. . 
Adpi. 

Dir. • 
Dir. . ▼ 

Exec. Dir.' ' 
Dir. v;^""^": 
bin.' 



Dir. , ' ^ 
Dir-. of Dept. of ', 
Lab. Sjndust. Rel. 
Adm. . 

Dir..:, ,i 
jSonsnr.' for. See. Ins. 

Adii(. (As^t., Sec.) 
Chr',. (Copnr. of Man. 
Affaiia) . - 
Exec. Dfr. ' , 

Dir. , , 

Dir. 



• . » 





Appointed by 

, . (5) 



Gov. 



. Dept. EoQit. 
Seo. ■ ' 

Gov,; 

Gov, ' • , , 

Gov.' " : • • V 



.Labor Conor.. ' 
SecyT of Libor. . ^ 
Seoy.*of ■ , '. 
Coounerce. 

: (/) 

Canmr. of Labor. 3 
Conuni. ^ 



jDir.' of ^abor. ^ 
Sec. of Human . 
"Res. - < 
Secy» of Hun. > 
Res. 
Gov. ^ 
Gov. , . 

Secy.- of- Dept. ' 
of HuA. Res. 

Gov. •.. ' 

I. <'../: 

CooBBr. oiE Lab. 
*/fi (Industry. 



Taw SD0,-*flANl2ATi^ OP StATE^WPUSYMENT security. iJGENCiatL 

Stite upirtmnt of libor «r other agency (29 StaMiwnued 




luti 



(1) 



NMM Of diptrtB6nt ,«nd 
'tdadniitffttlvt hiad 



' Nana of^enploymnt . 
aiourity unit or uniti 

(31 



Bmploynant ilo^i'lty vMOUtlvt otf loir 



titll 



i^lnt«d by 

(5) 



Mil. ^ 



D^pt. of Lab., CooBu:. ^ 
Oiipt. of Ub. fi|)]^uit., 

^O^t. of lab., liidUit., 

D«|^V. of Hun. Rli.r Dir. 
Daptt of Mb., fi Indust., ' 
fiaoy. , r'- • 
D«pt^%^of Lab. I Secy. 
_Jiptj_ol3tanpcw«r. Af fftitBi. 



O|v.^'of EUnplmt. 
plvt of EtS. f: 



NilV 



Coanr» , ' 

Induit. Ooon.^l 3 members, 

bipartlaan). 
"Oept^ of Ipdust., Lab. £ Hum. 

Rel. ' 



'Giqplint. Dlv. 
Bu; of E.S. 

Bu. of E.S. 
U.C, Div.. 

Dept. of E.S. 




Qov. 
Gov. 



Dir. 



BaoyVof jAbor> -a 
induatry, ' , ^ 
Secy, of Lab. ' 



Job 



Service 



/ 



Adn. 

Chtfiman oj., 
Indust., Lab 
L^. & HuSkA 
Rel'.'.Cgnnj, 



Comn. ' 
Gov, ' 

4." 



I 



,1 fl 



I 

. i 
I 

. k 

m 

m 

I 

■ « 
'i 



* 4 



\}fiy be headed by a. Secretary if appointed with Senate conjflnnation. '* 
^Dlvlilon is by lav. in, but not autiject to, Department of Labor and Industries, headed by ConmisBionar; 
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-i^Number of membera la^min. ^In- Ala* and max. In Ar iz > » Maine , and Waah . ; In Utah 
•^he ntimber of employer and employee members la min»; li) Idaho Che number of membera 

may vary fipom a mln. of 7 to a max. ''of 15 with «io repreaentation groupa required; 
• in othejr Statea footnoted » number of-'^embere W not apecifledt * 

. ^i/f^X" Indicatea repreaentation of group required but number of repref^et^tivea 
^ not apadfied; number of emplbyee and represeittativea must be equal, exeapt ' 
In. Taxaa; In . Ia> , Pa., Maige and Ar|^. all three groupa must be equally 'represented • 

•Estate council not mandatory; In lliawai'i and Mopt ■ , no sj^tutory requirement* 

■^Specif laja Individuals whose traAriing and -experience qualify thpm to deal with 
difficult problema of unemployment compensation. - 

^Llaita repreaentation. to not more than 5 members from same partjr in Iowa, 
4 mamb»ra In N.J . . ■ " ^ ys « "'*'^^^^' 
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; , ADMIN |ST(5y<0N 

JmM S^.-'P^nMa'fiifrHX^ limitation Por review* 

' A, •'-Aamlfiistrativa appeals 





Numb«r of 
days for 

filing 






, Aftar 
da- 'I 
livary 


Aftar 

uiail- 
ing 


l0t stage appeals body 

> 


(1) 


(2) 


(3) 


' , (4) 


Ala. 


^ ■ 


15^/ ' 


Refaree. « 


ArlB, ' 






Referee* 

Bxainlner and^^^ aasoclatea. 
I^eferee or referee aiid 2 

""aseociates ; ' * • ■ 

Heferec^.L 

Referee . * 

Referee. 

Referee or referee and 2 

associatfa. 
Examiner or examiner and 

2 associates* 
Referee. . ^ 


■ CmlLt. 

Conn. 

Ml. 

D.C. 


ff . . 

7i/ 

■• 


10 . ' 


Hawaii 
Idaho 


10 


10 


Referee or referee and 2 

associates* 
Referee. 

Examiner. j 


111* 
Ind. 
Iowa 
Kans* 

Maine 

NO. 


15 

it" 


15 
15 

10^ 
15^/^ 


Referee* 
Referee. 
Examiner . 
Referee . 
Refei^e. 

I^^iferee or referee and 2 
. associates. 
Bx£uniner or examiner and 

2' associates. 
Referee. ^ ^ 


Mass . 

Mloh . 
Miriii.^ 


IS 


15 ' 


Entire board r member of 
board, dr exauniner desig- 
nated by board. 

Referee. " 

Excuniner ^and 2 associates. 


Mlsa. 

.MO. ; 

Mont . 


14 


14 


Referee or referee and 2 

a^^ciates.. 
I^nq^e^or 3 'referees. 
Referee. 



Ngmhar of 
daya for 

fllln? 



Aftar 
da^ 
llvary 

(5). 



Aftar 

, ing 
(6) 



appaatV'iDody 

J (7) 



a . • 


15 






• • « 

152/ 

... 

10 


J* 

:i!4 

1 r\ 
10 


. » . 


10 




IDS' 


10 


10 


14 


2/2/ 
14 


... 

4 . . 


10 

15 
,15 


15 * 


15 


. . >. 


10 

20^ 


... 

302/ 




14 


.14 







96ai¥d of ' / 

Jbejc^a of Labor* 
Dirl ficon . Sao %l 
Board of |tavl#w. 

Appeaia Board. 
U.C. Coinm. 
Board of Review. 
Appeal Board. 

U.C. Board. ' 

Indust. Rel. 
Comm. 
Board of Review. 



Xil&ust. Acci- 
dent iBd. 
Board of Review. 
Review Boaurd.' ^ 
Appeal Board. 
Board of Review. 
U • I • CcDim • -' 
Board of Review. 

E . S . Comm . 

Board of , 
Ajppeals., 
Board of Review. 



Appeal Board. 
Comm . of Man- 
power Svcs. 
Board of Review. 

Indust. Cdbori^ 
Bd. o,f Labor * 
Appeals.' 



(Table continued on next page) 



• Administration " , 



t 




t Stag* Appeals b0ilV 



(4) 



Number of 
days for 

filing 



After 
de*- 
livery 

: *(5) 



After 
mail- 
ing 

(6) 



2d^ stage 
apjjeais body 



examiper a^d 2 
examiner ^nd 2 
examiner and 2 

exairiiner and' 2 
examiner ahd i 



referee andr2 
referee and 2 



Examiner or 
aBBOclateB 
Examiner or 
aisbclates 
Examiner or 
assooiatas 
Examiner or 
associates 
Examine]? or 
associates 
Referee. 
Referee* 
Referee dr 

associates 
Referee. 
Referee or 

associates 
Referee. 

Referee. 
Referee ■ 



Referee. « 
Referee or referee and.' 2 

associates. ^ 
Referee. 

Referee. « 
Examiner . 

Referee . . 
Referee. 

Examiner or ^xamlnex^ and 

2 asdotiiates. 
Examiner. , 
Examiner.^ 
Examiner 




'i/ 



Examiner or examiner and 
2 associates. ^ 



io2/ 

15 
20 - 
12 

10 
10 

. . . 

10 



(3) 

loS/ 

(3) 

15 

20 
10 
12 



1/8/ 



14 
10 

10 

10 
10 

14 

10 



♦f. 



Bodird of Revl«W'. 



Board of Review. 

E.S. Conon. 

Appeal Board. 
E.S. Contm. 
E.B. Bu. ' 

Board o^ Review. 
Board of Review. 

Emplmt. Appeals 

Board of Reyie^^ 
Secretary of • 
• LflLbor. 

Boaurd of Review • 
E,S. Comm. 

E.S. Coiamr.j#' 
Board of Review. 
E. Comm. 

Board of Review. 
E.S. Board . 
Board of Review. 

E.S. Commr. 
Board of Review. 
Indust. Lab. & 

Hum. Rel. Conim. 
E.S. Comm. 



(footnotes o 
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ApMIMiSTR^TION # 

(roQftabtw for T«bU 502-A«)||| 




vAM»iilili«t%«ji^ or judloial rD|Ki«v iippllcAt>ii^%^cl«ia9 dotornlnatlonii. Vhoro 



^N»y b« astandad' itk teod o«usa bif cj^scumitancair ' baVond clalAant'a control. In 
. If latanaaa oauiad by yoatal aariflca dnJi'ay. In Mua. no lon«ar than 30 daya. 
jX< i[t latanaaa la dua bacauaa of phyalcal condition or mantal Incapac^ of 




ol 



^Only otva adalnlatrativa app4al. !r f V, 

.'^.Aj^pMl takan fron radatariM-nattoi}.. v..,' .U- ' 

V-; ^UmUf to noiiaonatary datimlnatilin— alloira 15 dayo for clalirtint or ER 

^^^^^faaaatad^ln^ A£aalta, ^H<<>a^4cr or , . 

r , : ^within 6 d*ya from data of raturn racalpt of ragiitar«d mall.v> 

^a^faraa aay raoOnatdar dtclvi'on: irlthln 30,daya aftar aarvlca In ahaahca of 
apvaat for Judicial ravlav. Hawaii ; wltliln 20 daya aftar mailing, Mich . i Within 
10%aya afw walling of a rafaraa'a daclalon or within 30 daya aftar nulling 
of board^a daclalon, provldad Jurlldlctlon haa not baan ramovad to a hlghar 
authority, Ohio ; wlthln.'SO daya of dallvery or mailing If no appaal to board of 
ravlaw, Tairn . 

' i/ot 3 axamlnara aaalgned by board; mambar of board; tha boa»||^, 

■ ' ■ ■ " ■ , *% ■ .. ■ 




if " : ■ ■ - >■ 




ADMINISTRATION 
Tamj 502i— Appiau ai/thorities and time limitation for review 



: MVMbat ^ 






rA£t«r 
yialllng 


Oth«r 

r 






(3) 


, (4) 


30 

t -•' •' •' 
• . • P\ • 

«- ^ 

■10+10 

» • . ■ ■ 


10+10 ' 

'A. 

' -is _ • 

10+10 

■ • ■ • ' 


« ■ i • 

« *■ «, • 

• • ' • 

• • ■ ■ ■ 


■ ■ * 

10+10 ^ 
30 

• • » • ' 

• • ■ • 

lo+io 


- ■ • ■ « 

10+10 ^ 

• ■ ■ ' • 

30 

io+20 ' 


30^ ^ 
30!/l/" 

• k « * 

• ■ k ■ 


■ • ■ • 

* * * * . 

15 
-10+15 

30 . 


12 

■ • ■ • ' 

15 
10+15 
30 


20!^ 

■ ■ • « 

« ■ ■ • 
• • • * 


■ ■ * ■ ' 
• • • • 


30 
20 
30 


■ ■ ■ ■ 
• ■ « « 


10+10 . 
10+10 

• • ♦ • • 

• ■ • • ' 

10+10 

• • ■ ■ 

■ • . ■ ■ > 


10+10 
10+10 

5+lof^ 


■ ■ • • 

■ • • • 
» • • • 

15^/ 

■ • ■ * • 


,30 


a'o 


10+10^ 
.30 

« ■ ■ ' * 
; • ■ • • 1 


10+10^ 
30 ^ 

■90 , 
' 10 ■ 

• ■ • • 


• « ■ • ' 

• ^ • ■ • 




Judlo 



Circuit boUrt.^ 
Superior Court* 
Superior cpvrt. 2 / 
clurcuit Court ^ 
si^>M^or Couap^t.^ , . 

Stip^rlor Court*-* — ' 

U.S. DlatrlQt Court for bintrlot of Co 

K^trict Court of APP**!**"^' 
Superior Court, y ' 
Circuit Courthiir^^ U' 

Appellate Court.,./, 
DiBtrict Covirt. ^ .-^ 



r 




2/or 11/ 



biatrict Court 
Circuit Court, 
District Court. 

Sx^erior Court of Kennebec County. 
Circuit Co\irt of coxinty or Superior C0|£t of 
Baltil^.. z/oT ?J 



pre 

Diatric 
Circuit cJjurt . 
Supreme cgurt; 



^our 

Court or .Court of comnon Pleas. 
District Court 
District Court .y^* 
District Court. ^ 
Superior Court 



1/ 



V/or 7/ 



Stipreme Courts Appellate Division » Third 

Department. 
Superior Court. 
District Court of Burl<s 
court, of Comnon Pleas. 
District Court 
Circuit Courts . 



(Table continued on next P^ga) • 
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r of d«ys for flli 



a) 











Aftar 


oth«r 


44liVMry 







p.ii. . . 
It. It 

I.e.. V 
a.Dftk. 
Tann. ^ 



Utah 

vt. 

Va. 



o< ad ataga «ppaal, daolkipn 



•om-,:-) '(4) 



• a • 

iO 

is V 

1.0410 ' 



104iO 

• • • • 

10410 
. 30 



10 



lS-*-30 
10- 

lO-tilO 

10+10 

10+10. 



10+10 
. \ . 
10+10 

30 
3D+2 
■ 30 

10 



• f • • 



10 . 



JO^ * 

• • • 
• • 

• • • 

• • • 



Judicial Ravlaw 



comK>nwoklth C6art« 

Sumirior court .1/ 

Svvtrlor Court of Provid^nQo 09 

dourt of coowQh Plsfc«,«r ^ 

CiJrQUitXourt. 
Ch«nV7»ry Court y 
-County ^ Cour t .1/ 



2/ ♦ ' V 




suprom* Court 
S,upri^e court My 
icirouit Coijrt.-^ 
Superior •Court 
dirbult Court 

Circuit court of .Daini; (Jdjtoty' 
District Coiirt of NatronaT Count! 



. '^Uhara tvo flgutas are Bhovn* first flgura Is nuabsr of days aftfr which dscision 
Is flMl and is tima] claimant has to exhaust * actions before administrative appeal 
bodies; second flgur I le ikddltlonal time ellowed to seek Judlda). rtvlev. 

^in county in which claimant resides. Non-resident may file suit i?: Circuit 
Court of Cook X3ounty, 111.; District Court 6£ Polk Couttty, Ioj»a; ShaVnee County , 
Dlatrlot Court, Kans . { Circuit Court of Cole pduntyy Ho',; District Court of Oklahoma 
County « Oklt * i Trevle bounty Court 1 Tgc. Claimant has option of filing appeal in 
PttlAskl County 9 Ark /, or in Hartford » Conn. / Appeals on intrastat^clalma f ll«ul. In 
'^lltltionera choice of Thurston County or county of rssidanc% or business; appeals 
OA lntMstat#'clelma in Thurston County, Wash. 

coijrt rula, no statutory provision. ^ ^ 

•^Claimant must .appeal to commission for a review within. 15 days before appeal 
to court I Colo . ; claimant must file a notice of intent to appeal before decision 
la flnali N,C a , ' \ ^ ^ , 

-S/where claim wee. filed. ^ , J . . ' 

further edmlnistretlve appeal; in Hawaii 30 daya aftfer siervlce of . ref ereev'a . 

.*.ci.ton. ■ ^ . : : ■; .-.^ : -;. , ;,: ■ ■„•,...; , 

^ In county^ OC city in which the ilaii^^nt last^worked* A 

■S^Af tejft date <5f decisions ri&wail > Ky.; after decision ifia become f Inal, D^. , 
Qrag . , SaMk ai within 30 daye ef ter date of ent»y of decision, (tlma prescribed^- 
by Fla. lipv^lAte rulee) , Pla. ; after* notification or mailing of daclelon, Nattex a j 
af|ar riCftic^of appeal Is filed, Vt> dat# of decielon j?r date gn w decision 
la daaigaatad a precedent decision, whichever 3**tti Calif . \ . / / 

. .■.,.•'."■* — • • ■ ' . ^. , , ; • , . ' - . ' '■ n.' ■ ,^ 

r>& ^ . (Footnotes continued on next page) ^ / ^ 
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I 



* ^ajrt lro«, d«t« of notle* of imiantloiv to «»»Mlm«d« vi^hin th«^3-day 

ApfMlt lavolvini a l«bov=41a^utk mtt b« f lltd* wftkln ^ dJt aftar Millng 
. #uaey ta which buainaaa la loeatad* x>^^^ * ' * • 
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n»«. iuiil 990ffr«Mi^-Ut calif omU, M«w JuB«yi »u«»to ^oo, m4o4« 
•LattitrtA itata M^loyMitt' Mcuvity afMioy in aoQx4inati«n .^^^ onMipl^ya«nt 

raiM* yMvi«« bWMifi^ «o» un«*l9y»»ht dw to «^ tha JU^il 1*» 1« 

Itiltwa M»w«t«ly f roM un«i«^loyMat lAjivtfi^s* « 
*mmMM9 piUilQir*' th« 1>«p*rtMnt 'o( aB4 Zn4«iBKi*l taUtionp, and tha ; 

Maw Mfk iS !• aMtl«^'«A ^ ^ wortawi** odivAaMil^n )«Bar4. Sinoa only aix 

Mil auoh l4iMf tU^^^ihpwkalon d6«# not land itsalf tb praaantation.in tablaa 
el tka luS ttiad iJk^ ttWlat»V0b thMu«h 900. A aavarfth progm^ a^tabliahad by 

^ tailroi»y^ ^ndmtry^U o 6t rfiBou»a<kt haifa ainda it i« aolaly a. 
Tadaval-^regcu/ v " ♦ : . 

thara ia nd\baa4« in f aiaral law for a' r«daral-at«ta Byat^K of diiability. 
iliauxaiw«,eoiVarjibla to tha radaral-StatA . aystaa of unaaiployMAt inautd^. Tha • 
•ooial iaourlty Adt wap anwndad In* 1946, howaVar, to provida; that tha wount o« -p; 
Mminiifia oentritautlona to tha unanploymant fund of a-Stata aay ba wlthdxaVn for 
tha pa^pant of "diaalsil'lty banaftta. Only nina stataa oduld ba(^flt by thia y 
previaion ^(aao. 305.04). v * ' \, y 

MMda island paaaad tha firat auch lav in, lt4ai California followaiTirl»46| 
MMT Jaraay in 1948 1 Naw Vork in 1>I4»» Puarto Rico in 1068 1 and Jlawaii In 1969. |f 
xa callforhiar tha.banafita ara oallad una^ploymant ooapanaation diaability J 
Minafitai in Hawaii, Haw Jaraay and Wioda Xaland, taafforary dia^llity banafitai w* 
and in Maw York and Puarto Rloo, diaability banafita. In all oaaaa tha banafita 
4ra oaah pay»anta to raplaca,.,foJr a llmitad tl»a, a part of th* wagaa loat by 
Inaarad workara unaivloyad bacauaa of alqltrtaaa olf injury. ^ 

California/ Puarto Rloo, and Rhoda lala^ provida ona projrram of banafita ,»rl^* 
out ragard to wtoathar workara ara aapleyad, unaB«»loya4i -or in nonoovarad anploymant 
«dian Sair diaaWlity bagina. Hawaii, ,Naw Jaraay ind'Maw York t^^'^MVS^^*^* • 
ayataaa of diaability banafita, ona for individuala who auffar diaabi^M-tr Whila 
aanloyad or ahoxtly tharaaf tajr, and anothar for thoaa who baoooa diaablad whila 
unaaeioyad. Tha Mair Jaraay program for diaability during unaB«»loy»ant alap oovara 
workara with baaa-tfarlod wagaa in oovarad aiiploymnt whoaa diaabilitiaa bagin whila 
tbay ara in nohcovatad anvloyaan/T Naw York doaa not pay .banafita to auch workara. 

eo6 Dbfikitiow of Disability 

Tha'aeopa of tha program, dapanda. in part on tha typaa of diaability which ara 
ooavanaabia. «hrf intant of tha lawa ia to coBB)anBata for non-work-coiwiaqtad 
aiokhaaa or injury. nUa purpoaa la aohiavad through tha dafjLnitlon of Jif ability 
or through othar aligibllity conSitio^* <8«a tAa diaTO^^ 
to workara' coatpanaation payBMuitjtV *ao. -635.02.) ■* 

In ganarai, tha lawa dafina diaability in taxma of tha inability of an individual 
to parfona tha ragular or cuatonwcy work baoauaa o* tha^^ indiViduaV" phyaioal of 

oopditibn. TbT Puarto Rlcp law. and two olf tha apaoial ayataaia for tha diaablad 
in Maw Jara4y and Naw YorW, cohtidn *oca atrict raquiramanta with raapact 
to diaability during un«ifc>lOyiB«nt . Tha Naw Jaraay laW providas thax tha olainiant 
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DISABILITY , 

Mat b* un«bl« to Perform •ny work Cbt r»mvin«r«tlon, and tho. n«w York Uw that th« 

31ftia*nt mift b«, un«I«TetKa}eform any work for which th« WQrk«r 1« r««Bon«bly qu«li- 
l«d by.mininf and •)cp«ri«naa. ..Th« l'u«rtp HL06 law provida* that dlaabUity during 
\in4|l»ltty««nt M«na tha inability of a worKar toj^fulfili thq dutiaa.of any •mploymant 
Xor wh^h tnm individual , la co'aaonably quaiiflla by training and aicparianoa. « 

■^0 J0i,01 Typsa of d^aii^U.tyJm<3tud$d."roMt of tho law* oxcludo limit bonofits 
C«t diiability cauaod bjTpMgnanoy. California limita bonoflt paytnonta to olai^MLnta 
diaiablad ba««uao of abnonM),ond Involuntary complldationa of prognapoy oortlfiod to 
pjf a deai;er. for a oondltimi ariaing out of a ^ragnancy #lthbut r«ga>d to tha ■ • 
pvavnanoy, or for a pariod of 3 waaka limodlataly p^ior and aftar tha tarwination of a 
'-^5?!?* ^^^nvicy. In Puartp Rico banafi'ta i^ra payabla only for diaabllity which 
* « flf ^1 *' * woman ha« workad in oovarod anvploynonc for at laaat.2 conaaoutiva waaka 
.follO*#ln» tha tarwination. of pragnancy. Naw Jaraay limita paymanta for dlaability. 
oauaad by pragnahoy tfi 4 waaka baforii tha afpaatad data*of childbirth and 4 waaka aftar 
tha tarmlnation of^ pya^nancy v Naw Vork ebnaidara inaligibl'a an individual whoaa 
disability. from pi^agnant:y haa laatad itorw than 8 waaka unlaa^ thi- dlaability occurrvd 
aa raault of a ooBipUoatlon of pcegnanoy . , ' , • , , 

<M • Naw .Jatkay, New JCprk, and Puarto Rloo hava provlalona axoludii\tf pkymant/ 

for dlaability aaua4^ by willful, intantional, aolf-inf lictad inj#i«a, or jcquirad 
4ji tha parpatrAtion of an iliagal apt. New York alao exoludaa diaabilitiaa raiwlfiJkg 
. ;-^o«^dn act of war aftar j\ina 3Q, 1950, or pauaed, by 4n aut^inobila. . California and^ 
,^ , , Puaxto JUco prohibit paynootn. for any pfrlod of confinmiant in inMhatitatlon «a / 
drug addiat, dlpaomaniac, or aexual paychopath. California alao i>rohiblta paymant' 
wttanavor l<lgal cuatody. la the cause, ♦r «hamploymant. ' 

. _ e06,02 Uninterrupted period. of diaability;*'hil ff the stataa axcapt Rhode 

Xaland hava dafinad conaecutive perioda of diaabllity raaulting from tha aama or \ 
ralatad oauaa or condition. Calirfornia and Hawaii provida that two conaecutiva 
perioda. of dlaability as a result of tUie same or raUtad -cauaa, an^ aaparatad by a^-r-- 

. » period of not mora -than \A days, shall bo cpnaid'arad aa ona diaabllity benefit period. 

' '••*!*>J«f"y Providaa that such two, pariotja shall ba conaidarad as one continuous A" 

of diaabllity if the individual has earned wagaa during such 14' daya with tha * ' ' 
l«at employer. New York provides that two such qonaecutive perioda of dlaability 
shall ba opnsldered as one if separated by lass than 3 months; in Puerto Rico if by 
laaa than 90. days. 

. > ' ■ ■■ , ■ ' ■ 

610 Coverage ■ * > ^ 

■ . ■ ' ■ / 

m no state is coverage under the disability inauranoe program identical with 
that of tha unampldyment Insurance program. In Naw Jersey,^ California >nd Rhode 
lalatid individuals who depend on prayer or spiritual means for healing may elect not 
to-ba covered by tha contribution and benefit provisiona -of the diaaBility laws. In X 
addition to this exemption, the sei^gral States have other dif f erencea ■ in coverage 
from tha unes»ployment insurance law. in California self-employed individuals who are 
no* otharwiaa subject to the law nwy, under specified condi>tions , elect to become 
s liable. In. Hawaii coverage j.s the same as under the unemployment thsuraface law, 

.axoapt th^am^ agricultural employers are covered for dlaability purpShas but not - 
for una^pX^nant insurance in New York coverage is' not identical with that of either 
th« unamployment inauranc^ftrogram or the workers' compansation* program. Itaployers J 
°* aiore worker's in 30 days are covered excludin^^uployers of domestic service ^ 
; ^th' fewer than ^<our employees. Maritime seihvice and Wvice for State governmental 
unit^now covered by the \inemployment insuremca law are excluded, but public 
authprltiea "and municipal corporations may elect .disability coverage fo^ their . 
employees. Individual worker^ who are receiviAg or are entitled to receive primary 

■ o ■ ... .r , \ . ■ ■ ^ 18 y ' ■ ■'■ ■ 
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ei4-if« M« MrvlvM* imiarftAO*' iMnaf Itg aay altet net to b« oov«r«d toy th* pragrMi. 
In •IIII04* X«UnA, ltak«^wiA looAl ««ovarnMnt MploytM «• 6over«4 tha unM|ployMnt 
iMwraiiM U« but not by th« dlMk^ility Uw. Homvwt, poiitioal •uMivisloAA 
1 •!••« moh oovw«««. alMtad full-tia* town Mghway auinijiyt** My ••lad^ 

' tfiaalbiUty oovara«o My not alact to |t«rtlolj>«ta in tha un Jiploytoant inaurknoa 

F 

adat n< ■tritiim -itr Iji nrl ' y r-— flnanosd wholly or Minly by mployo ooiitrl|Mtion« . 
Mbloli f^miirly mnt to \m«vloyiMnt insuranotti Zn addition to providing that 
ounaiit ai^loyao odattlkmtlona ara dapoaltad In tha dlaa)»'llity tundf tha 
Ifflalatiuraa^of thaaa ftataa provldad for%ha tranafar to t^a dlaablllty fund of 
momm or #11 of tra taiployaa oontrlbn^lona dollaotad undar tha anapploymant inauranqa 
law. Hawaii f Haw York and »uarto Riga did not hava aaqployaa oontrltoutiona tor 
f^aayloyam^t. Inauranoa froai which to draw « 

~816»~&i Typ0 of fip'^i^^tti nhoda^ Xaland all - oontrlbutlona" mto- 



Itata fund iuid all banafita ara paid from that fund, in California^ Haw itarfayf 
and Puarto lilco» ooyaraga undor a privata plan (uaually with kn Inaurana*. company) 
nay bo aubatltutad for oovaraga undar tha 8tata fund if tha privata plan ia approvad 
by thOiaganoy aa ndatlng bartain raquixamnta of tha law. Contrlbutlbna ar# than 
paid ^lUo t]^a privata plan and banafitaiara paid by It^ ganarallV only for 
dla^illtlaa baginnlng during aaqploymantX or ahortly tharaaftar. In Puarti6 fllOo ^ 
bonaflta undar a privata' plan alao, may bd paid to individuala for parioda o'f 
dlaablllty thmt bagiiV' 'during unanploymant or whila anqpl^yad in noninaurad woif'ic.. 

Tha Haydi and Naw York lawa ara aiaiilav to an aB^loy^-liablXity lam in that 
thay raqu4^aaqployaca to taka poaitiva action to Mrovida dlaablllty ipauranoa for 
thalr workarp— with aogploy^aa contributing to tha <5oat. In Naw York tha a^ployar 
nay provida tha protoction through aolf-lnauranoar or through buying an inauranqa 
oontraot frcn i^lthar a privat* in«uran9o Qoavahy or tiha fttatf . InauraAoa fund/ whloh / 
la a atata-oparatad coov^titlva carrlibr originally organ£aad^A>r^^ifknan'a 
ooatpanaation. Alao, tharo ia a apaciaX fund for dlaablllty bilafKa, ^paratad by 
tha Btata^ for banaf ita to th« disabled unanqbloyad. In Hawaii! an aagpioyar na^ 
provido protacTtion through privata^ plana witb an author isad lna\;^anoa carrlar or 
through approvad aalf-f inancing^ tn addition^ ^thora ia a apacial Stato fund for 
una^ployad wprkara and aoployaaa of bankrup,t non-Coovlyii^ anqployara. 

* ' ... ' . .. ' ^ - ^\ . ^ ■■ ; 

616^02 Ammnt of oontributipTW.^^ln California all anployaaa qovarad by 
tha atata fund. pay 1 paroant 6ft wagaa up tp $1^1,400. In addition f a ialf-awloyiMl v 
paraon in Califocvi«^f whosa a^pl^bation tor ;:6varaga haa baan approvad, ia raquirad \^ 
to naka oontribationa at thaftrata of 1.25 paroant of wagaa Yd^anad to be $3,525 a.^ 
quartar) • In Rboda laland i^l ^ aa^loyaaa (axcapt thoaa whq hava alactad npt to ba 
oovfrad on Taligioua grounda) pay 1^1/2 parcant of thalr mgap up to -f6V0bO par yofki; ' 
for dlaablllty inauranca. in >ew Jaraay aoployaaa oovarad. by iha Stata fund pliy . ^ 
0.-5 parcant for dlaablllty inauranca on wa^aa up to J6,/^00. MqJloyara undair tha^ 
atata fund pay a baaic rata of 0.5 parcaitt aubjaet to axparianca ratingi an 
aavloyar^a rata nay daoraaaa to 0.1 parcant or incraaaa' to 1.1 parcant on tha' baiJL'a 
of hia raaarva ratio (aec. 220.01) and tha atatua of tha fund aa.a whola. Bqployaaa 
cover ad by privata plana in Carifomia, Naw Jaraoy, and tM'arto Rico caxihot ba . 
ra^irad to pay highar contributiona than thay would pay to tha stata fund, nor in ,^ 
Ituarto 2U.CO canithey ba raquirad to^ontributa nora than the eRV>loyar. 

1 ' ■ ■■ • 




. . DISABILITY ^ y ;\ 

Vtir kMM»ilftp nofeCmMdllnf atetutory bmaflta, Naw York «««loyMa SAy b* 
M«i4««i to.faylp.l Mir««iit-on tiM fim MO of wMkly (l.a., not.»or« than . 

M Mte • «Mh) f Miy /ftMii4ofHil ooata aca paid by mtpiov*: *N^toy»a oonttlbMtloM 

Wtmll MM liMktmtf to half th« ooat of provUttM banal Ita but not aora thari 
0.1 fOMMt of .wa^kly aaniin«a u» to thl» ani^iy bmputad taxabla wa«a baaa. .fh^ 
MUMoa la »ald by tha • aavtioyar . in Puarto Kioo both, aaiployari and a««»loyaaa pay^ 
0.1 fovoant of tMl norKar^a iM«aa up to 0,000. 

ii$t09 nnanoing bmmfiU for disability 'duHng unm^loytmHt.^-ln niy^Am Xalan4 
all feanaflta ara paid f rai tha Itata fund with no dlatinotion batwaan diaabllltlM 
bffirnilnf dudrlnf' aaployaant and thoaa baglnninf during unMiploymant. In Callfoxniai ' 
mva oontvaotlnf out la panittad, thara la no diatlnotlon batt#aan tha aaount of 
kaNifltt pagpaUla Co tjia a^ployad and tha unaapleyad, bull tha lattar ara ohajr««« to a 
apaCUl aooeont in tha itata fund whathar tha vcMrkara wara oovarad by %m Itata 
plM-fv • pvivau plan whan aaqployad. laoh volAintary plan paya 0.12 paroant into 
tha Itata fund to finanoa banafita to pacaona who ara aithav un«(ployad or in 



nwiqovarad ytotk at thi^«||i»a thair pariod of^diaablllty oonaanoaa. Xn Fuarto Rioo 
privata plana au^t finanoa acMa or all of-^tfliP^Babillty banafita payabla to wockara 
fof pariod a of diaabilit y 'that baqln during unaaylrf ymant or — ipifly«>f.» 
work. , \^ 

* ' ' ^ 

ViM tiipArat^ N«w J«ra«y progrui for diaability dhiriny unM|^loymiint la firmno^d 
prlnoipally by int«r«st on «liployM xsontribution* withdrawn f roai tha unaavloytawnt 
Uruflft; hiAda Addltlpnal ooata of auch banafita may ba aaaaapad againat all «^loyara, 
vq^ to Oal parotnt of taxabla wagaa. N 

■'•^ ' » . •- ' 

' Hawaii lavia^ a temporary contribution ri|ta of 0.2 paroant ori tha tkxabla' 
of Mbjaot apvloyara f ifom July to DaoMbar 19«9 in ordar to aatai>llah tha tpaoial 
^ Oiiablll^' Fund froai which banafita ara paid during unanvploymanta Mditional 
MMunta will ba aaaaawad againvt inauranca carrlara and aalf^inaurad aa«»loyar« aa * 
;ia#dada / ^ ' . 

Zn Itew York a taaiporary contribution frcm January 1 to July 1^ 1950, of 0.1 par- 
oant Oil tha firat $60 waakly wagaa by both amployara and aoiployaaa (i;aw not mora 
than 6 oanta a waaJc aach) aatabllahad tha fund from which banafita flrat war« paid 
for dlf«blllty during unaaqi>loyAant/ Thia. fund haa baan inaintainad at $12 million 
(:tV*«tatuta) by intataat aarnad by tha fund, by certain finaa and panaltiaa, and/ 
whan naoaa«axy> hy, im <^aaaaamant againat^^all caii^iara including tha Stata fund* 

^16.04 Adiniinimt2Kxtiv0 aceti* — Adminiatrativa ooata undar f^m programa ar'a 
paid from tha contributiona r in Hawaii audh ooata ara paid from ganaral rgvartua. . ^ 

iUndar tha tama of tha SociW Sacurlty Act, .amploya* $ontributiona withdrawn from . 
tlV4 iinaiiployiMnt truat fund ara not availabla for paymant of ooata of admin^;^tjBAti6n. 
Tha Mioda Inland law providaa for craditing to tha adminlatratioa account 6 paroant 
o£ tha amounta currantly oollaotad^ and Naw Jari^y 0.08 parcant of taxabla wagaa/. 
In teltfomia and Puarto. Rico nacaaaary adULniatratiya ajqpAiaaa, aa datarminad by 
tha Itata diractbr o/*f.inaiica (California), orJ|^ sacratary of Labbr (Puarto Rico), 

. ara withdrawn from tha diaability- fiand and #ach[privat#|plan ia aaaaaaad a al 
of th# ^tal amount axpahdad for ad lad admihiatrativa i#ork iiriaing out of 
ybluntAry plana. ' . i^^- 

Naw gJaraay aniplpyara^ covatad by tha stata fond pay an tatra aaa%aamant fo» ' 
-tli#;o^ati of maintaining ai(parata at:coUnta for axp^rianca-rating purpoaaa. In 
Haw Jaraajr amployara V;wlth privata i>lana, ara, aaaatfaad t^a ^Mltipnal admlnlaitrativa 
ooatu^ atti(4bttt^la to privata plana in projportion to gpvaradt wagaa, with a maxi*^ 
annual aaaaaamant; of 0.5 parcant o/ wagaa. .includad in thia aaaaaamant 1* ii : ~ 
.jMrata^ aliara of th# adtadntatf^tlvf co^tw of tha ayatarik for tha ixnamplbykd. ' 




..... . ; \ ' V 

I DISABILITY ' .\ 

In Nmr York th« StAt* iniuranoa fund aa a ojucrlar la 11ml tad. to 25 pardant of 
oontyllMtlon* for admlnlatratlva a^vanaaa. Tha admlnlatratlva ooata ^o tha Stita 
of tha prograata for both aoqployad and unaoqployad workara 9 not Including tha . 
ajqpanaaa of tha Stata fund aa a oarrlar, ara aaaaaaad ag^lnat all oarrlai^ai 
Inoludlng tha Stata fundi In proportion to covarad wagaa with no' limit.' ' ,j 

620 Bbcf it Provisions ^ - ' ; ^ 

Banaflta hava baan payabla in Rhoda Island since April 1943 y In California 
alnca Daoaabar 1946; In New Jaraay alnoe January 1949 1 In. New Yorlc alnoa July .19501 
' in Puarto Rico alnc^ July 1^69 > and In Hawaii since January 1970, ^ In New Jaraay 

4 . *nd Rhode laland the benefit formula Is similar to that for unea^ployment insurance 

(Table 600) . In Puerto Rl^o the schedule is the same as that for unemployment 
inauranca for weakly benefit amounts up ta $59.- amounts above '$59 Puerto Rico 
\^ ^uaaa an annual-wage formula instead of a nigh-quaf'^kr formula. (For a diacussion 
/ Jjt* [ot tha different types of benefit formulas wm sec* . 320.01.) In California; 

Hawaii and Naw York t^e formula is differed^' In ail States eligibility for / 
beneflta depends on p^pof q(|} disability and^^ntinuance of such disability 
(aac. 630) . \ . 

^820^ 01 Benefit year and base period. — In Rhode Island a claim for disability 
beneflta aftablishes a disability benefit year. As in unenjployment ^insurance, the 
baaa period if the^ 52 calendar weeks ending with the second week immediately 
preceding the benefit year, but benefit years for uneii^loyment and for 
diaability run separately. 

In Hawaii there is no' base period but benefits are^ based on earnings during 
tha four coo^pleted calendar quarters immediately preceding the first day of • 
diaability. The benefit year is th^ 1-year period beginning with the first ^ 
weak of diaability for which a valid claim is filed. 

In C«?lifornia and Puerto Rico there is no benefit year; benefit rights are 
determined with respect to each continuous period of disability established by 
a valid claim. However, Puerto Ricfo limits benefit* rights in terms of any period 
* of 52 conaecutive calendar weeks. The base period in bath states is the same as . 
* in unainployment insurance. If the ciaimant has am uneacpired unemployment benefit 

year, tha unaoiploy»6it insurance base period is used. In the New York law and under 
. the Naw Jaraay precisions for disability during eirployment, ther« is no benefit^ 
year or baae period as used in unemployment insurance. Benefit rights are limited 
in tarma of any 52 consecutive weeks and of any 12-month period, respectively, 
and different periods are uised to determine the weekly benefit amount and wage 
qualification (sec. 620.02). - . 

New. Jaraay claimants who have been out of covered employment for^ 2 weeks arc 
more and are eligible for unemployment insurance except fpr their disability, ^ 
ordinarily have an unexpired benefit year established by a claim for unemploymtot 
benefits, which is used for disability. If they do not have an established 
benefit year — for example, if they were in noncovered eiaployment when the disability 
began— a cla^ for disability benefits starts a benefit year for unemE>?.pyment 
insurance assail as for disaJ^ility during unemployment. The "base, period la th^ 
52 calendar weeks preceding the disability, similar to the unec^loyment insurance 
formula. 



620.02 Qualifying wagee or, employment* — ^Rhode island requires 20 weeks of 
enploymant with wages of at least $20 in each week or $1,200 in wages in the base 
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]^lod« N«w JMMy^ 17 w^akv In whloh wagas from a cbvarad iiiqployar wara*$lS or^ 
MTa,* WMkara In Callfoshla may qualify for banafita with $300 in aarnlnga. zn 
Vuavto Rloo tha waga quail ficatlona ara tha aama aa for unanqploymant Inauranca up 
to 1^9. Rlghar disability banafita ara baaad on a parcantaga of tha claimant' a 
annual waga*' Thara la ko high-qiiartar taqulramant for cJ|aimanta with a walkly 
banafit of $60 or mor^ in Naw York an anqployad individual is aligibla for 
dliabllity banafita aftar 4 conaaoutlva waaks of aiqploymant with a subject anqployar 

_alid_OQntiJ5iUaa_ tQ_Jia^_di^^ 

unanployad Individual who has not had 5 days' axaii«>t work since his larst covered 
aaiployaant ia aligibla for disability ^banafita (1) if he la drawing una^loymant 
banafita at tha batlnnlng of his dlsabill^ty and becomes ineligible for such benefits 
aolaly bacauaa of/hla disability i or (2^ if he has inaufflcient base-period wages 
to qualify, for uninqployment benefits (Table 301) but ^as earned at^ least $13 a 
weak' In oovarad ^nployraant for 20 weeks within 30 weekivprior to, his last day in ; 
oovarod anqployment. Jn Hawaii the requirement is' 14 weeks of aa^ployment witji at 
laaat 20 houra in each week and wages of $400 during the four cona>leted calendar 
rtara inmadlataly preceding the first da|^ of disability, ^ 

620.03 Weekly benefit amount and duration of benefits. — In New Jersey, ^whlch 
uaaitho aa»e benefit formula for uneayploym^nt Insurance and tan^orary disability 
^inavunixya^ weekly benefits range from $10 to an amount conypu tad annually ba^ed on 
two-thirda of the statewide average weekly wage in the preceding calendar year» 
Duration for employed workers is 6 -i- to 26 weeks in any 12 consecutive months, 
dsipanding on the number of base weeks of employment. Duration for unemployed 
workera ia conqputed in the same manner, using a different period, and is entirely 
aaparata from diaability benefits during employment. ^The comblnpd duration of benefits 
under diaability during unemployml^nt and- under unemplc^yment insurance is limited to 
150 paroent of duration for either program separately. 

In California weekly benefits are based' on a schedule of high-quarter wages 
which diff eri from that used for unemployment, so' that at almost every level of 
wages ^ weekly benefits will be higher^for disability. The duration formula for 
any one period o^ disability, however, is the same as ^ for unemployment ins]Lirance; 
i.e., tha leaaer of 26 weeks or one- half the claimant^' s base-period wages. 

/ Maw York bases weekly benefits on one- half of the claimant's average wages in the 

last 8 weeks of covered employment prior to the disability. . if the average wek^y •wage 
la laaa than $20, tha weekly benefit amount is the average weekly wag^. The maximum 
ia $95 and minimum is $20. Duration is limited to 26 weelk^ in any^ 52-con8ecutive-week 
period. \ :> • 

Rhode Island computes weekly benefits at 55 percent of the claimant's average 
weekly wagea plus $3 for each dependent child under 18, or older if unable to wrk 
baoauaa of mental or physical inca^icity,^ up to a maximum of $12 in dependents 
allowancaa. The maximum weekly benefit amount is confuted annually at^^^O peircent.pf 
the State's avarage weekly wage in covered employment.* Duration, -depenajing on ..the 
number of weeks of employment, rangesv from 12 to 26 weeks. A special ex^^mption is 
made for women unemployed because of pregnancy by providing a lump sum payment of 
up to $250 upon childbirth. \ ' 

Puerto Rico con^tes the weekly benefit amoxint, up to $59, according to the 
same schedule as that used for unemployment insuremce. Weekly benefit amounts from 
$59 to thi maxiacum of $10*4 are provided under a schedule in the l^yr. Duration 
ia limited^ 26 ireeks in any 52 consecutive calendar weeks. ' 

in Hawaii the weekly benefit amount of a clalmiant whose averaige weekly 
wage ia lass than $26 is his average weekly wage up to a maximum of $14. For a 
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eXalMfit with an wmxmgm w««kly waga of .$2& or i^ra^ tha weakly benaflj; anqunt la ' 
'58 ir#ifcfnt of hit (ivoraga weakly wage up to tha maximum for unenvloymant banefltei 
l.#.7o«-2/3 peroant of the Itmte average weekly wage. Duration ie a uniform 
26 w«ek« for all olalmante who were In current «miploymerit at the time of 
dieebility. An uneaqployed claimant may receive benefits for no more than 26 weeks 
from the time he first tec41vsd unei^ployment benefits. 



unei^loyed diseblad, 1 week of; uneBvioyment or of disability 1^ e benefit year 
aetlsfles the walting*perlod requirement for both disability and une]ic>loyment 
Jlnsuranoe purposes « The waiting week is condensable after benefits have been 
paid, for 3 consecutive weeks. In Rhode Island only 1 waiting" Leek is required in 
the benefit year'. , In Calif orhia, Hawaii, and New York, a waiting week of ^ 
7 oonseoutlvie days of disability is req^ired for each continuous period of 
disability* In Puerto ,Rioo a 7**day waiting period is providedi however, if ^ 
ola^nt is confined* to the hosfdi;*! within. the first 7 days of disability, benefits 
will be payable .rim the ^ first day of such conf indent*. No waiting period is 
/required for agricultural workers who become disabled during a continuous period 
bf uneiflployment. K continuous p^eriod of disability is defined in the State laws as 
suooesslve periods of 4isability as a result of the same or a" delated cau^e separa^ed^ 
by not more than i4 days in California, Hawaii and New Jersey, and by leas than i_ 
3 months in Haw Vork and Puerto Rico, in California no w?iiting period is- required 
to establish eligibility for hospital or nxirsing home payments ^or for disability , 
benefits d\iring the disability that caused the hospitalization or confinement in ^ 
nursing home. 

In the *New York and Puerto Rico prograuas for cooypensating individuals who 
would be eligible ifor un«nploymont insurance if it were .not for their disabili^, 
bnly the waiting week of unenwloyment that established eligibility for imenupX^ent 
benefits ie required. A. 

620.05 PcO't weeks of disability. — in the disability programs, benefits 9x0 
paid for part weeks on a different basi^ from partial unezoployment, exgept in . 
the New Jersey program for con^ensating disability during unemployment. Rhode , 
Island pays a^ the rate of one-^fifth of the weekly benefit for not more than- 4 dhys 
of disability to individuals who have served a waiting per4.od 9k who are in 
receipt of benefits if the disability end? prior to th^nd of i^j^nefit Vfeek. ^ 
Caljifornia^ New Jersey, and Puerto' Rico compensate at one-ii|Kventh of the weekly 
bene'fit for consecutive days of disability following a waitiiig week or con«)ensable 
week. Hawaii and New York compute a daily rate on the basis of the . nprmal 

number of workdays per week. 

620.06 Benefita uruier private plana. — ^^The California law requires that p/ivate 
filane provide benefit r'ights greater than those under the. state plan in all res^c^ts. 
Irv Hawaii # Hew 'Jersey, and Puerto Rico, private plan benefiPts must be at least ms 
faVbrable as those.^u^er the state jplans. Hawai'i permits deviation from statulSbry 
benefits :lf the ben^ptj^ provided under the private plan, are actuarially equal or 
better* In New Yc4clipbdi;jare^ to a statutory* formula is not r;9quired whether 
irorkers are insu^red^withrthe State fund or with , a private carrier. Benefits must 

be actuarially eciuiv^Sejpit <o the statutbry formula, dash benefits in the formula,, 
oiitllned above may be reduced if th^ plan of insurance includes a shorter Waiting's? 
period pr other benefits, suc^l as hospitalization benefits; weekly benefits may 
be leas than 50 percent. of yrjkg&B if maximum d}iration is more than 26 weeks. 
Eki\ployees may be re^uirecl tp pasy more theui 0.5 percent if additional benefits 
warraivt the exiira cost. ; 



PISABILITY 



820.07 Survivoro^ benefitis. --^in Colifornla and Noy Jercey, If a clVlm for 
dliiabllit/ b«n#f^1:B.W«« not ^f iled ^by an otherwisa eligible Individual prior to 
hla.dMth» a olaim n^y be filed by a peraon' who legally would be entitled to such 
benefits. ' Puerto Rlcp provides a lump sum doath benefit of .$2/qOO to. dependents 
of Morkerp. Death b^ntefits are payaJtTle upon* ^he sudden death of^JtT Insured 
worker from injuries or an accident convpenaable under the law, or death resulting - 
Vithln 52 weeks after disability began because of sickness or injury. 

^las^ Disqualifications^ and Not^etary EligibVity Provisions. 

625,01 Eligibility requirementa in acidjtiori to Ukigee. — under all the programs 
ql«ln\ant*s must be iinen\ployed because of disal^ility / and they may be declared 
Ineligible If *they withdrew from the labor force for reason^ other than disability. 
A disability ,iilalmant In Hawaii must be in current, employnentf I.e., an Individual 
Who -was performing regular service not ;Longer than 2 weeks prior to the onset of 
the diaabillty and who would have continued in employment but for the dlsadDllity. 
In addition, a disability claimant is ineligtible for benefits foV^any period 
in which he would be disqualified for unemployment insurance )pec:$a\i0e of a l^^r 
dispute or far any period in which he performed . work for remuneration, was 
unesqployM because of an intentional sel^-inf licted injury, or attempted to 
obtain benefits through fraud. New Jersey and, Hawaii claim5suits for disability 
d\xring unesqployment must meet all t;he requirements for unei»|>loyment inpurance 
except ability to work; they are not Eligible -for diaabllity benefits for any 
week of disability more than i6 weeks after the last week of covered employment . 

•New Jersey claiSnants fqr benefits for disSdDility ' beginning during employment 
also are li^ellgible if they would be disqualified for unemployment insurance benefits 
because of a labor, dispute, unless the disability began before the disqualification^ 
A California claimant who has been disqualified from • Unemployment insurance Is 
piresumed to be dlsqyalified from disability benefits for such weeks unless h^ 
establiebes .that .he is suffering a bona fide illness^or injury and the. agency 

• finds that . t her Is'' good cause for paying such benefits, ^if he^^uld be 
disqualified for*uneayployment insurance bepause of a labor dispura, he is dis- 
qualified for disability benefits unless^'the disability did not^arise o^^t of the 
dispute. , ' \ ^ , • ^ ' ^ / 

Xl€hough the' benefit formula in New York is not r ell ted to the benefit formula 
.^f or uneipr^ployment^ insurance, individuals who are or would be disqualified from 
^•n^oyment Insurance benefits are disqualified for disability insurance benefits. 



02 Relati^pnahip to uorkmen'e compensatioy^. — Nong of the laws is intended 
r^cS^'Jice workm€fn*s compensation, although the relationship between the ,two 
\ pro^asQis diltfers. . , V* ' ' / 

In California a claimant who is receiving or^ is entitled 'to' receive workmen's 
A coo^ensation for the same temporary disability is not eligible for disability 
^ ^be'nef its unlesr^ the disability benefit is higher than the weekly wortanen's 
cgaqpensatlon payment; in> that case, he is entitled to the difference from the dis-^, 
ability fund, 'if his eligibility for workmen's compensation has not been 4 
determined, Jhe may receive disability benefits subject to rei^ibursemejii: frqm 
- ifls 



any workmenjjs cocg^ensation benefits subsequently • awarded for that week* Full 
behefits are payable irrespective of cash? payments under a workmen *skjcoirfl?ensatlon 
law for pcynnanent disabilicy. 



.. ' lUMii 4oM not MtMlt dxwll^Uon of banofi^ta unlaaa a clalAant ia raoalving 
lieHuian^ owanirti wrpayiitnt a MWmnant pay.tlaX or total diaabillty pvavieualy 
IKoukrad. Hmwvar, 1£ a olal«»nt»S5|iS|ht->to banaflta undar wortaian'a q^opanaatlon 
ia aarioualy diaputad,- tha lndlvld««M^ diaabillty banaflta until hia 

dlwU»ility baoonaa ooa^panaabla undar^H&fitaiian'i coinpanaatipn. H a olalaiant 
att^a«U«ntly raoaivaa^»orKman ' a e<»flpahaJ^nilon paynanta, thaaa paymanta ara pre^r- 
tidnataly alloeatad aMn« aaiployar or inauraxa aooordlng to tha amount of 
diaabillty H*n«gife« paid by than. 



In Maw Jaraay both tha daf Inltlon «v diaabillty and tha allgiblllty oondltlona 
axoluda diaabillty banaflta -for any waakWc which workman 'a oonqpanaatlbn, othar 
than j;or pavmanant total or partial diaabWl'ty , la payabla. Howavar, If a olaim 
-for workman* a oonvanaatlon ia con^aatad, tkuporary diaabillty banaflta may ba, 
'paid to an otharwiaa aligibla claimant untii\^^a .diaabillty baoonaa oompanaabla 
undar tha workman' a aa«pai>aation law. m 



Tha Naw York law daflnaa disability to wR^^yA* iHnaaaaa or aocldanta ariaing 
out of or in tha ooursa of eiflployment, whethaJt;^^ not workman 'a conpanaatlon la 
payabla. It furthar providaa that no benafitaWa payable for any period with 
reapeot to irtiioh wortaMn'a compenaation, other than permanent partial beneflta 
fox^a prior diaabillty, ia paid or payable, in ;(?hetto Rico and Rhode la land a 
'olalaant may receive diaabillty benefits if thera is doubt aa to hia allgiblllty 
for workman's compenaatioh . if he later receives such benefits, he la liable for 
repayment of the diaabillty benefits. Puerto Rico limlte to $40 the maximum 
waakly benefit amount payable while a claim for *forkman'a coo»penaatlon la undar 
dlapute, although, if the claimant ia Ihtar fonnd eligible for diaabillty beneflta, 
hia claim w|ll be ^ecco^uted . In addition, in Puerto Rico no diaqualification 
ia applicable if the workmen 'a eompansation pewBent Vas made' on account of 
partial permanent diaabillty occurri>ig prior to the disability for'" which - 
diaabillty belief ita are claimed... 

' 626.02 SffBOt of. other 'irypea of inome on etiffibility.- -OthBz typea of income 
that affeot eligibility include wages, amployer pensions, old-age and aurvivora 

ihaurance beneflta. ^ ' 

• ■> " ■ 

in Ithoda Ifland a dlalmant who is not working becauae of, lUneaa la eligible , 
for behajita even though he Is receiving regular wa^es or a p^t thereof. New 
Jeraay and' Puerto »Rlc6 take such wages into account aiuS limit- btje total of wagea 
and beneflta to the claimant's weekly wages inaaediately prior i:eiN^je diaability . 
CaUforiiia providaa th^t^^e dally combination of a«fch wages i^and dim^llty bene- 
flta ahiil not exce«l"one^seventh of the claimant's weekly wage, exclOding 
ovartlme laoneSlatel/ prior to the disability. New York deducta f raft, the 

benafita any payment ' from the employer or* from a fund to which the m»lx>^»r 
contributea, except aupplementar^^ benefits paid purauant to a collective bargain- 
ing agreement. New Jersey applies the unea«>loyment insurance formula for 
partial b«iafita (aec. 325) to claimants receiving disability benefits during 
unea»loymant. Also, a claimant's diaabillty benefit is reduced by the amount 
of any^panalon plan to Which his most recent enqployer has contributed. In Puerto 
Rico any cslalxoant receiving any peifeion payments or retirement Income ia 'denied , 
b^f ita unlaaa aubaaiiueaUt to receipt of the pension'- or retir*»ent. paymaht he 
/♦haa^rform^ aervices in insured work for at leaat 15 weeks inmediately precedihg 



the diaabil4|^ty. 



» • 
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DISAdlLITY 



ASHtNltTRATIoN 



thm «yst«il« of diaablllty . inatiranoa ooor4in«t«a with unanvloyncnt Inaurano* 
UM^^ia BMM'wftga rfoerd proosduraa for both progruM. Claiaa prooaduraa^ ' 
vaymfXt nMaaaaiflly dlf f«i: for unaavloyaMnt inauranca claimant* and for 
OlalMnta who ara not ablafto work. Diaability olalaa ara f Had by mall. . 
Tho flrat'olaln or notloa of dlaablllty la normally fil«d aftar tha and of 

th a f i rat wo ak of d l aab illt y.^Alnlr-ol<ti»a a«^ aant^-to ^:h» oantral of floa in 

Naw Javaay and Mhoda Zaland. m California tha flrat claim Ip aoy parlod of . 
diaabillty aa wall aa oontlhuad olalma ara a^nt diraotly to ona of tha flald 
Offioaa; In Maw York a^VPloyad workara fila olalma with th^lr ai^ployax'si abd^ 
xmaaployad workara , with thf. wrtanan' a oowpanaat 

- undor all tha lawa, madlaal cartlL.f ld%tlon of dlaablllty In obnnactlon with 
olalma ia raquirad' f ram tha claimanf.W^attandlng doctor, with mlndr. dlf faranoaa 
In tha typaa.of madioal paraonnal pannl >ti 4 d tf5 bartlfy. Calif orni*/ Hawaii 
*nd Naw York ao0apt oartlf loatlon frpn An ^hi^iforlaad-raligloua praotltionar 
with' raapaot. to tha lllnaaa of a mambajp. of hi a group. All tha Stata lawa glva 
tha *ganoy authority to >aqulra that ciaiman*t«, without coat. toV^hamfcalvaa, 
a«l»£fc -to axamlnation, by a datigvatad licanaad phyaipiai^'. a 

», Clalaanta who ara diaaatlaflod with datermlna^lona on jthalr dlaablllty 
olalma hava tha right fco appa«l undar all stata l«Wa.* trv tha Stataa wi«h 
dlaablllty and upaagploymant inauranca codrdinaf ad', tha apj>aai la to'^Ehe 
unaB«»loymant Inauranoa appaal bodies ^<«»c.. SIS-JSIS. 02) > in k^ay^otkr to the 
workman* a covpanaatlbn board r and In Hawaii to tha r«faraa''far tantwrary 



disability banafita. ^ ^ 

may alao appaal to' the Stiite^unaitiployment APPo^X tribunal. 



In the Statea with private plahs^ a' ^rl*ate-pian claimant 
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DISABILITY 

XMU-600.— SlGNIFICAKT PROVISIONS OF Tl^f>OfW«Y DISABILITY INSURANCE UMI 



fiirovlaiona 



C«llfornl« 



(2) 



Hawaii 



Maw Jaraay 



workara 

(3) ^ 



UnaBu;>loy*d 
%forkar« 



(4) 



ttkployad 
workara 

(5) 



Unaa^ploy^d 
workara 



^ Banaflt 
fonmila. 

Banaf It. 
yaar* 



Diffara ' 
fro« ui. Y 

Mo BY* Rlghta 
d^tarninad 
with raapact 
to continuoua 
d^aabillty 
pariod aatfJ>- 
l^ahM by 
vUlid clala« 



Base 

par lod. 



Quali- 

fying 

wagaa 

or 

amploy- 
liiant. 



Without uj^ax- 
pirad UI ban. 
yr. : f irat 4 
of laat 5 CQfl 
pracadXn^' 
diaability^ . 
baginning 2d 
,br 3d month of 
qtr; or' f irat 
4 of laat 6 
qtr a. pracad- 
ing disability 
baginning i/i 
lat month of 
qtr. With 
\inaxpirad ui 
ban; yr? UI 
ftaa par ioiSl"^ 

Flat $300. 



ERIC 



Differs 

froa UI. 

1-yr. 

pariod 
baginning 
with lat 
"mmm)!^ of 
disability 
for which 
valid .blaim 
ia f ilad^ 



Sama a a 

UI . 

UI Banafit 
yaar. 



None, Saa 
balow for 
pariod usad 
for quali- 
fying 

emplmt. and' 
wba* 



UI Baaa 

pariod. 



14 weeks asBpIiDt.-a^ least 
20 hours in each week anfl 
wages of $400 dtiring the 
4 coc^leted CQs Inmedi- 
ately preceding first, day 
of disability. * 



Similar 
to UI. 

Itfo BY but 
statutory 
min « and 
max . bana- 
fita in 
any 12- 
month 
period. 



52 calerMiar 
weeks 
iaraediately 
pracading 
caiaiklar 
week ii\ ' 
which dtia*^ 
ability 
pariod 
begaai. 



17 base 
weeks of 
entplmt. 
(%reek in 
which wages 
from 1 £R 
were $15 or 
more) , or ' 
$2,200 Ui 
BPW. 



Sbm 



as 



Indivldaal^ 
beginnlxig 
with valid 
olaiA. Valid 
claim for 
either dia- 
ability 
during uxiam* 
ployment or 
for UI 
aa tabliahaa 
BY for both. 

52 calendar 
waeka ending 
with 2d week 
immediately 
preceding 
individual *a 
BY. 



'i2|>t%eeks of 
empljDt • 
(week in 
Which wages 
from 1 SR 
were) $30 
or more) • 
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OISABTLITY 

TaMJ 60D»-SMNlf ICAMr PWMISIONI of TWraiARV DIIABILITY INSURANCE LM (CoNTINuED) 



(1> 



NMf York 



UnMiployad 

(3) 



Puerto Rico 



(4) 



<5) 



CQfl^l^t^ly diffsfsnt tram UI 



No BYi 

in t 



of any S2 oonsoo. 



fying ^ 



No BP mm \xmmA In UI. Smm 
balow for period used for 
qualifying mu^lmt^ and wba, 



or ^ 



4 or mora 
oonaao. waaka 
of oovarad 
aagplmt/ for 
1 ER (or 25 
daya ragular 
part^tina 
aaqplin^. ) 
prlo^. to 
coaviancamant 
of dJLaablllty. 



2 catagorlaa 
of unaa^loyad 
workars t 
(1) aarnad 

qn^lifying 
wagaa for UI 
(Tabla 301)1/- 
or (2) not 
allgibla ^uidar' 
(1) but aarnadH 
$13 in covarad 
aaiplxnt . in 
aach of 20' 
%raaka within 
30 waaka pra-* 
cading last 
day %^rkad in 
covarad 



Sama aa UX Cor 

agricultural and 
nonagrioultural 
workara up to 
$59 wba. 

No BY I max. 
banafit limitad 
in tarma of any 
52 conaac. 
waaka. 

F^lrat 4 of laat 
5 coogplatad OQa 
ijHDadlataly pra- 
cading firat day 
of diaability. 

Flat $150 in BP. 



Diffara from UI. 



Individual « ba- 
ginning with valid 
claim for DI » 



52 calandar i^aaks 
anding with 2d 
waak immadiataly 
pracading BY. 



20 cradit waaka or 
ri^200 in BPW 
ytwaak in which 
wagaa wara.$20 or 
mora) . 



19C 
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DISABILITY 

Taki 600.*-SiaNiFicAHr pm^/isioni of twkmw oiiaiility inkjrancc um (GomiNUD). 



rrevif ions 



<1) 



California 



(2) 



Mployad 

mrkarm 

(3) 



Unmployad 
(4) 



Maw Jarpay 



a^loyad 

% # ork a r a 

(5) 



UnaB«>loyad 

%i&Fkara 

(ft) 



Waakly ^ 
banafit 



«30-$14ft baaad 
on Bohadula of 
HQir. For alaoat 
any aattunt af 
IIQItr»wlll ba 
highar for DX. 
than for UI. 



914-9126. For 
an aww of laaa 
than. I 36, wba 
la UHr Aww up 
to a max. of 
914. If aww 
ia 926 or iDora# 
wba ia S5% of 
a%Ac with a 
max.. of 
66-2/3 pcr- 
cant of aw. 



Sama aa 



Duration , 



6-26 ifaekSf 
9180-93,796 
coogputad aa 
laaaar of 
26 X wba or 
1/2 BPW, 
Duration 
aaparate 
from UI. 



Uniform 26 
waaks in BY. 



< 



Balance 
of. weaks 
claimant 
would 
have bean 
eligible 
for bene- 
fits' in 
his UI 
benefit 
year but 
not more 
than 26 
weeks « 



910-9110 (baaad 
on achadula 
o# aww) . Aww 
datarminad 
by dividing 
wages from 1 
SR during 
base vaaka 
in 6 waaks 
preceding dia- 
abilit^by 
number of such 
baaa waaka. 
If. lass than 
average using 
all emplmt. 
during last 
8 weeks, use 
earninga from 
all ERa. 



-26 %#aaks, 

$65-92,660 

computed a a 

lesser of 

26 X wba or 

1/3 BFK. 
Limit applies 

to benefits 

in any 12 
conaec . month 
period* Dura- 
tion separate 
from UI and 
from benefits 
as an unem- 
ployed dis- 
abled worker. 



910-9110 
(basad on 
sohadula of 
.aww) • Aww 
datansinad 
by dividing 
wages from 
1 KR in all 
base waaka 
by number 
of baaa 
waaks. If 
not 20 baaa 
waaka with 
any 1 ER, 
average 
base %faaka\ 
with all 
SRa. 



15-26 waaka, 
9150-92,860 
computed * * 
aa 3/4 
waaks, but 
not sAra 
than 26 x 
wba . Dura- . 
tion under 
UI and dis- 
ability 
dxiring 
unaaciloy- 
ment limited 
to 150% of 
duration 
for either ^ 
pi^pgram 
separately. 
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DISABILITY \ 

k-4l«UFlGM(r FMVIIIONI OP TWOMRV OIlMllLm INMMNCl (COHTINUB)) 



(I) 



mm york 



rk«v 



worker 



(3) 



»u«rto Rioo 



(4) 



nyodm Z»lAn4 



(9) 



jaiHifS on iMisit of oM-half aww 
in iMt ■ WMks, or portion 
thoroof # In oovar^d wqpliit. prior 
to ooHMnooMont of diaablllty. 
If avorago la laaa than $20^ 
iMakly b#naflt la avaraga waga. 



Duration < 



Unlfon potantlal 26 waaka in 
any 52 oonaab.. waaka or for any 
alngla pariod of disability, 
1520 (or laaa if wba im lasa than 
926)-$^, 470. .Duration aaparata 
from UI« 



.Agrioultural 
.%forkarai $7- 
f 90 bkaad on 
annual aamlnVa 
aa UZ. Hon- 
agricultural 
i«orkarai «7-|104. 
Up to «99^ mmm* 
HQ and IPW aa 
UX. ror %ilM of 
960 and o^rar, 
undar aohadula 
prbVldad' by law* 

Uniform potantlal 
26 waaka in any 
52 conaao* waaka. 



|ia-9M (55% of 
individual a%fw \ftp 
to 50% of atata*a 
aww in praoading Ctt 
plus 93 par dapan- 
dant Ghild«-ui> to 
112). 



12-26 waaka-^ 
1144-92, 2aa coai*- 
putad aa 3/5 cradit 
waaks plui OA iC 
'aAy. ^ 



ERIC 
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DISABILITY 

TaM 60Dt-^ltMIFIC^ PMVltlONS OF TVfOIMMY DIIABIUIV INMANCC Um (CdVfTINUID) 



»rovl«loiui 



fir 



CAliforni* 



ray 



HAW* 11 



worker 



(4) 



(5) 



UnMiploysd 
worker 



period. 



Uninter- 
rupted 
period 
at dis- 
ability. 



Part 
maka 

of dla- 

ability. 



EKLC 



7 oonaao. dl«*- 
abll^y days 
4t beginning 
of each unln* 
terrupted dl li- 
ability period 
lee below 



Copaec. dla-> 
ability 
periods duo 
to aaiM or 
related cauae 
and aeparated 
by not more 
than 14 day8«» 



Benefits paid 
for each day 
of disability 
In excess of 

7 In a spell 
at rate of 
1/7 wba. 



/ 



7 consec* days of dis- 
ability at beginning of 
each uninterrupted period 
of disability. 



Consec. periods of dis- 
ability due to sane or 
relatecl c»«iee and not 
ssparatewl br an Interval 
of more e§tkn 2 weeks. 



Daily bene- 
fit amount 
computed on 
basis of 
normal num- 
ber of 
workdays 
per %Mek. 



Same as 



So 



7 consec « 
days of 
disability 
at begin- 
ning of 
each unin- 
terrupted 
period of 
diaabllit] 
See below. 



Consec. 
periods of 
disability 
due to sane 
or relerted 
cause and 
separated 
by not more 
than 14 dayi 
If Indivi- 
dual earned 
wages from 
his last 
dur f t-ha 
14-day 
peiriod . 

Benefits 
paid for 
each day 
of dis- 
ability 
in excess 
of 7 in a 
sp«all at 
rate of 1/7 
wba; pay- 
wmrvt txat^ 
part week 
rounded to 
noxt higher 
foliar. 



7 conseot days 
of disability 
or 1 %reek of 
unesuployment 
In ben. yr . 
satisfies 
waiting-period 
requlrseient * 
.for both UI 
and DX during 
ubeaiployshent . 



i/ 



J PaysMnt for 
part weeks of 
disability com- 
bined with 
ai^plat. paid 
1 according to 
J UI formula for 
partial beni^ 
fits. Full week 
of disability 
and unesqploy- 
ment paid at 
full wba from. 
I disability 
account. 
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DISABILITY 

Tmi fl00i-6tmiPteMfr fmnnim of tvwmmy diiaiiuity insurmce im (Coming) 



CD 



) 



(2> 



(J) 



(4) 



Rheds Island 



rupt#d 
period of 
dis- 
ability. 



Part WMkt 
of dit- 

^lity. 



7 oonaac* 4if« 
ability da^i 
at bamming 
of aaon unln* 
tarruptad 
disability 
pariod. Saa 
baloir. 



if ui olalaantf 
DO othar walt*- 
I119 pariod than 
that (or UXi if 
not qualif lad 
for UXi 7 
oonaao. days of 
disability at 
baqinning of 
aach unintar- 
ruptad dip- 
Ability pariod* 
Saa balow. 



Consao. disability psriods oaus#d 
by tha ssma or ralstad injury or 
slcknasSf if saparatad by Isss 
than 3 B»nths. 



lanafits paid 
dlaabllltM In 
spall. 

Dally banafit 
oovputad on * 
basis of nor- 
mal nuMbar of 
«or)cdays par 
waak. 



for aach day of 
axcsss of 7 in a 



Dsily bsnaflt 
coniputad as' if 
normjil %#ork- 
wsak wsra 

Monday through 
Friday. 



7 oonsao. dia-* 
^ ability days at 
baginnlng of 
aaoh oninftar- 
ruptad dliabillty 
pariod. No 
waiting pariod 
for agrioultural; 
workars who 
baooaia disablad 



during contlnuousj 
pariod of .unsai 
ploymant .-^ 



lOUS^ 



Consao. dis- ' 
ability pariods 
oausad by saaia 
or ralatad ill- 
nsss or injury# 
if saparatad by 
lass than 90 
days. 

f 

Banaf4ts payabla 
for aach day of 
disability in 
axcass of 7 con- 
sac, ddys 
cosputad as' 1/7 
wba roundad to 
highar dollar. 



7 ooBsac« dls-* 
ability days at 
baginning of 
SY. 



Sana fits pmd ^or 
put waak of dls- ^ 
ability following 
mitlng pariod or 
raoalpt of bana- 
flts at rata of 
1/3 wba for aach 
workday up to 4/5 
wba roundad to naxt 
highar. dollar. 



in 



last 52-waak pariod and ^1 



avaragad at laast $30 a waak in 15 %rasks 
40 waaks in last 104-waak pariod. 

^KialMm vaaka of banaf its and ainlmia annual banaflts may ba Isss for individuals 
gualifyiag undar altamativa provision ($1,200) with fawar than 20 cradlt waaks. 

^Itetil January 1, 1979, California also provldss hospital and nursing hoM banaflts 
of $12 a day for' 20 days In any ona banafit pariod. No waitins psigjiod ra^uirad for 
ragular baaafita far hospitalisad claimant^ Calif . , P»> . • 



Waiting waak Is cqiipansabla aftar banaflts hava baan paid for 3 consacptlva 



2u3 



; ; : 700^ UNEHPLOYMEM INSURANCE ^BASED ON 
- :/ SERVICE FOR THE UNITED STATES ^ ^ ' , ' 

^:tvo Federal «un«nqployment *lnsTirwce proglrms^^one- £pr ^Federal clvi€^an enqployees 
ax^*the GLther for ex7-8ervic«»en — are provided by Federal law^ (title. S|( *chkptef- 85, 
^ 0«Sr« CMe*-5' U.S^C. 8501'et seq.) • < \- , *^ 

705 •UteMF^^ |;OR^Federal Civilian BMPUoyEE? and fpr Ej^-SB5|yic^ 

^ - ^Ui^ar aigrewientB tn-tered into by - the^^ecretar^ of L«d^^ andr t)^ State eiqpioy- 
menV Mburitjf^agejqrcie8# /^tha federal programs of un^plc^ent) cQflqpenM^9n for 
federal civiXii|ii envloj/t^s and fdr,exr8<irvicemen are fSL^imLnL^eti^i iy^^i ^ 
agebo^M ae-^egen€e' of the united stated 6overhment. - ^ ^ 

^ ri^^ Federal Glviliam and military wages 'are assignfed to ^e appropriate State ' 
ajr^^ In aqcordande VI th Federal law.' Jlliereafter, -eligibilil^ ^£or un«i[ip^ • 
lj(ietti?|M^4t b^nei^i^e. and* the ameunt of /benefits paUd are determined pidex? the applica^ 
bie fl&te (Law. ThUB # the claims' of Federal civilian esqpioyees and'^ex-ae^icemen are , 
e^jeot tor the seme Eligibility and 'aisqualificaJbiQCuPTOvisipni^-as^^i^ by 
indlvidualV'^dlaiming^hef ita under a State un&lployment insun&hce law. V ' 

* ^ 706. Ol^^nefT^lojflneni^ /L[|£?Fff/.t-T-An^un2^ 
l^ederai' oiViXian ^^a^er^a eligibility is determined under tJie unen^l&ymiant insurance, 
^law of the filiate' in which he last worked J.n Federal pivilian en^ployment or -subsequent 
j^'lyate oovered eiqployiaent«^in, the Stafie of his residence dfe^ if enqplpyed outside 
idle Uoited States, under the law of the State in which 4ie resides when filihg his 
claim. If eligible, he is entitled to unemployment benefits' in the^ amoun ts em d under 
. thd- cohditiona proVfded by the Stkte unemployment insurance la^ Findings p^taining 
to Federal civiliam enupib^rment, wages, and reasons for separation are fxirnished, upon 
. iregueat, to State agencies by the Federal employing gigencies. Bach*State thereaifter 
= datermlnea eligibility for benefits i#der the provisions of lt&:^.6wn -unemployment 
Inauranoe law. , 

' 706.02 'Unemployment cpmpenaation for ex-servicemen (^£/£7jf^.~An ex-serviceman's 
eligibility for UCX benefits ,is determined under the unemployment insurance law of 
the State In which hef first files a claim which esteiblishee a benefit year after 
his moat recent separation front active military service. All qualifying Federal 

>^^g^ltary service that occurred during the State's base period is considered. For 
benefit purposes, an ex^jiexrviceman*s wages eire determined pn the basis of his i)ay 
grade or separation, using a schedule issued by^the Department of Labor which 
specifies the applicable remtineration for each pay grade. Benefits ar& not payable 
during periods in %rtiich the ex-se^icemcui is eligible to ^receive cei^taln sxibsistence 
or educational assistance- allowances from th^ Veterans* Adminlstr atibn . 

-• . \ ^ . * ' \ 

To gualify for^'ud^^rposes, an ex-servicemaii's |>eriod of active Federal 
military service must^otal 90 or more coittlnuous days unlej^s he was separated from 

* service totaling /iess than 90 days because of an actual seryice'-^nourred injury or 
disability* T^e Nuc--servicentkan must have been discharged or relused under conditions 
other than dishonorable i he must not have received a bad gonduct discharge; and, if 

' an officer r he must ^ not have resigned fo^the good of thenservlce. 



, Slhdtt 1972 thrae continuing Fedeseal programs were enacted to provide assiQtance. 

' or iAoAntiva payments to workers either^ totall]^ or pai^tijally unemployed as a result 
of ifreasons that cannot be attributed to^the actions my pi^or esqployer/ Unl^e 
the Faderal«»8tate uned^ployment insurance system, payments ulio^^tiiese programs aure 
flnanded^ solely through Federal funds emd^the conditions ^to be met for payment are 

sfifbvemed by Federal a,aw* \ ^> \ ^ ^ ' ^ 

TRAre^l^us^^E^ > *^ , v 

^^"^l^be^ Trade Ac^^»£-1974, ^miong other things, provides for assistance to workers 
who are « unemployed dr xuiderm^loyed because, of the. adverse effect, o£^ Increased 
inqporu as a reeult of trade arrangements permitted under the Act. Direct worker 
assiat^oe provided tsy the Act consists of trade readjustment allpwzuiced relocation 
" and job searoh allowances/ and subsistence euid transportation allowances dttring 
periods of referred training. ■ y ' ^ 

^ - . ■ ' ' ■ ' ' ■ ■ . ■ ■■ ■ ■ ^ " > 

The Secretary of Labor has entered into agreements with State enployment / 
•eourity^ agencies whtfreby such agencies will act as agents fd!r the Federal Government 
in paying allowances to eligible ^workers • Payments and administrative costs are 
paid from Federal funds. * ' ^ * 

805.01 C0:^1?$fioation pW(3eas. —Workers 2ure certified as eligible to apply for 
adjtastment assistince if a group of' three or more workers, or a certified or 
recognized union or duly authorized representative petitions the Secretary of Labor 
for a determination ;9f eligibility to apply for adjustment assistance and the 
Secretary determines that the importation of coi^petitive foreign products has con- 
tributed Izqportaivtly to the loss of employment^at the firm mentioned in the worker's 
petition.. Claims^' for trade readjustment allowances euce to be filed in the local 
office of the State agency most convenient to the claimant. The paying Staj:e is 
the State in which the worker was J.ast separated from adversely affected eiKployment, 
with one exception. If th(& worker is entitled to Sta^te or Federal unen^loyment 
Insurance in another state, this latter state is the paying State. The availability 
and disqualification provisions of the unemployment insurance law of the TZ%A-paylng 
State apply to any worker who fll^ a TRA claim. Once determined, the paying State 
remains tHe-fsame unless the claimant subsequently becomes eligible for iinemployment 
insuraAca in another State r or, if not, if he s^Ibseq^ently has another total or 
partial separatJ^on from adversely affected employment in emother State. 
ASBoolatlng the reBponsibllity for paying TRA with eligibility for State or 
"Federal unenuployment insurance is intended to eliminate duplication of payments 

for the samp week. The claimamtls maximum weeks of TRA entitlement are reduced 
for each week in which he is eligible to receive a payment' of TRA, State or 
Federal . unemployment irisurance, railroad unemployment benefits, or a training 
allowance. * ^ 

805.02 Quatifying requivemente. — To qualify for these allowances, the 
worker must have bad at least 26 w^eks of employment at wages of at least $30 
a week within the 52-week period immediately preceding his total or partial 
separation from adversely affected employment. Such i26 weeks of employmentf must be in 
^adversely affected eiqployment with a single firm or a subdivision of a single firm. ^ 



ALLOWANCES ^ 

'BOS .03 Duration. ^^GeMrSilly , ^r9ide readTjustmenV allowances are pay^ld up to 
52 weelcei however; a w«c4cer who Is &0 years of age orXplder when separated S^om^ 
adversely affected^^wo^^^iiay receive up tq 26^addltlonalv weeke-sOf allowanceff. " To 
permit the cOQpIetlo^|&^' approved training, xip to* 26 adoltional weeks of benefits 
may be pifLld» in no^^sls, however^ may any one indivlduai\be paid more than tr* 
78 weeks of trade readjustment;. allpwancas during .the' life \f a single certification. 

60Sm04 Subaietenae and traneportation atZouanaeem-"^^ adverse l^>af fee ted 
worker may receive TBA wh4.1e underg^^lng* training, under any State or other prc^am 
approved for him. He may mX^o receive subsistence, and tremspo»^tlon allowajpes 
i^lle Intending training xinder any other training under a Feder^ laW to which he 
is referred if such tralhing to whicli he is referred is conducted^ at a facility 
whloh Is hot within commuting distance of his .residence. 

80S.0S Raloaation dltowariQee • — RelocatlfSn allowanceib are payable jtoder the Act 
to a totall^^eparated worker who has no. reasonable exx^ecta'tlon of se^lorinig work 
in^ the are'^^&hS'hlch he lives ^ and who has a bona fide of fer *of work^fi^hich is 
nelthesc seadon^l iior temporeury# in the* area Ih Vhich he-wl'Ahe^s to relocate. , ^ * 
Relocation allowances cons.ist of (1) a iump-s\im paymefhfc and^ 2) 80 percent of the ■\ 
esqpwnsea inctirre4 ±n moving the wprker, his family and household effects to ^the ^ 
lod^tion of YihB n^w job. In order to be ellgihile to receive x?elocation\allowances 
the worker must be\ellgible to receive TRA for the week in wliich the relV)Cation 
allowance appllcatic^n is filed. * ^ ^ A 

. - 805.06 Job eeax^h allowanaea.' — Job search allowances aire payable under tfce Adt 
to a totally separated^ worker who Aas no reasonable eacpectatlon of securing work ^n 
the area in which he lives/ and who has^ reasonable expectancy of securing sui talkie 
eaoployment in the eurea ^f the proposed job search. - Job s^^ch allowances donsdL^t 
of 80 percent of the cost of the ncessaury expenses IncurrMT^in tiS^ job sear j^h /tap ^ 
a maximum of $500 under a single certification. 

810 Work Incentive ProgrVi (WIN) 

\' - 

The^ 1967 amendments to the Social Security Act added a program under Par^ 
Title IV in connection \?itli\ Aid to DepeAdent Children and Unemployed Parents^ t^o 
provide incentive and assistance to appropriate persons to become economically^ 
Independent through employment. \ 




The Act establishes thr^ priorities of assl^g^uice. The first priority 1^ to 
assist a worker to obtain employment. If the worker cannot Immediately be pladed 
in eaqployment he may be placed in training under a second priority. A worker i>ot 
served under priorities one and two ihay be placed in special work projects under 



:Cr4.6rlty .three. r 



Workers xinder priority twd'are provided incentive payments* semi-monthly in 
jthe amount* of $15 per payment. \ Workers employed in priority three may receive 
'supplemental assistance on a graduated basis related to the amoxint of public 
['assistance otherwise payable to 1 him taking into account earnings received in his 
I eixv^<>y>n^>^^ ^® special work jirojects. child care and expense allowances related^ 
ito his participation in the WIN/ program also are provided under the Act. • 
]' ■ ■ ' ' / \ ■ 4 

815 Disaster UNEMPUoYi^m- Assistance (DUA) ^ 

• The Disaster Relief Ac4 of 1974, Public^Law 93-288, Section 407 ^ authorizes the 
President to provide to ariy individual 'unemployed as a result of a major disaster' ^ 
I such assistance as he de^s appropriate while the - individual is unemployed. Payments 



* / 



:, '., ' •.■.•.8-2 20 o . ^ 

•i ./ ■ • a ' - . ■ 



\ ■ 



ALLOWANCES 



ttadiMr^\^iS Aok are nade by state unenyployment insurance agencies under agfi^eements ' 

' Beoretairy of Labor*. Pvkids for^bot^ assistance payments and administrative 

are provided by the PederalLDisaster Administration (HUD) to the Secretary 
in tum# makes ';^Mfli^available'^;to the states. 




.01 B'^igibility* — In gener^Lr the Regulations provide that individuals living 
icing : In^ those areas affected ih a major disaster^ who are imemploy^ because 
thiiP dlaaater# ary^ligible for dim if^they are not eligible for other jdirage 
M^plapMMnt requirements. Applications for DUA must be ^ 

filed within thlrw days of the/Gove»or's announcement of a disaster in the State; 
tba^uneaqpi^iMnt saist be directly causled by the disaster; and individuals must be 
able and Available fos^ svd. table work.y * 

^ \ 

81£m02\ QiBoater ada^a^tetrtSi^pez^^tf . ~Each applicarjt establishes 'a uniform 
dlaaater msslstanoe p^rlod^beglnning with the first day of* the week that includes 
the anhoimoed date« of vxe major disaster. During the disaster assistance period, 
OtJA la -Available .to an individual as* long as his uneft|ployBu<^t caused by the disaster * 
continues or until he is reemployed in a suitable^ po|[stioi/, but noalonger than ^ne 
year after the major disaster is lieclared. ^ ) ^ 

^ ^816.03 Weekly asa'uatanQe^camount*''^^7ioep^^^ the Canal zone, Gua^/hmeac±can a- 
Samoa and the Trust* territory 6f the Pacific islVids, the weekly disaster unem- 
ploy]i|pnt^-4iMi«tanoe amount is whichever of the following is greater s (1)^ t^e 
amount of the average weekly regular unemployment compen^ktion paymetnt (indluding f ^ 
'allowances fgr 'depexidents) in the state in which the major disaister occuxprffd; or 
(2) ^the weekly amotint to which an individual would have:. been entitled unde^ the 
State la^ fori a week of tot^l tinemployment ^d all his work^euid wages been I included 
aa epployitentj and « wages under such State law. . I 

L ' ■ • ' ! ■ ■ ■ \ ' ' ■ 

816.04 peduotione* — The disaster unemployment assistance payable to ^n applicant 
for a week snail be reduced hy the amount^o^ any of the following that'etn applicant,^ 
ha* received |f or the week or would receive for the week if he filed a claim or . 
application t (1) regular, additional r ^or extended uneB5>loyment bonapensatlon; 
(2) trade readjustment allowances; (3) *any compensation or insurlmce frcan any source 
for loss of ^agea due to illness or disability; (4) siapplcimental ; unemployment 
benefits (SUA) pursuarit to a collective baurgaining agreement; (5) basic weekly 
allowanoes ux^er the Con^prehensive Employment and Traii]^ng Act of 1973/ (6) private 
Income protection; (7) worloMtn's compensation by virtue of^ death of . head of - 
household; and (8) the aadimt of retirement* pension or annuity under a public or 
private retirement plan pr system such amount is deductible under the state later. 
In addition # the weekly IXJA iunount'will be reduced by ft^ amount of wage* that the 
applicant 4ams in a week as deteormined by applying to the wages the eaS^ing 
allowance fbJR^partial or psort- total unemployment prescribed by the applicable State 
law.. iS^.,;, . 
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ABC TEST: 115, Table 102 
ABILITY TO WORK: 405, "450, 460.05, 
S Table 400 

ACTIVBI-Y SEEKING WORK: 415, 
Table 400 

ADDITIONAL BENEFITS J 335^06, 335.07 , 460.04 Flexible maxifiumi 
ADMINISTRATIVE FINANCING: 205.05, 

205.06 — see also FINANCING 
ADMINISTRATIVE ORGANIZATION: 500 



Iq. , TeUsle 300. 



BASE PERI09: 305 et s)fec 

see also LAG PERIOEV 
BENEFIT AMOUNT;^ 320^ et seq. 
Computation of weekly amount: 
320; 01, Table 304 




Table 305 



.Advisory council^~sBe ADVISORY COUNCILS 
Ap£>eal authorities: 53,5«. Table 502 



Ei^ployment security^ agencies: 
Table 500 3 . ^^S^ 



505, 



Virgin Islands: 520 
ADVISORY COUNCILS: 510 et ^q. r 

Table 501 / _ 

AGENT STATE (Interstate Benefit) : 345^01 
AGRICULTURILL LABOR: 

Alien^ 12S^:01, TflQ^le 100 
£:xC|lusion; 125.01 
Seasonal: ^340 
ALLOWANCES, TRAINING, 800 et se^. , 
Alien;' 125.01, 450.05, Table 100 
ANNUAL WAGE BENEFIT FORMULA — see 
^ BENEFIT FORMULA^, f 
APPEALS: 40t), 515, 630 
Authprities^: 51^ ^ ^ 

Constitution of initial and final 
appeal authorities: Table 502 ' 
Hearings: 515.01, 515*02 
APPRO^>ED TRAINING: 

Availability during: 420 
Noncharging: 235 
ATHLETES, professional, 450.04 
AVAIXABILITY: 

Actively seeking, work: 415, 

Table' -400 " ' ^ . 

Availability-for-work test: 410, 
Table 400 

Disqualifications, special provisions 
related to: 430'. 04, 450, 460.05, 
tables 406, 407 
Pull-time work: 410, 450.03 ^ 
Seasonal workers: 340 J' 
Suitable work: 410 
Training perl.^ during: 420, 440 
450.03, 460.05, Tabl^ 400 
\ Vacation period: 410, ^460.05 
\ AVERAGB-WEEKLY-WAGE BENEFIT — see 
k -BENEFIT PORMUL;fe 
\aWARDS, benefit (Colorado);. 425 



\ 



3: 

Flexible mijtimuzn: 3^ 
Maximyan basic weekly benefits and 
ma»jnxam weeks of benefits for total 
unemployment: Table 310 
Weekly benefits for partial unem- 

j^osmpnt: 325, 330.03, Table 306 
Weekly) benefits f^r €otal unestploy-^ 

roent: Table 304 
BENEFIT FORMULAS:, Table 304 

Annual wage formula: 32X)«01, 335 
Average-weekly-^wage' formula : 320 . 01 , 

335, 335.01 
High-quaurter formula: 320.01, 335, 
335.01 

BENEFITVRATIO FORMULA (experience 
racing) : ' ► 

Charging methods: 230 
Definitioni 220.02 - 
BENEP IT-WAGE-RATIO FORMULA " 
(ej^l^rience rating) : 
Charging ^methods: 230 
Definition: 220.03 
BENEFIT WAGES (experience rating) : 

220.03 — see also WAGES 
BENEFIT YEAR: ^ \ 

Base period and benefit year: 

Table 300, / 
Cancellation: ^ 425, Table 300 i 

(footnote 5) 
Definition: 305.01 
Duration: 335 et seq.. Table 309 
Lag between ba^^e period and benefit 

year: 305.03 ^ ' 

Second behe-fit year: 305.03, 
310.04, 315, >430.03 i 
, Types: €05.01 
BENEFITS: .300 
. Ability to work : >405 , J*able 400 
Ainount of weekly benefi€s-^see 

BENEFIT 'AMOUNT 
Annual-wage formula- — see BENEFIT 
FORMULAS 

Availability for work: 410,' Teible 400 
Average-weekly-wage formula — see 

BENEFIT FORMULAS 
»Base period and benefit year $305, 
.Table 300 
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l--Contlnuad 
C«n&tt^3jitlon or reduction: 425, 

' 430;03, ^Tables 401, 4g2 , 403 , 404 
caiarglngi 230 at seq.. Table 205 ^1 
Cfaargl^*--BDD(ployer« Charged and , ^ 
Benefits Bxcliaded Fi?bn Charging: 235, 
Table 205 

Coniputationi* 320 et seq. , Table 304 , 
Dependents alloimnces t 300 et seq.. 

Tables 307, 308 - \ 

Determination: 409 

Disability insurance, tjianqporary pro- 
visions: 620 et 8eq« , Table 600 ^ ' , 
^ Disaster: 815~see EXTENDED DUHATIOM 
Discharge for misconduct: 435 et seq.. 

Tables 4027 403 a 
Duration of benerits~see DURATION 
BENEFITS 

Elig ibil ity^-see ELlGl^LiTY FOR 

BffWB^TS \ 
Safctendtod duration: 335. 03, 335X)6,' 

335.07, 805, 815 
Family class: 320.(91^ 330.02, 

TaEte^304 (footnote 1), . ♦ 
Federal Civilian Employees: 705 et 

Federal-State Extended: 3C35.06 
Flexible meucimums: 320.02, Table 305 
Flexible minimumsz 320.03 
Fraudiilent claims— se«L FRAUDULENT 

CIAIMS \ ■ 

Bigh-quarter formula— ^aee BENEFIT 

FORHUIiAS 
Ineffectively cheurged: 205.06 
fnterst^te: '345 et seq., r 
Labor disputes — see LABOR DISPUTES 
Maxi m u m weekly benefit: i'20, 320.01, 

335.03; 335.05, Tables 304, 310 . 
Military service: 430.01, 705, 

705.02, Table 410 (footnote 7) ^ 
Minimum weekly benefit: 320, 320. G3, 

335*^2, Table 304 / > 

Nonchargin^rs 235, Table 205 ; 
Nonprofit orgauiizations : ^250 
Old-age: 460.03, Table '410 ' , 
Partial lanemployment : .325, Table 306 
Postponement of benef its-^see ' 

DISQUALIFICATIONS 
Qualifying formula^: 310 et .seq. , 

T<Udle 301— see also EM^l^OYMEN^; V^ES 
Receipt of other remuneration-'- see 

DISQUALIFYING INCOME ' , . / ^ 
Reciprocal coverage^ agreements : 120.03 
Recovery provisions: 455.01 



s. ^ • ■ ■ ■ 

Reduction of: 430*03. « 
- Refusal of suitable enproymentt ^Od et 

seq.> Ti^le^404 
Requalifying requirements: 310.04, 

Table 302 
Requirsments to qualify — wage and 

employment: Table 301 • 
Retirement, effect of ^ 430.01, ^60. p3; 

Table 400^ (footnote 4} , Table 401 

(f ootnote' 9) , Table 410 
Seasonal workers $ 340 * 
State and local govefn^nt^- 250 i 
Supplemental : 460 .04 ^ 
Total imemployments , 30d, 320, Table 304 . 
. TraiAihgx 420, 440 
Training, allowance : 800, dl5 ; 
Voluntiury leiaving/ 430 et seq. , Table 40JL 
Waiting period: 315, Table 303 ' 
Weekly benefit amotint — see BENEFIT AMOUNT 
{Weekly benefit for total unaqploymenl: : 

Table 304 ^ • 

Workmen's oon^nsation : 4^0'«02, Table 410 
BOARDS: B05.01,' Table 500 
BONDING RSQUIR£l«BNTSi 

Cash deposits, ^md^uit 4tx 250*01, 

Table^ 208 ' 
Nonprofit organizations: 250.01, 

Table 208 



CALENDAR WEEK: 320 

CANCELIATION OF BENEFITS~see BENEFITS 
CARE OF SICK R£LATIVES--(w>luntary 

leaving) : 430.01, Table 406 
(;^CASUAt LABOR (coverage) i 115, Table 103 
OcHARdiNG OF B£NEFXTS~see EXPERIENCE « 
^ RATING; BENEFITS . ^ 

Base-period wages: 230.03 
Esqployers charged euid bez^efits excluded 

from^charginbf: - T2Q>le, 205 
Ineffectively charged : 205 . 02 
Inverse chronological order: 230.02 
Legal limitations: 320 et seq. 
Noncharglng: 235, Table* 205 
- Omissions I 235 

' Postponement of charges : 220 . 03 , 
235 

CHARITABLE ORGANIZATIONS (coverage): 110.01 
CHILDREN: . ^ 

dependents* allowances: ' 330 et seq. 
-Leaving to care for, .4SQ.01, ' 
Teible 406 , 
CIVIL SERVICP REGULATIONS: 505.04 . 
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CLXIHBJP(^>ENEriTS t 

^-mXppimXmit 4bo, S15 at seq. , Table 502 
rraudviljpntft 455 at seq. , Tables 408 » 

-* 4rt>.. y 

■ Zntarstatat 345 at saq. ■ 

rmtTsmnm cldbsi 175.02, xabia 103 . 

0Q!LIA3liSB*»aea COVERAGE f ' . 
dOMKISSZmt .505.01, TabSI^ 500 
OdKPnBWBHBBi^ARATXON FOMfUIA 
(axparience rating) i ( 
^•Charglngt 230, Ta]^la 205 
Definition s 220.04 
CX)MPU^ATI0I^ DATEi 245.>03/ JT^bltBS 201, 202 
OCMPOTA^ICai CP. BENEFIT AMOUNT — see 

BEHBPZT AMOUNTS / 
OOMTRIBUTIOIIS t ^ 

Batfist 205 at saq. ■ 
Credits against Federal tax: 205.01 
Disability Instiranceo-see TEHPOfUUUT 
DISABILITY INSURANCE 



205. 



1". 



EBV>loyar« ' i 205 , 
BBiployi^a' liability (number of 
workwA) I 100, 105, Table 100 
Experiehce^rating fonmilas— ^see 

BXPEiOBNCB RATXMG r 
Government Entities: 25q, Table 209 
Interest payi^nts: 205.01, 205.06 
. Newly subject esqployer: 205.02 

2X5.01, 215e02, 220/04, Table 202 
nonprofit organizati^ps : 250.01--^ee^ 

also REIMBQBSEMENT • V 

Penaltie'ss 205.01, 205.06 
Rates — see RATE OF CONTRIBUTIONS 

Hefiindst 205. oF 

standard rates: 205.02 

State employees: 250.02*-see also 

RSIMBORSEMENT 
Transfer of experience: 225, TeO^le 204 
Voluntary: 245.02, Table 200 

(footnote 2) 
Wage basf, taxable: 20S. oa-^Table 200 
COUNCILS: 510 et seq.. Table 

also ADVISORY COUNCILS ' ' 
CO^^)SRAGEr 100 ^ 
Agrioultjaral labor: 12^.01 ^ 
Colleges: 110.02, 125.04 
Disability insurance, temporeury, 

defini^on: 605 
Elective— see ELECTION OF COVERAGE 
Baqployer-'eoiployee relationship: 115, 

Table loiz 
n^loyers covered: 1Q5, Table 100 

Exclusions—see EXCLUDED EMPLOi'MENT 
Federal, by reason df: 110, 125.06 
Federal civilian and militi^: 705 
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Gibvernment c^^ployees: 110.02 
' Location of appipynent: 120 
Maritime service: 125.07. 
Master- servamt: 115^ Table 102 
Multistate ^rker 8 : 120 et seq. 
Nonprofit organizations: 110.01 * 
(jSutside Sta^^ elt^ction of service 

performed : 120. 01 ^ 
Outside United States r coverage of 

services ptfrfonedi 120.02 ^ 
^ Reciprocal agreesmitsi 120*03 

Size of tigmx 105, Table 100 

Size of pi^ol^: 105, Table 100' 

State pover age-under Federal unsmployment 

Tax Act: .'llO, Table 101 
State and local^^^overmients, oovel^a^e of 
i service for: 125^08, Table 104 

State lk>spitals: 110.02, 125.05, Table 
104 

State institutions of higher 
\ educa^tion:^ 125.04 ' | 

Ui^ivej^ities : 125.04% 
CRIMINAL penalities; FRAUD 1^455. 02 

T ■> " i ' 

DEFINITIONS: 
' Agency : 505 
Xgentr Stfb^345.01 
Agricultur&lllabori 125.01 
Alien: 450 a 05 . 
Athletes, professional: 450.04 
Availability: 410 
Base period: 300, 305 
Benefit rights: 300 \. ^ ^ 
Benefit wages: 220.03 
Benefit year: 300, 36S.01 ^ " 

Coverage : 100 
Dependent: 330. 

Disability: (505 ^ ^ 
Diac[ualif Ication: 425 ^ 
Eligibility: 400 
Employer : 100, 105 
Employing unit: 105 
Employment: v 120, 125 ' 
Family classft 330.02 - ^^Jr 

Institutions higher education : ^^^to « 
Labor dispute: 445 
Liable State: 345.01 
Marital obligations: 450.01 
Misconduct i 435 
Nonprofit organizations: 110.01 
Partial unenployment: 300 
School personnel: 450.03 
Seasonal Work: 340 
State e^cperience factor:* 220.03 
Tojtal uneiqployment: 300 
.Wages: 205.01, 310 et seq. 

210 



.02 



x-3 (August 1978) 



\ 



INDEX. 



DKFUIXTXOMS— Continued 
Waiitilng perlodt 315 

of uxienqploynient (dmims) 
CaXexMlar ,and flexible > 3^0 
OBPBMDBNT AUiOIIMIGES t . 
XlXowAncest 330 et' seq. 
Alloiianoe fori Table 308 
Chlldreni J30.01 ^ 
Deflxiitlonf 3.30.01/ Table 3 07i: 
Family ^olass^s i330.02 
Llmliti% 330*02, Table 308 
Konchar9lngs 235 

Partially uneipployed workers: 330.03 
Typ^ orf ' depexulents Included under 
provisioziitt fort Table 307 
' weekly benefit ^ieoount: 300, 320.01.^ 

3ap..02 et aeq. ^ Table. 304, 308 
DBTBRMZNATZOH OF BENEFITS] 

Hotlcte of ineligibility: 400 
DISABILITY BENEFITS I 600 
Aaoants 620.03, Table 600 
Benefit fonBEUla, statutory provisions 
of^ six t^Qiporary disability 
insurance lawsi Table 600^ 
Disqu^Hif iceClfTn i 625 et aeq. ^ 
Lengthening^^of base period and benefit 

years Table 300 (footnote 10) 
Tax, enqployeess 205.0^-*Bee also 
TBMPORABY DISABILITY INSUKANCE 
DISASTER BENEFITS t 

Assistance period: 815.02 ^ 
Deductions: 815.04 
Eligibility: 815.01 
Hawitii .law: 335. 0^ 
Weekly assistance amounts: 815.03 
DISASTEiC UNEMPLOYMENT ACT (DUA) : 815 

seq. - - 
DISMISSAL PAY: 460.01, Table 4t0 
DISQOALIFfGpV^I^ION: 

Aliens »**^450. 05 ^ 
Athletes, professional, 450.04 
Cancellation of benefits:. 425, ^ 

Tables 402 , 403 , ^ - 

Fraudulent ^laims : 455 et seq. 
Fraudulent misrepresentation; ^455 et 
^eq. , T^le 408 
^ Labor disputers: 455 et seq. ^ TaQsle 405 
Marital obligations: 450, 450.02, 

' Table 406 
Misconduct: 435 et seq. , TaO^le 402 — 

see also gross misconduct. Table 403 
Omission of charging: 235, TaUDle 204 
Refusal ^f suitable work: 400, 410, 

425, 4^, Table 404 ^ 
Reduction of benefits : ^425, 430: 03 , 

435.01, Tables 401-404 
School personnel: 450.03, Table 407 
Students: 450, 450.02, Table 407 
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Table 410 
le 410 
e 410 « 



^luntary leaving: i( 
Table 401^ ^ 
DISQUALIFYING' INCOME: 460 et seq 
Dismissal Payments: 460.01, T 
Old-age instirance: 460.03^ T 
Pensions: 460, 460.03, Table 4X 
Retirettent payments: 460.03, Table 410 
Relatiofishipa^ with other statutory pro- 
^ visions, 460.05 
Supplemental unemployment ihsureuice . 

pay: * 460.04 
Wages in fieu of notice: '460.01, Table 410 
Weekly benefits, effect on, of >reGeipt by 
Claimants: Table 410 ^ 
^ Workmen's coQipensation payments: 460.02^ 

460.05, Table 410 
IDpMESTIC SERV^iCe' (coverage) : 125.02 
DUR^TIOH OF BENEFITS: 

Benefit year, duration in: Table 309^ 
^ dependents ' allowances: 335.05 
£xtei>ded -duration: 335.06, 335.07 
Maximum weeks of benefits: 335.03, 

Tables 309, 310 
Minimum weeks o;^ benefits: 335*02, ^ 
Table 309 

Potential benefitst*^ 335.05, Table 309 
Uniform duration: 335, Talkie 309 ' 
♦ Variable duration formulas: -*<335.0l 



et^ 



320, 4^5.03 



125, et seq. 



EFFECTIVE DAY (New York) *: 
CcxoputatiCi^pf benefits: 
Waiting perMydz 315 i 
ELECTION OF COVK<AGE: 

Excluded ei^^loymemts : 100, 

Tables 103, 104^ ' 
^Maritime workers: 125.07- v 
Recijlrocal coverage arrangements, 120.03 ' 
Self^emplbyment: 125.10, ^315. 02 
Service performed outside Stat^: 120.01 
Service performed outside^ United 
" States: 120.02 
EL^jSIBlLITY FOR BENEFITS: 400 
'Ability: 405, Table 400 
Ability to work, avail^ility for work, 

and seeking work requirements: Table 400 
Availability: 410, 415, 420, Table 400. 
Disability insxirance; t6mpor«ury: 600 et 
seq. 

Disqualification — see DISQUALIFICATION 
Registration for work: 400, 405 
Requirements: 305 et seq., 310 et seq^ , 

400, Tables 301, 400 
Requirea^ents JTitle XV) : 700 et seq. . ; 
Training, dxurdAg: 335.03, 420 



21 



x-4 



(August 1978) 



'INDEX 



rfyldltlonal lMna£lt:a*-Mtt DURATION OF 



3^5 



Federal Inatrumentalitieas 125.06 



'Satp reduotdLoni 240.01 , 
Walking per lod auapenalon t 
ttlPZ^QVKBSi 
<^Oontrlfautlpna t 205.04 * 
Fedaral "^^triimantalitieai 125.06 
NonrealdfwlN^ 120 et aeq. ,^ 410 
.^Saleasen aAA^^9MLta^ Table i03 
. BffU»ER»IQ«PIOyEB REIATIC»l^)pP s ' 115 

Charging of benefltas 230 et aeq.. 

Table 205 - ^ 
Contrlbution8-*-0ee CONTRIBUTIONS i 

BXPSRiSNCS RATIflG . 
Ccnreorage-^aee COVERAGE 
Bleotlpn of coverage-*-&ee ELECTION 

OF covera<:b • 

Itawly subjects * 215.01, Table 202 
Seasonal s 340 

^laesof .firms 105, Table 100 
Transfer of ea^erlencet 2^5, Table' 204 
EHPLOYING UNIT DEFINED I 10^ 
EMPLQYMBNTi L 

sacoluded*-^8ee EXCLUDED employments k 
E33>erlence*-*see EXPERIENCE RATING 
Interstate 1 120.01 
Location ofs 120 et seq. 
Marltiaes 125. 0> 
Partial s 235, 325 
Qualifying^ 300, 310 et seq.. 

Table 301 - 
Reclpirocal^greeinents : 120«03 
RfKxnallfylngs ^310.04, Tables 302, 
401 (footnote 6) , 402 (footnote 5) , 
404 (footxiote 4) fl 
Requirements to qualify for benefits, 

wage« ands Table 301 
Seasonal s 340 
' Stepdown provisions s 310.01 
Suitable s 410, 440, Tables 400, 404 
EMPLDYB^IT SECURITY AGENCY s 505 et seq. 
EXAMINi^i 515 et seq. — see also APPEALS 
EXCLUDED EMPLOYMENTS! 125 et seq. , 
vrabie 103 
Agricultural labors 125.01 
Dooiestlc service: 125.02 
Election of coverage: 100, 125*. 09 j 



JCnsurance agents: Table 103 
(Maritime workwa: 125.07 
>^ Nonprofit orguilsatlons s TWble 103 
^ patients In hospitals: 125.05 ^ 
Real estate brokers and coanlsslon 

salesmen s .Table 103 ^ 
Relatives, services 125.03 
ir^elf -enpl^ed s 125.10 

Elected or appointed public officers t 
Table 104 

Student nurses and Interij^s Table 103 
, Studentss^ ^125.04, Table 103 

S tud^ts ' 
EXPERIENCE RATINGS 
Ch^gdLng of benefits s 2: * et seq.. 

Table 205 
Credit certificates s 220.05, 245 



spouses: ^125.04, Table 103 



Federal and State require 



itsi 215 



et seq. ^ ^ 
Fofmula — Year of benefits, contrij^tlon, 
and payroll used In conqputlngi 220^ 
Table 203 

/oihmalass « ^ 

*>eneflt-^atioi 220.02 « 

Beneflir--SAge-ratlos 220. 0> 

Conpensable-separatlons s 220.04 

Payroll<-i{ariatloni 220*05 

ReserVe-'r^jtlo s 220.0J. 
Noncharglng-^'see NONQHARGING OF* BENEFITS 
Provisions , summary oft. Table 200 
Rate reductions 240 epSieq* * 
Rate .schedules: 245 et seq. 
State provisions^ Cosiputatlon date, 

effective date tot neW rates: Table 202 
Successor eiiqployer:\^ 225 | 
Transfer of exp^lence: 225, Table b04 

Employer rates: Tables 202, 203 ' 
EX-SERVICEMENr-unen^loyment coiqpensatlons 

700 et seq., 705.02 
EXTENDED BENEFITS s 

Additional unien^ployment Compensation 

Benefits Law-^-Hawall*dl8aster s 335.07 
Duration—see DURATION OF BENEFITS 
Federal-States 335; 06 
High uneqploysient triggers 335.06, 

335.07, Table 309 (footnote 3} 
State: 335.07 

Training, approved: 335.03, 420f 800 
et seq. 



■ 7 

212 



i^lta x-5 (August 1976) 



INDEX 



(tepmitants^ alloi#ance8) i 
M«02ff T9hlm 3CM (footitbtas 1,^ 8) , * 
9tblm 30e (foot^ho^ 6) 

AGRZCPZiTURUi lABOR 

AbDZTXOiaiLt 2^5 ^1 



COM CTWBMiy FORs 700 At s^q. , 705.01 
l TtMI>M r^8TM« BCTBMDBD BSHEFZTSt 335.06 
FBCBKM. TMUSana AUS&NMICES AND READ- - 
M)i7U8TMnn PROGRAMS^ ^^0p 

ACT~»ee al«o 
^OLD-AGE AND 




0 et seq. , 200 r 
(footnotes 2, 



\ 

440 



SOCXAZi 6: 
SURVIVORS^ 

Tabla 101, 
4 , 5^, 9) 
DiamisiUl payt 460.01 
Rtaployars aub^ac C l fc ? lOO 
Eligibility raxid disqual^ication: 
Sxclusionai/ 125 m% B«q« 
Tteabla waga baaas 205^03, Table 200 
- VaMtlon pays 460^05 

rXlUlliCZNG-*-«aa ala6 CONTRIBUTIONS; PATE 

^ br OONnUBUTIONSi TAXATIONi 
I Adniniat^ation: 205.05 

Charging^ or noti^harg iJlg of benefits : 
aaa EX^BRlSRCE rating 

Diaability^ dLnsur^nce/ teinporary: 615 
* '^at seq. ^ 

Saployea^^ contribution i 205 . o4 , 
615.02 ^ 
^OQployar contribution i - , 205 . 01 , 230 

. at saq. 9 615 

E3rt:ended benefits: 205.05, 335.06 ' 
Ea^rience ifhting— rsee EXPERIENCE 

RATINd ' . 

Federal Tunenployment' Tax Act — see 

FEDERAL UNEMFIOYMEMT TAX A,CT 
Fonnulaa for, rate determination — see 

EXPERiaiCE RATING 
Funds, 

.Sources! 205 et 8e<j. / ^ 
Types oil 210 

State administrative fund, special 1 
■f205.06 

Teniporary disability insurance: 
615 et"^ seq. 
Government entities: 205.02, 

Table 209 
rNonprof it organizations ; 250. 01 
Payroll taxi 200 et seq. 
Rates and rate schedules: 245 et seq. 
ReiffllDursable^-see REIMBURSEMENT 
Social Security Act— ^see SOCIAL 

SECURITY ACT 



Sffecial provisions for financing toaa4fits 
J^o nonprofit and State and local gdyern 
ment eiBployees i 250 et seq^ f 
State fund, specials 205.06 ^ V ' 
SupplemenLal.^Aeiqployment benefit 

paymentjV|ian: 460.04 1 ^ 

Tax rater^^OO, 205.05 \^ 
Transfer of enployejt's experience: 325^ 
Unemployment ^^"^st Fund, Federal: 205.05 
FLEXIBLE M^OCINUM^ AND MINIMUMS — see ' 

BfiNEPIT,,AMO^N3^^ * / . 

FLEXIBLE WEEK: 320 — see also WEfijc 
FORMULAS — see BENEFIT FORMULAS; EXPERIENCE' 

RATf*rG : 

FRAUDULENT CLAIMSi 455 et seq. ^ 

Criminal penalties: 455.02 
' plsqualifibation for misrepresentation: 

• :45^.03 . - . 

Disqualif Nation, special provisions 
for fraudulent mispresentatioA to 
ob'tain benefits: Table 409 

Duration of disqualifications *rabie 409 
7 Penal ties^-misrepresentation; ^ Table 408 

Recovery provisions t 455 .01 
FULL-TIME W>RK — see ^VAILABILITY 
FUND— see FINANCING 



430.01, 



GOOD CAUSfi FOR VOLUNTARY LEAVING: 

Table 401 
GOVERNMENT EMPLOYEES — see COVEI^AGE; 

FEDERAL EMPLOYEES 
GOVERNMENTAL ENTITIES: 

Financing y 250, Table 209 * 
GRATUITIES (tips) — see WAGJgS 



H 



HEARINGS — see APPEALS v 
HIGH-QUARTER BENEFIT FORMULA— see BENEFir^ 
FORMULAS 

HIGHER EDUCATION, INSTITUTIONS OF — see 
COVERAGE 

HOSPITAL BENEFITS: .Table. 600 (footnote 3) 
HOSPITALS, EMPLOYMENT IN— see COVERAGE — 
Nonprofit - 



ILLNESS: 405, 430.01, 43^0,04, Table 400 — 

see also AVAILABILITY 
INCOME, DISQUALIFYING: 460 et seq. , 

Table 410 
INSTRUMENTALltlES :, 

Federal: 125.06* 

State: 110.02 
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jmwMKM tJbanst o^ahi* loa 

IW B JmMtf (Cov«r»^ t Tahltt 103 

URSMTMB BBNBFITSt 

Claim: 345 at Mq. 
. Zn««rst«t« b«XMflt paypent plem: 
345. dl 

Waga-ooodainlng arrangement i 345.02 
ZMVERSB CHBONOLOGZCAL OjRDER (charging 
' of benefits) t 230.02, Table 205 

y ■ 

LM|OR»DISPOTI^ ^ 

BaxmfTlt dlsquiaiflcatlont 445 i^t seq. 

Dlsqualifd^catlon for imeinployinent 
du« tot^j Xa^le 405 

SiiltAbllity of Engployment : 440 
lABOR REPKBSfiirZATION OM COUNCILS^ 510.02 
lABOR STANCARDG (PUTA) t 440 
lAG PERIODS 305.03, 310.04 
LAYOFFx 430.01, 445.04 >ncv^ 
LT?^Mrg STATE (interstate b^ef its) : 

345.01 

LZm£[TATI0N6"^0F CHARGES: 230.02 — see also 

CHARSING OF BENEFITS 
IXXIATION OF EMPLOYMEIITs 120 
lOCKOUTt 445.01, Table 405 



M 



OBLIGATIONS 
Lsqualiflcation: 450.02, Table 406 
CIME SEK^CBt 125.07 
MASTER-SERVANT RELATIONSHIP: 115, 

Table 102 ^ 
MAXIMUM AND MINIMUM BENEFITS — see 

BENEFIT AMOUNT 
MERIli^EL£CTION OF AGENCY EMPLOYEES: 

505.04 S 
MILITARY SERVICES: ^ . 

- Coverage-ex-servicemen r 705 • 02 
Nondisquaiif ication for entering: 
" 430.01 

Pension for: Table 410 (footnote 7) 
MISCONDUCT, DISCHARGE FOR; 

Disqualification: 435 et seq.. 
Table 402 

Gross misconduct: Table 403 

Noncharging: 235, Tea:>le 204 
MISREPRESENTATION TO OBTAIN BENEFITS: 455 

et seq., Tea>les 408, 409 
MULTISTATS WORKERS: 120 et seq. 




NATIONAL COMMISSICHI ON UNEMPl 

INSURANCE: 4S0.03 
NEWLY SUBJECT EMPLOYER: 205.02, 

215.02, 220.04, *a^leJZ02 
NONCHARGING OF BENEFITS: ^35, Tfl 
NCX^ROFXT ORGANIZATIONS : 

Table 103 
NCmRBSIDENT 
Availabilit; 
Coverage 
NOTICE OF D 



215.01, 

)le 205 
250.01, 




4U^ 
120 et seq. 
SEMINATION: 400 




'OLD-AGE AND SURVIVORS INSURANCE-,- see 
SOCIAL SECURITY ACT : 

Able and available provisions, relation- 
ship with: 460.05 

Benefits: 460.03, Table 4io 

Disqualifying income: 460 * 

Exclusion from taxable wages: 205.01 

Quarterly re^rts: 300 

Self-employed: 125.10 / 
ORGANIZATION, STATE ADMINISTRATIVE: 

Advisory councils: 510 et seq., Tab^ 501 

Appeal authorities: 515 et seq.. 
Tables 502-A, 502-B 

Independent commission or board: 505.01 
Table 500-A * 

Independent departmen;t pf State 
government: 505.02, Table 500-B- 

In St<ate department of labor or other^ 
agency: 505.03, Table 500-C 4 

PersoniMf'^ ^^^^^ selection:. 505.04 
'OVERPAYMEN3^ BY EMPLOYER: 2Q5.01 
OVERPAYMENT OF BENEFITS: 455 et seq. 



PARTIAL UNEMPLOYMENT: 

Benefits:^ 300, 325, Table 306 

Charging: 230, 235 ' \ 

Definition : 300 

Dependents * allowances : 330 . 03 , 
Table 308 ' . v 

Waiting period: 315 y 
PARTIAL TRANSFER — employer ' s ^ experience \ 

225, Table 204 
PART-TIME EMPLOYMENT: 235, 325 
PAYMENTS-:-SEE BENEFIT AMOUNT; BENEFITS 
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kTZQH PZJUIt 220.04 

Chargliig» fyaalon dft 230 
Failura to pay oontrlbutions> 205.01 
rrmadalmitt •isx^pr^afaitatl^lK^r non- V 
dlMlOMMt 455 at ••q., T«blM 4D8« ^ 



409 




As disqualifying incoaftt 46tf, (l60.03r 
-Tabl^ 410 n 
PSmONMSI^—Mrit/aalaftiont 505.^ 
POQUED-mMD ZANtX 210 ^ 
PnCMUICTt 6O5.01 

PSXVATB DNENPIXnTMENT OQMPENSATIOM 
PLMISi 460^04 ^ 

. Q 
QOALXryil^BMPLOmEHT — Ma 9«PIjOYMENT 



••q.# 



gUAZ.IFyZ]IO NKGES— aaa 

/I 



—Me ] 

mCges 



RIOZiRQM) RgTI R BMEWr BOARDs 
lATB OF CCMTRiBUTICJNSs 

Computation data s 245.03, /tah}/bB . 20X , 
202 

Bivarlanca rating t 220 at s{ 

Tabla 200 
^^uidr typa of: 210 
Haxlauax 245.05, Table 206 
Mlnlaumx 245.04, Table 206 
Rate raductlmi « 

Individual ea^ployers'i Z40.02 

Baquiremante t 240 et- eeij. 

Schedulee (prerequiaites for) : 
240.01 

Volvntary. contributions: 245.02 
r Rates and rate schedules: 245 et seq. 
Standard ratex 205.02 
Suspension- of reduced rates: 204.01, 

Tables 206, 207 
Taxable wage base (TDI) : 615.02 
Taxable wage base (UX) : 205.03, 
Table 200 
READJUSTMENT PROGRAMS: 800 
REAL ESTATE AGENTS (coverage) : Table 103 
RECEIPT OF OTHER REMUNERATION — see 

DXSQOALiryiNG INCOME 
RECIPROCAL AGREEMENTS: 

Election of coverage: 120.03 
Interstate plans: 345 et seq. 
Noncharging: 235 



y 



RtfOOVBRX or BENEFITS X 455.01 • 
•RBDOCED RATES, SOSPENSIOII OT^-sae RAXS jpT 

COm^OBUTIONS 
REDUCTION OPjeEMEFITS — sae« BENEFITS v ^ 

430.03 

REFEREE I 515.01, Tabla 502-A . 
REFUSAL OF SUITABLE WORlCx . 
Disqualification I 440 tf€^s 

^able 404-\ j \ ' 

Ciaission froBi chargiin^i 235, Tabla 204 
REGISTRATION FOR WORK: 405, 41^ ' 
RBINBlfttSEMEIITx 250 et saq. , Table 208 

Local govemaientsi 110.02, 250. o!^ 
' Nonprofit organisations: 110 «*&1|\ 250*01 

State goVtamnentsi il0.02, 250 a 02 
RELATIVESx ^ 

Personal reasons for voluntary 

quitx 430.01, 450.01, vTabla 406 
Service for: 125.03 
RELlGlbsSOl 
110.02^ 

^REMUNERATION OTHER THAN CASBs 205.01 
REPORTS TO SBCRETABY or LABORi 505 
REPRESENTATION ON COUNCILS: 

Advisoxy councils f 510.02, Table 501 
\ Appeal authorities! 515 et saq., 
\ Tables 502-A, 502-B 
ItEQUALIFYING EMPLOYMENT— see BNPLO»CEMT 
R^UEST WAGE REPORTING i Tabla 300 

(footnote 4) 
RESERVE-RATIO FORMULA (isxperience rating) x 
Charging t 230 et seq.. Table 200 . 
Contribution rates-—see RATE OF 

<:ONTRIBUTIONS 
DejTinitionx 220.01 . ^ 

RETIREMENT PAYMENTS x 460.03 ^ 
Effect on weekly benefits Table 410 
Involuntarily retired: 41Q, 430.01, 

Table 400 * (footnote 4) 
Military pension exceptions t Table 410, 

(footnote 7} . 
Volxjmtarily retired: 430 et seq. 



SALESlikN AND AGENTS (coverage)^ ^abla 103 
SCHOOL PERSONNEL: 110.02, 450.03, 

Tabl^ 407 
SEAMEN: 125.07 

SEARCH FOR WORK — see ACTIVELY SEEKING WORK 

SEASONAL tSfPLOYMENTt 

, Agrlcultiiral labor: 340 

Avallabillty-for-%(ork test: 340 
Benefit provisions: 340 > ^ 

Charging f 235 



ERIC 



2 J n 



x-8 (August 1978) 



INDEX 



EXPERIENCE 



^LGTIiBn*-Contlnu«d 
AUtrlotloiw on jpayMmt of b«n«- 
y tjt mt 340 

spdORMor or labori 

Agrs— nf» with States to administer 

OCPB and OCX programai 705 
Faraonnal# Stata standards ^ 505*04 
Report raqulrssMnts i 505 
smje^wknomaant i25.io, 6IS.02 

SBPAtUiTB' S8T]mi.ISKHBllTS--saa COVERASE 
SXZB PXBN8 COVERED; 105, 'fable 100 
SOCUZ. SBCURXTY ACTs 100, 205.06, 
^ U5.01« 300, 460.03, 505, 505.04, 515, 
. 8][l>--saa also rSDERAL UNDfPLOYNEMT 

TUX ACTf OLD-AGB AND SURVIVORS ^ 

IHBURAliCS ^ 
•TABZZ«ZZATZON OF EMPLOYMENT — see 

BXPBRZSNCE Rf^ZMG 
STJMDMD RATB^ 205.02^ 
STATS ADVZaORjr OOUNCILSt 510 et seq. 
STAT> Dgg fc iePIEtfr Or.LABORi 505.03, 

Table 50O-C ' 
8t!AT« BMPIiOYSESt 110.02, 250.02, 

<iTable 104 

STATE EXPERiraS^ACTOR — see 

RATING — Formulas 
STBPDCIIN PROVISION FORMULA FOR 

RBNBFITSs 310. Ql, Table 301 
(footnote 2) 
STRIKES — see lABOR DISPUTES 
STUDENTS: 

Availability for work: 420, 450, 
450^02 

Disqualification t 4^0.02, Table 407 

Employment exclusions 125*04, Table 103 

Student nurses and interns t Table 103 

Students*' spouses: 125.04 
SUCCESSIVE BEN^IT YE^: 305.03, 310.04, 

Table 302 J 
SUCCESSOR EMPI^fxER (eaqperience rating) : 

225, Table^4 
SUITABLE W/tKLlTit 410, 440 
SUITABLE f«0RKt 

Availability fori 410, 440.02 

Limitation on hours: 410 

Refusal of: 440 et seq.. Table 104 
SUPPLEMENTAL UNEMPLOYMENT BENEFITS (SUB) , 

effect of: 460.04 



TAX RATE — see RATE OF CONTRIBUTIONS 
TAXABLE MAGE BASE — see RATE OF 

CONTRIBUTIONS 
TAXATION: 200~8ee also CONTRIBUTIONS; 

FIH^ICING 
TEACHERS — see liCHOOL PERSONNEL^ 
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TEMPORARY DISABILITY INSURANCE: 600 
Administration : 
Agencips: 600 
Appeals: / '630 ^ ^ 
Certification of disability: 630 
Claims procedures: 630 \ 
Costs: 615.04 \ 
Base period: 620.01, Table #600 
Benefit formula provisions: * 620 ^ feeq 

Vable 600 
Ben^it Y'^AXf 620.01, Table ^00 
Contributions: 615.02 ^ 
Coverage : 610 
Disability defined: 605 
Duration: 620.03, Table 600 
Eligibility: 
^Effect of other ffY^come : 62S.03 ^ 
Qualifying wages on: ^iqployment: 

620.02, Table 600 
Unemployment insxxrance bwiefits# 
relation to:; 625.01 



\ 



\ 



tforkmen's o 



ioa^Mms 



ation, relation 



600, 615, 



600 



300, 



to: 625-^02 
Bqployee's coiSltributioh: 

615.02 * 
Exclusions : 605 .01 
Financing: 615 et seq. 
Laws for administering, type of: 
Private plans: 

Administrative cost: 615 K)4 
Benefits: 620.06 
C^erage : 610 
Taxable wage base: 615.02 
TEMPORARY EMPLOYMENT: 230, 230.03, 

325, Table 306 ' 
TITX^ 5, Ch. 85, U.S.C., 8501 et seq 
Ex-servicemen's unemployment 

ccxopensation program: 705.02 
Federal civilian eiaployees unens>loymdnt 
com^insation program: 705.01 
TRADE )SXPANSION ACT: 800; 805 
TRADE REAJ>JU3TMENT ALLOWANCES (TRA) : 80 
et seq. : 
Administration: 805 

• Certif icatito for eligibility: 805.01 
Duplication of ' payments : 805 • 01 

, Durations 805 .03 

'paying State: 805.01 
Qxialifying requirements t 805.02 
Redaction of benefits: 805.01 - 
Rel\bcation: 805.05 

Sixibsistence and Transportation: 805 .04 
TRAINING:* ^ 

Allowances: 800 et seq. 

Availability: 420 
TRANSFER OF EMPLOYERS' EXPERIENCE: 225, 

TflO^le 204 . 
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OUKATZON BOnS- 



tefic «««kly b«o*flts and 
WMka of total unaaployMnt, 
of Stataat Tabla 310 
Partial s 300, 32S ^ 
Totals 300« 320 

Naakly banafita tot partial < Tabla 3Q6 
Waakly banafita for total i Tabla 304 
RMSATZOfT Igjpt * ^ 

IXJCX) I 705.02 
OOMntMSATIOH FOR FEDERAL 

civxLZMi mnxnrtts (ucrz) i 705.01 

taOMPLOfnilllT TRDBT FUND, FEDBRALt 205.05 
taaraM mEFIT TEARi 30s. 01, Tabla 300 
tniZrCMI DURATIOHi 335, Tabla 309--see 

alao OORATZGM or BEMBFITS ^ 
l|MZVBR«XTZSS— aaa COVERAGE 



A 



VACATIOM PAY — disqualifying 

inocBWi 460.05 
VACATION PERIOD— availability 

during I 410: 
VARIABLE DURATION t 335.01, Table ' 3(^9 
VIRGIN ISLANDS! 520 
VOLUNTARY ELECTION OF COVE|MGE— see 
, ELBCTICM OF COVERAGE 
VOLUNTARY LEAVINGt ^ 

Diaqoalification fori 430 at seq. , 
Tabla 401 

Baplpyar or aaployaant causas: 430.01, 
450 

Exc^tiona to diaqualificationt 430.01 
Good oauaat 430.01 

Omlsaion of charging t 235, Table 205 



^^JIK^ COMBINING (interatate arrange- 
nanta) i 345 

Banaf it iMigaa C^xparianca 
rating) s 220.03 



Dafinadt '205.01, MO at aaq. 
Diniaaal pay»«ntai 460.01, Tabla 410 
Gratuitiaa (tipa) s 205.01 
High-quartar s 3 10. 01 
In liau of notiaai 460. 01 # Tabla 410 
Lag pariod: 310.04 

Limitation to $6,000: 205.01 - .>* 

Military aarvicai 705.02 
Othar than caah: .205.01 
* Panaiona: 460.03, Tabla 410 
Qualifying: 300, 310 at aaq, 
Racordai 225, 300 
Raqifalifying: 310.04, Tabla 302 
Raquast raporting: Tabla 300 ^ 

(footnota 4) 
Raquiramanta to qualify for banafita s 300, 
. 310 at- aaq. , Tabla 301 j 
Salf-aoBtployaant: 125) 10, 615.02 
Stapdown proviai^nat V ^0-01, Tabla 3©1 

(footnota 2) * 
SupV>lamantal unanploysMt banafita s « 

460.04 

Tax baae — aa^ RATB OT CONTRIBUTIONS 
Tipst 205; 01 
Vacation pay: 460.05 

^1ror)aBan*s coo^naation paymantat 460.02, 
Tabla 410 
WAGNER-PEYSER AC9: 505 
WAITING PERIOD: 300, 315 

Raquiramanta: Tabla 303 
WEEK: 

Calendar: 320 

Employment: 310.03 

Flexible: 320 ^ . - 

Disqualification: * 425, Tablaa 401 
(footnota 5), 402 (irootnota 4), 404 
(footnote 3) 1^ • , 

Unemployment: 320 

Waiting: 315 ' 
WEEKLY BENEFIT AH0UNT~8ae BENEFIT AMOUNT 
WORK INCENTIVE PROGRAM ^WIN) : 810 * , ^ 
WORK REGI8TRATI(M: 400, 405, 425 
WORK SEARCH — see ACTIVELY SEEKING MORK 
WORKMEN'S COMPENSATION: 460.02, 

Table 410 . 
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